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HIH II — VW 3 — TT-tf'!! (H) 

PART II — Section 3 — Sub-section (ii) 

(twt hhthh «rt srfyvr) htth htttv v hhthhH sftv (hh twh wh uni wit vt 4favr) 
atftmfwt jm unrt fa4 faftn? «rriH h>t 


Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities 
(other than the Administration of Union Territories) 

J1TTH Wv? 31 1 Vi tv ELECTION COMMISSION OF INDIA 


ftrnfa 23 1972 

HT.HT. 198.— *TW:, 3TFTfa 'PT HTTOFT HHT if fa 

1972 'pi IT5(K faVFT HHT 4 fa^ HIWT 4 

far; 6 -^tIWpt iV^T-^r V Hf4 wfa ywJfaqw 

PFTTT 'pfaH'PT, faHT fai'sity ORTHT) 

nfa flfafalW r arflrfw'im, 1951 FVT ?r^4fa HTJ 

fayni' fwr tfr 4 srR7 hht iflfa V 3 Tt4 

ffarfnH ^rr 4 tit q i fan 3 >t4 4' otr t £ ^ 

■sriV, FcT:, 3 ®ra ^ qi< 4, -d 4 fa4 3 Vt4 

<17 4t, 3T T r4t ^rfpP'HTtr 4 far? ^ =hi< u i sfftt wv/1- 

•TRV fa^T if, stf?, fa=I^M 3vfajT «PT ^ 4t TIFTOFr 

rt *I<II if fa> \TV-fa TTH 3 ^ 3l<d4v CM ri 1 4 K'l l.J 4“, 1 3* 4 4 f '-Cl 

httr r =r# ti 

3K, srfyTTW '<4} yrrr kkr 4 3h/k ,j i 4' 
fnqfcH svfvVt VRW7T srct «ft tthftr vt htf; 4 
thrift *ft *prt 4 jtt ! Nr4i' trt fanK-rmr wi fwiF 
<riWe V ^4 r 4 arfr l44 V fiTR rH STFfTT «pi 
7rnf?r 4 4k ^4 spraFif tr ^ ?ht 3 f4rt?V fHW ^nrr 

f i 

[4. Tr/e/72(5)] 


New Delhi, the 23rd December, 1972 
ORDER 

S.O. 198. — WHEREAS the Election Commission is satisfied 
that Sliri Parma Nand, Chamra Mandi, Fazilka, District Ferozc- 
pur (Punjab) a contesting candidate for the general elcctiom 
to the Punjab Legislative Assembly from 6-Fazilka consti- 
tuency, held in March, 1972 has failed, to lodge an account 
of his election expenses within the time and in the manner 
required by the Representation of the People Act, 1951, 
and the Rules made thereunder; 

AND WHEREAS, the said candidate even after the due 
notice has not given any reason or explanation for the 
failure and the Election Commission is further satisfied that he 
has no good reason or justification for the failure. 

NOW, THEREFORE, in pursuance of section 10 A of 
the said Act, the Election Commission hereby declares the 
said Shri Parma Nand to be disqualified for being chosen 
aa, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative Council of 
a Slate for a period of three years from the date of this 
order. 


36 G. of I.— 1. 


(213) 


[No. PB-LA/6/72(5)j 
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wfar 

VT' 3TT. 199. — tET:, ffalffar 3nt|fa TPTTOH ?f f fa 

1971 vf ^ fa'H ?RT^ faVTT *TMT 4 fax’ farfaT ^ fax’ 

lso-jpfhfl fa*ffar-#r *f x^m - xnrft 

<ft 4t TT. VEliqq,, qte" JSrtff , flTSjtff, facTT faTsfa- 

<i9wfl, nfawf; ?rfa nfafafa^r ar fafatm , 1951 tr»rr 
frf tfhr wx? tif fatrtrt tm arftfatr tRtr 4 3^7 tvt tffa 
apfa fa^ffar ^tt xforr xnfara - «frrft xft arw?r rt 


3lfa ®TTT:, 3W gfafan7 4, ?mpfr f^TT faf Stfa 
<17 ’ft, apEft ?xt 3iTOi ^ faf ^nor ar*nr ?Wf- 
*>rxrr fatjr f, artV, faqftnr amrfa *7 tr? »ft tmroEr 
ft ’tttt f fa 37fa Tirr |7T arwrmT ^ fan *rrhf T*rffa 

n>l<«l «TT ■’■Hl’Hlfar^ 

3Tvf: 3fT, 3W artirr-f'H'H* WT lCHfi ^ ^ 

4, ipr. *ihii^ vt $ 
taift *ft ^ *tt IVsft 7T^r fcmFr-*mT w ftraw 
wtr^ $ *ETT*r ^=f 4 f?R 37T 3?P?V 

^mt^r *fcr *? f?n3 ’ NhTVh ^HVr *rrrm 

!fl 

[SL T. STT.-K. *T./l50/71(32VI 
tj, U «i . ^ f^si H j 

ORDER 

9,0. 199 . — WHEREAS the Election Commission is satisfied 
that Shri K. N. Thangavelu, Khohur Post, Lalgudi Taluk, 
Tiruchirappalli District, Tamil Nadu, a contesting candidate 
for election to the Tamil Nadu Legislative Assembly from 
150-Musiri constituency, held in March, 1971 has failed to 
lodge an account of his election expenses within the time 
and in the manner as required by the Representation of the 
People Act, 1951, and the Rules made thereunder; 

AND WHEREAS, the said candidate even after the due 
notice has not given any reason or explanation for th* 
failure and the Election Commission is satisfied that he has 
no good reason or justification for the failure. 

NOW, THEREFORE, in pursuance of section 10A of 
the said Act, the Election Commission hereby declares the 
said Shri K. N. Thangavelu to be disqualified for being 
chosen as, and for being, a member of either House of 
Parliament or of the Legislative Assembly or Legislative 
Council of a State for a period of three years from the date 
af this order. 

TNo. TN /LA/1 50/71(32)] 

By Order, 

A. N. SEN, Secy. 


K7T ftafw WEfln 

feft, 27 1972 

vx *rr. 200: — irftffafuTO *rfb T h-m u , 1951 (issi 

f;r 4 r A ) mr 2 1 k if *fk tmf, ^r n mtfipr 

^rfw^TTT^o 4 34 /fl^/ 7 i,?nfN- 6 1971 

in, hr^r rnifm, A^t, ^twr % permit jt, ^ mrjfi % vw 2 

if ^n?PKf ^rftrrrff tt, ^ ?Tftr>FRf % tot 

mr*f\ ^ ^tpvt 1 Jf qiriftpHfW Tm % 
fefw »tiM< % if tiTTTXRT qrrfvrfp' % : — 




frVf^T ^?T fiT TFT 

fefror vrfViu< 

I 

2 

1 . 'fter. (ft» ^tt* ) 

fro i 

2. 

fjRT ^19^1 \ 1 

3. 

'JMI'j.W, fsTTT 7FJ^7, TTT^T | 

4. "Tf^FT 

TOTnTOl, fTOTT TTT^T 1 

5 . w^rrft 

TOTT^ET, fTOTT hWTT^, iwrft 1 

0- 

frot r^yl, 1 

7 * 

ftrar 5^fr, yrfr i 

8. 

3hi^w, ftrat 5*<5< i 

9. TKlT (*• ) 

fTOTO ¥t^TTT, 4*tHl < 1 

1 0. 

: 3 T mj*PT / fjFTT 5 H<i) A, <, 1 

1 1 . JMir 

WT^RT, 4wt7 7STT pHIW 1 

12 . 

3Tm<s, fwr tsnfrr, RiRftt i 

1 3 . u r m 1 

ftrai TfSTT, S^IJT 1 

14. (tTo mo) 

fttm 4ft, 4ft i 

IS. ^ 

TTifw, fwr 4ft, 4ft i 

1 e. p^Fftr 

'd m i ^r 4d , fwtn ^ftr»r ttht, 4tt4t i 

1 7 . 

TTrwr, ftrar 5f«>T wtr, wftt i 

1 g. 51 dT 

d'l 1 , r^mi (fWR, 1 

19 . 

TOTT^fTf, f%^TT fMWTOTRJT, f^WPTT- 



20* f^FTPTFT 

fwr Pmtnrr, ftrrofr^TO i 

2t. ^rnr 

TTPJfTT, fro Ttrt WTT, THttTR 1 

22 . uiwr^f^r 

totot, fir^T fjpnr, uTT^rnr i 

23 , mror top: 

TTr^f* fw Ritflis, srrtrrf i 

24. iFFTFT 

TTTfW, ffTT 1 

25. fTWtfr (*r® ^T.) 

TOTiyM, fw troTk, 1 

2 6. nMW\£ 

firm- fsnnjt, fwft i 

27. 

TTtfTrT, fiTMT fwft, fTTIft 1 


[W* 434/^/72(1)] 
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ELECTION COMMISSION OF INDIA 

New Delhi, the 27th December, 1972 

g. O. 200. — In pursuance of the provisions of section 
t 21 of the Representation of the People Act, 1951 (43 of 1951) 
*and in supersession of its Notiiication No. 434/M Y/71, dated 
I the 6th January, 1971, as amended, the Election Commission 
[ hereby designates, in consultation with the Government of 
j Mysore, the, officer of Government specified in column 2 of ihe 
Table bclow’as the Returning Officer of the Parliamentary consti- 
tuency in the State of Mysore as specified in column 1 of the 
said Table against such officer of Government: — 

Table 

Name of the constituency Returning Officer 


1 2 

1. Bidar (SC) . Deputy Commissioner* Bidar 

District, Bidar. 

2. Gulbarga , . Deputy Commissioner, Gul- 

barga District, Gulbarga, 

3. Raichur Deputy Commissioner, Raichur 

District, Raichur, 

4. Koppal Deputy Commissioner, Raichur 

District, Raichur. 

5. Bellary Deputy Commissioner, Bellary 

District, Bellary, 

6. Chit rad urga . , Deputy Commissioner, Chitra- 

durga District, Chitradurga. 
7 Tumkur , Deputy Commissioner, Tumkur 

District, Tumkur. 

8. Madhugiri Deputy Commissioner, Tumkur 

District, Tumkur. 

9, Kolar (SC) , . . Deputy Commissioner, Kolar 

District, Kolar. 

10. Hoskote , . . Deputy Commissioner, Banga- 

lore District, Bangalore. 

11. Bangalore . Commissioner, Corporation of 

the City of Bangalore. 

12. Kanakapura . . Deputy Commissioner, Banga- 

lore District, Bangalore. 

13. Mandya . . . Deputy Commissioner, Mandya 

District, Mandya, 

14. Chamarajanagar (SC) . Deputy Commissioner, Mysore 

District, Mysore. 

15. Mysore . , Deputy Commissioner, Mysore 

District, Mysore. 

16. Mangalore Deputy Commissioner, South 

Kanara District, Mangalore. 

17. Udipi Deputy Commissioner, South 

Kanara District, Mangalore. 

18. Hassan Deputy Commissioner, Hassan 

District, Hassan. 

19. Chikmagalur Deputy Commissioner, Chick- 

magalur District, Chickmaga- 
lur. 

20. Shimoga . Deputy Commissioner, Shimoga 

District, Shimoga. 

21. Kanara Deputy Commissioner, North 

Kanara District, Karwar. 

22. Dharwar South Deputy Commissioner, Dhar- 

war District, Dharwar. 

23. Dharwar North . Deputy Commissioner, Dhar- 

war District, Dharwar. 

24. Belgaum Deputy Commissioner, Belgaum 

District, Belgaum. 

25. Chikkodi (SC) Deputy Commissioner, Belgaum 

District, Belgaum, 

26. Bagalkot . , . Deputy Commissioner, Bijapur 

District, Bijapur. 

27. Bijapur , Deputy Commissioner, Bijapur 

District, Bijapur. 

[No. 434/MY/72 (1)J 


wio mo 201 : — qfuhrmh 1951(1951 
43 ) ^ srnr 22 < 1 Twm (i)ittr jrfepflf m mfm ^ 
jn sfk wpft, wRmrftRT, 4 3 4/%r/7i,mrter 
1 9 7 1 TTp ^rr, rnmn-, smt % 2 

*t ^rwiOr ’Rfsr^Rl' % mmf mrm % 1 A 

fafhft'sz: mpfir fmrfmr % fefmr 4^, fePr*r mfw* 
^ ^ trr A, % fmj £ : — 

mxfgt 

mit > t feEm mftarc 

fefmr trrfajR 

1. 1 — TNT (^o^To) tTTP 1 — frm 

1 2 — % YSTPRT 

i 

3— 3WT, 4W<, I 

/pprrr, 

wrf i 

2 . 2 — mfw fHVr- 1 - m flfTCT ftr«T 

Trrf^RrT i 2 — 1 4 j 4 ^ ,j f , i 

3— ITPJTJ, 3W, 

TpRPTf 1 

4 — vi i ^ vi, RTTpR, , 

tnrfqr i 

3. 3— ddpfU NVl- 1 — % ^WPFPT *si44t ( (rm 

mf m TT feppr TRTp, I 

mferc i 2 — TTnjqtT % mmmr 

FSRTT TT^T^Rlf 1 

3 — mypr, 

i 

4 — ’HPyi' 34 ' M \ * tjXRJT 34*34, 

I 

5 — JTRprfj f^i J inn > 

I 

4. 4 — AV-4M Pprf- 1 — TTTO'M 4^ Hpf, tlPTT 

fefTT TPPfT : Tpr?JT I 

*nf tot | 2 — TTpppr % wtw, firm 

y i ( ^ , utttr i 

3— 3 'Trq 4M ^ rpqrmr TTpTFTm ftrm 

<1, yemft i 

4 — mriTO m’jPT, fmppR 

f'PTiRpJTi I 

5 — *H[RPK TOpRT, 

4TFTH I 

g— d^nt, 

I 




5 . s — jwiQmiAqfirrf- 1 — ftr^rT 
^ ^T fTT^T^T iRPTft, apwft I 
**llw< I 2 — d'-ll^HfT 4r tw 

f^F^f, f’PTJ'T I 

3 — *rrp?T, 

®r^Trft i 

4 — P^PTP *P^!T, fW$4 I, 

f^f I 

5 — “Hl^TW fUpW S MVi, 
%WtZ I 

•. 6— PTPffa fW- 1 — ?Pf! % TJWTRPr tffcm. fWT 

^ feRji T^jff i 

»ii(W<, i 2 — hitiw ^pp?r, TPrrfrd gw, 

TT^' T rfnfr i 

3 — m^frT’, fa?ppt RTCTf, 
faffp I 

7. 7 — fjR^r TRTXto 1 — WFJftf ^TFPT WW*, fW 

^T ^T fef^PT QTpfT, JHJT I 
*n1w7 i 2 — tt^tw *rr j p^ 3*F?vr pp, yr- 

5*' 

3 — Tfinrn r PppcT, frrjr ^sr*, 
firr^jT i 

a. e — i — ^ rrjrr % fwr 

*rr tt fefro yr^r, 5^ i 
*nfw i 2 — % *jw*pt T^mwrjftr wr 

4 tit<TK ; Tt$TR I 

3 — *r$rw *ihpt, ppftrlr, to, 
-mfiift i 

4 — ’TToPnF frr^r ^ h ^ % i 
fTPjT; i . 

5 — wf^ faMMrp: to, 

I 'i v , I 

9, 9 — (po^TTo) 1 — ^rr^ % VgSq f m q IWT 

ppffa ftr’rpT m Urn*, ®pptk i 

*T fefpp mftp^T I 2 — *r$PTCT Hl^, fTP^TT^T 

I 

3- — WPPF TTPp^., fjpTTT TPST, 
*mrR i 

10. 1 0 — ft ^ TT £ ^ ^ q fW- 1 — OTypT ^ *JWT?PT wrw, fw 
^T ^T fe^TTf §TOtT, 3 wTT I 
*nfw7 i 2 — itotwt pyrw, %wt 

q^F-nr, ^PTR I 

3 — -mrm unpx ttptt to, 

9 i]pi i < i 

i l. 1 1 — f^^rr i — 3 c iFrffi ('rfij^^r) vptP^pi? 

i fV^n 

2 — ^TFJTfi («J*) JjWlV. ^RTT 
fpPT I 


1 2. 1 2 — THPfPr 1— JpipTpi 

f^rf^r fffff *frr fePnr fwr iwVr, i 

I 2 — ^PR7 T T^ l V p 

‘TPsF^, TTTPFTRtf I 
3 — Tlpjpqv m^ 7 Tt^TRTOJT 
dPJMf, PPTR I 

1 3 1 3 — *pw ^nrrhr f^f^r 1 — -jm Sr ^qr^nr 

*py feffPT i ferr tott, to i 

2 — TT^Tq-^ TTUpTi, t^JTT 
PW I 

3 — wrw PTP^y, 

7WT, TFWpT I 

J4 — ^PTTrwpn: (<fo^To) i — % pwipp p^nra, 
ptt^t fWf^T ^ ap fwrr 4^7, 4 ^t i 
fePr^r ’rrf^^n: i 2 — ^t- 

i 

15. 15 — 4^7 ffp^Tp f^Npr 1 — ^TTTJTF ^7 ^wr^PT 

*S?r a»T ^TTPr-^i 1 fwr 4 ^t, i 

2 — ^K.HlfpT PT^T7 ; qpT- 

Trfw TfWT, 4^7 I 

3 — P^TJPfT p™, 4^T srpiT, 

%l 

16. 16 — wfK ppftq' 1 — ^tpj^ % pfTw, 

w* ®j>t Ttd4n' ^rrfer^ 1 fwr ^ftpr a>HK i, tpp^t i 

2 — dHi^rs % 

1 

3 — ppp^ tp^Ti tt- 

^rff, qr%7;r 1 

4 — PfciPHF T^fTT ^p^T, 

5 — p^rq-q: tt- 

pqrfhr 1 

4Wk 1 

17- 17 — Pr^f^T 1 1 % PTOpp 71 pj T q ^ ' 7 

m v. fT^rfipT qrfwt 1 f^r-n ^^rnr, *pt^i 

2 — P^PTTT W?vh ^p- 

4Wk 1 

3- -P3PTP qT^TTi, ^iTTJ'x 3R- 
^ 1 

18- 1 8 — ?TRH TRKVq - fp^R 1— % J JWPPT PlJrFTT, 

^T9T ^,T fef^PT ^TfW7. I ^1 1 ^TTf^T, ^TTFT I 

2 — *rppfi, 

W, P^TpTIJT | 

3 — TpTPTT PPJ^, tJTTFT 7TT- 
^1*, ^PPT I 
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2 


2 


19. 19— ffffsbr l-Yqpmr T asfnrv, 

era *u fePro frr<TT faw^r- 

*rtfa*R i w< i 

2- TlFJffi F1[FFT f 

f^TTf ^ tfwh: i 

3- TfPpff % tJiTTP^R' 

f^rar faRuRT, faRmr i 
stpto, 5tjt; ytoy 

m* | 

£rpj4Y, EmqrnT^r ytty, 
Tepifftt^t i 

6- B^T«T^7 STFfpr, YWY, 

dl 0°fi-0 I 

7- ^rrw ^pR, funuRi ywy, 

f^RTT i 

20. 2oR*PFfF4T ^ jjwpyt farmer 

Mk-r ^ ^ fat- fa™4Rii, fwr>TF i 
Pro ■ffifw; i 2-*T$rTO fwrtror ^qw, 

^Trf Tnr i 

3-F?FPr FT*FY FWY, FF4T I 

21. 2 1-^TKT WPT fRT 1-TTT^T % iFiqTFF f^T^T 

WfF YT \3TfT ^PTRTj I TR?TTT I 

*EfWY I 2-^<TT^T ^ ^fT^fq- W, favIT 

RfR, i 

3-R$PPFT fowl YTOY, 

Drwr i 

4^PTF *TPm, JFYT, 

JFRF l 

5- ^rw *n^w, msnr ywy, *pp> 

I 

6- WF4Y7 S1TJFT, 3>7^TW iM, 

*FeRtf 1 

7- *T5Pnj 5TT^rT, ^SPTTT, ifvFFR i 


2i. 2 i -- wftt fR?- i-YTPpa- % ijw-ro ^f^pf, ftrar 

*ra fePro t^FThr i 

mPp^TT I 2-^TFRT YWT, 

sNtijIty I 

SIFTO, ^T4R TRTf. #SF 

4t«T I 

2 5. 25-f^CTfir ( *T o ‘dfr o ) l’YTOYY ^ V$miW ' T ^RTTYTj fwt 
^ wn ^tffR i 

TF fRfR SFlfatfR 1 2H3^m7 WJTT tTTfa 7WI, 

RPTR I 

3-F1TFT47 SFT^TO, fWPtfT TFTf, 

fwd|t I 

2 6. 2 6-m^rTY *FTTPl l-YTT^cT ^ FWSFT IwF 

EmFh &Rt qvT fe- f^n^ ; fwrjr i 

Pft sufapR i 2 -ftpff4 ^ ^ttsft fwr 

ETTWY, tnr*rrff I 

3 - H 5 FW RPRYj *K*r YTtfY, *PFF I 

4- Ff?K'P trpjw, ^pji, 

1 

5- F^TT^PP ’HPPi'lj ^1 j mYR r 
3TRTYPPR 1 

2 7. 2 7-fYYT5Y HWfiT f^3lT l-YTT^PF ^7 ftPTT 

5R feffFT fsRPJT, f^TTjY I 

?nfqFR 1 scrr^Rf, faRTYT: ywt, fsrsrr- 

jy 1 

3-^^ppft ^TPTqrr, ir\ y'pih, ^ i * 

434/p?J7/72 ( 2 )] 

S. O. 20.— In exercise of the powers confened 
by sub-section (1) of section 22 of the Representation of the 
People Act, 1951 (43 of 1951), and in supersession of its notifi- 
cation No. 434/MY/71, dated the 6th January, 1971, as amended, 
the Election Commission hereby appoints the officer or officers 
of Government as specified in column 2 of the Table below to 
assist the Returning Officer of the Parliamentary constituency 
specified in column 1 of the said Table against such officer or - 
officers of Government in the performance of the functions of 
such Returning Officer. 

Table 


2 2. 2 2-fcu VM S ^ftfRT l-YnPJTrT % JJRFFT F^FPF, IWT 

TT TT feTPT UTTTTTj | 

^flbfPR I 2-^ujiq TTT^^t 

! 

^TPJYY ; f?Rft 
I 


2 3. 2 3-tJraPf TP l-WT^R ^ ftp^T 

*FT fe- mvm, ttTT^TY | 

Ptt wfwn. 1 2-^^Rq75r^fr, tjR^w ywt, mty- 

?nz 1 


3- ^mY, pnff wvm pRiff, 

1 

4- lT^T4 ,: fr "wf ^W, WF | 


Returning Officer of 
Parliamentary Constituency 


1 


1. Returning Officer oF 1- 
Eidar (SC) Parliamentary 
Constituency. 


2. Returning Officer of 2- 
Gulbarga Parliamentary 
Constituency. 


Assistant Returning Officer/ 
Officers 

2 ’ 


1— Headquarters Assistant to 
Deputy Commissioner, Bidar 
District, Bidar. 

2— Headquarters Assistant to 
Deputy Commissioner, Gul- 
barga District, Gulbarga. 

3 — Assistant Commissioner, Bi- 
dar Sub-division, Bidar. 

4 Assistant Commissioner 
Gulbarga Sub-Division’ 
Gulbarga. 

1— Headquarters Assistant to 
Deputy Commissioner, Gul- 
barga District, Gulbarga. 

2 — Assistant Commissioner 
Serum Sub-Division, Serum. 
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1 


2 


2 


3. Returning Officer of 3’ 
Raichur Parliamentary 
Constituency. 


4 . Returning Officer of 4- 
Koppal Parliamentary 
Constituency. 


5. Returning Officer of 5- 
Bellary Parliamentary 
Constituency. 


Returning Officer of 6- 
Chitrad u rga Parliamen- 
tary Constituency. 


7. Returning Officer of 7- 
Tumkur Parliamentary 
Constituency. 


3. Assistant Commissioner, 

Gulbarga Sub-Division, 

Gulbarga. 

4. Assistant Commissioner, 
Yadgir Sub-Division, Yad- 
gir. 

1. Headquarters Assistant to 
Deputy Commissioner, Rai- 
chur District, Raichur. 

2. Headquarters Assistant to 
Deputy Commissioner, Gul- 
barga District, Gulbarga. 

3. Assistant Commissioner, 
Yadgir Sub-Division, Yadgir. 

4. Assistant Commissioner, 
Raichur Sub-Division, Rai- 
ch ur. 


5. Assistant Commissioner, 

Ungsugur Sub-Division, 

Lingsugur. 

i. Headquarters Assistant to 
Deputy Commissioner, Rai- 
cliur District, Raichur. 


2, Headquarters Assistant to 
Deputy Commissioner, Dhar- 
war District, Dharwar. 


3. Headquarters Assistant to 
Deputy Commissioner, Bel- 
Jary District, Bellary. 

4. Assistant Commissioner, 

Ungsugur Sub-Division, 
Lingsugur, 


5. Assistant Commissioner, 

Koppal Sub-Division , 

Koppal. 


6. Assistant Commissioner, 
Hospet Sub-Division, Hos- 
pet. 


7, Assistant Commissioner, 
Gadag Sub-Division, Gadag. 


1. Headquarters Assistant to 
Deputy Commissioner, Bcl- 
lary District, Bellary. 

2. Headquarters Assistant to 
Deputy Commissioner, 
Chitradurga District, Chitra- 
durga, 

3. Assistant Commissioner, 
Bellary Sub-Division, Bellary. 

4. Assistant Commissioner, 
Chitradurga Sub-Division, 
Chitradurga. 

5. Assistant Commissioner, 
Hospet Sub-Division, Hos- 
pet. 

1. Headquarters Assistant to 

Deputy Commissioner, 
Chitradurga District, 

Chitradurga. 

2. Assistant Commissioner, 
Davanagere Sub-Division, 
Davanagere. 

3. Assistant Commissioner, 
Chitradurga Sub-Division, 
Chitradurga, 


1, Headquarters Assistant to 
Deputy Commissioner, Tum- 
kur District, Tumkur. 

2, Assistant Commissioner, 

Tumkur Sub-Division, Tum- 
kur. 

3, Assistant Commissioner, 

Tiplur Sub-Division, Tip- 
lur, 


8. Returning Officer of 8- 
Madhugiri Parliamentary 
Constituency, 


9. Returning Officer of 9- 
Kolar (SC) Parlia- 
mentary Constituency. 


10. Returning Officer of 10- 
Hoskote Parliamentary 
Constituency. 


H. Returning Officer of 
1 1-Bangalore Parliam- 
entary Constituency, 


12. Returning Officer of 12- 
Kanakapura Parlia- 
mentary Constituency, 


13. Returning Officer of 13- 
Mandva Parliamentary 
Constituency. 


1. Headquarters Assistant to 

Deputy Commissioner, 

Tumkur District, Tumkur. 

2. Headquarters Assistant to 
Deputy Commissioner, Kolar 
District, Kolar. 

3. Assistant Commissioner, 
Madhugiri Sub-Division, 
Madhugiri. 

4. Assistant Commissioner, 
Tiptur Sub-Division, Tip* 
tur, 

5. Assistant Commissioner, 
Chickballapur Sub-Division, 
Chickballapur. 

Headquarters Assistant to 
Deputy Commissioner, Ko- 
lar District, Kolar. 

2, Assistant Commissioner, 
Chickballapur Sub- Division 
Chickballapur, 

3 , Assistant Commissioner, 
Kolai Sub-Division, Kolar. 

1 . Headquarters Assistant to 
Deputy Commissioner, 
Bangalore District, Banga- 
lore. 

2. Headquarters Assistant to 
Deputy Commissioner, Kolar 
District, Kolar. 

3. Assistant Commissioner, 
Kolar Sub-Division, Kolar. 

4. Deputy Commissioner 
(West) Corporation of tha 
City of Bangalore. 

5. Assistant Commissioner, 
Bangalore Sub-Division, 
Bangalore. 

6. Assistant Commissioner, 
Doddaballapur Sub-Divi- 
sion, Bangalore. 

1 . Deputy Commissioner 
(West), Corporation of the 
City of Bangalore. 

2, Deputy Commissioner 
(East), Corporation of the 
City of Bangalore. 

1. Headquarters Assistant 
to Deputy Commissioner, 
Bangalore District, Banga- 
lore. 

2. Assistant Commissioner, 
Ramanagaram Sub-Divi- 
sion, Ramanagaram. 

3. Assistant Commissioner, 
Doddaballapur Sub-Divi- 
sion, Bangalore. 

1. Headquarters Assistant to 
Deputy Commissioner, Man- 
dya District, Mandya. 

2. Assistant Commissioner* 

Mandya Sub-Division, 
Mandya. 

3. Assistant Commissioner, 

Pandavapura Sub-Division, 
Pandavapura. 



SEC- 3(ii)] THE GAZETTE OF INDIA : JANUARY 27, 1973/MAGHA 7, 1894 289 


1 2 

14 , Returning Officer of 1. Headquarters Assistant to 

14- Chamarajanagar Deputy Commissioner, 

(SC) Parliamentary Mysore District, Mysore. 
Constituency, 

2, Assistant Commissioner, 

Nanjangud Sub-Division, 
Nanjangud. 

15. Returning Officer of 1. Headquarters Assistant to 

15- Mysore Parliamen- Deputy Commissioner, My- 

tary Constituency. sore District, Mysore. 

2. Municipal Commissioner, 
City Municipal Council, 
Mysore. 

3. Assistant Commissioner, 
Mysore Sub-Division, My- 
sore. 

16. Returning Officer of 1. Headquarters Assistant to 

16- Mangalore Parlia- Deputy Commissioner, 

mentary Constituency* South Kanara District, 

Mangalore. 

2. Headquarters Assistant to 
Deputy Commissioner, 
Coorg. 

3. Assistant Commissioner, 
Mercara Sub-Division, 
Mcrcara 

4 . Assistant Commissioner 

Puttur Sub-Division, 

Puttur. 

5. Assistant Commissioner, 
Mangalore* Sub-Division, 
Mangalore. 

6. Municipal Commissioner 
City Municipality, Manga 
lore. 

17, Returning Officer of 17- 1. Headquarters Assistant to 

Udipi Parliamentary Deputy Commissioner, 
Constituency, South Kanara District, Man- 

galore. 

2, Assistant Commissioner, 
Mangalore Sub-Division, 
Mangalore. 

3. Assistant Commissioner, 
Coondapur Sub-Division, 
Coondapur. 

II. Returning Officer of 1. Headquarters Assistant to 

18- Hasan Parliamen- Deputy Commissioner, 

tary Constituency. Hassan District, Hassan, 

2, Assistant Commissioner, 
Sakleshpur Sub-Division, 
Sakleshpur. 

3. Assistant Commissioner, 
Hassan Sub-Division, Has- 
san, 

19. Returning Officer of 1. Headquarters Assistant to 

1 9- Chikmagalur Parlia- Deputy Commissioner, 

mentary Constituency. Chickmagalur District, Chi- 

ckmagalur. 

2. Headquarters Assistant to 
Deputy Commissioner, 
South Kanara District, Man- 
galore. 

3. Headquarters Assistant to 
Deputy Commissioner, Shi- 
moga District, Shimoga, 

4. Assistant Commissioner, 
Puttur Sub-Division, Puttur. 

5. Assistant Commissioner, 
Chickmagalur Sub-Division, 
Chickmagalur. 

6. Assistant Commissioner, 
Tarikere Sub-Division, Tad- 
kere. 


1 2 


7. Assistant Commissioner, 

Shimoga Sub- Division, 

Shimoga. 

20. Returning Officer of 1. Headquarters Assistant to 

20-Shimoga Parliamen- Deputy v mmissionn 

tary Constituency. Shimoga District, Shirr-; 

2. Assistant Commissi jner, 

Shimoga Sub-Division, 
Shimoga. 

3. Assistant Commissioner, 
Sagar Sub-Division, Sagar. 

21. Returning Offioer of 21- l. Headquarters Assistant to 

Kanara Parliamentary Deputy Commissioner, North 

Constituency. Kanara District, Karwar. 

2. Headquarters Assistant to 
Deputy Commissioner, Bel- 
gaura District, Belgaum, 

3. Assistant Commissioner, 
Sirsi Sub-Division, Sirs/. 

4. Assistant Commissioner, 
Kumta Sub-Division, Kum- 
la. 

5. Assistant Commissioner, 
Karwar Sub-Division, Kar- 
war, 

6. Assistant Commissioner, 
Bailhongal Sub-Division, 
Bailhongal. 

7. Assistant Commissioner, 
Belgaum Sub-Division, 
Belgaum. 

22. Returning Officer of 1. Headquarters Assistant t# 

22- Dharwar South Par- Deputy Commissioner, 

liamentary Cons Lit uen- Dharwar District, Dharwar! 

cy. 

2. Assistant Commissioner, 
Savanur Sub-Division, Sava- 
nur. 

3. Assistant Commissioner, 
Havori Sub-Division, Haveri 

23. Returning Officer of 1. Headquarters Assistant to 

23 - Dharwar North Par- Deputy Commissioner, 
liamentary Constituency Dharwar District, Dharwar. 

2. Assistant Commissioner, 
Dharwar Sub-Division, 
Dharwar. 

3. Commissioner, Hubli-Dhar- 
war Municipal Corporation, 
Hubli. 

4. Assistant Commissioner, 
Oadag Sub’Division, Gadag. 

24. Returning Officer of 24- 1. Headquarters Assistant to 

Belgaum Parliamentary Deputy Commissioner, Bcl- 
Constituency. gaum District, Belgaum. 

2. Assistant Commissioner, 
Bailhongal Sub-Division, 
Bailhongal. 

3. Assistant Commissioner, 
Belgaum Sub- Division, Bel- 
gaum, 

25. Reluming Officer of 25- 1 . Headquarters Assistant of 

Chikkodi (SC) Parlia- Deputy Commissioner, Bel- 
mentary Constituency. gaum District, Belgaum 

2. Assistant Commissioner- 
Belgaum Sub-Division, Bel- 
gaum. 

3 . Assistant Commissioner, 
Chikkodi Sub-Division, 
Chikkodi, 
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26. Returning Officer of 1, Headquarters Assistant to 

26- Bagalkot Parliamen- Deputy Commissioner, 

tary Constituency. Bijapur District, Bijapur. 

2. Headquarters Assistant to 
Deputy Commissioner, 
Dharwar District, Dharwar. 

3. Assistant Commissioner, 
Gadag Sub-Division, Gadag. 

4. Assistant Commissioner, 
Jamkliandi Sub-Division, 
Jamkhandi. 

5. Assistant Commissioner, 
Bagalkot Sub-Division, 
Bagalkot. 

27, Returning Officer of 1. Headquarters Assistant to 

27- Bijapur Parliamen- Deputy Commissioner, Bija- 

lary Constituency. pur District, Bijapur. 

2. Assistant Commissioner, 
Bijapur Sub-Division, Bija- 
pur, 

3. Assistant Commissioner, 
Indi Sub-Division, lndi. 

[No. 434/MY/72(2)] 

2 *\ *1 <3 H, 1973 

arkkr 

®ST. W. 202.— RTT:, ki=ifk"i 3rRrt^T ’RT ■fcHIITOT k TO T jf TO 

1972 kror tot *6 fro frofror fro? 

38- ^PTT^ $k k %TOT Rfk TO? TOifkTO 

Hkuror tor siw tnrrr, firar toft (TOto) 

IflVfVr'arT affutrorr 1951 fRTT Rftfkr *TTOT TO kTORT 

^TOTT ar'ttffPT amf 37T ’-ft rfeT 

TOrk jf arrow r# > 

3Tf? TOT:, sfr aroff- 

<iw wr atr to 1 it rorfro TOro# ^ tot tott ato 
if aik frokro arotro rororor k rotrr f 

tv oti! tot ?rr wai 4 bn? totot torto to 
TOpri'km r# ^ , 

3RT: 3RT, TO ^ TOT 10TO ^ 3Pprr°T 

-3rptrhT to eft Miro-mr »rfW ^ ron^ 

kfrkt' vft TOTR ^ TO kinft 7TTO krTOT-TOTT TOTO 
krror qfr^ ^ ropm ^ TOt sift kk 4 kro row 
Vt mW rfk ^ fro kRkkr Rkror w tf\ 

[TT. fafR-fa. fr./38/72(l)] 
STT^r 4 

TOroywror, Rkpr i 

New Delhi, the 2nd January, 1973 
ORDER 

S.O. 202, — Whereas the Election Commission is statisfied 
that Shri Bholanalh Burnwal, R/o village Salempur, P,0. 
Chapra, District Saran (Bihar) a contesting candidate for gene- 
ral election to the Bihar Legislative Assembly held in 1972 


from 38-Baniapur assembly constituency, has failed to lodg« 
an account of his election expenses as required by the Re- 
presentation of the People Act, 1951, and the Rules mad« 
thereunder; 

2. And whereas the notices issued to Shri Bholanath Bum- 
wal have been received back undelivered as the whereabouts 
of the candidate are not known and the Election Commis- 
sion is satisfied that he has no good reason or justificatiom 
for the failure; 

3. Now, therefore, in pursuance of section 10A of the 
said Act, the Election Commission hereby declares the said 
Shri Bholanath Burnwal, to be disqualified for being chosen 
as, and for being, a member of either House of Parliament 
or of the Legislative Assembly or Legislative Council of a 
State for a period of three years from the date of this 
order. 

[No. BR-LA/38/72(l)] 
By Order 

V. NAGASUBRAMANIAN, Secy. 

*(!! 

fWf, 19 3PT*tf, 1973 

3tt. -ot. 203.— rr^fiv, Rfaypr ^ 239 ^ Cl) 

^ 3M/RUI 4‘ 3(iV TO RPf7T7 4 TORPT ^ 3ffv^«RT 

R1WT JfTT. 3TT. 2480, flT7% 24 1967 qrf «fF^f 

^3, ^ tor 3if7 

snromR- ^7 ark tor rkft, 

rNt, ark ^k, Rwrfk, krkrokr ark ar^ kft 'fl ^fk- 
TOpi, kratfror ark rkr nw^kf ^ jrtoto c^k ^ 

w-torw, an^w ?rr totrto wt tott ?t), 

$ kpiror qi artfk ark ank arr^kr to, if TT rjk ? ^ 

TpTT TOT arfaf^RITO, 1923 (1923 'fR 19) kt TOT 2 ^ (8) 

k rjr-rrog (jt) ark (T) k ar#T aRrk-aprk rkr r i aqqkT k 

[k. >?t. 2/10/72-^;. r??r.] 

<?t. anr. rrrok, am ttN-t 

MINISTRY OF HOME AFFAIRS 
New Delhi, the 19th January, 1973 

S.O. 203. — Tn pursuance of clause (1) of article 239 of 
the Constitution, and in supersession of the notification of 
the Government of India in the Ministry of Home Affairs 
No. S.O. 2480, dated the 24th July, 1967, the President 
hereby directs that the Administrators of the Union terri- 
tories of the Andaman and Nicobar Islands, Arunachal 
Pradesh, Chandigarh, Dadrft and Nagar Havel t, Delhi, Got, 
Daman and Diu, thp Laccadive, Minicoy and Amindivi 
Islands, Mizoram and ^ Pondicherry (whether known ai 
Lieutenant Governor, Chief Commissioner or Administrator) 
shall, subject to the control of the President and until 
further orders, also discharge the functions of the Central 
Government under sub-clauses (c) and (d) of clause (8) of 
section 2 of the Official Secrets Act, 1923 (19 of 1923) 
within their respective Union territories. 

(No. F, 2/10/72-UTL] 
M. R. SACHDEVA, Under Secy. 
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(Vtm faro) 
f tsrf for tot jfritn 

^ feft, 12 ^FTtCV, 1973 


^tttowto 204.“— fforf for snsr ^f^rr irfsrPm, 1934 % *rj*n?r Jr armt 1973 ^ 5 grr Rf ^7 




** 

f>nmi 




wt - 

7FT4 

’crrferqt 



Sffor f-arro Jr w gTT 7ft? 

27,31,96,000 


**tt fawr ?rh: ^fiwr : 



TOT*H Sf fo? 

4845,03.63,000 


(v) »TRrT if w gw 
(v) WTJW 

fafofY tffojfcFrt 

182, 5 3, 11,000 

171,65,38,000 


sttYt W writ jft ifte 





4872,35,59,000 



354,1 8,49,000 
18,82,1 8,000 




to htto: # wtt ^rRr'^j^Tsrt 

Wlr faffonr ffor 


4499,34,92,000 

fomrf 


4872,35,59,000 

mfePTt 


4872,35,59,000 

rrrrfar 1 0 smfr 1973 




«rrr^- 

pTTTt, *prfT 


5 1973 tot sTtot ^ ifan fsr^rnr $ wrnfarmq fa*T*T 


^nrnt 


*rrfam 


TT^TT'jsft 

5,00,00,000 


27,31,98,000 

^nrfefFrfrj 

1 50,00,00,000 

F^^ffFPFT 

3,01,000 

TF-fm frftr to - 


l 5Tt^T Rpm 

3,25,000 

(^HrofFT ) Prfk 

209,00,00,000 

^5 ^ t fsr^ 


Tr^qr frpr to - 


(^) 

8 1 , 00,000 

(ftq<taKn ) ftftr 

45,00,00,000 

(^r) 


tt^Ft tflxflFw w 


(f) ^rrrr fw 

270,23,67,000 

ferr^) Mu 

175,00,00,000 

fa^fr u w jm ^'Fftt * 

168,40,13,000 

^raroftprt :- 
(fr) ETEtfl 


f^T?T 

^Vt trlTF :— 

421,53,31,000 

(i) ftttt 

55,3 1,1 6,000 

(i) % r fl' £ T ^rT^TT *Ft 

t , 

(ii) cm «wl 
(») 3 ^p 

(i) mf>TKr 

16,50,15,000 

370,56,76,000 

(ii) "TO F^rrd 

(i) TFj^t^r ^tR^t fort Tt t 

76.09.95.000 

30.35.20.000 

(ii) s? ci \\jm Tr^rrrfr 

1 1,34,23,000 

(ii) tto ^rft foF 

302,60,24,000 

(iii) ^ T W 

fT^FRt tv 

1,06,35,000 

(iii) ^^TTf 'G 

TF^ta ^ ^or fVrnt) fafa & 

4,01,22,000 

(iv) TO for 

52,72,000 

^TF ^RT ffoi?T 

( 4 ^) ^ETF wVt oftRR :- 

(i) TT7F ^TTFTTt 

(ii) XFJF fort «5t 

(iii) %^fFr fort 

( iv) rR jH'fer 

53.56.05.000 

24.60.38.000 

I 0 , 00 , 00,000 

(*t) to 

84,53,26,000 

(^) TjfWJJ^r % W^rff Jr 

TF^RT fTR Tfjrrf (Rq-ftTOt) RRl ft WRnT 

1 1,23,62,000 

fofTO 

70,80,10,000 

TT^T fT^FRt foY Tt "TO 

^mi ( 4Y^4> 1 r .iR fwrt^ ) tYfij it 

28,87,87,000 

fodl^ 

371,78,63,000 

^TT, rftT Rfor 

(ft) fwiF fort w\ ufr tfrr ’R'Rrt 

(^) Pt^rt for arrr rmfrfT^ «rtif/ftraf- 

*fot Jr ftfor 
to ATfrot 

93.06.94.000 

44.15.50.000 


1566,93,36,000 


1 566, 93, 36^00 0 


* H^4t, ^ 1 *=1 ftPTT ^PTT 'Rfo SfcM r fi Rft U STfrrHffot PR Fh r 1 ^ I 

*+ tf^t sfo ^ff (stforFFftr famtr) Prfcr -tfimffor ( flfo.Kfr r ftFmj) ftfir t ft fat frtir wrffor ^ $ 1 

t Tr^r fffir (tftforRfr fwn?;) Prfa # rw sffa nrfirq- j?rrfw f, «raii<lt <rrf ffo* *rt wfto tftar-yn^ ^rrpfrw $ 1 

t ffouf fo mrr 17(4) (*r) * wfo sRpgff^ ^ tR-jit fort «rft ffoff qr srfim f? 9 ^ 3,00,00,000 srifrofo 

@ TF^m sfo (cmrofFr fwnt) fafir *ifa tf^ft #t (fRftFrrw) Mu t *ik =rjt IJ 1 

^rUt: 10 irmt, 1973 mr^ % ° 1 Ci nrfo 1 

[^ro^o 1 / 1 / 73 «fv.ifr. J] 

^0 ^ c jft^roFft, < ^rhrr, 


36 G. of 1—2. 
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ministry of finance 

Department of Banking 

RESERVE BANK OF INDIA 


New Delhi, the 12Lh January,1973 

S.O, 204.- — An Account pursuant to the RESERVE BANK OF INDIA ACT, 1934, for the week ended the 5th day of January 1973. 

Issue Department 


Liabilities 

Rs. 

Rs. Assets 

Rs. 

Rs. 

Notes held in the Bank- 
ing Department 

Notes in circulation 

Total Notes issued 

27,31,96.000 

4845,03.63,000 

Gold Coin and Bullion : — 

(a) Held in India . 

(b) Held outside India , 
4872,35,59,000 Foreign Securities 

182.53.11.000 

171.65.38.000 




Total 

Rupee Coin .... 
Government of India Rupee 
Securities .... 
Internal Bills of Exchange 
and other commercial 

paper , 


354,18,49,000 

18,82,18,000 

4499,34,92,000 

Total Liabilities . 


4872,35,59,000 Total Assets 


4872,35,59,000 


R. K. HAZARI, 

Dated the 10th Day of January 1973. Dy, Governor. 

Statement of the Adairs of the Reserve Bank of India, Banking Department as on the 5th January 1973 


Liabilities Rs, Assets Rs. 

Capital Paid Up . , . , , 5,00,00,000 Notes 27,31,96,000 

Rupee Coin 3,01,000 

Reserve Fund 150,00,00,000 Small Coin 3,25,000 

Bills Purchased and Discounted : — . 

National Agricultural Credit (Long Term (a) Internal . . * 81,06,000 

Operations) Fund ..... 209,00,00,000 (b) External ...... 

(c) Government Treasury Bills . . . 270,23,67,000 

National Agricultural Credit (Stabilisation)! 45,00,00,000 Balances Held Abroad* 168,40,13,000 

Fund L Investments** 421,53,31,000 

Loans and Advances to ; — 

National Industrial Credit (Long Term Opera- (0 Central Government . 

tious) Fund 175,00,00,000 (ii) State GovemnientsT . 76,09,95,000 

Loans and Advances to : — 

Deposits : — (i) Scheduled Commercial Bankst . . 30,35,20,000 

(ii) State Co-operative Banks t@ . . . 302,60,24,000 

(a) Government ..... (iii) Others 4,01,22,000 

(i) Central Government , . ♦ 55,31,16,000 Loans, Advances and Investments from National 

(ii) State Governments . . 16,50,15,000 Agricultural Credit (Long Term Operations) 

Fund 

(a) Loans and Advances to : — 

(b) Banks (i) State Governments .... 53,56,05,000 

(ii) State Co-operative Banks . . 24,60,38,000 

(i) Scheduled Commercial Banks . 370.56,76,000^ 

(ii) Scheduled State Co-operative (iii) Central Land Mortgage Banks . 

Banks 11,84,23,000 (iv) Agricultural Refinance Corporation . 10,00,00,000 

(iii) Non-Schcduled State Co-opcra- (b) Investment in Central Land Mortgage 

tive Banks 1,06,35,000 Bank Debentures 11,23,62,000 

Loans and Advances from National Agricultural 

(iv) Other Banks * 52,72,000 Credit (Stabilisation) Fund 

Loans and Advances to State Co-operative Banks 28,87,87,000 
Loans, Advances and Investments from National 

(c) Others 84,53,26,000 Industrial Credit (Long Term Operations) Fund 

(a) Loans and Advances to the Development 

Bills Payable 70,80,10,000 Bank 93,06,94,000 

(b) Investment in bonds/debcnturcs issued 
by the Development Bank , 

Other Liabilities 371,78,63,000 Other Assets 44,15,50,000 


Rupees , . 1566, 9 3,36,000 Rupees . 1566,93,36,000 

* Includes Cash, Fixed Deposits and Short-term Securities. 

♦♦Excluding Investments from the National Agricultural Credit (Long Term' Operations) Fund and the National Industrial 
Credit(Long Term Operations) Fund. 

t Excluding Loans and Advances from the National AgriculturaTCredit (Long Term Operations) Fund, but including temporary 
overdrafts to State Governments. 

X Includes Rs. 3,00,00,000 advanced to scheduled commercial banks against usance bills under Section 17(4)(c) of the Reserve Bank 
of India Act, 

(^Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National Agricul- 
tural Credit (Stabilisation) Fund, 

R. K. HAZARI 

Dated; the 10th day of JanuaryH973. Dy. Governor , 

fNo. 1 (l)/73 B. O L] 
C. W. MIRCHANDANI 
Under Secy. 
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(TTstw to tor tornrj 

to 27 PlWf, 1973 

Tt- J W 

*PT. 3TT. 205.— wto 1STPT torfM^PT, 1899 (1899 ^TT 

2 ) 'p'f W7T 9 T9WT (1) 4 73^ (<P) STT77T 
srt tor sto ?ti, tok rrr^m, sto ^ rf, k torrRis; 
hfiTr to w, 1984 4 rr^y toto^rs; 
to f*rm tototo ^rn to? torr rrror rto 4 ^ 4 
!RFmf ^ srhtorcrfr 4 tok mto t, 

i 

[IT. l/72-^RT/'FT- Tf. 47l/7l/72-torei^P 7] 

(Deportment of Revenue & Insurance) 

New Delhi, the 27th January, 1973 

ORDER 

STAMPS 

S.O. 205. — In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty with which the promissory notes of the 
value of four crores and forty lakhs of rupees, executed 
by the Tamil Nadu Electricity Board in connection with 
the Tamil Nadu Electricity Board Loan, 1984, are charge- 
able under the said Act. 

[No. 1 /72-Stamps /F. No. 471/71/72-Cus. VII] 

«TT. 3TT. 206— MT7to *?1PT torttorr, 1899 (1899 
2 ) httt 9 sff (i) 4 to w ^rrn 

ton toto hunt, t?t ^ rf k T^rtof 

^ rr jf 1972 4 am *tttt tf 1 to toq *rq 'WRr wrar 
TPrq 4 ^ ST^kT 7T?T facto tom 1984 ^ 

it? irtonr <rc T5r?r srfvtom ^ tok mrk if, q^^trnr 
bjb to f i 

[rf. 2/72-emrM. tf. 47l/68/72-toH^Ii 7] 

S.O. 206, — In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty with which the six per cent Orissa State 
Financial Corporation Bonds 1984, issued in the form of 
premissory notes, in the month of August, 1972, to the 
value of fifty-five lakhs of rupees, are chargeable under 
the said Act. 

[No. 2/72-Stainps/F. No. 471/68/72-Cus. VII] 

m. m. 207.— *rrrto tontotr, 1899 (1899 

2) urn 9 4 0W (q>) fw jttcct j d'qto 1 w tor 
^q, toto grr rf, k totor q-^ ato 

etortoe sjntotor fafato, to fato to farq 

to to tor to? w ?ttu ?to 4 q} faj'to to 
gto ^mrror 4 97 ot 

sifirtopr 4 tok uto tf, q^r^im ^p tot ^ 1 

[7T. 3/72-ewto. TT. 47l/72/72to. 7] 


5.0, 207. — In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty with which debentures of the value of five 
crores and fifty Inkhs of rupees, to be issued by the Housing 
and Urban Development Corporation Limited, New Delhi 
and the documents evidencing subsequent transfer of the 
same, arc chargeable under the said Act. 

FNo. 3 /72-Stamps /F. No. 471/72/72-Cus. VII] 

9 TT. 3fT. 208.—' UTrto mrPT toftor, 1899 (1899 4JT 
2) Effl tim 9 ^ 3TTORT (1) ^ 73^ (=F) f*TTTT IFTW 

Rr? to i -i r V qrr ntor qmf ^q , toto rrr^n, ^rrr k 

«toHr^ to tonmre; ’N^rr to 

1983 (fftohr antor) ^ toq- ?7rtotor to? nr? inj 
< I? 7TO 7TRST ^ 4 Tl kJ W arflrf^PET 

4 arto mto f, to f i 

C7T. 4/72-RRTto. 4 . 47l/48/72-tol5^fi 7] 

4. tofTFT'f, am totor, 

5.0. 208. — In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1K99), the Central Government hereby 
remits the duty with which the promissory notes of the 
value of six crores and sixty lakhs of rupees, executed by 
the Tamil Nadu Electricity Board in connection with the 
Tamil Nadu Electricity Board Loan, 1983 (2nd series) are 
chargeable under the said Act. 

[No. 4/72-Stamps /F. No. 471/48/72-Cus. VII] 
K. SANKARARAMAN, Under Secy. 


tofa 5rw$r to 

to ftoft, 30 smm, 1972 
3TTWT 

*pt. 3ir. £09.— anw? tor torn, 1961 (1961 43 ) ^ 

um 122 ^ gruTTr (i) fiTTr iRm ifrftort to ?*r ftom 
to *rto toi arm to *rt tor ^to 

^5, tofk to rmr <n arto 

rf. 100 Opt. rr. 201/7/72-ani'. sft. a[) toter 31 
to, 1072 ^ tom aT^fr crrrffmrT ftotorito 
totor ^mrr t, artoi; :— 

TPr^r to, 4 into tor 2 4 
aTHito arf?T antjrn', arto^: “32 arRRrr 

arftof^, Htr-nvid 1 ” ?T 5 aton^rm 1 ftom7, 1972 into 
to 1 

erf. 100 opt. rf. 201/7/72-30^. A to 3 

CENTRAL BOARD OF DIRECT TAXES 

New' Delhi, the 30th August, 1972 

INCOME-TAX 

S.O. 209. — In exercise of the powers conferred by sub- 
section (1) of section 122 of Income-tax Act, 1961 (43 of 
1961) and all other powers enabling it in that behalf, the 
Central Board of Direct Taxes hereby makes the following 
amendments in the Schedule appended to its Notification 
No. 100 (F. No. 261/7/72-ITJ) dated the 31st May, 1972 
as amended from time to time viz. 

In the said schedule against Raipur Range, Raipur under 
column 2 the following shall be added, namely, 

32, Income-tax Officer Balaghat, 

This notification shall take effect from 1st September, 
1972. 

[No. 166 (F, No, 261/7/72-ITJ)] 
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20 farawnr, 1972 

to. to. 210 . — srf^rfaro, 1961 doei to 43 ) 

fa[ TOTT 122 faf 3TOT7T (1) f7T7T TTW TO 3fb 

brfaar sfa ^rn+ to# 3w to# ?rfWtf to Trfaro 
to# E?3, fa#br totto^-to fafa tot# totitt^w #. 
152 On- TO. 261/15/72-^ # 3b, 7rT#Sr 5-8-1972 # TO7W 
3T^# fa 'FT^TTTT fa^fafOTV TO#TOTO TOT S* I 

gwr to^# fa to tow 17 97 , totototo (3r#ro) 

TOFTOTO fa TOT# TOW 3 fa TO'JRT tp? 16 9? TOTT^ f#Rfafw 
#^T TOW ■ 

"17 TO-TO#, 3M-TOHT I 

18 to-to#, farrow i” 

TOU srhlT^TOT 25-9-72 # ITTOT# fa# I 

[#. 192(TO. TO. 2fll/l5/72-3{T? C # #)] 

New Delhi, the 20th September, 1972 

S.O. 210. — In exercise of the powers conferred by sub- 
section (1) of section 122 of the Income-tax Act, 1961 (43 of 
1961) and of all other powers enabling it in that behalf, the 
Central Board of Direct Taxes makes the following 
amendment in the schedule appended to its notification 
No. 152(F. No. 261/15/72-ITJ) dated 5-8-1972. 

In the said schedule, after item 16 under column 3 
against the Appellate Assistant Commissioner, Ambala at 
S, No. 17 the following shall be added: — 

17. C-Ward, Ambala. 

18. D-Ward, Simla. 

This notification shall take effect from 25-9-1972* 

[No, 192 (F, No. 261/15/72-ITJ)] 

TOfa fa?#, 10 TOF5^T7, 1972 

TO TO. 211. — TOTOTO rofalfarTOTO, 1981 (1961 TO 43) 
# WTTT 122 9ft 3TOTTT (1) ffT7T IT9W TlfaTlfa' ?TO 

fatroror ^ toto# tott# to# toto to# rofarorot to tot# 

TO# 5J3, fafafa 97^f-TO fafa TOTOTO-TOTOTO 97 TOJRfarfiW 
TOT# 3rhl^9T TO. 100 (TO. #. 26l/7/72-3nfa # #) TTr/far 
31 TOfa, 1972 # TO7W STH,^# fa W^TOTT fawfafa rTT 

Tfarhrro tot fa , 3r»rfa «— 

ZWT 3ti?[# 4 7599? 7599? fa OP# TOTTO 2 fa 

TOTO## TO TOW 32 95 TOTTO# fa-fTOTTTO-JTfa [fa 9? WTO 97 

fawrfwfaff w tow, tot!#; i— 

“32 tot 7 smrro roftm#, to to#, farrofa i” 

3T^# fa TOTTOJ? 7fa-3, W5? fa TOTTO# TOTTO 
2 fa sr^rkr farorofarfw sjfar tow “7 smew 
^farTO# TOTOTW I” TO5 arfajWTOT 20-10-72 # TOTOT# 

fa# I 

t# 201 (TO. #. 261/7/72 -3TTfa # #)] 


New Delhi, 10th October, 1972 

S.O. 211. — In exercise of the powers conferred by sub- 
section (1) of section 122 of Income-tax Act, 1961 (43 of 
1961) and all other powers enabling it in that behalf, the 
Central Board of Direct Taxes hereby makes the following 
amendments in the Schedule appended to its Notification 
No. 100 (F. No. 261/7/72-ITJ) dated 31st May, 1972 as 
amended from time to time viz: 

In the said Schedule against Raipur Range, Raipur under 
column 2 for the existing entry against Sr, No. 32 the 
following shall be substituted namely: 

32. Additional Incometax Officer, C-Ward, Bhilai. 

In the said Schedule against Jabalpur Range-Ill, Jabalpur 
under Column 2 the following shall be added namely ; 

7. Incometax Officer, Balaghat. 

This notification shall take effect from 20-10-1972. 

[No. 201 (F. No. 261/7/72-ITJ)] 

TOfa fa?#, 19 TO*7£TO, 1972 

TO. TO. 212.— 399-99 3Tfarf#TTO, 1961 (1961 TO 43) 
# TOTT 122 9ft TOTTO7T (1) fTTTT TO?77r TOfaTT# 3Tb ^TO 
fatror TO# TOTO# TOTfa TOft 3K Tfat 9lfTO7rt TO TNrfa 
TO# ^3, TOT^T-TO 9^ TOP# TT. 98 (TO. 7T. 

26l/ 17/ 72'2TT? C 5^ #), 797% 31 9^, 1972 # 7T7ITO 

4' w^toii faroibrifaTT trtIto tottt t— 

3W i#, 71^599. err^itr (TOfbr) ?rok ifa (i(w- 

TTTT) TOTrfr TOK# fafa 2 ^ TOTT^TT TO ?fa9T 2 9? 9TOT7( 

faTOfarQcr srf^r tow ; — 

“3 TOroft TTfro 3, TOrab i” 

3rb.T7^W 31 TOfe^lT, 1972 # TOF# sM 1 

Rf. 200 (TO. TT. 261/17/72-39^ #)] 


New Delhi, the 19th October, 1972 

S.O. 212* — In exercise of the powers conferred by sub- 
section (1) of section 122 of the Income-tax, 1961 (43 of 
1961) and all other powers enabling it in that behalf, the 
Central Board of Direct Taxes hereby makes the following 
amendment in the Schedule appended to its Notification 
No. 98 (F. No. 261/17/72-ITJ) dated the 31st May, 1972 
viz: 


In the said Schedule, under column 2 against the Appel- 
late Assistant Commissioner, Special Range (Hd. Qrs.), 
Bangalore, after Si. No. 2, the following shall be added: — 

3. Company Circle III, Bangalore. 

This Notification shall take effect from 31st October, 
1972. 

[No. 208 (F. No. 261/7/72-ITJ)] 
24 1972 

TO. TO. 213— 3n^TTO 3rf«faiTO, 1901 (1981 TO 43) 
9# TO7T 122 faf TOT (1) fTTTT JT^W S r fac M 3tb PT 

fafW 3# ttW «rt# mrft w q r fag erf to n^br 

to# <^3 , 'bs'W far srfaTtrRr #. 109 (TO. 
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Tf. 261/4/72-511^ ^ rnAg- 12 1972 # SR^RR k 

ij^Ki 'th 4-^rfvi rcrn trohiR «pwt tf, arofa; :— 

^ sRpnft 4 v^ttre (arfk), w,tww4) 

q? tirrt ^nr 3 q? aiHRfa' *r^ 4 q? q^Rrm; 

'Jilt'll : — 

“5 3 , *Tff 4 l 1 ” 

ir? -sittu^rm so - 3 rtsrr, 1972 4 tmr^ ?M 1 

[TT. 210 (qTT. TT. 261/4/72-511^ 5? 5f)] 

New Delhi, the 24th October, 1972 

S.O. 213* — In exercise of the powers conferred by sub' 
section (1) of section 122 of the Income-tax Act, 1961 (43 of 
1961) and all other powers entbling it in that behalf, the 
Central Board of Direct Taxes hereby makes the following 
amendment in the Schedule appended to its Notification 
No, 109 (F. No. 261/4/72-1TJ) dated the 12th June, 1972 
viz*: 

In the said Schedule, under Column 3, against A,A,C,, 
B-Range, (HQ), Barodn, after item 4, the following shall 
be added: — 

5* Circle HI, Baroda. 

This Notification shall take effect from 30th October, 
1972* 

[No, 210 (F. No, 261/4/72-1TJ)] 


^ 2 1972 

qJT. ■31T. 214.— 3TFTO7 3TW,RM, 1961 (1961 *RT 43) 

qfr VRT 122 qft 3TOT7T (1) ^TT7T IT^RT 5rfV fTT 

Ww Tnr»f *RFf qT?ft an^r tp# «et iriNt 

W' gR, 4 ^ 4 ’ Pw^-q* ^nr=t s/rtraRRT r. 129 (qn. 
*r. 261/1/ 72 - 5 n^ c 3 si) MTrkr 30-6-72 ^ street 
xt fiTKTt‘^?terrr sprit if, awfq; t— 

W 5Rp^ rf qifRHft 1%, srRRfRfr 4 TTRRi RPT 3 
^ hr I'm w TreRr 8 ^ qsAiTM; sit^T 5rn?m— 

"9 wtker-i wi# i 

10 nfkd 2, XITTM^ I” 

^ arfy^RTT is-ii-1972 xrorfi l 

[R. 214 (q5T. IT. 26l/l/72'3TT? C ^ #)] 
New Delhi, the 2nd November, 1972 

S*0. 214. — In exercise of the powers conferred by sub- 
section (1) of section 122 of Income-tax Act, 1961 (43 of 
1961) and all other powers enabling it in that behalf the 
Central Board of Direct Taxes hereby makes the following 
amendment In the Schedule appended to its Notification 
No, 129 (F. No. 261/1/72-1TJ) dated the 30-6-1972 viz. 

In the said Schedule, under column 3 against Varanasi 
Range, Varanasi, after Sr. No. 8, the following shall be 
added; — 

9. Circle-I, Varanasi. 

10, CircleTI, Varanasi. 

This Notification shall take effect from 15-1 1-1972. 

[No. 214 (F. No. 261/7 /72-ITJ)] 


tS ftefr, 14 1972 

Wlo *TTo 215: — WTTX STfafTTU, 1961 ( 196 ITT 4 3) 
Tt UHT 122 UMUKI (l) JTTT 5IT?T tfh W 

^ m/ft sTfimf r tt tptft 

w TTW 3 "J^PT TT ^ftr^-TTT TTd 

sr^usm; *fri fer | ft 

T ^rvr i ^ ^ f % *trt< jtpjtt 

2 ■?' TT^«rpft WfTTT Ttfert, 

TIT? *fk fismt ^ WfTT 3TT rftm & TNft 

%f[x vrRt 4> *TTt ^ fWt TTgT^PT Tt^ : — 




^3T 


w: nfer, fiJi% 

i. 

(Ta^r) 

( i) ^1^2, 

V -WJT 1 


(2) 1 

( 3 ) ^rq^^T^'RftTfhfqiKTf^'w’ir 
Trf%?r 1 

( 4 ) ti WR mi 1 xrftRT 

2. 

( 1 ) fqqNqri 3, i 

m JT 1 


( 2 ) qr tOt ^ Trt, 5WJT 1 
( 3 ) TRq5T TJFE T»f WREPT 

( 4 ) Tfirr tflr 

3. TT5JPTT ?TT^«fd 

(Trft?T) 

( 1 ) 

VT-^, ^BTJT 1 


( Tpfirr ) V ?fK V tx, % 

f^r % T^fV 

Tti WtT: 1 

( 2 ) IpjTTT’m ^ w4\ ’tTTJT^T Tri/ 
?rfe i 

4. 


( 1 ) qfNgr, 

( 2 ) smnrr, *fR 

( 3 ) grratt ^ TRfr wnr: ^ wtr 
k1%r 1 

5* ^ 


( 1 ) 

( 2 ) fqrflfqr, tfF: 

( 3 ) fRfr^t % *mt Trrf wVt Tifw 

6- 


( 1 ) % Tpfft- tTTWT «tTf 

Trf%rr 

( 2 ) sr-qTJ, qTTMgr 1 

7. 


( 1 ) (qr) ’PtJT 

(*i) wqTSqTJftjT ^ tt4) wpt 
T fk TTfprr 1 

( 2 ) qX-RTTi, 'TRTJT 1 

8. <. 


( l) THT4R, 

( 2 ) 

( 3 ) 'flTqqr^r, ft\x 

( 4 ) Tmt T ?nft tuwr Trt rfk 

ti 1^(4 1 

9 . 


( 1 ) p -ft 

( 2 ) 5fR 

( 3 ) ;qTqVr % *r»ft =ni tiYt trfqRT 1 
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3PJT TH iRfcr^T £RT Tfiti WR rrfVff/* TT# *TT fW TTT 
vn^T tr*7 % ft qft ftffftft ?> W fft ^ 

stpi^t mi 3T f^r zrr faftV ffnr ^ 1%ft mj 

Pnrirqf % qfcnTft^T Trip? 

& g^r to $■, frn# ftK srfrft tt# ^ ferr 

iit ot*ft *Ftf w sErfcd *Rfw *rtt I, wp* (wrfhr) 
ftfttfT ift, ^rET^TT £ STOpfl - ^ ^ ffrffa & 

$r, fiwt S*Fft ftf^T/ftli ftT EffTT qr Vtf ftTft 

t mfcf SfTT f^TT TPTT t, STFJKT (^rfW) SfftPtcT ^£1 

'JTTTpft ^ g^TTT I 

2 . tr$ ^fag/gm is i 972 & 5f r *rNT $PfV 1 

[fto 225 (9ff° fto 26l/lo/72-3TTf Sr^)] 
fto afro to, 

New Delhi, the 14th November, 1972 

S. O. 215* — la exercise of iho powers conferred by sub- 
section (1) of Section 122 of the Income-tax Act, 1961 
(43 of 1961) and of all other powers enabling it in that 
behalf and in supersession of all the previous Notifications in 
this regard, the Central Board of Direct Taxes, hereby directs 
that Appellate Assistant Commissioner of Income-tax of the 
Ranges specified in column 1 of the Schedule below, shall per- 
form their Emotions in respect of all persons and income assessed 
to income-tax or super-tux in the Income-tax Circles/Wards and 
districts specified in the correspo iding entry in column 2 thereof : 

SCHEDULE 


Where an Income-tax Circle/Ward or District or part thereof 
stands transferred by this Notification from One Range to ano- 
ther Range, appeals arising of assessment made in that Income- 
tax Circle/Ward or District or part thereof and pending imm- 
ediately before the date of this Notification before the Appellate 
Assistant Commissioner of Income-tax of the Range from 
whom that income-tax Circle/Ward or District or part thereof 
is transferred shall from the date this Notification takes effect, 
be transferred to and dealt with by the Appellate Assistant 
Commissioner of Income-tax of the Range to whom the said 
Circle/Ward or District or part thereof is transferred, 

2, This Notification shall take effect from 15th November, 
1972* 

[No, 225 (F. No. 261/10/72-ITJ)] 
P. K. SHARAN, Under Secy, 

•rWfr-s. 

qrHfcr-3 , 30 1972 


Range Income-tax Circles/Wards and 

Districts 


1, Appellate Assistant Co- 
mmissioner, ‘A 1 Range, 
Jaipur. 


2. Appellate Assistant Co- 
mmissioner, B-Rangc, Jai- 
pur, 


3* Appellate Assistant Co- 
mmissioner, C-Range, 
Jaipur, 


4, Jodhpur Range. 


5. Udaipur Range. 


6, Alwar Range. 


7. Kota Range. 


8. Ajmer Range. 


9, Bikaner Range. 


1. Special Wards I Sc II, Jaipur. 

2. B-Ward, Jaipur. 

3. Company Sc Special Survey 
Circles at Jaipur. 

4. All Income-tax Wards/ 
Circles at Jhunjhunu. 

1. Special Ward-Ill, Jaipur* 

2. A Sc D Wards, Jaipur, 

3. Estate Duty Circle cum 
I.T.O., Jaipur. 

4. AH Income-tax Wards/ 
Circles at Sikar and Churu. 

1. All Wards and Circles at 
Jaipur other than specified 
against A.A.C., ‘A 1 and 
'B* Range as above. 

2. All Income-tax Wards/ 
Circles at Henunmngarh, 

All I.T, Wards and Circles at 
L Jodhpur, 

2. Banner and 

3. Jalore. 

All Wards and Circles at 

1. Udaipur, 

2. Chittorgarh and 

3. Sirohi. 

1. AH Income-tax Wards/Circlcs 

at Alwar, 

2. B-Ward, Bharalpur. 

1. All Income-tax Wards and 
Circles at 

(a) Kota 

(b) Sawaimadhopur. 

2. A-Ward, Bhartpur, 

All Income-tax Wards and Cir- 
cles at 
L Ajmer. 

2. Beawer 

3. Bhilwara and 

4. Pali, 

All Wards and Circles at : 

1. Sri Ganga Nagar, 

2 . Bikaner and 

3. Nagpur. 


WT. 3IT. 210 [tf. 3/72].-— 1944 ^5 Fw- 

*6 i73^fr. (4) $ artffr- jtw *6t iprfrr 

$*■, qtn^TTTT ^fTTTg'Trf sfTRrfw ^ 

21-4-1969 3/69 ^ Cl erf^rfVw 

wtyrr I 

^ if 11 ff. 39, 

if. 32, F^/1 XPOWiV *TR- fPIT ntfPfrcT JrWfcr 4 

flrrrl- fPJT ^ airw ^ ^ ^ arft srF? fw 

snr i 

"aifV 

m 4/18/317/72 ^TT.-lj 

'pfVwT ^nrnr^, twitprf i 


(Office of the Collector of Customs and Central Excise) 

Cochin, the 30th October, 1972 
CENTRAL EXCISE 

S.O. 216 [No. 3/72]* — In exercise of the powers conferred 
on me under Rule 173-G(4) of the Central Excise Rules 1944, 
I, hereby make the following further amendment to this Col- 
lectoratc. Notification No. 3/69, dated 21-4-1969, name- 
ly:— 

In the statement annexed thereto, against S. No. 39, 
Tariff item No. 32-Electric lighting Bulls and Floursescent 
lighting Bulbs — in column-4 the following words may be 
added after 'Glass Shells’ and ‘Bi-Pin caps’. 

[F. No* IV/16/317/72. Cx. I] 
KAUSALYA NARAYANAN, Collector. 
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Sbc. 3(ii)] 

sVw, is kmrc, 1972 

qq 3TT. 217— 1944 kf qkk 761FFT kqTTBft q? 

sft kqq ft enfk qqq kknilr qq qqk qqft F73 k, 
W. ft. sftqiBTTT, BRT#, k#T OTTl 
^TTT ftkk ^TT^r ft BT^Fp BmT^kkt qft 7# 
qqft-sprft 3rftpB77 sk k, 1944 qft q#k 3qrr?T ti^f k^w- 
qk ft qqpfT: 173^ aftl/mR kqk ft 3T^pk, «MqirfT3rlr 
ftm qikrci qft qftr qkkqq qqr i^kk qrr ar^rkr 
qqft ft k^ "kkr erftprn 1 )" ft sq- k qikfr tott ^ i 

rft. 1/723 

W- ft- ^4IW4, BRTfTf 
Hyderabad, the i3th December, 1972 
CENTRAL EXCISE 

S.O* 2 17. — In exercise of the powers conferred on me 
by Rule 5 of the Central Excise Rules, 1944, I, S, K. 
Srlvastava, Collector of Central Excise, Hyderabad, hereby 
authorise the Assistant Collectors of Central Excise in their 
respective jurisdictions, as " Proper Oificer” for the purpose 
of approving the classification lists and price lists filed by 
the asscsgccs under Rules 173-B and 173-C respectively of 
the Central Excise Rules, 1944. 

[No. 1/72] 

S. K. SR1VASTAVA, Collector. 

fqqV «qRR ftq i m 


MINISTRY OF FOREIGN TRADE 

New Delhi, the 8th January, 1973 

S*0. 218, — In exercise of the powers conferred by sec- 
tion 3 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) read with Rule 3 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central Govern- 
ment hereby appoints Shri V. Shankar, as Chairman, and 
nominates the following as Members of the Export Ins- 
pection Council for a period of one year with cllect from 
1st January, 1973: — 

1. Director General, Technical Development, New Delhi. 

2. Joint Secretary (in charge of Agmark), Ministry of 

Agriculture, New Delhi. 

3. Deputy Director General (Inspection), Directorate 

General of Supplies and Disposal, New Delhi. 

4. Secretary, Textiles Committee, Bombay. 

5. Shri A. R. Bhatt, 256, Sadashivpeth, Poona. 

6. Shri C. Cherian, President Sea Food Exporters* 

Association, Cochin. 

7. Dr. R. C. Amin, M/s. Therapeutics Chemical Re- 

search Corporation, Bombay. 

8. Shri V. H. Pancholi of 1 ilco Private Ltd,, Scwri, 

Bombay. 

2. The names of three other Members will be notified 
later. 

[No. 3/38/72-E1EPJ 
M, K. B. BMATNAGAR, Deputy Director, 
Export Promotion. 


WT qinrfkr 


# kk, 8 vHHq/1, 1973 

>FT. 3JT. 218.— farafa (qqikk tflWl BRT k%OT), 

hw, 19G4 ft fw 3 ft Brrq qkr kkr (qqrkk k=kq 
k/k’D 3rkk*nr, i9G3 (1903 qq 22 ) qft itttt 3 
ifm q^q 7ikcik qq qqk qqft 573 qkk BTfqqr 
1 sm/}, 1973 ft iff qft k akk ft k^ kkr kkqrr 
qkq? ft ansr^r ft m k k k, qfqq qft kq/qq qqk k ?pq 
kriVrtk qft BnqBk ft bft k qTkq qqk k ■ 

1. *b?t kqk-F, qqkqft fkFTO, qk kk 1 

2. kpF Rkrq- (iff# ft qqkmft), fk #- 

kkt' 1 

3 . 37 w kqVi'45 (kftkw), knor qqT kq?Tq *nrr- 
kqW<f, # kk 1 

4. b/Npt, Br k k, q?# [ 

5 . k 7 . 256, R^kq'ts, tpr 1 

e. k Bft. 'q^fkR-, qrwr^r, knq-fera kr. 

«F-Wk 1 

7 . bt. 3m. k- skk, q^kiw kk 

qqkkH, 1 

8. kpk k. ir-q/f, q? eft-. ^ , ftgik 1 

2 . Ffk ^ RTR k krr^ kft 

Rr. 3/38/72-#- 2# «ftj 
q?. ift. gq- kkqi (kkr knk> 


# kk, 19 3Rqtf, 1973 

3TTqk 

qq. 3 tt. 219.— Brq»ft qiik kfr qr. k., ?ft kkr 

kr rru k, bt. qk qfe, q# qr#-i8 
46,20,000 if, (y qkk rtet 'kr qrq) qq q-qi stROBr 

BTirkr BT, ft/M. /r/2062915/uqT/3n^, *ft/40/trq'/33-34/Bfi. 
«ft.-4 fkrk I8-9-71 BkpT fVqi ^oqT ^ 1 g?5Tft 3 
Bn^rBr qft qp^kk Bfkiq^F qiFFBrkt qkr ^ kx; frr 
smm 97 sTTkq kmr f k ^ iftn ' mi,^ qrkBktft qk 

^pqTRBR- rtf $ \ ark qqrqr qqT ^ k Bftqr- 

qrkkfk qk Bftmq^ infyqik q5 tot 
qrrqr^ *ft ki 31,86,073 v>. ~4 kt? 3 h+t 3 qqk qrq 
kqT n^T qi ki 37 r k kr 14,33,927 75. r? m3 «}• 1 

2. 5"bt qk q> q k k snkr q> ft ^ilc / qk^PF, *-i tsi< 

TFq-, stp# ^ BTBf^T kkqq; ’ ; 7qq ftft n qqi qrw qr 

qikrBr kqr ft* 1 k bri^ ^ k sw BOfkk 

Bfttnq^ uk qk k 1 fBfktj, qqr- 

tftfkqqr 3 fl-qiBr (kftw) ankr, 1955 kik 7-12-1955 qft 

3N7JTTT 9 (Bft. Bft) k akftk qqw arftrqrk qq qqk qr? 
<Hlf ft'Bl Bf. l ft/Bft/k/2062915/lTBi'/3nk. k/4 0/7^/33-34/ 
k. k. 4 krk 18-9-71 k qftk Fftaif? Bek qr. k., 
qrqf- qft qnft ?iFqr qqT qT TBrqft t^bt ftktqj^q; tpkft kfr 

qk ^ ,3fT k k 1 

3. a BHfkk qft ST^ftrk BftqiqrBqi qilftftqftt qk 

stbrt ft qk qft bit rk k 1 

[ft. l(63)/70-7l/Bft. k- 4 / 3128 ] 

itt. k. ^rit, qq f^ftqq; j aTTqnr-kqk 
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(Office of the Chief Controller of Imports and Exports) 

New Delhi, the 19th January, 1973 

S.O, 220. — M/s. Mahindra Ugine Steel Co. Limited, Shroe 
Niketan, Shiv Sagar Estate, Dr. Annie Besant Road, Worli, 
Bombay- 18 was granted an import licence No. P/CG/ 
2062915/S /IB /40/H/33-34/CG. IV dated 18-9 1971 for 
Rs. 46,20,000 (Rupees Fortysix lakhs and twenty thousand 
only). They have applied for the issue of a duplicate Cus- 
toms Purposes copy of the said licence on the ground that 
the original Customs Purposes copy has been misplaced. 
It is further stated that the original Customs Purposes copy 
was registered with the Customs authorities at Bombay and 
was utilised for Rs. 31,86,073/- and the balance available 
on it was Rs. 14,33,927. 

2. In support of this contention, the applicant has filed 
an affidavit duly sworn m before Notary Public, Maha- 
rashtra Estate, Bombay, I am accordingly satisfied that 
the original Customs Purposes copy of the said licence has 
been lost. Therefore, in exercise of the powers conferred 
under Sub-Clause 9(cc) of the Imports (Control) Order, 
1955 dated 7-12-1955 as amended, the said original Customs 
Purposes copy of Import licence No. P/CG /2062915/S/IB/ 
40/H/33-34/CG. IV dated 18-9-1971 issued to M/s. Mahindra 
Ugine Steel Co, Limited, Bombay is hereby cancelled. 


* m stfM; $ mrtf <tt mrrcr mm frm, Fmnr 

TW q^R, 1972-73 4 4Vt 318(2) 4 TSTT 

stFtt 4t mfcrfr srrtf qmf' 4 

F?rq Fqrqr mm i 

[tt. qm tf./qTr-s/Fqfifft/q q*r-72/q^ 


(Office of the Joint Chief Controller of Impols & Exports) 
(CLA) 

New Delhi, the 10th August, 1972 
ORDER 


S.O. 221. — M/s. Saigal Radio (prop. Rolcx Sound 
Equipment) 1681/6, Jogdhian Colony Cbandni Chowk. 
Delhi, were granted an import licence No. P|S| 1700355|T| 
OR(40lD33-34, dated 28-8-1971 for the import of permis- 
sible components for Amplifiers on Rupee Area for Rs. 23,625 
only (Twenty three thousand six hundred <fc twenty live). 
They have applied for the issue of duplicate Custom Con- 
trol copy of the licence on the ground that Custom pur- 
pose copy of the licence has been misplaced after having 
been utilized partly for Rs, 2,039 only. 


2, The applicants have filed an affidavit on stamped paper 
in support of their contention as required under Para. 3 18(2) 
read with appendix 8 of the I.T.C. Handbook of Rules & 
Procedure, 1972-73. I am satisfied that the original Custom 
Control Purpose Copy of tb? licence has been misplaced. 


3. A duplicate Customs Purposes of the said licence is 
being issued separately to the licensee. 

[No. l(63)/70-7 1 /CG.IV/3128] 

H. D. GUPTA, 
Dy. Chief Controller of Imports and Exports. 




3. In exercise of the powers conferred on me under clause 
9(CC) Imports (Control) Order, 1955, dated 7th December, 
1955 as amended uptodate, I order cancellation of Custom 
Purpose Copy of licence No. P|S|1700455|T|OR|40|D 33-34, 
dated 28-9-1971. 

4, The applicants' case will now be considered for issue of 
a duplicate Customs Purpose copy of the said licence in 
accordance with para 318(2) of I.T.C, Hand Book of Rules 
Sc Procedure, 19/2-73. 

[No. NP|J.8|Del|AM.72|AU.UT,CLA|2169] 




rtf 21 3T^«R, 1972 


snf F^, 10 3T*mr, 1972 




sthV 

WT. 3TT. 221 . — /F^ni (A h. jlri'KH TITS 1 ® fF'PT'T- 

»^) i68i/e 4 wit 

$hr tF imfef 4 sr^V wwq/l 1 4 rnrnr 4 Fprq 22025 rrmf' 

( 7^77 a: tft tpsftTT m) *RT q^ ^rnTTcT 

msqr 'fr/qrr/i 700.3 ssMM •m/ 40 // 3^/33-34, ^frNi 

28-8-1971 rf^T br^TT «RT W I ^ 

F mRTTft uFtt ’tft er-^F^fr q? F«q smm m fqm 
tf F=R 20391 qm qiT Cllf^l'b d 9 4 I M I 7 *t 4 
Fmfmft arcmrw ^ tf i 

2. aimf rtf 4 ^ mfrq; 4 smrTcr mm fmrm, 

Fmrr nvr FqmFqFtr tf^g ^r, 1972-73 4 qfrFqre 8 4 mr 
rtf mF qT# 4 Vt 318(2) mn Term m qq> 

qTmrmr Fqrrn f 1 ^ ?T Fqr snfThr qfl ^r 
iffarci^R F-iwfF nffT sr^rpTW tf rtf t 1 

3. 3 T^TTR srWniftHT SOW (?Hfl'^u|) 1955, 

Fqfrn 1 ^ 7 FTOT7, 1955 ^ WT 9 (I (t) tF arF«l- 
qrrff ^ iT ?rr?T^ ?re*iT: <fi7W/i700355/eV 

3 rl ^fn/ 40/5^/33-34, F^rra 28-8-1971 qft Fn«f»nft 

h mi q>T arr^V qrrr ^ 1 


WT. 3TT. 222 .—^^ *rnv StfFq^ qr. ^tr- tt. 64, rte 22 -^, 

qVfrns 4 \ Hmnr 4 4 

4 Frt^ 5000 r >. (qrg- J nw) 

t. r/l713463 F^fira 30-3-1972 F^IT n^fT «TT l 

ttFtt s r^F^f tr sm 1 ? 

qrr?f 4 Fsrq ww amm q7 Fqr*rr 5“ F^ 

F ^ P I <^ nfTT F^ rf q 'vifiyr «RTTIT 

Ftr- 2r*itw 4 4 1 \ 

2. anpf 4 m&r 4 arrw Rnw F^mw 

F'-rpt ~4t F'+RiFqFvr sfi ^5, 1972-73 ^ qt rF^e 8 ^ ttw 

rtf ^rpf tfVr 318(2) 4 snrr 3r^F^r w frfW 

fVqT tf I fip F-IV^f t 

lrf?r 3RIHW iff tf I 

3 . ? r : n7r7itFnTr sfitrRr (F^r^rq^i) 1955, 

Fq^f^ 7 1955 4f tJUT 9 (ffr 7ft) ^TTT 3rF?T- 

qrprf 3T^T qiTlF >f 4. 9^/^/1713463 

frpTfa 30-3-1972 rft F*l«f)U-ft irfVr 7^ 

i 

4. 3 pt 4 *rmtr T7 aim sqm Fq^nm, Fqw 

TTiJT FqrqTFqfV 1972-73 4 4Vt 318 (1) (2) 4 3ppTT7 
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3W frnfrrw -eft vnrryrT, r-n/pfr r> hr r>,'i zrrn 

T'' T " T T T T'f=P7 ?T*J1? IT ^TT f H f -f [T I 

ITT. 9T ' 'ft/ a/nrT.^.nqir. 72 M nT/;j71'U 

New Delhi, the 21st October, 1972 
ORDER 

$.(). 222. — -M/s. Varma Flecnie Co. Shop No. 64, 
Sector 22~D, Chandigarh were granted on Import Licence 
No. P/S/1713463, dated 30th March, 1972 for the Import of 
components for tuning coils on general area for Rs. 5,000 
(Rupees Five Thousand only). They have applied for the 
issue of duplicate Customs Purpose copy of the licence on the 
ground that the Customs Purposes copy of the licence has 
been misplaced without having been registered ai any Customs 
House. 

2 . 1 he applicants have hied an affidavit on stamped paper 
in support of their contention as required under para 318(2) 
read with Appendix 8 of ilie l.T.C. Handbook of Rules and 
Procedure 1972-73. I am .satisfied that the original Customs 
Purpose Copy of the licence has been misplaced. 

3. In exercise of the powers conferred on me under clause 
9 (CC) imports (Control) Order, 1955 dated 7th December, 
1955 as amended up-to-date. 1 order cancellation of customs 
Purpose Copy of Licence No. P/S/1713463, dated 30th 
March, 1972. 

4. The applicants case will now be considered for issue 
of a duplicate customs purpose copy of the said licence in 
accordance with Para 218(1) A (2) of l.T.C. Handbook of 
rules and Procedure. 1972-73. 

[No. P/V/2/NLk AM.72/CT-T. 3744] 
■Tf 1 23 1972 

3TH^T 

TTT. 3TT. 223. — TTTVT srnf fsfttq^h W. wr A. Cl, TftTTT 22-©ft 

qrft tftiif*t t) an? 1 . <7E. aft- fair 4 

srraTar 4 tVrq 5000 ©. (Mr jnrri ©. irsq- m arrom 

TT, tftji&r/l 73499 T4J 30.3.1972 TFTRT t^RTTT TFfT 7TT I 

Trft-r em/riftT qft iriVr qft iF^ s rtrf v r tM 

TfTT't 4 farn |TT 3 W 1 97 -irrMr T^FTiirr f fcfi ^ 7 T TfrrrRT^ 
nfftr tWr qnrrfMr ft qnn 

Mrr 3ftV fW Mft srw-Tvrr nft rr? 1 ^ 1 

2. arM nM qft ttoMt if- ft arranr ; ren 9 N tw-snn, 

Mm - TT'-rr ftqrrrTMHr 1072-73 4 9 Tr? 9 r« 3 4 ttmt 

M 7 ft 4 w ftVr 318(2) trt MiMr fer^'T qrFnr 97 

frn?RT t 1 ft 4- ^ rn fnpfir qft 
¥ftnwj,p4i Trfrr anRiFn^r ft tti 1 if \ 

3. -M “li'.i ifi 1 T't.TTT ilT-’llcl (iwrn ) TrTTTT, 1955, 
f^rfTj 7 fiWHF, 1955 M *.FT7T 9 (ftft 7ft) ?TTT 9W srfiT- 
9rr7T 9iT TTTftr Tirft ^ if •flTftftrr ft. 9ft, /tJ7r/l71 3499 
hi -1 1 9. 30-3-1972 M ft] nMim nM 9ft 7^ 9F7"ft *TT 
9fFft7T ftlTT rft I 

4. 7TT 4 FtM 97 srr^TTTT FTTTT7 fiFfr'rr, flTTTT 

Trtrr fft> mfrhr tfs 1972-7.5 4 ftVi 31.8 Ci) (2) 4 anym 
U-97T Tmnfrr M rifting Msrftft nf=r 9ft -znvft 

9>Tft 9> hr? TT9T7 TT^rT ^FTTifT I 

ltt. ftf/ftr i/ott qjT-72/q fft itt oj 

rt. WT. HTT^ftlTT. S‘T-Ip9' fTTpTT armrTrT-fTqfT 
Tft Tfr^^rr i^r 

36 G. of I- — 3. 


New Delhi, )he 23rd October, 1972 
ORDER 

S.O. 223. — M/s. Varma Elccliic Co., Shop No. 64, Scctoi 
22-1), Chandigarh were granted an Import Licence No. P/ 
S/ 1713499, dated 30th March, 1972 for the import of per- 
missihlc components for I.F.T. on general area for Rs. 5000 
only (Rupees Five thousand only). They have applied for the 
issue of duplicate Customs Purpose Copy of the licence on 
ihe ground that Customs Purpose C opy of the licence has 
been^ misplaced without having been utilised at any customs 
house or utilised at all. 

2. The applicants have filed an affidavit on stamped paper 
in support of their contention as required under para 3 18(2) 
read with Appendix P of the l.T .C?. Handbook of Rules and 
Procedure 1972-73. .1 am satisfied that the original Customs 
Purpose copy of the licence has been misplaced. 

3. In exercise of the powers conferred on me under clause 
9(CC) Imports (Conti ol) Order. 1955 dated 7th December, 
1955, as amended uptodatc, I order cancellation of Customs 
Purpose Copy of licence No. P/S/ 17 13499, dated 30th 
March. 1972. 

4. The applicants' case will now be considered for issue 
of a duplicate Custom Purpose copy of the said licence in 
accordance with Para 318(1) & (2) of l.T.C. Handbook 
of Rules and Procedure, 1972-73. 

[No. P; VJ 1 r NlT A M“72; A tJ.UT,CLA.i3743 J 

D. S, MORKRIMA, 
Dy. Chief Controller of Imports and Exports 
for .It. Chief Controller of Imports and Rp*orts 


frrwjF, <JiTOirr-fvpTftiT errr 
siftin' mn 57*n7T 

g ^rr? 1 1972 

4TT. «T. 224.— TT^uft T-FRTTsfT' 9T3 - s5 H7TTT Tts, 

’rrnwft (%■ ftft.) 95ft arrfftr-irrft, 1972 9ft far? ^991^ 

j^t eftr 9 ft arnrTiftr O) 5900 9T arr^nrr eft/ 

85C1102/Tft/iT97T T'T-TTTF 1.7-12-71 (2) 

1972 srrftr 4 ??rn %. 9ft. sr^rerr' 9for 4 armfr 

5900 V>. 9TT armTeT TT. ift/iTTr/eSGllO.s/sFU/lTTr l rsr/ 

4lM/33-34/qT nrr-1 17-32-71 (3) amV-TTr^f, 1972 

3T9ftT ^ ?nTT TTUfT-9' Tj^T i^V ^ft 'j.'TITfrr 19.997 77. 37T 3TmTTT 
<TT?7ft7T IT. l ft/T7r/856n04/7ft/T 5 l'7T Tw /41 M/.33-34 

^TTfTp 17-12-71 (4) SnftftT-ITTTf, 72 3FrtlT 4 fTITJ %. 

5 f! afnrfrr 19,990 n. anTw mfrftir n, ftft. 
Tn/fiaeiios/arR/TT TT/41 M/33-34 enr nw-i Mti't 

17-12-71 Tnft 3TRF|f ijjftnT TTTTT ^ MfTT l f!fni Trq tft I 
tot ?ng -cftTiY M ift iii^ ; ^ w/Thftft aftft 

t^t frfrw fMiw nfftmt' 4 tVtq rrr -sttwt? q-/ -arFfTn 

f ftq? iftHii[|/«b quMmft arift ipn ftMnrrn- 

nTftrqf at r'/srpn^r fftii^f 1 aM n? «rm^rr tttft 

t 7^ ftVrft 4 f Mn-^'P mftjWft 4 irt 

MfcT M 1 qnnrTR ttft 4 arift ttatt ?M : ' 

ftqrTjT TmT m 1 

3 Aei . n ’Ti 4 TnrWr ift ^ ^ iftn 41 9 *t *tt — it 
f^rni f 1 1 R” tit| 7S2 ^ errft/nr cir^'iftTit qft ipr iftnr- 
7|T-q; srtM TTWft TP4T J^T Mw fiRTRir nfrRlt ©ft TT? £ 

s'VarwHW fft <mfj fcr4?r Tm 

T's^rriftir TtrfTEhrf M J^r iftinq^ ^FTTiAfft trjt t^t 

m Pf4mr nfiM M rj? qmft tfm- 
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miT fsrt^TTPT T-l W 

3mft =57^3 I 

nit 'fl-/nrr.27 r ’. TT. rzlfv, w/t %, 'fr/n. srrs^. 

i?fr. ^/w. rfr/3] 

(Office of Hie Chief Controller of Imports & Exports, Iron & 

Steel) 

CANCE1 J.ATION ORDER 

S.O, 224, — M/s. Sunlight Foundry Lucknow Rond, Baru- 
bunki (UP.) wen? granted four import licences (1) P/S/ 
8561102/C/XX/4I/D/33-34, tinted 17-12-1971 foi Rs. 
5,900/- under GCA for AM. 72 period, (2) P/S/R561 108/ 
R/ML/41 /D/33-34, MLl dated 17-12-1971 for Rs. 5,900/- 
under U, K. India Maintenance Loan for AM. 72 period 
(3) P/S/8561 J04/C/XX/41/D/33.34, dated 17-12-1971 for 
Rs, 19,997 under GCA for AM. 72 period and (4) P/S ; 
H561105/R/ML/41/D/33.34. ML I dated 17-12-1971 for 
Rs. 19,997/- under GCA for AM. 72 period and (4) P/S/ 
AM. 72 period with the port of Regn. Bombay. They have 
applied for the duplicate Exchange Control and Custom 
Clearance Purpose Copies of the said licences on the ground 
that original ECP and CCP copies of the said licences 
have been lost /misplaced. It is further stated that the 
original licences were not registered wilh any Customs 
Authorities and were not utilised at all. 

Tn support of this contention, the applicant has filed three 
affidavits, T am satisfied that original ECP and CCP 
copies of the aforesaid licences have been lost/misplacod 
and direct that duplicate ECP and CCP copies should he 
issued to the applicant in cencefiation of original ECP and 
CCP copies of the licences in question. 

[No. P/S.2/AM. 72/EX/AU UP/ATSC/LC. 1IL] 

22 1972 

an^fT 

tffT. 3TT. 225.“-7T ! f 1 5ft' Sf'tmhmRT 3T. ^ ves", 1 <1 

rte *huiv fsmr ^y^TRT ^rq'Vr-rrr^, 1972 snriV 4 
unt % 4. ??HV5 4 armfer mft 

#5 *ff 0+? SR7 T*r. TIT. sfte SR?c!‘j| rTSJT 5 q-JT rT*T 

# ^ t -ywrieli 4 amn?r 4 fail 5000 n, 

1000 n. 4 w^r: 3ITW w. iftArsr/ 8558457 M/ 

w TW/40M/3334 ?rvr t fr/ [ r^r/ 8558458 /' 3 n 7 ipr wMo/ 

7?/ 33-34 tNT *8T fawfa 7-8-71 f, FftfW far? Till V \ 
^ a^ifa-fa jpi fafaw 

rriWf ^ fan? pr smm 77 ami’rT fa^rr f fa; gr reifari 
*pr fafarpr far^m rrfanff st ^ 1 amt 
T3T4I n^rr ?f fa 77 fa?7^r Tmrfa it# famr 

iRTT «TT I 

sir mu c 4 t-nfar if 3 #^ ^ ttw mr sifar?r 

iVrr t I if # fa cRsTlA Wnt <ft/<JFT/8558457/ 

ift/TW TW/4 oM/ 33-34 7T4T , tt/TH'/8.')58458/3m/pTr 
T^r/ 40 / 5 ^/ 33-34 #rt 77T fa'-lfa 7-8-71 $ gft ^ 
fafaw twm ufaiii at if #7 'hr^rr #tt # fa 


apt fammifa ITT?## git 7^ grnt 571 sr^fafa 
J$T fafamT fam^T Trfafa sm't # 3mft : 5T l tgT’ I 
OT. ’tt/'jrrsf-i/T i?T:72/ , ?r. 7 ;. *ft. ’tt/el itt. iff. r*r / 27iU 

4. rrT. gf'T 7 , 'tirwg; 

FaridabaJ, the 22nd November, 1972 
CANCET.LA 1 ION ORDER 

S.O* 22 5. — M/s. International Mfg. Co. Rcgd., Hospital 
Road, Jagraon Distt. Ludhiana were granted two import 
licence Nos. P /S/8558457 /C/XX/40/D/33.34 and P/S/ 
8558458 /R /M I ./40/D/33.34 both dated 7-8-1971 for 
Rs. 5,000 and Rs. 1,000 issued under G.C.A. and U.K. 
Credit respectively for the item M. S. Sheet Cuttings and 
Defective Sheets in cut length below 5 mm thick excluding 
ull coated sheet cuttings for the period AM:72 with the port 
of registration Bombay. They have applied for duplicate 
Exchange Control Purpose copies of these Import Licences 
on the ground that the Original Exchange Control Purpose 
copies of these licences have been lost. It is stated that 
licences were not utilised at all. 

In support of this contention the application has filed an 
affidavit. I am satisfied that the original Exchange Com 
trol Purpose copies of import licence Nos. P/S/8558457/C/ 
XX/40/D/33.34 and P /S/8558458 /R/ML/40/D/33.34 
both dated 7-8-1971 hacc been lost and direct that the 
duplicate licence is Exchange Control Purpose copies should 
be issued to the applicant in cancellation of the original 
licence in question, 

fNo. P]T. 1 1 AM:72|NUi AUPB]DCCF|271 1] 
K. N. KAPOOR, 
Dy. Chief Controller of Imports and Exports. 


'SrftuftjTO To c . T i H «r 

15 srmrtf, 1973 

cr. air. 226 . — ipw T 7 HmfNr itffb ht»it 

(bhi»h 1955 4 bfmmr 5 4 gqfrb^nr 

( 1 ) ^ 3i^m mir is : 1397-1 971 4 smib 4 

wW ^ (t§?it r -7r%w') 4 wifsmr irft 4 uiw 

t Vti is : 3285-19C5 4 sfrob ^ 

3rmn 4f^?Er irrrfr rrf^ ^ mrfr (150 hr. *fh 
it mfi 1 t?r. sit. 4023 f^if^ 

20 1966 4 sRFltr im 4 Tramr »mr 2 7 ?^ 3 ditiue 

( 2 ) it 3i fwin moc «frt murfW ^ ^ ^ 

iRfr if 1 3TT mmp it is : 1 897-1971 if sjiitim 

^7 fft nf 1 

tn\ itt t?r. st/ 13:7] 
Q. ^t. TTT, (irlV'J HI 'fit 

MINISTRY OF INDUSTRIAL DEVELOPMENT 
(Indian Standards Institution) 

New Delhi, the I5(h January, 1973 

S.O. 226.^ — in pursuance of sub-regulation (I) of regulation 
5 of the Indian Standards Institution (Certification Marks) 
Regulations 1955, as amended from time to time, and conse- 
qeunt upon publication of IS; 1897 — 1971 Copper strip for 
electrical purposes (first revision), it is, hereby, notified that 
IS: 3285 — 4965 Copper strip for electrical purposes with 
drawn or rolled edges (above 150 mm width), details of 
which were pul Wished under notification number S.O. 4023 
dated 20th December, 1966, in the Gazette of India, Part 
II, Section 3, Sub-section (ii) dated 31st December, 1966, 
has been cancelled. The requirements of IS: 3285— 1965 
have been covered in IS: 1897 — 1971. 

[No. CMD/13:7] 
A, R. RAO, Director (Central Marks). 
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('rir»nR w) 

k^ft, H 3073 

^KT. 3tt. 227. — Hlk-^ y 1 4 0 1 , 3 906 >fn 

44 4 *mr kw km. kwr sikkimr, 1900 
(i960 ^ 4 ) kt am 4 kr tt-vrt ( 3 ) srf^Tir k ertV 
wrrr rmw ^ kkm srrc qfr’T^r knmr orfkrc^ 
Tfir) kr arkrcc^RT toit tit. air. 2445 , km; 9 kawir, 
1972 «R aiffrwr rr, ekfk HT^rrr tr^f^Tr Tf k^V 
^ft f k 3 TT*IWS srmft S 4 TTT TcHTT W kkf kkr 
k<Rprr, «m3t erfV ajrsr m?'^i<i t k ft h ky wp k j r i k fcnr 
i.' 1 1 p wn ^ntirrr : — 

TSfft ^' 39 ?, 197 2 HJfft 

if 30 fcieRn:, 1972 ft 31 

1972 fra; afk fmrt, 1973 

1 - 4-1 97 3 if SfRT 5 PP 

i TWK STfa^fftHl ?TlT 
3 f?T ippf YTTOT Tfsrfa 

3RT # SfffrfVRT 1 5 StfaWET 

ii TR7 jff^TTT irffnjfairt ftk 

TT^ff fff fTf 47 TT Ifl^ 

W7T 5ff0"flffTlTt 2 5 qfftTO 2 3 5rfftTO 

iii tttot jf^ftr 3 nn aokknr 7 5 srfflTfTer 


tt^ qirftt 3 nkr, 3972 ft 30 5 j^r, 1972 kt akk ^ 

kkr ( 2 ) k s k a kid Trf^f'j^nererT k ^ 

kftt wkt kt I 75 ^, 1972 ft 31 *TTk, 1973 ^ kt 
ararkr -i ^ kt 7 tnpTt. kk 1972-73 ^ kVrr sr 

ftf pwt kk 25 irtfTW wt 1 

2 . pftt f^rfe" krkr ftknr yr epT '-gHkHk' (*rft k 

kkk PT^nr fmr ?kft?r aftr smft kt ftk^kk' k 
err kjfk ffr^nr amt kt nr Tkf *rr ttht pitot 
fmr kkk ariV amt kt k ■mr hjikii 

pro ?rr) k to 4/vt tVr 1 rf tWiW tn 4 sRpur ^ 

irmn 1 

3 . fm k l 3^n? c , 1972 ft miffr ^an RRT 

“ITTJ^TT I 

ITT. S-TfT, A (5)/ 72,] 

k. k. f^r^Trfnrmr, arq- frkr 

MINISTRY Ol SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, i ho 11th January, 1V73 

S.O, 221 < — In pursuance of sub-section (.3) of section 4 
of the Seamen's Pi evident J-und Act, 1966 (4 of 1 966), 
read with paragraph 44 of the Seamen’s Provident Fund 
Scheme, 1966, and in supersession of the notification of the 
Government of India, in the Ministry of Shipping and 
Transport (Transport Wing) No, S.O, 2445, dated 9th Sep- 
tember, 1972 the Central Government hereby directs that 
accumulations out of provident fund contributions, interest 
and other receipts as reduced by obligatory outgoings, shall 


be invested in accordance with the following pattern, name- 

iy ; - _ ______ _ 

From 1st July From 1st 
1972 to 30 Lh October, 
September, 1972 1972 to 

and from 1.4.73 31st 
onwards. March 

1973. 

i Central Government 


Securities and Small 



Savings other than Post 

Office Time Deposits) 

45% 


State Government 
securities and Stale or 

Central Government guaranteed 
securities. 

25% 

25% 

Post QlllecTimc Deposit. 

30% 

75% 


Provided that any shortfall in Investment in the securi- 
ties referred at (ii), during the period from 1st April, 1972 
to 30th June, 1972 shall be made up during the period from 
1st July, 1972 to 31st March, 1973 so that the overall in- 
vestment in these securities during the 1972-73 should be 
25 per cent. 

2. All re-investment of provident fund accumulations 
(whether invested in securities created and issued by the 
Central Government or in savings certificate issued by the 
Central Government or in securities created and issued by a 
State Government) ^ shall also be made according to the 
pattern mentioned in paragraph 1 above. 

3. Th is notification shall be deemed to have come into 
force with effect from the 1st July, 1972, 

[No. 5-MT(5)/72] 
V. V. SUttRAHMANYAM, Dy. Secy. 


^ krift, 17 1973 

*ffT. 3TT. 228.— (WTW) 3rfy?H<Dl, 1948 (1948 
*PT 54) qtf inn 3 4' I?P q i frffi g rf ^TT JT^k !fk Wp. 

htot niw, kk? 1 aik rrkfRT k ^ncra - ttrt <n 

kfrffyrT ^rf^^RT k.-^T-28(9)/7l kfk 20 T^TTT, 

1971 , ^ wkwi t 4 ', q?kk T 7 =pr w^ : rnr, 

jnk^yoi krr tt^t — 

1. W. «ft. 3TR- 3rR. arRFR, TITOT^T, 3rf? 

k^r snerkr (kwk p-fk). i 

2 . sft w. tfT- k^, pkpr ( kf ^ r ), hknr k 1 ? 

k^r; ii‘nh 4 i 

3 . 3 ft. pkT t kk - p^rr^, kty 

srk pirt jkRRr, kkt i 

4 . eft 'ft. tft. knypr, p^pst (inkrktpp), k^k 3 rT 

kV k^ sfRrk (k^rff; pftt), k^ft i 

5. eft t?r. =W<ht, rnw (pi^ryknT). kk'-i tit 

k^; inyk (k^ci; ptfy), ^ k^ft i 

(!, eft qr. ?T2T TP4, (TPfk), qkft?T 3T3T irfft k^/ ( 

^nkT (kf^ pkn, •r? c kkt i 

rH qrr aimkt srkkt ipp to TOft t arift eft «ft. arT7. ^tr. 
3rrkT7 k nrikw efl arur^r qt wr rr kj^ r eppft t i 

Off. k. -k-28(8)/72 1 

qp rip-ny-r, Trkrkr^ 
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MINISTRY OF IRRIGATION AND POWER 

New Delhi, the 17ih January, 1973 

lS-O. 228, -In exercise of the powers conferred by sec- 
tion 3 of the Electricity (Supply) Act, 1948 (54 of 1948) 
and in supersession of the Notification of the Government 
of India in the Ministry of Irrigation and Power No. EL. 
IL28(9)/71, dated 20th July, 1971, as amended from Lime 
to time, the Central Government hereby constitutes, until 
further orders, the Centr'd Electricity Authority consisting 
of the following members* namely:— 

1. Shri B R. R* Iyengar, Vice-Chairman, Central 

Water and Power Commission, (Power Wing), 

New Delhi. 

2. Shri S. N. Vinze, Joint Secretary (Power), Ministry 

of Irrigation and Power, New Delhi. 

5. Slni P. (a. Cjokhalc, Joint. Secretary and Legal Ad- 
viser, Ministry of 1 aw and Justice, New Delhi. 

4. Shri P. P. Gangadharan, Member (Commercial), 

Central Water and Power Commission (Power Wing), 

New Delhi. 

5. Shri N. Venkatesan, Member (U), Central Water and 

Power Commission, (Power Wing), New Delhi. 

6. Shri N. Tata Rao, Member (Thermal), Central 

Water and Power Commission (Power Wing), New 

Delhi. 

and 

appoints Slni B. R. R. Iyengar, as Chairman of 

the said Authority. 

[No, EL, 11-28(8) /72.1 
M. RAMAN ATHAN, Dy, Director. 


vjt aHV ihTsw 

(%nr artr fcror*r) 

=TT r^T-'^Tr, 0 ^TTTTT, 1972 

sir&r 

®fTT. 3TT. 229. — «T(T: 7RT f 4 SfPFT 

vf fafstfqV fV-nTT ^ w 1 *r rfr 1 
(Kfr? 1 ^crfrtrr #er 3wr=v iVriWs'), frasrr drtirr, 
4 tjsrarav 4 (rwr^sr jrtr ^4< ®s?f- 

wt 4 #7 fwr t, 

arir *ht: ^R'flTrr tir^rr ^ 4 

ffrrr dienffa *prodr t ; 

<31 vT: 3PT, ar^qffir^ fST'TTT 1947 (1947 ^7 14} 

^ »m it) (mnn (i) (so erm jrrsr 

5 fiT rnstiT surd- nr ir^nn w ! Npttt ^ 

affafar^nT ept trrer 7-77 4 jrjft irtsrr rrr^rr 

jff^rfrrr^ 3ifisra>nn\ aid^rr 4t 4 ¥enr 

?(>T(rt f , 

31 *(*1,41 

TrNra%7 (wnf ifra-Pi? ^hr ^tt-t 

rafanrr). sp$*it 27- m. ijrt Jr«mr- 

HV spr, VHRV n 'T"I4 3(1 Wdlltr «rf 25 

1972 h cr ere; t-it r? 4rq (fvf, (it 

T'H^K f*OT ar^dt^r 4 fWT r?" 


‘W 


it. 


1. 

<ir^T 

2. *Ffcrr <frt 

♦» 

3. frnrd) tw 


4. tifFT rpr 

1, 

5. RT<?ff eTTcT ifFcSET 

*i!« ( 

6. di^rr 


7. ■‘n^dTST TT-PIT? 


a. d^ir 

>■ 

9. 


10. TO7R (‘t( 

(rtrr 

1 .1 . iwfa'anTr mrft 


12. m fargtr <irai 


13 sr?tr 

dnTTTTft 

U. fitw 


is. TjTT^j^r r mtf 


10. 5Yl <rl 7.UT77 TRff 

}T 

17. frnrfT 

frtrr 

18. nTTlW f Tig 

Ff 

19. 7PTOW ^trrfV^TT 


20. rmt^Tw 

,, 

21. rr^fi- 77^nTE‘ 


22. ^rmvrr^r dmf 

IF 

23. tth; rtnPT 

F) 

24. 


25. d4w TTirfl - 

F» 

20. ftrvtiTtt 


27. Wf 

1 T 

20. 

vTCT 

29. SrfTTT cjV ?,tf 


so. ttjt^V ar^rr 

?rte7 

31. ^ 'mfr 


32. td^tt 7fr]T 

F } 

33. q^rr z-rr?'*r 

JF 

31 . tutrHt iirr^r 

,, 

35 . titt'T 

,, 

so. TPfirarsr ^rntr-m 

1 1 

37. *rf ,J i (pr^r-f 

1 ■ 

39. t’tWTd <771 PT 

IF 

39. (U-ld^-r 


40. (t^nV iRripr 

„ 

41. (r?V fntt 

(rPTifi 

42. annrd" bnr 

virmfr 

43. dtedm-r onfr 

Eli TT 
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Designation 

Loader 


44. 

rtttt 


45. 

wfr 

n 

46. 

TTTcnrhT r mfr 


47. 

vHvf UKII 1 

- 

48. 

HTflnw qnft 

1 j 

49. 

‘frfir 


50. 


V.<3 ?*1 

51. 

HT^ fjRIT 

f 

52. 

^v/ihiv nfr 


53. 

7TTT^mr 


54. 

TT-h W 

- 

55. 




56. anfNr aNt ^tgT 

[tt. 19012/ 10 i / 72 -< 3 ^r. ^rrr.-2] 

MINISTRY 01' LABOUR AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 6th December, 1972 
ORDER 

S.O. 229. — WHEREAS the Central Government is of 
opinion that an industrial dispute exists between the em- 
ployers in relation to the management of Pure Silalpur Col- 
liery (Pure Sitalpur Coal Concern Limited), Post Ollice 
Uhhra, District Burdwan and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

AND WHEREAS the Central Government considers it dc- 
sir able to refer the said dispute for adjudication; 

NOW, THEREFORE, in exercise of the powers confer- 
red by clause (d) of sub-section (1) of section 10 of the In- 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby refers the said dispute for adjudication to 
the Ccnral Government Industrial Tribunal, Calcutta, con- 
stituted under section 7A of the said Act. 


SCHEDULE 

tv Whether the management of Pure Sitalpur Colliery 
(Pure Silalpur Coal Concern Limited), Post Otfice 
Ukhra, District Burdwan are justified in stopping 
from work the 56 workmen as per Atmexure 4: A ’ 
with effect from the 25th June, 1972? Jf not, to 
what, relief are the workmen entitled?’’ 


ANNEXURE ‘A’ 


S. No. Name Designation 


I. 

Khuduru Harijan 

Loader 

2. 

Muncs war Show 7 


3. 

Tilak Rai 

Mine.! 

4. 

Tipun Rni 


5. 

Motilal Harijan 

Loader 

6. 

Radar Harijan 

" 

7. 

Bhrigunuth Rajbhar 

Miner 

s. 

Bindhachal Kuhnr 

»* 

9. 

M an nu Harijan 

Loader 

10. 

Bansraj Harijan 

” 

J L 

l< am n i bash Pa si 



J2. Ranmihor Pasi 

1* 

]3. Kalidin Ahir 

Chaprasi 

14. Mukhedeo Singh 

Trammer 

15. Rnmbahadur Pasi 

Loader 

16. Tilukdhnri Pasi 

” 

17. Surajuddin Mia 


18. Shyam Narayan Singh 


19. Ramsakal Goraria 

11 

20. Ramn i bash Goraria 

n 

21. Rajbali Rajbhar 

n 

22. Shyamlul Barai 

ft 

23. Prubu Harijan 

tt 

24, Logcswar Jadab 

Loose man 

25. Kamcswar Jadab 

n 

26. Sibdhari Dobi 

Miner 

27. Dharma Dobi 

,, 

28. Suthadar Pandit 

Loader 

29. Kapildcon Singh 

Miner 

30. Rikhdeo Ahlr 

J ,oader 

31. Badri Pasi 


32, Tiddi Jadab 

3J 

33. S u udar Jadab 

)1 

34. Ramabudh Jadab 

)) 

35. Kapil Jadab 


36. Rambhajan Goiaria 


3 7. Mongru Harijan 


38. Singhnson Dosad 

tt 

39, Rainnaudan Bhuiya 

It 

40. Itajdeo Pnsnwan 


4 1, Naresh Giri 

Miner 

42, Pa rich an Singh 

Chaprasi 

43. Nokhlal Pasi 

Loader. 

44. Rnmsundar Pasi 


4 5, Guliram Pasi 

31 

46. SampoL Pasi 

" 

47. Kamiilal Pasi 

3t 

48. Nokhlal Pasi 

Loader 

49. Brijbonshi Singh 

J rummer 

50. Shamu Mia 

Miner 

51. Lain Mia 


52. Dukhinath Sow 

Loader 

53. Ramharaf Ahir 

Miner 

54. Ram fa 1 Ahir 


55. Sarju Ahir 

Chaprasi 

56. Amin Dobi 

Loader, 


LNo L/ 1 90 12/ JO 1 /72-LRIIJ 


Hlf 1(5 TTW 5 R, J y 72 

-T 270. — TT TqfKr qrf 7W q' ; ?->- s(r<T 37T^T 
r>r frM ?i Te $ 'TR 1 *T TW-f f-sp airo fmM 

# 5TT7 -W%T7T ^ '>.{5 oTT ' R^l ff J | ^ 

N if , 

m-- fqrrq qrf lejRrfRtrfir-T q; nrt) 

nrq-fw qfij;fhq- RTrwqr 5- . 

3 W:, ?nr. irf^qrf'ni r-rqrq ;njrwr, 1047 (1047 «pt 
14) '-fT ym 7 -qi sir tmr 10 tt ^T>.rriT (1) % (eq ^jkt 
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JT^tT ^facKl)' !PT Ufa 7 ! W’ %p„ 4bb 7TTT7 W^rTTT qSR 
srf^HV-fi affair ?rfar tRrfi 1 t, farfa >ffefafa arfaWt 
sft qrr. qy. at. yfat ffa farm *retv sfar bfr 

famq b ^TtT arfartfaqi arfcnwnr =frt 4 

faq fcnffW tt?# f i 

~-m far# 4b arTT ffayr, 4 ffafar ttt, b 

b- 'ft. fa-ftra ?Wt 1 sid 1 , ynfa 22 a^, 1970 4 

9 a^lf# 1971 771 #7 elfam' 77# arf? ?{17 9 'W V 97 3ffa 
fay 4’ 97# 97# ^nfar fa 9# Trrfarfa ^irattyr.' sf? sfa 
far, q'r 73 rw aryfar tt p?n if v 

[fa. q?r. 1 2012 / 88 / 72 / q?r an? 21 

New Delhi, the 18th December, 1972 
ORDER 

S.O. 230. — Whereas the Central Government is of 
opinion that an industrial dispute exists between the em- 
ployers in re 1 at ion to the Reserve Bank of India and their 
, workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And, whereas the Central Government considers it desir- 
able lo refer the said dispute for adjudication; 

Now, therefore, m exercise of l he powers conferred by 
section 7 A, and clause (d) of subjection (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri- 
bunal of which Shri S. 11. J. Naqvi shall be the Presiding 
Officer, with headquarters at Kanpur and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 

"Whether the action of the management of Reserve 
Bank of India, Kanpur in placing Shri B. P. Sri- 
vastava, Clerk Graded under suspension from the 
22nd June, 1970 to the 9th July, 1971 and inflict- 
ing a penalty of reduction of his pay by four 
stages is justified? If not, to what relief, is he 
entitled?” 

[No. L. 12012/88/72 /LRIUJ 


fa fat, 20 falTO-IT, 1972 

artfar 

tm.-atr. 231.— «7T; fafa W77TO fa ?0T jf fa g?RT 

— r't faf fafa ifa-fa 4 fa tt #fa jitt 

?r fafairfa far Tfa 4 #9 q-^ srnirltfa 

fafafar 97^0 Tioffar rmrfa fa ■ 


c-fa 99: fafar ?itw qw faw fa -farfaw 4 raq 

fafaffar wr wfaffa Try fat fa : 

iTfT:, ay, .rifaiifarT rrnr ututtoto. 1047 GB47 tt 
141 #1 v.trt 7-T- far ynr 10 fat STOTTr a) 4 CT) 
T?T7i mf?r fafafa 77 rnfa yfa §tt fafar rw qy^- 
^mr q^ faV-ftfay; fa swir faW qfat fa fay# qfaufa 
fayTr-rt fa fais it. fafa-Tr-i it'#' fay?rr *psrr^r?r ^ farr 

-•117" . w fiTiy Tif TT-r 3.ifair?JT5r, favTTT fa '«fTT 

ryfa-Ti 4 faq rfafaur 777# ?" 1 
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‘^1T 5IFB 7^7T «fv ^T, 1972 # T# 4 qf?FT 

^m^rn- 400 f#n^-t?rtWf 4t Prq nq #tpt htt # 
hrr itft qr l^nq^iTr sr'tt ^rryttw yr arh 
Ttrr qit Tqr^-tVtVrt =st f?HWk- 

WT 4 teTT oTHTOT ^0 «TT I 

o cp in qT JHITTIT '191 *4T eff vj 7rT qT^rTT 

an^rk 4, yfr ! ii c d, w^tt ^ 

[#. qqr. 12011 / 19 / 72 -qTr. 3nT.-3J 


New Delhi, the 20th December, 1972 
ORDER 

5.0, 231, — Whereas the Central Government is of opi- 
nion that an industrial dispute exists between the employers 
in relation to the Bank of Madura and their workmen in 
respect of the matter specified in the schedule hereto 
annexed; 

And, whereas the Central Government considers it desi- 
rable to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7 A, and clause (d) of sub-section (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen- 
tral Government hereby constitutes an Industrial Tribunal of 
which Thiru G. Gopinath shall be the Presiding OJIicer, with 
headquarters at Madras and refers the said dispute for ad- 
judication to the said Tribunal. 

SCHEDULE 

“Whether the management of the Bank of Madura was 
justified in appointing about 400 apprentice clerks 
during the year 1972 on a scale other than the 
awarded scale of pay and whether such apprentice 
clerks were engaged for doing the normal cleri- 
cal duties in the Bank. If they were engaged for 
the said duties to wbat relief, if any are, the said 
workmen entitled? ,, 

[No, L. I2UI 1/19/72 LR1II] 
! H| t kwft, 23 fatTHR, 1972 

^.SIT. 232.— 1 IPT: T#?5r 4b # tT^T^y 

17^1 j 1 7T 3nV 3T*T# T7#7T7T •?, #7777 jrferf# ?q rT d 

4b q 3') rtf’ 31 7J777, TTTTt f 1 . TT<q^rf PT ff q"^ 

qirrt ^rt m yr TT7 aikvr k 

7 T nf rT f i T 4^ frnt tthrit #r ifq 7 k. 

q= r 7inrr7 srr^^ifh'T^ Ettit b bbt zbbvv^ b 

4 iprq- mthir b fq^rr b, 

acrr 7 47T: 4bb- T =f>T< ^vT TmttRT ft W if fa 3^7T 

Tfa qTP7TT?V farfa, afkfaffart ff^np rr 

T.r irfyfafyTT ’rt# g ,J ; 

qry: 3 tt sir’ftrif7i*+ fa^nr arfafTw, 1947 (1947 
14) ym 10 Tt q^im (2) pn htt 1 ' ^rfawV iryfa 
fTf, Trqty yrsirr;- to fayr b to 

iffyfaw bi vjttt r i-w, 4 ortffar nfafr fa'^rtfa^ arfy^r, 
fqfar b ^nyfaffh-y # faq - efifat f“ 1 
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(1) 3RT, ' ff *TT ^ ^ "TTSITT" FIRST 

4 sft mr 3ntnr gwtr?r ?wf fmrr tW tsrrt snsf 
frtf«ri 4i wtPT 4f ng4 tc er-fp^ot 
ftth m ffT^TT f srrr St at «R-*n*nfr 
3?^?rk qrf w*tT *rm eWt nIYe .? 

(2) «RT, ^TTtw %44> R 4 ^dVF ^ ISHR" FT nst 
£TT qjT a,-N^fcHTTTT ftt4 3(t 4 ^FT tf^TT sf. srfV 

qfr st nt fw Tntter 4? 

[FT. TFT. 1201. 2/l GC/72-RTT s nT 31 

<ei 44 Wit. sttt Fi^nr 
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CENTRA! GOVERNMENT INDUSTRIAL TRJI1UNAL- 
CUM-I.ABOUR COURT, JABALPUR 


Dated December 12, 1972 


Present : 

MR. JUSTICE S. N. KATJU PRESIDING OFFICER. 

Case Ref. No. CGIT/LC(R)(12)/1971 
(Notification No. 23/65/70/I.RI! dated 6-7-1970) 


Parties i 

Employers in i elation to the management of Chartered 
Bank, Kanpur and its workman Syed Karrar Pan- 
jatan, Driver, 

Appearances : 

For employers ... Sri S. C. Mitra. 

For workman ... Sri K. P. Agarwal. 


New Delhi, the 23rd December, 1972 


Industry : Bank 


District : Kanpur (U.P.) 


ORDER 


AWARD 


S.O. 232, — ‘Whereas the employers in relation to the 
Central Bank of India and their workmen represented by 
Central Bank Employees Union, Delhi have jointly applied 
to the Central Government for reference of an industrial dis- 
pute that exists between them to an Industrial Tribunal in res- 
pect of the matters set forth in the said application and re- 
produced in the Schedule hereto annexed; 

And, whereas the Central Government is satisfied that the 
said Central Bank Employees Union, Delhi represented the 
majority of the workmen; 

Now, therefore, in exercise of the powers conferred by 
sub section (2) of section 10 of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government hereby refers 
the said dispute for adjudication to the Industrial Tribunal. 
Delhi constituted under section 7A of the said Act 

THE SCHEDULE 

(i) whether having regard to the duties performed by 
Shri Ram Adhur U pad hay a Daftri at Nay a Bazar 
Branch of Central Bank of India, he is entitled to 
any monetary benefits and if so what should be the 
quantum of such monetary relief? 

(ii) whether having regard to the duties performed by 
the above workman he is entitled to be treated as 
a Record Keeper and if so from what date? 

[No, L. 12012/160/72/T RTII1 


New Delhi, the 17th January, 1973 

S.O* 233 — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Jabalpur in the industrial dis- 
pute between the employers in relation to the Chartered 
Bank and their workmen, which was received by the Cent- 
ral Government on the 12th January, 1973. 

[No. 23/65/70/LRIIT] 

KARNA1L SINGH, Under Secy, 


This is a reference under Section 10(1) (d) of the Indus- 
trial Disputes Act 1947(hcreinafter called the Act). 

The question referred to is: — • 

“Whether Shri Syed Karrar Panjatan, Driver of the car 
provided by the Chartered Bank to its Manager at 
Kanpur is entitled to be absorbed in the regular 
services of the bank? If so, from what date?’ 1 

The admitted facts of the case arc that Syed Karrar Pan- 
jatan was employed in the personal service of the succes- 
sive managers of the Chartered Bank, Kanpur (hereinafter 
called the Bank) prior to 4-1-1961. He used to drive the 
personal and private cars of the managers. The Bank pur- 
chased a Hindustan Ambassador Car on 4-1-1961 which was 
registered in its own name and the said car was replaced 
by another car (Ford Cortina) which was also registered 
in the name of the Bank on 7-12-1966 and the aforesaid 
car is still in use and is driven by Syed Karrar Panjatan. 
The said cars purchased in 1961 and 1966 belonged to the 
Bank and all the expenses incurred on the cars were also 
borne by the Bank. It was stated on behalf of the work- 
man but was denied by the Bank that the driving licence 

and uniform etc. were regularly paid by the Bank. The 
Bank further denied the allegation made on behalf of the 
workman that the car now in use was also being used for 
Bank purposes. It is stated on behalf of Panjatan that he 
should be absorbed in the regular service of the Bank and 
be treated as a Bank employee with effect from 4-1-1961 and 
be paid all arrears of clue wages as modified by the “Sastri 
Award which is in force from 1961 and the subsequent 
Award viz. the Desai Award and the Bi-partite Settlement 
which was effective from 1-1-1962 and 1-1-1966 respectively”. 
He has further prayed that all other benefits accruing to him 

as a Bank employee be also paid to him such as Bonus, 

Provident Fund. Overtime, Increments, Leave, Leave fare 
Concession and Medical Allowance etc. The Bank has 
contended that Panjatan was a domestic and private servant 
with the successive managers of the Bank, The managers 
paid him his salaries and took receipts from him and Panja- 
tan never objected to such course of action. He was a 
domestic servant of the managers prior to January 1961 and 
had remained as such even after that date, There was no 
change in the nature of employment after January 1961 and 
since he is not the personal and private employee of the Bank 
he is not entiled to any of the benefits claimed by him. 

The Bank has raised a preliminary objection that the ref- 
erence to this Tribunal is incompetent because there wns no 
industrial dispute within (he meaning of the Act since no 
demand either from Panjatan or any one on his behalf had 
ever made to the management for absorbing him in the 
regular services of the Bank. According to the Bank Pan- 
iatun was not an employee of the Bank and therefore he 
was not a workman and consequently the workmen of the 
Bank or the Union could not raise any industrial dispute 
with regard to a person who was not an employee of the 
Bank and was not a workman, It was then contended that 



306 THE GAZETTE OF INDIA : JANUARY 27, 1973/MAGHA 7, 1894 [Part II— 


since no industrial dispute existed at the time of the refer- 
ence it was not in accordance with law and therefore it 
was liable to be rejected on that ground alone. It. was fin - 
that contended on the date of the reference Paniatun 
was the personal driver and domestic servant of Sri S. N. 
Ghosh, the Manager of the Hank, and the Tribunal has 
no jurisdiction to terminate his services with Sri S. N. Ghosh 
and order his absorption as a Driver of the Bank. 

The following preliminary issue was framed Jn the case: — 

1. Whether the matter in dispute is an industrial dis- 
pute and has this Tribunal jurisdiction to adjudi- 
cate it? 

Jt was contended on behalf of the Bant that on 4-2-1970 
the Union had sent a letter to the Regional Labour 
Commissioner (Central) Kanpur demanding additional pay- 
ment on behalf of Paiijatan and praying for the prosecu- 
tion of the Bank under Sec. 33-C(l) of the Act. There- 
after the Union wrote another letter dated 12-24970 to the 
Regional Labour Commissioner (Central) objecting to the 
termination of the services of Panjatan by the then Manager, 
Sri J. S. Roberts, and requested the Regional Labour Com- 
missioner (Central) to take action against the management 
and also “for contempt of Court”, But no objection was, 
however, raised by Panjatan or the workmen of the Bank 
or by the Union on their behalf as to the appointment of 
Syed Knrrar Panjatan as a domestic servant of Sri S. N. 
Ghosh who succeeded Sri J. S. Roberts as the Manager of 
the Bank. The Bank vide letter dated 13-2-1970 had made 
it clear to the Regional Labour Commissioner (Central) 
Kanpur that even though the car in question was the pro- 
perty of the Bank, the driver, Panjatan, was only a domestic 
servant of the Manager. It was stated that the “Bank does 

not provide a car for the Manager who if he so chooses, 

need not employ a driver at all* Tt was made clear that 
Panjatan was never in the employment of the Bank and 

there could be no question of treating him as an employee 
on the staff of the Bank. The Regional Labour Commis- 
sioner (Central) Kanpur vide letter dated 16-2-1970 took up 
the matter formally in. conciliation. The dispute ns men- 
tioned in the aforesaid letter was: — 

“the dispute between the management of the Chartered 
Bonk. Kanpur and their workmen represented by 

the U.P. Bank Employees Union, Kanpur in the 
matter of alleged non-payment of due wages and 
alleged wrongful dismissal from service of Syed 
'Karra r Panjatan, driver'’. 

It was stated by the Bank that the dispute which was taken 
cognisance of by the Regional Labour Commissioner (Cen- 
tral) Kanpur was entirely different from the mater of dis- 
pute now referred to this Tribunal and thus “the dispute 
US referred to this Tribunal was non-existence on the date 
of reference". 

It was stated on behalf of Panjatan that the “Union 
did raise and industrial dispute on 4-2-1970 and 
a complaint to this effect was lodged with the Re- 
gional Labour Commissioner (Central) Kanpur and 
the said labour authority was requested to probe 
into the case and find out the truth on the conten- 
tion of the Union whether the driver Syed Kamir 
Panjatan was a domestic servant or a bank emp- 
loyee in view of the fact that he was driving the 
bank’s car and that tho car was used for bank’s pur- 
poses and also that all running and other incidental 
expenses relating to the car and (he driver were and 
arc continued to be borne by the Bank, the same 
dispute has been referred to this Tribunal." 

Tt appears that the Regional Labour Commissioner (Cen- 
tral) sent a letter dated 7/9-2-1970 with regard to the 
“alleged non-payment of due wages to Syed Korrar Panja- 
tan, Driver, Chartered Bank Kanpur”. He sent another 
letter dated 1 1-2-1970 enclosing a copy of a letter dated 
9-2-1970 from the Secretary,. U.P. Bank Employees Union 
Kanpur and advised the management "not to disturb the 
status quo till Ihe matter is finalised lest the sit um lion is 
aggravated’’. The Scereiary of the Union sent a letter to 
the Regional Labour Commissioner (Central) Kanpur dated 
12-24970. it said : — 

sent a letter to tho Regional Labour Commissioner (Cen- 
tral) Kanpur dated 12-24970. Tt said: — 

“We regret to advise that inspite of the fact that your 
letter containing the above instructions was received 
hy the Hank management on 1 1 Ih February, they 


have today served Notice on the above driver ter- 
minating his services from 12th February which is 
in gross violation of your o«ders not to disturb the 
status quo. This is how they have flouted vour 
instructions which lemamounts to Contempt of 
Court and therefore, necessitates your immediate 
intervention directing the bank management to im- 
mediately withdraw in writing the aforesaid notice, 
retaining him in the services with all the exist inn 
benefits under advice to us. 

Your prompt action in the matter will save situation 
from its grave consequences which otherwise is 
likely to disturb the industrial peace. 

A copy of the aforesaid notice is also enclosed for 
your perusal,” 

ll may be that the Union had protested against the notice 
sent to Panjatan for terminaing his services by the then 
Manager. But it cannot be denied that the Union had re- 
presented that Panjatan was in the employment of the Bank 
and his services could not be terminated by then Manager, 
Tt had, thus, been brought to the notice of the Bank and 
it cannot be said that a dispute had not been raised by the 
Union on behalf of Panjatan with the Bank, Even though 
the Union had not sent any representation on behalf of the 
workman to the Bank directly the letter sent by the Secretary 
of die Union had been duly forwarded by the Regional La- 
bour Commissioner (Central) Kanpur to the Bank, There 
is a controversy with regard to an endorsement on the copy 
of the aforesaid letter of the Bank dated 13-12-1970 which 
runs thus:— 

“Copy to the Secretary, U.P. Bank Employees Union, 
Kanpur in reference to the copy of his letter of 4th 
instant. For tho aforesaid reasons, we are unable 
to concede the demand.” 

It was stated on behalf of the Bank that the aforesaid 
endorsement was not made by the Bank and no copy of 
the letter dated 13-2-1970 had been sent to the U.P. Bank 
Employees Union. Tt was categorically denied by the Bank 
and its witnesses that any such endorsement was made by 
the Bank. Evidently, the aforesaid endorsement is not made 
in the reply given by the Manager to the Regional Labour 
Commissioner (Central) dated 13-2-1970, No evidence was 
produced by the workman in support of his contention that 
a copy of the aforesaid letter dated 13-2-1970 had been sent 
to the U.P, Bank Employees Union, Kanpur and it con fained 
ihe said endorsement. I am, therefore, proceeding on the 
assumption that a copy of the letter dated 13-2-1970 was not 
sent by the Manager to the Sccercary, U.P. Bank Employees 
Union, Kanpur. The fact, however, remains as mentioned 
above, that the dispute with regard to the nature of employ- 
ment of Panjatan had been raised by the Union on his be- 
half and the letter of the Secretary of the Union with regard 
to the dispute had duly reached the Bank through the Re- 
gional Labour Commissioner (Central) Kanpur. In State 
ef Madias Versus C. P. Sarthy [1953AlR(SC)p.53] it was 
observed that an order of reference cannot be convassed 
closely. The learned representative of the Bank relied on 
a decision of the Supreme Court in Sindliu Resettlement Cor- 
poration ltd. Vs. Industrial Tribunal, Gujrat, and 
others (1962-I-LLJ p.834). Tt was observed m the afore- 
said case:— 

“Thus, both the respondents, in their claim put for- 
ward before the management of the appellant, re- 
quested tor payment of retrenchment compensation 
and did not raise any dispute for reinstatement. 
Since no such dispute about reinstatement was rais- 
ed by cither of the respondents before the 

management of the appellant, it is clear that the 
State Government was not competent to refer a 
question of reinstatement as an industrial dispute 
for adjudication by the Tribunal An indus- 

trial dispute, ns defined, must be a dispute between 
employers, and emyloyers, employers and workmen 
and workmen and workmen. A mere demand to a 
Government, without a dispute being raised by the 
workman with their employer, cannot, become an 
industrial dispute.” 

In tho aforesaid case, the dispute as regards the retrench- 
ment of the appellant was not raised by the workmen before 
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the management and cosequently it was held that the State 
Government was not competent to refer the question of re- 
instatement. In the present case, as mentioned above, the 
dispute with regard to the nature of employment of the 
workman had been pointedly raised and it had come within 
the knowledge of the Bank and under these circumstances 
I am not prepared to hold that there is any infirmity in the 
reference. If a dispute had been raised by a workman and a 
demand on behalf of the workmen by the Union had duly 
reached the management either directly or through the 
Agency of the Regional Labour Commissioner (Central) 
before whom the question was raised then under these 
circumstances, it must be held that a dispute had been rais- 
ed by the workmen with his employer and an industrial 
dispute existed and therefore there is no infirmity in the pre- 
sent reference. I, therefore, hold that the matter in dispute 
is an industrial dispute and this Tribunal has jurisdiction 
to adjudicate upon it. 

I now come to the merits of the case. The consistent 
case of the Bank has been that Panjatan was not their emp- 
loyee and had been in the personal employment ot the suc- 
cessive Managers of the Bank. It was admitted by the 
Bank that, with the exception of certain items, payments 
made bv the Managers towards Panjatan’ s salary and his 
licence fees were reimbursed by the Bank to the Managers. 
The car which was driven by Panjatan admittedly belongs 
to the Bank and it has been bearing all the necessary ex- 
penses with regard to its up-kcep. The evidence on the re- 
cord indicates that Panjatan was employed by he successive 
managers of the Bank, 

Ext. W/l dated 30-5-1942 is a certificate from the then 
Manager of the Bank which says “I have engaged said 
Hussain as my regular motor uriver”. Ext. W/2 dated 12-2- 
1949 is a certificate by Mr. N, M. Green, the Manager of 
the Bank. It says: — 

“Syed Karra Panjatan has been my Motor Driver during 
the 18 months I have been here. I am dispensing 
with his services as I am leaving Kanpur, He is 
a very good careful driver and keeps the car in 
excellent condition. Very reliable and conscien- 
tious. I thoroughly recommend him.” 

Exts, W/3 and W/4 from M/s. Douglas and W.L, 
Craig dated 20-2-1950 and 9-9-1953 say that Syed Karrar 
Panjatan had been in their service. Ext. W/5 dated 3-5-1954 
is a certificate given by Mr. G. Dodds. It says that Syed 
Karrar Panjatan “was my car driver in Kanpur from 

August 1953 until last month ” Ext. W/6 is 

a certificate by Mr. R, R. Johnston dated 
6-6-1957 saying that “Syed Karrar Panjatan has been my dri- 
ver for the past 31 years during my stay in Kanpur, hav- 
ing served my predecessors in a similar capacity tor many 
years before”. There is a similar certificate dated 28-4-1953 
by Mr. W, J. Mowat. All the aforesaid certificates are prior 
to 1961 when there was no dispute between the parlies with 
regard to the nature of employment of Panjatan, According 
to him, he became an employee of the Bank after 1961. 
Ext. W/8 is a certificate by Mr. T. C. Hutchison dated 
26-5-65. It says : — 

“Syed Karrar Panjatan has been my driver for the past 
2.1/2 years ” 

There is a similar certificate Ext. W/9 f Ext. W/10 is a 
certificate by Mr. A.E.M, Finlaison dated 27-12-1965. It 
says >“ 

“Syed Karrar Panjatan has been my personal driver dur- 
ing my short stay of seven months in Kanpur and 

I have been very satisfied with his services 

I can recommend him to any one wishing a first 
class driver,” 

Ext, W/ll is another certificate given by Mr. J. R. Deas 
dated 9-6-1967. It says that “Syed Karrar Panjatan has been 
my driver for 9 months during my stay in Kanpur”. There 
is a similar certificate (Ext. W/12) dated 10-7-1968 by Mr. 
R, E. S, Price. Mr. J, F, Robert, Manager, also gave a 
certificate dated 11-2-1970 (Ext. W/13). it says:— 

’This is to certify that Syed Hussain has been employed 
by me as my personal driver for the past 1^ years, 
36 G. of 1—4. 


Prior to this he has similarly been employed by ray 

various predecessors for over 20 years * 

In unhesitatingly recommend him for any position 
of driver for which he may apply.” 

All the aforesaid certificates clearly establish that Syed 
Karrar Panjatan had been serving the successive managers 
who had their own cars from 1942 to 1961. After 1961 
when the Bank purchased its own car the practice of appoint- 
ment of Panjatan by the Managers of the Bank from 1961 
continued without any break and such practice was followed 
by Mr, S. N. Ghosh (E.W. 1) who took over charge as 
Manager of the Bank on 12-2-1970 and continued as such 
upto the end of February 1972, Mr Ghosh has stated:— 

“A special allowance was given to me. As an Acting 
Manager 1 was given a special allowance. I had a 
F ort Cortina Car for my use which belong to Bank 
and for which all expenses for its maintenance and 
running were borne by the Bank. The Bank paid 
for the Petrol and Mobil Oil. I paid the salary to 
the Driver from my personal account. It is not 
correct that the Bank paid for the petrol and Mobil 
Oil expenses directly. I paid and then I was reim- 
bursed for the same by the Bank. The salary of 
the driver was paid by me and 1 was reimbursed 
by the Bank. The driver was my personal ser- 
vant,” 

He further stated that there was no post of a driver in the 
Bank and Panjatan was his personal Driver and he performed 
all his personal work when he was asked to do so. Some 
evidence was led on behalf of Panjatan to show that the 
Manager’s car was sometime used for the official purposes 
of the Bank. Gulab Chand (W. W. 2) a Cashier or the 
Bank, stated that he used to go on the car driver by him for 
bringing cash from the Reserve Bank of India and sometimes 
from the State Bank of India. This was denied by Mr. S. N, 
Ghosh. A certificate Ext. W/l 8 is dated 23-2-1970 given by 
Gulab Chand says:— 

“I hereby certify that the cash is being taken to and 
fiom tne Reserve Bank of India, Kanpur in the 
Bank Car whenever it is available.” 

It appears that the aforesaid certificate was meant to 
strengthen the workman’s case that the car was being used 
for the official purpose of the Bank. In view of the evidence 
of Mr. S. N. (jhosh I am not prepared to place reliance on 
the aforesaid statement of Gulab Chand. It may be that on 
some special occasions the car might have been used for 
Bank’s purposes. But there is enough evidence to substan- 
tiate the Bank's case that it had been placed at the disposal 
of the Managers and it was put by them for their personal 
use. According to Mr. Ghosh’s evidence, which I am prepar- 
ed to believe, Panjatan was his personal driver and he also 
performed his personal work. The driver worked under the 
personal directions of the managers and Panjatan worked for 
the successive managers under their directions and at their 
residence. It can well be realised that he was in the na- 
ture of a domestic servant and normally such a servant has 
to enjoy the cor/idenee of his Master and such a servant can- 
not be thrust on the Master if the latter is unwilling to take 
him in his employment. All that the Bank did was to re-Lm- 
burse the Managers for the expenses incurred by them in 
employing a driver. It was open to them either to employ 
Syed Karrar Panjatan or any other person as their driver. 
From the aforesaid certificates, it is clear that Syed Karar 
Panjatan himself accepted his status as a personal employee 
of the successive managers and did not raise any objection 
that it was beyond the competence of the managers to dis- 
pense with his services. Before the Union sponsored the dis- 
pute on his behalf it was not asserted by him that he was an 
employee of the Bank. 

The evidence clearly indicates that Panjatan was employed 
by the successive managers and his employment terminated 
with the outgoing managers. It was always open to a suc- 
ceeding manager to retain him in his employment a a ft driver 
or refuse to do so. It is also clear from the evidence that 
he is a capable and efficient driver and his work was found 
satisfactory by all the managers under whom he worked 
They preferred to employ him on taking charge as Managers 
of the Bank instead of taking any other person 
m their employment as a driver. The Bank relied on a deci- 
sion of this Tribunal in the Punjab National Bank Limited, 




New Delhi vs. Their workmen published in the Gazette of 
India dated 3-8-1968, Part II-Sec. 3 (ii) p. 3646, Vol. 31. 
In the aforesaid case one Gulab Rasool who was attached 
to the District Manager, Punjab National Bank Indore con- 
tended that he was an employee of the Bank and not of the 
District Manager. It was observed by the Tribunal:-- 

“He was not required to observe Bank hours. There 
i 3 no file of the driver in the Bank office. No 
Provident Fund etc. or other benefits have been ex- 
tended to him. It is obvious that his engagement 
with the District Manager had been on personal 
basis. The District Manager had been sanctioned 
a sum of Rs, 1800/- towards fuel and Rs. 2400/- 
per annum towards maintenance of the car includ- 
ing the driver's pay. The pay of the Driver, Gulab 
Rasool, is debited to the car maintenance account 
of the Bank, The fact that he was paid pay on 
Bank vouchers during the time of S/Sri Kapoor and 
Khanna makes little difference as after all the en- 
tire cost is borne by the Bank.” 

A dispute of similar nature came before the Central Go- 
vernment Industrial Tribunal No. 2. Dhanbad in Calcutta 
Insurance Limited, Calcutta and their workmen published in 
the Gazette of India dated December 14, 1968 at page 5695 
(Reference No. 6 of 1968) and it was held that the two 
effected workmen were not the workmen of the manage- 
ment concerned. In the afoyesaid case, the said workmen 
were motor drivers. They had not been given any appoint- 
ment letters by the Company, their attendance were not 
marked in the Attendance Register of the Company. The 
learned representative of the workmen relied on a decision 
on Supreme Court in case of M/s J. K. Cotton Spg. and 
Wvg. Mills Co. Ltd. Vs. L.A.T. and Badri Mali and others 
(1964-S.C. 737). In the aforesaid case, the bungalows were 
owned by the appellant Company and they were allotted to 
the officers as required by the terms and conditions of the 
officers’ employment. It was the duty of the company to 
look after the bungalows and take care of the gardens 
attached to the bungalows. It was observed by the Supreme 
Court: — 

“The employment Is by the appellant, the conditions of 
service are determined by the appellant, the pay- 
ment is substantially made by the appellant, the 
continuance of service depends upon the pleasure 
of the appellant, subject, of course, to the Standing 
Orders prescribed in that behalf and the work of 
looking after the properties which have been allott- 
ed to the officers of the appellant.” 

It was held that the Malis were the workmen of the Com- 
pany within the meaning of Sec, 2(h) of the Industrial Dis- 
putes Act 1947 as they were appointed by the Company and 
were treated as its workmen. A similar question came for 
consideration before the Supreme Court in Shivnandan 
Sharma Vs. The Punjab National Bank Ltd. (1955-Sec. 404). 
The question was whether the cashiers of the Bank who had 
been nominated by the Treasurers were the employees of the 
Bank or of the Treasurers. One of the terms of the agree- 
ment between the Treasurers and the Bank provided that:— 

"Out of the remuneration paid to them by the Bank 'the 
Treasurers shall pay salaries to their nominees em- 
ployed by them’ for performing for duties of a 
cashier in the Bank on their behalf or other func- 
tionaries of a similar nature. 

The salaries of such nominees employed by them will 
be fixed by the Treasurers themselves but the same 
will be subject to the approval of the Bank ” 

The Treasures had been charged with the duty of nominat- 
ing their assistants who were to be responsible in their day 
to day work to the Bank which all the time had full control 
over them in the matter of leave and their absence, as to 
how they kept the cash and their valuables and as to how 
they had to be under the general directions of the 
Bank’s Manager or some other functionary who may be 
nominated by the Bank to supervise the work of the Cash 
Department. It was observed by the Supreme Court that: — 


In the aforesaid case, it was clear that both in the employ- 
ment and dismissal of the employees, the Bank reserved its 
right to given directions to the Treasurers. The Supreme 
Court observed: — 7 

“As indicated above, in the present case the direction 
and control of the appellant and of the ministerial 
staff in charge of the Cash Department of the Bank 
was entirely vested in the Bank through its man- 
agers of other superior officer. We have therefore 
no hesitation in differing from the conclusion ar- 
rived at by the Appellate Tribunal and in holding 
that the appellant was an employee of the Bank, 

In the present case, the managers had an unfettered choice 
of appointing their own motor drivers and in this matter 
the Bank had no power either to approve or disapprove the 
choice of the managers in tho appointment of their drivers. 
They worked fully under the control and supervision of the 
managers in their personal capacity. Tho learned represen- 
tative of the Union argued that since the managers were 
the Chief Officers of the Bank it should be assumed that 
while supervising and directing the work of the driver Pan- 
jatan they were discharging such functions in their official 
capacity. This is an erroneous contention. The managers 
had over all control over the Bank’s employees who were 
working under his direction and supervision. They had also 
their domestic servants who were working for them. If 
Panjatan was a domestic employee the mere fact that the 
master happened to be also the Manager of the Bank could 
not make the driver an employee of the Bank, Considering 
the evidence on record, I have no hesitation in holding that 
Syed Karrar Panjatan is not an employee of the Bank and he 
is not entitled to be absorbed in the regular services of the 
Bank. 

Panjatan stated before me that his age was 51 years. He 
had been working with the managers of the Bank from 
1 942. He admit ted that his son was about 35-36 years 
old and his eldest son, Yaqub Naqvi, is about 30-31 years 
old. He also admitted that his wire was 55 years old and 
he was 16-17 years old when Yaqub was born. It appears 
to me that IKarrar Panjatan’s age is more than 55 years. As 
mentioned above, he is a very competent and efficient motor 
driver and he has given satisfaction to all the successive 
managers of the Bank. It will be in the fitness of things 
if the Bank takes into consideration his long record of effi- 
cient service with its managers and gives him such satisfac- 
tion as it could give to him. It will be desirable If even now 
there is a mutual settlement of the dispute between him and 
the Bank. With the aforesaid observations, I answer the 
reference in the negative and hold that Syed Karrar Panjatan 
is not entitled to be absorbed in the regular services of the 
Bank. I make no order as lo costs. 

S. N. KATJU, Presiding Officer. 

12th December, 1972. 


New Delhi, the 17th January, 1973 

S.O. 234. — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Go- 
vernment Industrial Tribunal, Jabalpur in the industrial dis- 
pute between the employers in relation to the Punjab 
National Bank and their workmen, which was received by 
the Central Government on the 12th January, 1973. 

[No, 24/3/70-LRI1I] 
KARNAIL SINGH, Under Secy. 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, JABALPUR 

CAMP AT ALLAHABAD 

Present! 

Mr. Justice S, N. KATJU — Presiding Officer. 

Case Ref. No. CGIT/LC(R)(42) of 1972 


“The question a a to whose employee a particular person Notification No. 24/3/70/LRIII dated 5-9-1970 and sub- 

was had to be determined with reference to the facts sequent Notification transferring the case to Jabalpur Tri- 
and circumstances of each individual case.” bunal No. 12025/34/72/LRITI dated October 6, 1972. 
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Partler. 

Employers in relation to the Punjab National Bank 
and their workmen represented through the All 
India Bank Employees Federation, Kanpur. 

Appearances; 

For employers — Shri H. C. Jain. 

For workmen— S /Sri V. N. Sekhri and Shiv Shanker 
Kapoor. 

Industry; Bank District: Aligarh (U.P.) 


of his dismissal viz. 25-4-1968, The workman raised a dis- 
pute before Central Government. The Central Govern- 
ment by its letter dated 20-3-1969 informed the Secretary 
of the U.P. Bank Employees Federation, Lucknow that: — 

“In the circumstances, the action of the management 
does not appear to be unjustified or mala fide. 
The Government did not consider the dispute fit 
for reference to an Industrial Tribunal for adjudi- 
cation.” 

The dispute was again raised on behalf of the workman 
and the Central Government issued another order dated 
5-9' 1970 in which it was stated that: — 


AWARD 

This is a reference under Sec. 10(l)(d) of the Industrial 
Disputes Act, 1947 (hereinafter called the Act). 

The workmen concerned, C. D. Shah (hereinafter referred 
to as workman) joined the service of the Punjab National 
Bank (hereinafter called the Bank) in 1948 as a Godown 
Keeper and was employed in its Aligarh Branch. His 
work as a Godown Keeper consisted in handling a number 
of godowns numbering more than 50 which belonged to 
various commercial concerns at Aligarh. One of such com 
cerns was M/s. Tika Ram & Sons (P) Ltd,, Aligarh whose 
Ftock of oil was pledged to the Bank, It was part of 
the duties of the workman to make stock reports about the 
goods which were pledged to the Bank. The workman did 
not reside in the premises of M/s. Tika Ram & Sons (P) Ltd, 
It appears that the goods remained in the premises of M/s. 
Tika Ram and Sons although the oil tanks had the Bank’s 
locks on them. The oil tanks of M/s. Tika Ram and Sons 
were checked by the Bank’s Inspector, Girdhari Lai Agarwal 
on 1 16-1967 and he reported that while as per Bank’s 
record there should have been 2500 mds. of mustered oil 
in the tanks but there was actually 18 mds. only. The 
details reported by him were as follows:— 


Tank No, 

Oil as per bank record 

Found 

224 Spuaro 

600 mds. 

Nil 

237 Round 

500 mds. 

Nn 

250 Boiler 

900 mds. 

18 mds, 

314 Round 

500 mds. 

Nil 


2500 mds. 

18 mds. 


It was further reported that the shortage of 2482 mds. ot 
mustard oil of the value of Rs. 330160/- had rendered the 
account of M/s, Tika Ram and Sons deficient by 
Rs. 129110.69 P. A charge-sheet was given to the workman 
on 9-9-1967 in which after mentioning the aforesaid short- 
age it was stated that the account given to the Bank showed 
that the total stock in the mill and the stock in tanks did 
not tally on any day with the storage given by M/s. Tika 
Ram and Sons. After giving the details of the dates of 
storage from 20-10-1966 to 17-4-1967 in respect of four 
tanks in which oi] was stored and mentioning the figures 
about the quantity of oil with the party and the quantity 
of oil storage which had been accepted in each tank by 
the workman, it was stated that false and fabricated stor- 
ages of oil were accepted by the workman as the godown 
keepers. It was further urged that the workman accepted 
a huge amount from M/s. Tika Ram and Sons as illegal 
gratification and that he had been posting the stocks regis- 
ter and had been issuing delivery orders in contravention 
of the Bank’s Rules. The workman replied to the afore- 
said charges by his explanation dated 2-10-1967 in which 
he denied his guilt with respect to all the charges levelled 
against him. An enquiry was held against him which con- 
cluded on 12-12-1967. The Manager wrote to the work- 
man by his letter dated 27-2-1967 intimating that he had 
been found guilty of gross-misconduct and had not been 
considered fit to be retained in the service of the Bank. 
The punishment of dismissal was proposed against him and 
he was asked to make his representation with regard to the 
proposed punishment within 7 days of the receipt of the 
letter. Thereafter the workman was dismissed from the 
Bank’s service as per letter dated 25-4-1968. The workman 
submitted an appeal to the General Manager of the Bank and 
eventually the punishment of dismissal was converted by the 
General Manager into discharge without notice from the date 


“an industrial dispute exists between the employers In 
relation to tne Punjab National Bank and their 
workmen in respect of the matter specified in the 
Schedule hereto annexed and the Government of 
India constituted an Industrial Tribunal of which 
Sri K. P. Gupta was the Presiding Officer with 
Headquarters at Allahabad for adjudicating the 
question: — 

Whether the action of the management of 
Punjab National Bank in discharging Shri C D. 
Shah, Godown-keeper of their Aligarh Branch 
with effect from the 25th April, 1968 was justi- 
fied? If not, to what relief is he entitled?” 


Shri K. P. Gupta had ceased to be available and the 
Central Government by another order dated 31-7-1971 
constituted another Industrial Tribunal of which Sri Aftab 
Ahmad was the Presiding Officer with headquarters at Kan- 
pur to proceed with the proceedings from the stage at 
which they had been transferred to him. It appears Mr, 
Aftab Ahmad heard arguments in the case on several dates 
in November and December an reserved his orders there- 
after, The reference was transfered to this Tribunal by 
another letter of the Central Government dated 6-10-1972, 
I have heard the arguments of Shri H. C. Jain on behalf 
of the Bank and Shri V. N. Sekhri on behalf of the work- 
man, Both of them argued with great zeal and ability 


A preliminary objection was raised by the Bank that the 
order of reference is bad in law because having refused 
once to make the reference by its order dated 20-3-1969 
the Central Government could not again refer the dispute 
without giving sufficient reasons for making such an order. 
Mr, Jain argued that the order of the Central Govern- 
ment referring the dispute is not a speaking order. The 
impugned order of reference says that “The Central Go- 
vernment considers it desirable to refer the said dispute 
for adjudication.” The order of the Government being an 
administrative order, I do not think it was necessary for 
the Government to say expressly as to why it had thought 
fit to review its earlier order refusing to make a reference 
and why it had again done so. It is open to the Central 
Government to reconsider the matter on a representation 
made on behalf of the workman and come to the con- 
cliision that a dispute exists and it requires adjudication, In 
M/s. Western India Match Company Limited Vs. The Wes- 
tern India Match Co. Workers’ Union (1970-II-LLJ p 256 
the Supreme Court observed: — 

“In the light of the nature of the function of the 
Government and the object for which the power 
is conferred on it, it would be difficult to hold 
that once the Government has refused to refer, 
it cannot change its mind on a reconsideration of 
the matter either because new facts have come to 
light or because it had misunderstood the exist- 
ing facts or for any other relevant consideration 
and decide to make the reference, But where it 
considers its earlier decision it can make the 
reference only if the dispute is an industrial one 
and either exists at that stage or is apprehended 
and the reference it makes must be with regard 

to that and no industrial dispute 

There is thus a considerable body of judicial 
opmion according to which so long as an indus- 
trial dispute exists or is apprehended and the Go- 
vernment is of the opinion that it is so, the fact 
that is had earlier refused to exercise its power 
does not preclude it from exercising it at a later 
stage. In this view, the mere fact that there has 
been a lapse of time or that a party to the dis- 
pute was, by the earlier refusal, led to believe 
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that there would be no reference and acts upon 
such belief, does not affect the jurisdiction of the 
Government to make the reference,” 

In the present case, it cannot be denied that a dispute be- 
tween the workman and the Bank existed at the time when 
the Government made the reference and therefore it cam 
not be said that there was any illegality in the Govern- 
ment’s order making the reference after it had refused to 
do so earlier. The function of the Government under 
Section 10(l)(d) of the Act being administrative and since 
it cannot go into the merits of the dispute it is not neces- 
sary for the Government to give detailed reasons as to 
why it had made its earlier order by which it had refused 
to make the reference, The assertion of the fact that it 
was of the opinion that an industrial dispute existed be- 
tween the Bank and their employees with regard to the 
discharge of the workmnn and the Government thought it 
desirable to refer the said dispute for adjudication was suffi- 
cient, I therefore hold that there is no infirmity in the 
order of reference which has been made by the Govern- 
ment. 

The Enquiry Officer had fixed 15-1L1967 for the enquiry. 
Earlier by his letter dated J 2-9-1967 addressing to the 
Branch Manager of the Bank the workman prayed that 
copies of certain documents and correspondence should be 
furnished to him. By his reply dated 26-9-1967 the 
Manager informed the workman that:- — 

“It is not possible to supply the documents /papers 
asked for. However, if you want to refer to the 
relevant Bank’s records, tne same can be shown to 
you at your request. 

By his letter dated 10-11-1967 the workman prayed for 
adjournment of the enquiry on 15-1 1-1967 on the ground 
that his representative was busy and was unable to come. 
On 10 1 1-1967 a telegram was sent by the Enquiry Officer 
to the workman intimating that adjournment was not possible 
and the enquiry would be held on 15-11-1967. The work- 
man replied by his telegram addressed to the Enquiry Offi- 
cer dated 13-11-1967 by which the workman informed the 
Enquiry Officer that he was unable to come on 15-11-1967. 
The Enquiry Officer conducted the enquiry in the absence 
of the workman and his representative on 15-11-1967. It 
was stated that the workman was personally present in the 
premises of the Bank on 15-11-1967 but he did not appear 
before the Enquiry Officer. The evidence of three wit- 
nesses viz. D, P. Saxena, JK. G. Khurana and G. L, Agar- 
wal was recorded by the Enquiry Officer on 15-11-1967. 
The workman challenged the proceedings of 15-11-1967 on 
the gorund that the aforesaid witnesses had given their testi- 
mony in the absence of the workman and his representative. 
On 18-11-1967 copies of the statements of the three wit- 
nesses were sent to the workman and he was told that he 
could examine them on 6-12-1967. The workman by his 
letter dated 30-11-1967 addressed to the Enquiry Officer 
sought adjournment of the hearing on 6-12-1967 on the 
ground of the death of his representative's mother. It was 
changed to 11-12-1967. All the aforesaid three witnesses 
were cross-examined on 11-12-1967 and 12-12-1967 by the 
learned representative of the workman. Even though the 
workman’s representative cross-examined the three witnesses 
who were produced by the Bank in support of its case the 
facts remains that when they were examined earlier neither 
the workman nor his representative were present. It also 
appears from the record that the copies or the documents 
and correspondence which the workman wanted had not 
been supplied to him. It appears that the Enquiry Officer 
acted harshly and did not accommodate the workman or his 
representative. 

I cannot sit in appeal over the findings of the Enquiry 
Officer if the enquiry was conducted fairly and there is no 
perversity in his findings and the enquiiy had been conduct 
ed without any violation of the rules of natural justice. 

One of the charges against the workman was that he had 
accepted a huge amount from M/s. Tika Ram and Sons (P) 
Ltd. by way of overtime allowance and had not shown the 
aforesaid _ amount in the Bank's books. The evidence on the 
record with regard to the aforesaid charge against the work- 
man is that of Sri Om Prakash Gupta, the Managing Direc- 
for of M/s. Tika Ram and Sons and Girdhari Lai Agarwal, 
the Inspector of Godowns of the Bank. Om Prakash stated 
before the Enquiry Officer that his concern paid overtime 
allowance but admitted that in his presence no such over- 
. time allowance was paid to the workman. Om Parkash 


stated that he was “bring told” by his Head Munim that 
overtime was being paid Lo the Bank’s Godowns Keeper and 
“two other clerks of the Bank.” But he could not say about 
the exact amount of overtime paid by his concern to the 
Bank’s Godowns Keeper. He further admitted that it was 
quite possible that his Head Munim in whom he had im- 
plicit faith “might have given wrong information just to 
make money himself”. The Head Munim of M/s Tika Ram 
and Sons was not produced and evidently the evidence of 
Om Parkash with regard to the alleged overtime payment 
to the workman w r as hearsay evidence and according to his 
own admission he had no personal information aoout it. 
He even admitted the possibility that his Head Munim might 
have given wrong information to him in order “to make 
money himself”. Girdhari Lai Agarwal stated; — 

“According to the party’s books, Shrl C. D. Shah was 
paid Rs. 18805.49 from October 1965 to Septem- 
ber 1966 and Rs. 4694/- from October 1966 to 
May 1967 — Total Rs. 23499.48. This amount was 
taken by Sh. C. D, Shah, Godown Keeper direct 
from the party without being brought in Bank’s 
book, which is in contravention of H. O. instruc- 
tions. Such overtime is not even marked in the 
Overtime Register of the Bank.” 

In his cross-examination he stated that: — 

“I had been informed by the Munim of the party that 
overtime to the tune of Rs. 23499.48 was paid to 
C. D. Shah during Octoher 1965 to Mav 1967, and 
was shown the books also.” 

As mentioned above the Munim did not appear before the 
Enquiry Officer. The evidence of Girdhari Lai with regard 
to the aforesaid payment is also hearsay evidence and no re- 
liance can be placed on it. The Enquiry Officer evidently 
placed reliance on purely hearsay and worthless evidence in 
arriving at the finding that the workman had accepted over- 
time payment as alleged by the Bank. Thus there was no 
reliable evidence before the Enquiry Officer in coming to 
the aforesaid finding and his finding is clearly perverse. 

Admittedly the oil storage tanks in the premises of M/s. 
Tika Ram and Sons were being periodically inspected by the 
Officers of the Bank and no shortage was found. On 26-5-1967 
the storage tanks bad been inspected by the Branch Mana- 
ger, K. G. Khurana and he did not find any shortage. It 
was only when Khurana made his inspection on 11-6-1967 
that the alleged shortage was discovered- It is surprising 
that the Bank did not think it lit to report the matter to the 
police. The Bank’s locks were found intact on the storage tanks 
and yet there was only 18 mds. of oil, and huge quantity of 
oil was found to be missing. Admittedly there were no deli- 
very orders issued by the Bonk for removing oil from the 
storage aflci the inspection on 26-5-1967. The aforsaid in- 
formation with regard to the contents of the tanks between 
20-10-1966 and 17-4-1967 was based on a Tel Munshi Stock 
Book (F.x. B. 11). It was produced before the Enquiry 
Officer by Girdhari Lai Agarwal. He admitted that it be- 
longed to M/s Tika Ram and Sons and he had got it from 
the Manager of the concern who had handed it personally to 
Girdhari Lai. He admitted that Mr. Sinha was not pro- 
duced in evidence. When asked further Girdhari Lai stated 
that M/s Tika Ram and Sons did not produce any other 
book except the aforesaid Tel Munshi Stock Book. No evi- 
dence was produced before the Enquiry Officer as to who 
had made the entries in the aforesaid book and the person 
who had made such entries was not produced in evidence 
before the Enquiry Officer, The mere statement of Girdhari 
Lai that after checking the stock in tanks on 14-10-1967 and 
seeing that the contents of the tanks In the book tallied with 
the stock given in the book as on 11-5-1967, much reliance 
cannot be placed on the aforesaid book. In any case, the 
entries relate to the period prior to checking or the tanks 
by the Branch Manager on 26-5-1967 when the stock of oil 
was found correct, Even assuming that the Manager was 
duped while checking the contents, Girdhari Lai Agarwal 
admitted the possibility of the workman having been duped. 
He said “I cannot say definitely whether the Godowns Keep' 
ers was duped in the similar manner. But he might have 
been duped." 

It was contended on behalf of the workman that In effect 
he had been dismissed by the Company and not discharged 
and the punishment of dismissal had been reduced to dis- 
charge. The Bank’s case is that the order of dis- 
charge of the workman was justified because he had been 
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given the benefit of doubt by Enquiry Officer and under the 
circumstances, it had the power under the Standing Orders 
to discharge the workman. It was urged that the discharge of 
the workman did not amount to punishment and by discharg- 
ing the workman the Company had not taken any disciplinary 
action against him and therefore he was not entitled to any 
relief. It is not correct to say that the Enquiry Officer had 
given the benefit of doubt to the workman. On the other 
hand, the Enquiry Officer had held that the charges levelled 
against the workman had been proved. Thereafter a show 
cause notice proposing the punishment of dismissal was sent 
to the workman and eventually the General Manager con- 
verted the proposed punishment into an order of discharge 
of the workman. It cannot be denied that serious charges 
had been made against the workman which had put grave 
stigma on him. It was not a case of discharging a work- 
man after a summary administrative investigation of the 
case. On the other hand, the workman was confronted with 
serious charges and a departmental enquiry was held in which 
the Enquiry Officer found that the charges made againsi the 
workman had been proved. Under these circumstances, the 
eventual order of discharge passed against the workman docs 
not amount to leaving him unscathed of the charges attack- 
ing his integrity and honesty. In passing the order of dis- 
charge the Bank had relied on paragraph 19.12(c) of the 
Bipartite Settlement dated 19-10-1966 which runs as follows: — 

"In awarding punishment by way of disciplinary action 
the authority concerned shall take into account the 
gravity of the misconduct, the previous record, if 
any, of the employee and any other aggravating or 
extenuating circumstances, that may exist. Where 
sufficiently extenuating circumstances exist the mis- 
conduct may be condoned and in case such mis- 
conduct is of the “gross" type he may be merely 
discharged, with or without notice or on payment 
of a month’s pay and allowances, in lieu of notice. 
Such discharge may also be £iven where the evi- 
dence is found to be insufficient to sustain the 
charge and where the Bank does not, for some 
reason or other, think it expedient to retain the em- 
ployee in question any longer in service. Dis- 
charge in such cases shall not be, deemed to amount 
to disciplinary action.” 

The first sentence of the aforesaid settlement deals with 
cases in which the charges made against a workman have 
been proved and where sufficient extenuating circumstances 
exist the misconduct found to be established against the 
workman could either be condoned or he may be merely 
discharged. In such cases once the charges have been found 
to have been proved against a workman and his guilty is 
established the employer could consider the circumstances 
of the case in either condoning the misconduct, or by dis- 
charging him with or without notice or on payment of a 
month's pay and allowance in lieu of notice. The second 
sentence however, covers cases where the evidence led against 
a workman is insufficient to sustain the charges against him 
and in such eases it is open for the employer to" discharge 
him. The third sentence says that “Discharge in such cases 
shall not be deemed to amount to disciplinary action.” The 
second and third sentences of this settlement contemplate those 
cases in which the charges levelled against a workman arc 
not proved and ho is entitled to the benefit of doubt. The 
provisions of the aforesaid first sentence will not cover a 
case in which either the guilt of the workman has not been 
established or it could be said that on the evidence he would 
have been entitled to the benefit of doubt. If the charges 
levelled against him are not proved and the evidence led against, 
him does not at all establish his guilt and he is entitled to 
a clean acquital then the provisions of the first or the second 
sentence will not apply. In the present case, it could not be 
said that the evidence that was led against the workman be- 
fore the Enquiry Oflicer was insufficient to sustain the charges 
made against him to such an extent that he could have been 
entitled to the benefit of doubt. On the other hand, as men- 
tioned above, the evidence that was produced on behalf of 
the Bank before the Enquiry Officer was hearsay evidence 
and shows that the charges made against the workman were 
vexatious and flimsy. I have already expressed the view that 
the findings of the Enquiry Officer based on illegal evidence, 
as they are, are perverse and cannot at all be sustained. 
Under these circumstances, the Bank cannot place any reliance 
on the aforesaid provisions of the Bi partite Settlement and 
cannot justify the order of discharge that it passed against 
the workman. 


It appears that the real responsibility for the shortage of 
oil in the storage tanks of M/s Tika Ram and Sons (P) 
Ltd. lay squarely on itself. There might have been a suspi- 
cion that some of the employees of the Bank had colluded 
with M/s lika Ram & Sons in withdrawing oil from the 
storage tanks. It is also likely that the employees of the 
Bank were duped by M/s Tika Ram and Sons. It was surpris- 
ing that the Bank should have placed reliance on the evi- 
dence of the Managing Director of M/s Tika Ram and Sons 
lor proving the charges against the workman. It may be 
that responsible Officers of the Bank including the Branch 
Manager, the Inspector, and the workman had been negli- 
gent in the discharge of their duties and had not acted 
promptly in preventing the withdrawal of oil from the storage 
tanks which had resulted in their being almost emptied. 
Obviously huge quantities of oil had been taken out of the 
storage which was in the premises of M/s Tika Ram and 
Sons, There was no guard of the Bank there and the storage 
tanks had only the locks of the Bank. In some manner the 
Jocks had been unlocked and oil had b<?en taken out. M/s 
Tika Ram and Sons cannot completely absolve itself from 
the responsibility for the removal of oil from their storage 
tanks. It is stated on behalf of the Bank that action was 
taken against some of the Officers of the Bank and their 
increments for short periods had been stopped. It is difficult 
to appreciate as to why the workman was particularly picked 
up for the action which was taken against him and ho also 
was not summarily dealt with by the Bank in the manner 
as the other employees had been dealt with. The workman 
was the Godown Keeper in the sense that he had to keep an 
eye on the storage tanks on behalf of the Bank. As men- 
tioned above, he did not live in the premises and apart from 
the storage tanks of M/s Tika Rani and Sons he had to look 
after other Godowns numbering about 50. The main charge 
levelled against him was that M/s Tika Ram and Sons had 
given him illegal gratification by way of overtime allowance 
payment to the exLent of nearly 25000/-. No report was 
made to the Police by the Bank and no action was taken 
against persons who looked after the affairs of M/s Tika 
Ram and Sons for paying illegal gratification to the workman 
with Lhe object of removing oil from the storage tanks with- 
out the knowledge of the Bank to which the goods had been 
pledged. I have already held that there is no evidence to 
prove the receipt of any amount as overtime allowance by 
the workman. The Bank appears to have acted in a discri- 
minatory manner in picking out the workman for action be- 
ing taken against him while it contended itself by stopping 
the increments of some Officers who could be said to have 
some responsibility in the eventual disappearance of the oil 
from the storage tanks. I must, therefore, hold that the 
Bank was not at all justified in passing the order of discharge 
against the workman. The order cannot be sustained and it 
is set it aside. The workman has prayed that he be reinstat- 
ed with effect from the date of his discharge and his back 
wages should be paid to him. Mr. H. C. Jain on behalf of 
the Bank has contended that in any case the workman is not 
entitled to any back wages because he has not shown that 
he had made attempts to secure any alternative employment 
since the date of his discharge. He has relied on a decision 
of the Allahabad High Court in Gancsh Flour Mills Co, 
Ltd., Kanpur Vs. Labour Court, Allahabad and others (1971- 
1I-LLJ p. 122). In the aforesaid case it was observed by 
Satish Chandra J. that: — - 

"In this connection T may notice that it has been held 
that while considering the question of payment of 
full back wages the Court should consider what 
efforts the workman has made in order to minimise 
the loss during the period he was out of employment 
with the Company.” 

In the present case, the workman had served the Bank for 
nearly 20 years before the date of the incident viz. 11-6-1967, 
Very serious charges involving his honesty and integrity were 
levelled against him. It is not reasonable to expect that when 
the workman had to make determined efforts in order to 
clear himself from the charges levelled against him he could 
have normally sought and found other reasonable employ- 
ment. It was stated on behalf of the workman that he did 
not get any other employment nor he had time while he was 
fully occupied in pulling up his defence to seek employment 
elsewhere. The Bank has also not led any evidence to show 
that, the workman had obtained any other employment after 
the dale of his discharge. In finding as to what efforts the 
workman had made during the period when he was out of 
employment in consequence of the termination of his service, 
the tribunal has to consider the nature of the service which 
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had been terminated by the employer, the charges which had 
been levelled against him and efforts that could have been 
made by him for putting up his defence with a view to 
clear his position. The workman in the present case does 
not have any technical qualification. The nature of his em- 
ployment with the Bank which had been terminated was 
such that he could not have easily secured any suitable em- 
ployment with the stigma of serious charges hanging on him. 
Further more the state of mind of a person who is weighed 
down by serious charges attacking his integrity and honesty 
has also to be considered in determining the question whether 
he had made sufficient efforts to secure employment after the 
termination of his earlier service. Considering the nature of 
employment of the workman and the circumstances in which 
he found himself after his discharge from the Bank’s service 
it will not be proper to deprive him of the back wages claim- 
ed by him. It may bo said that the workman was negligent 
to some extent qt to an equal or higher degree along with 
the other Officers of the Bank in not exercising fuller super- 
vision over the storage tanks from which a huge quantity of 
oil had disappeared. If the other employees of the Bank who 
could share the blame with the workman had been dealt 
with by stopping their increments for a few months, the 
workman could not be given any punishment out of propor- 
tion to the treatment meted out to the other Officers of the 
Bank who were In a position to share the blame with him. 
Taking all the circumstances into consideration, I hold that 
the Bank can only deprive the workman of his increment in 
wages for one year only beginning from the date of his dis- 
charge from his service viz. 25-4-1968. The workman is en- 
titled to claim his full back wages with effect from 25-4-1968 
till the date of employment with the usual increments due to 
him after 25-4-1969. 

My award, therefore, is that the workman shall be reinstat- 
ed in the service of the Bank with effect from 25-4-1968 
and shall be paid his full back wages with all attendant bene- 
fits as mentioned above. I make no order as to costs. 

S. N. KATJU, Presiding Officer. 


Dated 8th December, 1972. 


New Delhi, the 18th January, 1973 

S.O, 235. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Nagpur, in the industrial dis- 
pute between the employers in relation to the management of 
Ghugus Colliery of Messrs Ballarpur Collieries Company 
Limited, Chandrapur (Maharashtra State) and their workmen, 
which was received by the Central Government on the 10th 
January, 1973. 


[No. 8/155/70-LR1L] 
KARNA1L SINGH, Under Sccy. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, AT NAGPUR. 


Reference (CGT) No. 1 of 1971 


Present: 

Shri W. K. Almelkar, B.A., LL.B., 


Between 

Management of Ghugus Colliery of Messrs Ballarpur 
Collieries Company Ltd. Chandrapur. 


AND 

Their Workmen 


Party No. 1. 


Party No. 2. 


Appearances: 

Shri R. K. Singh — for Party No. I. 

Shri Tukaram s/o Dina Madavi — for Party No. 2. 

State: Maharashtra. 

Industry: Colliery. 

Nagpur, dated the 8th December, 1972. 


AWARD 

This is a Reference made by the Central Government under 
Section 10(1) (d) of the Industrial Disputes Act, 1947, for 
the adjudication of a dispute between the management of 
Ghugus Colliery of M/s Ballarpur Collieries Co. Ltd. and 
their workmen in respect of a matter specified below: — 

"Whether the action of the management of Ghugus Col- 
liery of M/s Ballarpur Collieries Co. Ltd. Chandra- 
pur (Maharashtra State) in terminating the services 
of Shriyut Tukaram s/o Shri Dina Madavi, Explo- 
sive Carrier (RI) w.e.f. the 18th June, 1970 is jus- 
tified? If not, to what relief is the workman entitl- 
ed?” 


2 . The statement of claim is filed by the General Secretary 
of Vidarbha Khan Kamgar Sangh, Chandrapur. It Is stated 
that the worker Tukaram was working in the Ghugus Col- 
lieries since the last 14 years. He was authorised by one 
Dharmi w/o ChoteJaJ, a co-worker in the Collieries, to ap- 
pear and plead her case before the Conciliation Officer (Cen- 
tral) Nagpur on 17-6-70 at Nagpur. Tukaram therefore 
made an application on 16-6-70 to the Manager for leave 
for three days. The Asstt. Manager Shriyut Kapur rejected 
the application. It was necessary for Tukaram to attend the 
Conciliation Proceedings at Nagpur on 17-6-70 to safeguard 
the interest of Dharmi. He therefore went to Nagpur on 
17-6-70. He had before going sent an application by Redg. 
Post to the Management for the grant of three days leave. 
On 18-6-70 on return from Nagpur, Tukaram approached 
the Manager Shriyut Saran and requested him to allow him 
to resume duty. The Manager turned down his request and 
said that he was going to terminate his services. On 19-6-70 
Tukaram again reported for duty but the Clerk Karimbabu 
forbade him to work on the instructions given by the Mana- 
ger. On 20-6-1970 also the same thing happened. The 
management deliberately and with malafide intension forbade 
Tukaram to work so that his service may be terminated. 
Tukaram had therefore made an application to the Concilia- 
tion Officer on 22-6-1970. On 29-6-1970 the Manager sent a 
show cause Notice to the worker and Tukaram gave a reply 
to it. On 4-7-70 the Manager sent him Notice of termination 
of service, which is bad and improper. Clause 9(d) of the 
Standing Orders is not applicable in this case. Tukaram is 
therefore is entitled to be reinstated and also paid full back 
wages. 

3. The employer, Party No. 1, filed a Written Statement 
resisting the claim. It is contended that Tukaram had appli- 
ed for one day’s leave for 15-6-1970 and that was granted 
by the management. The worker ought to have joined his 
duties oil 16-6-1970 but he failed to join his duties for more 
than 10 consecutive days. The management therefore by the 
letter dated 29-6-70 drew the attention of Tukaram that he 
was continuously absenting without permission from 16-6-70, 
that under Standing Order 9(d) he had become a deserter 
having terminated his contract of service of his own accord 
and has become liable to pay Notice pay to the employer. 
The workman was called upon to show cause within 7 days. 
Tukaram had by the letter dated 2-7-70 informed the man- 
agement that he had to attend some conciliation proceedings 
at Nagpur on 17-6-70 and he had applied for three day s 
leave on the 16th but his application was not considered. 
He had further stated that he had presented for work on the 
18th, 19th and 20th but he was not given work. The Man- 
ager was not satisfied with this explanation given by the 
worker. The Manager therefore by the letter dated 4-7-70 
informed the worker that his explanation was not satisfactory 
and that he was being treated as a deserter having terminated 
his contract of service of his own accord Under Standing 
Orders 9(d) and that his name was being struck off from 
the Muster Roll. The Labour Enforcement Officer (C) and 
the Conciliation Officer, Nagpur held conciliation proceed- 
ings, which failed to bear any fruit. It is thus evident that 
the management had not taken any action to terminate the 
services of Tukaram. The workman himself absented for 
more than 10 days without permission and thus became a 
deserter having terminated his contract of service of his own 
accord under Standing Orders 9(d). The management sim- 
ply informed the workman of the facts as to what had hap- 
pened. The workman’s allegations that he presented for duty 
on the 18th, 19th and 20th June, 1970 are false and imagi- 
nary. It is further submitted that the past record of the work- 
man is highly unsatisfactory. The gist of his past record is 
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iven in para 7 of the Written Statement. It is therefore sub- 
litted by the management that the workman does not deserve 
ny sympathy. 

4. The facts of this case lie within a narrow compass. The 
ggrieved workman Tukaram Dina has given evidence in sup- 
ort of the allegations contained in the Statement of Claim, 
le was working as an explosive carrier at the material time, 
le says that it was imperative for him to attend at Nagpur 
he Conciliation Proceedings on 17-6-1970 on behalf of the 
o- worker Mst. Dharmi w/o Chotelal. He had therefore 
pplied for three day's leave on the 16th. However the Asstt. 
danager was pleased to reject his application. He therefore 
ont another application for leave by Regd. Post to the 
Manager of the Collieries and left for Nagpur, On his re- 
urn from Nagpur, ho approach the Manager Shriyut Saran 
ind requested him to allow him to resume duty. The per- 
nission was refused and Shriyut Saran passed a taunt, M go 
>n fighting”. Tukaram goes on to state that for three conse- 
cutive days he presented himself for work in the collieries 
)ut he was not allowed to resume duty. He has then referr- 
ed to ihc Conciliation proceedings held at Chanda. Accord- 
ng to Tukaram in the said proceedings Shri Saran had assur- 
ed that he would take back Tukaram on duty provided he 
massed a writing about having received all his dues. Tukaram 
isserts that no charge sheet was given to him nor any show 
;ause notice served. 

5. The evidence given by Shri Tukaram is not of a kind so 
as to inspire confidence. In the Cross Examination he has 
^iven evasive answers to material questions put to him. It 
is admitted by him that on 15-6-1970 he had applied for 
Dnc day’s leave for attending the Court work and that was 
granted. Ex. E-l is a copy of that application for leave. 
That leave was sought because Tukaram had to attend the 
Court work at Chanda. It is also common ground that on 
the 16th Tukaram had applied for three days leave and 
rightly or wrongly the application was rejected by the Asstt. 
Manager Shriyut Kapur. So in the ordinary course Tuka- 
ram should have resumed work on the 16th. Tukaram Is 
concious of the fact that when a worker proceeds on leave and 
for some reason he is required to extend the leave, then, 
he has to make an application for extension of leave. Tuka- 
ram admits that no such application for extension of leave 
was made by him on the loth. It appears that Tukaram has 
a grievance against the Asstt. Manager for having rejected his 
application for leave on the 16th. According to Tukaram it 
was imperative for him to attend the conciliation proceedings 
fixed on the 17th. He is unable to give any reason as to 
why then he failed to approach the Manager Shriyut Saran 
on the 16th after his application was rejected hy the Asstt, 
Manager Shriyut Kapur, 

6. In the Statement of Claim, it is stated that it was on 
the 18th that Tukaram returned from Nagpur and approached 
the Manager Shriyut Saian who forbade him to work. How- 
ever In his deposition Tukaram stated that he had approach- 
ed the Manager Shriyut Saran at about 5 P.M. on the 17th. 
He also prevericated himself as regards the conveyance by 
which he travelled back from Nagpur to Ghugus. The Party 
No. 1 has examined the Manager Shriyut Saran and he has 
denied on oath about Tukaram having approached him on 
the 17th or 18th. There is thus oath against oath. Accord- 
ing to Tukaram for three consecutive days he had presented 
himself for duty at the collieries and that on the first day 
Shriyut Saran forbade him to work and the remaining two 
days the Register Clerk Abdul Karim forbade him to work 
on the instructions received by him from the Manager Shrh 
yut Saran. Shriyut Saran has denied that he had issued such 
Instructions to Karimbabu and that clerk has also denied 
about Tukaram having presented himself for work on the 
18th, 19th and 20th ana he having refused to mark his at- 
tendance. So the aforesaid solitary and interested testimony 
of Tukaram cannot be accepted. It may be noted that ac- 
cording to Tukaram on the 16th before leaving from Nagpui 
he had sent an application by Regd. Post to the Manager of 
the Collieries. This fact is denied in his deposition by the 
Manager Shriyut Saran. The workman Tukaram has not 
produced the registration Certificate or the postal acknowledge- 
ment to suppoit his stand about having sent such an applica- 
tion by Regd. Post. The version given by Tukaram appears 
to be rather improbable. If he had really presented himself 
for duty on his return from Nagpur, there is no earthly rea- 
son why the management should have disallowed him to 
work. It has to be noted that Tukaram Is an old and ex- 
perienced worker having put in 14 years service. In the 


ordinary course the management would not like to lose the 
services of an experienced hand for the minor lapse commit' 
ted by him. 

7. Now it is the case of Party No. 1 that Tukaram had 
remained absent from duty without permission continuously 
for more than 10 days w.e.f. 16-6-1970 and so the manage- 
ment had taken action as provided by Clause 9(d) of the 
Standing Orders. In this connection I may refer to the depo- 
sition of Register Clerk Sk. Abdul Karim. It is his duty to 
mark the attendance of the workmen. He says that if the 
workman remains absent for more than 10 days then he has 
to send a report to the Manager through the Asstt. Manager, 
who is the Departmental Head. The Management produced 
the Attendance Register of the workman. The entries are 
made by the Clerk Sk, Abdul Karim. On 15-6-1970 leave 
mark is made against the name of Takaram and from 16th 
onwards he is marked absent. Sk. Abdul Karim says that 
when he noticed that Tukaram had absented without permis- 
sion for more than 10 days, he sent a report dated 27-6-70 
(Ex, K-6) in that regard to the Manager. It would appear 
from the deposition of the Manager Shriyut Saran and the 
endorsements made on Ex. E-6 that on verification it was 
found that during the said period Tukaram was neither on 
sick list nor was he granted extension of one day’s leave. 
The Manager Shriyut Saran therefore issued a show cause 
notice (Copy at Ex. E-3) dated 29-6-70 to the workman. 
Tukaram submitted his reply dated 2-7-70, copy of which is 
marked Ex. E-4. This explanation furnished by Tukaram was 
found to be unsatisfactory by the Manager Shriyut Saran and 
so Tukaram was informed by the letter dated 4-7-1970 (copy 
at Ex. £-5) that he was being treated as a deserter having ter- 
minated his contract of service of his own accord undei 
Standing Orders 9(d) and his name was being struck off from 
the Rolls. 

8. Now it is the case of Party No. 1 that the action In 
this case has been taken in accordance with clause 9(d) of 
the Standing Orders. According to this clause if a workman 
absents himself without permission continuously for 10 days 
or more, he shall be treated as a deserter having terminated 
his contract of service of his own accord and shall be liable 
to payment of Notice pay to the employer. The Standing 
Order further enjoins that before taking action against the 
workman the Manager shall give him further 7 days time 
within which to show cause as to why he should not be 
treated as a deserter under this sub-clause. It would appear 
that the management was quite justified in taking action against 
the workman as provided by clause 9(d) of the Standing 
Orders. It was submitted on behalf of the management 
that the Standing Orders have a statutory force and they 
arc binding upon employer and employees as statutory terms 
and conditions of service vide workman in B and C Mills, 
Vs. B and C Mills 1970 I IXJ, 26. It is further pointed out 
on behalf of the Management that this is a case in which the 
service of Tukaram has been terminated on his remaining un- 
authorisedly absent for more than 10 days and so this must 
be regarded as a case of automatic termination of service. In 
this connection reliance is placed on National Engineering 
Industry. Vs. Hanumaji 1967 II LLI 883 which is a Supreme 
Court decision. It was held that when Standing Order pro- 
vided for a workman losing his lien on his appointment In 
case he docs not join duty within 8 days of the expiry of the 
leave, his services should be held as automatically terminated 
on the happening of that contingency. On this point the 
Party No. 1 also pressed into service the ruling of the Mad- 
ras High Court reported in Bbavani Mills Ltd. Kodanur Vs. 
Presiding Officer, 1970-TI LIT 550 and the Supreme Court 
case reported in Indian Iron and Steel Co. Vs. Their work- 
men 1958 I LLJ 260. It is therefore evident that this is a 
case in which the workman Tukaram absented himself with- 
out permission continuously for more 10 days and thus he 
became a deserter having terminated his contract of service 
of his own accord under Standing Order 9(d). It was also 
pointed out on behalf of the Party No. 1 that the past re- 
cord of service of this workman is bad and unsatisfactory and 
he docs not deserve any sympathy. In his cross examination 
Tukaram has admitted certain acts of omission and commis- 
sion in the discharge of his duties in the past, however in my 
opinion this aspect of the matter has not much relevance be- 
cause this is not a case in which the workman has been 
punished for any specific act of misconduct. 

9. For the above mentioned reasons, I find that the action 
taken by the Management of tho Ghugus Colliery under 
clause 9(d) of the Standing Orders Is quite justified and the 
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workman Tukaram is not entitled to any relief. I make an 
Award accordingly, 

W. K. ALMELKAR, Presiding Officer. 

Nagpur: 

Dated, 8th December, 1972, 


New Delhi, the 18th January, 1973 

S.O. 236. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of Real 
Kajora Colliery, Post Office Kajoragram, District Burdwan 
and their workmen, which was received by the Central Gov- 
ernment on Ihc 12th January, 1973. 

[No. L- 19012/105/7 1-LRII.] 
KARNAIL SINGH, Under Secy. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No. 127 of 1971 

Parties i 

Employers in relation to the management of Real Kajora 
Colliery, 

AND 

Their workmen. 

Present : 

Sri S. N. Bagchi- — Presiding Officer. 

Appearances : 

On behalf of Employers — Sri N. Das, Advocate. 

On behalf of Workmen — Absent. 

State: West Bengal. Industry i Cojd Mine. 

AWARD 

By Order No. L/1912/105/71-LRTI, dated 13th December, 
1971 the Government of India, in the Ministry of Labour 
and Rehabilitation, Department of Labour and Employment, 
referred the following dispute existing between the employers 
in relation to the management of Real Kajora Colliery and 
their workmen, to this tribunal, for adjudication, namely ; 

“Whether the action of the management of Real Kajora 
Colliery, Post Office Kajoragram, District Burdwan 
in terminating the service of Shri Bhagwat Mahato, 
Winding Engine Khalasi, by their letter dated the 
21st May, 1971 is justified as per clause b(iv) of 
the agreement dated the 15th September, 1970 
referred to therein 7 If not, to what relief is the 
workman entitled and from which date ?” 

2 . On 29-11-1972 the reference was docketed for fixing a 
date of preliminary hearing. The management was represen- 
ted by Mr. Das, learned Advocate and Mr. B. Malkhandy, 
Bar-at-Law, claimed to represent the union. On that date 
the fdllowing order was passed : 

“Today is the date fixed for peremptory hearing of 
the cose. Learned Advocate Sri N, Das is present 
for the management. Mr. B. Malkhandy, Bar-at- 
Law, was also present. 

Rule 10B(1) of the Central Rules clearly stales that the order 
of reference is sent by the Central Governmnt straight to 
the party representing the workmen and to the employer 
involved in the dispute. This tribunal as a measure of abun- 
dant caution, though not enjoined by the rule above, sends 
a notice of the order of reference to the employer and to 
the party representing the workmen on the basis of the 


Government order as forwarded to this tribunal. The failure 
report shows that the Colliery Mazdoor Sabha, CITU, raised 
the dispute. The annexure to the order of reference shows 
that the order of reference was sent by registered post with 
acknowledgement due not only to this Tribunal but to the ' 
Manager, Real Kajora Colliery and to the General Secretary, 
Colliery Mazdoor Sabha, P.O. Raniganj, Dist, Burdwan. 
Therefore, the employer is the Manager and the party repre- 
senting the workmen is Colliery Mazdoor Sabha, P.O. Rani- 
ganj, Dist. Burdwan that had raised the dispute before the 
conciliatory authority. This tribunal's notice was also addres- 
sed to the General Secretary, Colliery Mazdoor Sabha, P.O. 
Raniganj, Dist. Burdwan as will appear from the acknowledge- 
ment receipt of the notice sent per registered post. Somebody 
signed on the receipt on 23-1-1972 affixing a rubber stamp 
impression which is undecipherable. 

The management appeared on 27-10-1972. On 24-10-1972 
an application was filed by Sri R, Chatterjee, General Secretary 
for and on behalf of the Colliery Mazdoor Sabha of India 
affixing thereon the rubber stamp impression, Colliery Maz- 
door Sabha of India, purporting to be a petition for condoning 
the delay in filing the statement of case for and on behalf 
of the workmen. Cause was found to be sufficient and the 
statement was accepted on the impression that the party 
representing the workmen as referred to in the order of 
reference aid apply and did file the written statement. The 
employer filed its statement of case. 

Now, today when the matter was placed before me, I went 
through the record and I find that in response to the notice 
sent by this tribunal, the General Secretary Sri R. Chatterjee 
for and on behalf of the Colliery Mazdoor Sabha of India, 
Raniganj, appeared. It is clear from Rule 10B(1) that the 
party representing the workmen involved in this dispute is 
none else but the Colliery Mazdoor Sabha, P.O. Raniganj, 
Dist. Burdwan but not Colliery Mazdoor Sabha of India. 
The very names of the unions indicate that the two unions 
are two separate entities. If both the unions are registered 
under the Trade Unions Act, then each is a corporate entity 
under Sec. 13 of the Trade Unions Act which must have 
its succession of office-bearers and its common seal. This 
tribunal invited statement of case from the party representing 
the workmen in term3 of the Government order and the 
Government also sent the order of reference direct 
by registered post to the party representing the Work- 
men involved in this reference that means to General 
Secretary, Colliery Mazdoor Sabha. Therefore, on the face 
of the record, the party representing the workmen involved in 
the dispute is Colliery Mazdoor Sabha, P.O. Raniganj, Dist. 
Burdwan but not any other union. Accordingly, the represen- 
tation of the workmen involved in this case by Colliery Maz- 
door Sabha of India through its General Secretary is contrary 
to the provisions of Section 36(l)(a) of the Industrial Disputes 
Act read with Rule 10B(1) of the Central Rules, Therefore, 
the proceeding cannot proceed further and shall start de 
novo, 

T reject the statement of case and the petition mid all that 
filed by the Colliery Mazdoor Sabha of India in this pro- 
ceeding that has no locus standi to act or repersejit the work- 
men involved in this proceeding. Therefore, issue notice on 
the General Secretary, Colliery Mazdoor Sabha, P.O. Raniganj, 
Dist. Burdwan though that organisation is not entitled under 
the law to any notice, When that organisation got the order 
of refrence direct from the Government of India, its mandatory 
duty under Rule 10B(1) was to file the statement of case for 
and on behalf of the workmen within two weeks from the 
date of receipt of the order of reference from the Government 
of Indin and that having not been done by that organisation 
this tribunal would presume that that organisation is not 
willing to represent the workmen involved in this case. 

Be that as it may, the situation is such that in the interest- 
of justice this tribunal would again issue a notice op the 
General Secretary, Colliery Mazdoor Sabha, P.O. Raniganj, 
Dist. Burdwan and would direct the General Secretary that 
if he so desires, being office bearer of a party representing 
the workmen in terms of the Government order of reference, 
he may file a statement of case on behalf of the workmen 
within 15 days from the date of receipt of this notice falling 
which the case shall be heard ex-parte. 

The management’s advocate is present. So, no fresh notice 
is necessary to be served on the management. Tf by 27th of 
December, 1972 the General Secretary of Colliery Mazdoor 
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Sabha does not appear to represent the workmen involved in 
this case and to file a statement of case on behalf of the 
workmen involved in this case the management should be 
present and the case shall be heard." 

3. Notice was issued to Colliery Mazdoor Sabha, T.O. 
Raniganj, District Burdwan in terms of the order aforesaid 
by registered post. The notice, however, was addressed to the 
Genral Secretary, Colliery Mazdoor Sabha, Raniganj, District 
Burdwan. It was received on 5-12-72 by somebody who 
gave n rubber stamp impression on the acknowledgement 
receipt reading as “Colliery Mazdoor Sabha of India". Here 
again somebody impersonated himself and received the notice 
addressed to the General Secretary, Colliery Mazdoor Sabha, 
P.O, Ranigani, District Burdwan and subscribed his undeci- 
pherable iniiial with date 5-12-72 over which there is the 
rubber stamp impression, not of the Colliery Mazdoor Sabha, 
P.O. Raniganj, District Burdwan but of Colliery Mazdoor 
Sabha of India. The order referred to above would show 
that Colliery Mazdoor Sabha of India was held to have no 
locus standi to act or represent the workmen involved in the 
proceeding. This tribunal, therefore, holds on the circums- 
tances noticed above that Colliery Mazdoor Sabha, P.O, Ranh 
ganj, District Burdwan is a non-existent organisation* 

4. On the date fixed, that means on 27-12-72, the Colliery 
Mazdoor Sabha did not appear, not even the Colliery Mazdoor 
Sabha of Tndia. The management was present through its 
learned Advocate Mr, Das. Mr, Das submitted that the dispute 
referred to for adjudication by this tribunal had never been an 
industrial dispute and was not an industrial dispute even upto 
the date of hearing of the reference, and that as such this 
tribunal had no jurisdiction to entertain and adjudicate upon 
the reference. In proceedings No, 95 and 103 of 1971 
Colliery Mazdoor Sabha, P.O. Raniganj, District Burdwan 
was a party appearing to represent workmen involved in the 
dispute and appeared to represent the workmen involved in 
those refrcnces posing itself to be a registered trade union. 
In those proceedings the management had called for the 
register of Trade Unions maintaired in West Bengal which 
was marked as an exhibit being Ext. No. M 14. It was found 
In those proceedings that, on 15-7-55, a union of the name 
Colliery Mazdoor Sabha, bearing registration No. 3449 was 
registered as such with its registered head office at Jamuria, 
P.O. Jamuria, District Burdwan. In presence of Colliery 
Mazdoor Sabha, P.O. Raniganj, District Burdwan it was held 
in those proceedings that the only registered trade union that 
has still now' its legal existence as u corporate body under 
Section 13 of the Trade Unions Act is the Colliery Mazdoor 
Subha bearing Registration No, 3449 registered on 15-7-55 
havings its registered head office at Jamuria, P.O. Jamuria, 
District Burdwan. and that the Colliery Mazdoor Sabha, P.O. 
Raniganj, District Burdwan bearing the same registration 
number, is a spurious organisation and is not a registered 
trade union, Ext, M. 14 in those two proceedings clearly 
revealed the non-existence of any organisation of the name 
Colliery Mazdoor Sabhn. P.O. Raniganj, District Burdwan, 
bearing registration SI. No. 3449, having its office, but not 
head office at Rnnlganj, District Burdwan* 

5. In this proceeding not only the Central Government had 
sent the order of reference under Rule 10B(1) of the Central 
Rules framed under the Industrial Disputes Act, 1947 to the 
General Secretary. Colliery Mazdoor Sabha, P.O. Raniganj, 
District Burdwan, but this tribunal had also sent the notice 
when it received the order of reference, Colliery Mazdoor 
Sabha of India, but not Colliery Mazdoor Sabha, , P.O. Rani- 
canj, Dist. Burdwan through one Robin Chatterjcc claiming 
to be the General Secretary of Colliery Mazdoor Sabha of 
India, Raniganj, filed a petition before this tribunal on 23-10-72 
on behalf of the said organisation praying for time for 
condonation of delay in filing the statement, of case on behalf 
of the workmen. That petition was not supported by any 
letter of authority made and subscribed by the workmen in 
favour of the union i.e, the Colliery Mazdoor Sabha of 
Tndia as required by Rule 36 Eorm F of the Central Rules. 
The statement of case was filed by Robin Chatterjec for and 
on behalf of the Colliery Mazdoor Sabha of Tndia. Raniganj, 
which was received by this tribunal. The management also 
filed Its statment of case on 27th October, 1972 with a peti- 
tion for condoning the delay. B. Malkhandy. Advocate, on 
27-10-72 filed a letter before this tribunal which reads as fol- 
lows : “ T have been authorised by Colliery Mazdoor Sabha, 
Raniganj, to appear in the above matter. T undertake to file 
a regular letter of authority from the union on the date of 
preliminary hearing". On 27th December, 1972 7 when the 

36 G. of T— 5. 


case was called on as fixed for preliminary hearing neither the 
Colliery Mazdoor Sabha nor the Colliery Mazdoor Sabha 
of India nor Mr, B. Malkhandy, Advocate, appeared. I 
have already referred to the order passed by this tribunal on 
29-1 E72. 

6. Rule 36 Form F of the Central Rules, read with the 
observation of their Lordships of the Supreme Court in Hotel 
Imperial’s case, 1959 II LET 553 at page 554 enjoins that 
the workmen, if they want to be represented by any union 
other than the union to whom the notice of the reference had 
been sent, they have to apply to the tribunal for their repre- 
sentation through another union or may apply for being 
made parties individually. This observation of their Lordships 
is in consonance with Rule 36 Form F of the Central Rules. 
The union is never a party to any dispute The party to a 
dispute i.c. an industrial dispute is on one side the manage- 
ment and in other side the workmen, The union is only a 
representative of the workmen as may also be a lawyer. 
Workmen are entitled to be represented in any proceeding 
under the Industrial Disputes Act as laid down in Section 
36(1) clauses (a), (b) ami (c) reading as : 

36(1) A workman who is a party to a dispute shall be 
entitled to be represented in any proceeding under 
this Act by — 

(a) an officer of a registered trade union of which he 

is a member ; 

(b) an officer of a federation of trade unions to which 
the trade union referred to in clause (ft) is affi- 
liated ; 

(c) where the worker is not a member of any trade 

union, by an officer of any trade union connected 
with, or by any other workman employed in, the 
industry in which the worker is employed and 
and authorized in such manner as may be pres- 
cribed." 

Now Section 18(1) of the Industrial Disputes Act speaks 
of a settlement arrived at by agreement between the employer 
and workmen otherwise than in course of a conciliation which 
shall be binding on the parties to the agreement. The work- 
men arc required cither through themselves or through its 
representative duly authorised by law to lay the charter of 
demand first before the authority "of the management that may 
acceed to or reject such demand. This is the first limb "in 
any proceeding under the Industrial Disputes Act", as occur- 
ing in Sub section (1) of Section 36 or the Act. If at the 
stage of laying the charter of demand before the authority of 
the management, either by a body of workmen or by work- 
men represented by their duly authorised registered union of 
which they are members workmen in either case may enter 
into an agreement with the employer. Then the agreement 
would be binding between the management and the workmen. 
So “any proceeding" under the Industrial Disputes Act as 
occuring in Section 36(1) includes a proceeding when the 
charter of demand as noted above is laid before the authority 
of the management. If the authority of the management does 
not acceed to the charter of demand and no agreement is 
arrived at, then the charter of demand is to be laid before 
the Conciliation authority. The workmen themselves or their 
duly authorised representative such as a registered Trade Union 
may lay such charter of demand. If the concilalion proceed- 
ing ends in a failure the conciliation officer is to send a 
report. The Central Government to whom the failure report 
is sent, if It finds that the dispute over which the conciliation 
failed is prima fade an industrial dispute, it. may refer the 
dispute as an industrial dispute under Section 2(k) of the 
Act before any of the three adjudicatory authorities, viz., 
labour court, industrial tribunal or National tribunal, as the 
case may be. The proceeding before the conciliation officer 
also falls within the expression "any proceeding under the 
Industrial Disputes Act" as in Section 36(1) of the Act. Before 
the adjudicatory authority, as Rule 10B(1) enjoins, party to 
the dispute meaning the workmen themselves may file their 
statement of demand relating to the issue referred to for adju- 
dication or may legally authorise an office bearer or a member 
of the executive of a registered trade union to represent the 
workmen involved in the dispute in the proceeding before 
adjudicatory authority. So, “any proceeding under the Indus- 
trial Disputes Act” as occuring in Sec. 36(1) of the Act 
means and includes three proceedings, first the nrocecdlng by 
laying the charter of demand befoie the authority of the 
management, second when laying the charter of demand before 
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tho conciliatory authority, and third when laying the charter 
of demand relating to the issue referred to before the adju- 
dicatory authority and at each of such three stages of the 
proceedings the workmen themselves may represent or they 
may authorise, as required by Rule 36 Form F of the Central 
Rules read with Sec. 36(1. )(a) of the Act any office bearer 
or a member of the executive of a registered trade union 
of which they are members to represent the workmen in 
each of the three stages of the proceeding under the Industrial 
Disputes Act, If the representation of the workmen at any 
of the three stages of the proceedings as mentioned above 
is contrary to rule 36 Form F of the Central Rules any 
act of the representative of the workmen would not bind 
the workmen involved in the dispute. Rule 37 of the Central 
Rules reads as follows : 

“37. Parties bound by acts of representative — A party 

appearing by a representative shall be bound by the 
acts of that representative.” 

Rule 36 Form F of the Central Rules read as follows : 

“36, Form of authority under section 36 — The authority 
in favour of a person or persons to represent a 
workman or group of workmen or an employer in 
any proceeding under the Act shall be in Form F”. 


FORM F 
(See Rule 36) 

Before 

In the matter of 

Refcrnce No of workmen 

Versus 

Employer 

I /We hereby 

authorise Shri/Sarvashrec to represent 

me/us in the above matter. 

Dated this day of 19 


Signature of per$on(s) 
nominating the representative(s) 
Address 


Accepted : 

Signature of representative(s) 
Address 


50, the position is that when the charter of demand is laid 
before the authority of the management cither by the work- 
men or by a representative of the workmen duly authorised 
in that behalf according to law and the management refuses 
to accede to tho demand, it is the first stage in the proceeding 
under the Industrial Disputes Act. The second stage is the 
conciliation proceeding and the third stage is the proceeding 
before the adjudicatory authority. So, in each of such stages 
the representation of the workmen involved in the dispute 
must have to conform to the law that means Section 36(1) 
read with Rule 36 Form F or else any act of the representa- 
tive at any of the three stages of the proceeding under the 
I. D. Act would not bind the parties. The Colliery Mazdoor 
Sabha, P.O. Raniganj, District Burdwan bearing registration 

51. No, 3449 has never been a registered trade union under 
the Trade Unions Act, That organisation purported to act 
as if it were a registered trade union and posed itself as such 
before the management, before the conciliatory authority but 
did not daic appear before this tribunal in this proceeding 
as a registered trade union. The Colliery Mazdoor Sabha 
of India that appeared in this proceeding purporting to repre- 
sent the workmen involved in this proceeding did not file any 
letter of authority made and subscribed by the workmen invo- 
lved in this dispute as required by Section 36(l)(a) of the 
Industrial Disputes Act read with Rule 36 Form F of the 
Central Rules in this proceeding. So, Colliery Mazdoor 
Sabha of India, be If a registered trade union or not, it had 
never been authorised by the workmen involved in this dispute 
to represent the workmen as required by Rule 36 Form F 
of the Central Rules read with Section 36(l)(a) of the Indus- 
trial Disputes Act. The Colliery Mazdoor Sabha, P.O. Rani- 


ganj, District Burdwan that hod never been a registered trade 
union first made a false representation before the management 
when laying the charter of demand on behalf of the workmen 
since it posed itself ns if it were a registered trade union 
though it had never been so in fact and law. Next, that 
organisation through its so called General Secretary laid the 
charter of demand before the conciliatory authority as would 
appear from the failure report. Conciliatory authority bona- 
fide took it for granted that Colliery Mazdoor Sabha, P.O, 
Ranigani, District Burdwan (CJTU) which had raised the 
dispute by its letter dated 9-7-71 against the management of 
Kajora Colliery was a registered trade union when such orga- 
nisation had never been a registered trade union. The con- 
ciliation proceedings ended in failure and upon the failure 
report the Central Government referred the dispute for adju- 
dication by this tribunal. As Colliery Mazdoor Sabha, P.O. 
Raniganj, District Burdwan had never been a registered trade 
union, it had no right under Section 1 5(d) of the Trade Union 
Act to conduct any trade dispute either on behalf of the 
union or any member of such union. As Colliery Mazdoor 
Sabha, P.O, Raniganj, District Burdwan had never been a 
registered trade union, it had no authority under Section 
36(1 )(a) read with Rule 36 Form F of the Central Rules to 
represent the workmen involved in the dispute before the 
conciliatory authority but that organisation through its Gene- 
ral Secretary purported to represent the workmen before the 
conciliatory authority posing itself to be a registered trade 
union, thereby committing fraud upon the Statutes i.c. the 
Industrial Disputes Act and Trade Unions Act respectively. 
This fraud vitiated the entire conciliatory proceeding and the 
resulting failure report was also tainted with fraud. The 
Central Government may refer a dispute for adjudication 
otherwise than on a failure report but when it acts on a 
failure report which is vitiated by fraud, Its action is also 
tainted with fraud that vitiated the failure report. The dispute 
raised before the management, before the conciliatory authority 
and before this tribunal had never been raised by the work- 
men themselves. But the so called union posing to be a 
registered trade union which had never been, so posed Itself 
to be a registered trade union, and committed frnad before 
the management, and the Conciliatory authority. It did not 
appear in this proceeding before this tribunal. The other 
union that came had not been authorised by the workmen 
as required by Rule 36 Form F So the other union i.c. the 
Colliery Mazdoor Sabbha of India ha sno locus standi to re- 
present the workmen in this proceeding. The proceeding before 
the management and the Conciliation officer having had been 
tainted by fraud committed by the so called General Secre- 
tary of Colliery Mazdoor Sabha, P.O. Raniganj, District 
Burdwan caused the dispute to be bereft of the character of 
an industrial dispute under Section 2(k) of the Industrial 
Disputes Act, So, the dispute that has been referred to before 
this tribunal for adjudication had not been an industrial dis- 
pute under Section 2(kV of the Industrial Disputes Act. _ The 
dispute remaining what it is, but being not an industrial dispute 
under Section 2(k) of the Industrial Disputes Act, this tribunal 
has no jurisdiction either to entertain or to adjudicate upon 
the dispute. Tn spite of notice to the General Secretary. Col- 
liery Mazdoor Sabha, somebody impersonated and signed the 
acknowledgement receipt of Ihe notice giving a rubber stamp 
impression of Colliery Mazdoor Sabha of India. Here also 
a clear fraud upon the Statute has been committed so also 
impersonation in this proceeding. This being the charter of 
the dispute, tainted by fraud cannot be considered as an 
industrial dispute under Section 2(k) of the Industrial Disputes 
Act. So. this tribunal reiects the reference as it has no juris- 
diction either to entertain or to adjudicate upon it as the 
dispute is not an industrial dispute as recognised by law. 

This is my award. 

S. N. BAGCFIT. Presiding Officer. 

January 3, 1973. 


New Delhi, the 19th January, 1973 

S.O. 237. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Industrial Tri- 
bunal, Bangalore in the industrial dispute between the em- 
ployers in relation to the Cflnaro Banking Corporation 
limited and their workmen, which was received by the 
Central Government on the 17th January, 1973. 

[No. 23/1 10/70-FRIIT1 
KARNAIL SINGH. Under Secy. 




Sec. 3(ii)] 


THE GAZETTE OF INDIA : JANUARY 27, 1973/MAGHA 7, 1894 


317 


Before the Industrial Tribunal in Mysore, Bangalore. 

Dated, the 30th December, 1972 
Present 

Sri Narayan Rai Kudoor, B.A., B.L., Presiding Officer, 
Reference No* 1 of 1971 (Central) 

I Party : 

(a) The General Secretary, Canara Banking Corpo- 

ration Employees’ Union, No. 166, Dr. D, N. Road, 
Fort, Bonmbay-1. 

(b) The General Secretary, Canara Banking Corpora- 
tion Employees’ Association, No. 20, Strand Road, 
Calcutta. 

(cj The General Secretary, Corporation Bank Employees 1 
Guild, Coast Road, Coondapur, 8, |K., Mysore State. 

II Party : 

The Canara Banking Corporation Limited. 

Mangaladevi Temple Rd., P. B. No. 88, Mangalore. 
Appearances 

For the T(n) Party <& *1 

1(b) Party, r Sri K, K. Mundal, President 

For the 1(e) Party: Sri A. L, Flebbar, General Secre- 
tary, Corporation Bank Employees’ Guild, 
Coast Road, Coondapur S. K. & Sri S. 
Kiishniah, Vice President. 

For the II Party: Sri Krishna Murthy Iyer, Law Officer, 
Canara Banking Corporation Ltd., Man- 
galore. 

REFERENCE 

(Central Government Order No. 23/110/70-LR HI 
dt. 31-10-70). 

AWARD 

The Central Government, being of opinion, that an indus- 
trial dispute exists between the Employers in relation to the 
Canara Banking Corporation Limited, Mangalore, since call- 
ed as Corporatdion Bank Limited with effect from 26-4-1972 
and their workmen, referred the said dispute to this Tribunal 
for adjudication in exercise of the powers conferred by Sec- 
tion 7- A and Clause (d) of Sub Section (1) of Section 10 
of the Industrial Disputes Act, 1947, (Act XIV of 1947) as 
per the Order of Reference No. 23 /1 10/70 /LR III dated 
31st October 1970 on the following points of dispute:— 

“(A) Whether the action of the management of Canara 
Banking Corporation Limited, Mangalore, in not 
giving the correct designation to the Probationary 
Accountants as ‘Special Assistants’ as provided in 
the Bipartite Settlement dated the 19th October 1966 
and treating them as Officers from 1st January 1970, 
is justified? If not, to what relief these employees 
arc entitled? 

(R) Whether the present policy of promotion followed by 
the management for promoting clerks to the post of 
Probationary Accountants and Probationary Ac- 
countants to accountants is justified? If not, what 
should be the reasonable and fair promotion policy 
to be devised?” 

2. On receipt of the Reference, it was registered as Central 
Reference No. 1 of 19 71. The workmen to the dispute are 
represented by three Unions whereas the Canara Banking 
Corporation Limited is represented by Its General Manager. 
Notice of the dispute was issued to both the Parties. They 
entered appearance and filed their respective Claim Statements 
relating to the points of dispute scheduled in the Order of 
Reference. 

3. The Canara Bunking Corporation Employees’ Union, 
Bombay^ represented by its General Secretary is the I Party 
(a) Union, the Canara Banking Corporation Employees, As- 
sociation, Calcutta, represented by its General Secretary ia the 


I Party (b) Union and the Corporation Bank Employees, 
Guild, Coondapur, represened by its General Secretary is the 
I Party (c) Union, Each Union has filed its claim statement 
separately, I will refer only to the main points contained 
in the pleadings of the parties without going into the details 
as it would not be relevant for our present purpose as the 
present order is confined only to the point covered under the 
preliminary Issue. 

4. The I Party (a) Union (hereinafter referred to as the 
Employees’ Union) has filed a lengthy claim statement. It 
has urged, in its statement, that the I Party (c) Union has 
to be excluded from participating In the adjudication of the 
dispute under reference on the ground that it is not concerned 
with the dispute items (A) of the Schedule to the Reference 
since it has, at no time, raised any dispute in respect of the 
said matter and in so far as the dispute in item (B) is con- 
cerned, it has already chosen to cover the interests of its 
Members by entering into a Settlement with the management 
dated 15th September 1970. On the merits of the dispute 
covered under point (A), it has averred that the action of 
the management of the Canara Banking Corporation Limited 
in not giving the correct designation to Probationary Accoun- 
tants as ‘Special Assistants’ as provided in the Bipartite Settle- 
ment dated 19-10-1966 and treating the Probationary Accoun- 
tants as Officers with effect from 1-1-1970 is wholly 
unjustified. Dealing with the question covered under Item 
(B), it has urged to accept the principle of Seniority-cum 
educational qualifications in respect of promotion to 
the category of workmen Probationary Accountants, 
otherwise called as ‘Special Assistants’ by giving up the 
existing promotion policy prevailing in the Bank. It has, 
further urged that education qualifications should be given 
weight age in the same measure as increments in the scale 
received by them for the same. Futher in implementing the 
Promotion Policy, the Bank has to prepare a State-wide 
Seniority list on the basis of actual length of service plus 
weightage for educational qualifications, if any, and the post- 
ings be effected from the said Seniority list on the basis of 
senior most being given the first preference. As regards the 
settlement dated 15-9-1970 entered into by the I Party (c) 
Union with the Management regarding the promotion policy, 
it is averred that that settlement was a Collusive settlement 
brought about by the I Party (c) Union and the II Party, 
the terms of which are not conducive to the beneficial interests 
of the employees of the Bank as a whole. 

5. The 1 Party (b) Union (hereinafter referred to as the 
Employees' Association) has filed a statement supporting the 
stand taken by the Employees' Union. 

6. The I Party (c) Union (hereinafter referred to as the 
Guild) by its claim statement has urged the following con- 
tentions; — 

The Bank was not following any exact policy for the pro- 
motion of clerks to the cadre of Accountants. The Policy 
followed by it was an arbitrary one in violation of the spe- 
cific directions contained in paragraphs 52lS and 529 of 
Sastry award. Till 1962, the practice of the Bank was to 
promote clerks on their passing the Departmental Tests, but 
later the criterion adopted by it to merit promotion was pos- 
session of Banking Diploma, C.A.JJ.B. Such of the clerks on 
securing their diploma were automatically promoted in the 
cadre of Accountants, but they were to be on probation for 
indefinite period and confirmed thereafter according to its 
whims ana fancies. Service conditions including pay of Ac- 
countants during the period on probation were in terms of 
Bank Awards and Bipartitte Settlement dated 19-10-1966. In 
addition to normal duties, they were entrusted with supervi- 
sory duties. These Accountants on probation, otherwise call- 
ed as Probationary Accountants were in reality “Workmen" 
as defined under Section 2(s) of the Industrial Disputes Act, 
1947, and their service conditions remained as such, 
till 9-2-1970 when the Bank by its Circular No. 100/70 grant- 
ed them its own regular scale of pay with retrospective effect 
from 1-1-1970. The workmen who were Accountants on 
Probation on the said dates accepted the Bank’s rules and 
emoluments and preferred to become non-workmen. Con- 
sequently, the Guild does not seek any relief in respect of 
those class of employees. The promotion of clerks as Account- 
ants on probation or as probationary accountants is a mis- 
nomer, since there cannot be any promotions within the same 
category viz. of workman. It is in the nature of appointment 
to the said post from amongst the clerks strictly on the basis 
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of Seniority with wciyhtage for educational qualifications, It Is 
immaterial to the Guild whether the Accountants on probation 
are designated as probationary accountants or special assis- 
tants since such nomenclatures are only illustrative. Dealing 
with the present policy of promotion followed by the Bank, 
it is averred that there is no promotion of clerks to the posts 
of Probationary Accountants and Probationary Accountants 
to the Accountants as specified in item (B) of the Schedule 
to the Reference but it is promotion of clerks to the posts of 
Accountants and confirmation after keeping them on proba- 
tion for indefinite period, at present, restricting to one year. 
The Bank had been all along favouring only Diploma Holders 
in Banking for promotions. Senior Clerks who were fit for 
promotions were overlooked and superseded by juniors, 
against the sound principles of justice, equity and the policy 
generally followed by the counterparts of the Bank, The 
Guild was, therefore, constrained to seek the good offices of 
the Labour Machinery on 13-M969 to get a fair promotion 
policy evolved. The Labour Conciliation having been proved 
futile, the Guild held scries of negotiations with the Bank and 
finally entered into a Settlement on 15-9-1970 which came 
into force from the said date. However, the Bank did not 
implement the said Settlement so far. The Guild had to issue 
a notice on 12th March 1971 calling upon the Bank to im- 
plement the Settlement forthwith. However, no assurance of 
any proper remedy came forth and hence this Reference. 
Finally, it has prayed to the Tribunal to direct the Bank to 
implement the Settlement dated 15-9-1970 forthwith devise a 
fair and reasonable promotion policy as it deems fit and pro- 
per in consonance with the spirit or the said Settlement. 

7* The II Party has advanced the following contentions in 
its statement of objections relating to the points of dispute 
scheduled in the Order of Reference: — 

There are about 1000 employees working under the II 
Party management in all the offices. None of the employees 
has authorised either the Employees' Union or the Employees* 
Association to raise the present dispute and as such, they have 
no locus standi to represent the workmen in these proceed- 
ings. So far as the other Union viz. the Guild is concerned, 
it has only raised the dispute covered under point (B) of 
the Schedule and as regards that dispute, it has now entered 
into a settlement with the II Party as per the Memorandum 
of Settlement dated 15-9-1970. The majority of the work- 
men have accepted that Settlement. The Reference made 
by the State Government is incompetent, as there was no 
industrial dispute existing between the workmen and the II 
Party on the date the reference was made. None of the 
I Party-Unions had at any time, placed any demand on the 
management, either on the promotion policy or on the ques- 
tion regarding the category of Special Assistants. If at all, 
any demand was made by any of the Unions, it was so made 
to the Conciliation Officer and the Conciliation Officer in his 
turn communicated the same to the Management which is 
not sufficient to constitute an industrial dispute and as such, 
the Reference is liable to be rejected. Further, there is no 
cadre of Special Assistants in the IT Party Bank though such 
a designation is provided in the Bipartite Settlement dated 
19-10-1966 for those clerks who are entrusted with supervi- 
sory work. The Probationary Accountants in the establish- 
ment of the Bank are in no way identical with the category 
of Special Assistants as their duties are not identical though a 
few r of them may be identical or similar to each other. Hence 
the demand of designating Probationary Accountants* as 
‘Special Assistants* is untenable. Such a demand would 
amount to interference with the administration of the II Parly- 
Bank. Besides, none of the Probationary Accountants of 
the II Party has ever desired to designate him as ‘Special 
Assistant* and therefore, the present demand Is based on no 
grievance from the ’Probationary Accountants* and as such, 
the Reference is liable to be rejected on this score also. Fur- 
ther, the post of Probationary Accountant is that of an Offi- 
cer whose main duties, according to the Service Regulations 
of the Bank are managerial and directional in the course of 
which they also perform some of the supervisory duties. When 
a clerk is entrusted with the duties as Probationary Accountant, 
he ceasee to be a workman. The management is not obliged 
to create the post of ‘Special Assistants. r The designation of 
‘Speeinl Assisants* referred to in the Bipartite Settlement 
is to be given to those clerks who perform the supervisory 
duties. The II Party at no time, entrusted supervisory work 
to any of the clerical staff. Hence the question of treating 
or designating 'Probationary Accountants* as ’Special Assis- 
tants* does not arise. The II Party is following a fair and 
just policy regarding promotion which needs no amendment. 


On these grounds, the II Party requested to reject both the 
demands of the workmen. 

8. During the pendency of the proceedings, the Employees* 
Union and the Employees’ Association entered into a Settle- 
ment with the management on 7-1 1-1971 settling the disputes 
covered under the Order of Reference by way of two sepa- 
rate settlements of even date. The II Party filed those settle- 
ments along with a memo before this Tribunal on 26-11-1971 
requesting to pass an Award in terms of those settle- 
ments. The Guild has filed its objections raising the follow- 
ing grounds: — 

It is not admitted that a settlement has been arrived at 
between the Management and the Employees’ Union and Emp- 
loyees* Association on 7-11-1971 as claimed in the memo. 
In fact, the Guild was invited for talks by the II Party on 
8-11-1971 in its letter dated 3 0T 0-1 971 to finalise the terms 
of the proposed settlement. The Membership of the Emp- 
loyees* Association is confined only to a single branch of the 
Bank at Calcutta. Regarding the Settlement, dealing with 
the dispute item (A) of the Schedule, the Guild has urged 
the deletion of Clauses 6, 7 and 10 of the Settlement. As 
regards the second settlement dealing with the dispute item 
(B), the Guild has urged that in its place, the settlement 
signed by it with the IT Party on 15-9-19/0 be accepted as it is 
more favourable to the workmen than the terms of the Settle- 
ment entered into by the Employees Union and the Em- 
ployees* Association with the management regarding the 
promotion policy. 

9. At the request of both the parties, the question of accep- 
tance or otherwise of the settlements filed into court has been 
treated as a preliminary Issue. The Issue framed for deci- 
sion is: — 

“Whether the settlements dated 7-11-1971 entered into 
between the 1(a) and (b) Parties on one hand and 
the management on the other, filed into court, along 
with the Memo on 26-11-1971 by the II Party are 
just and fair settling both the points of dispute 
covered under the Order of Reference. If so, 
whether the parties are entitled for an Award in 
terms thereof.” 

10. The parties adduced evidence, both oral as well as 
documentary, on the preliminary Issue. The Unions support- 
ing the Settlements examined one witness, whereas the Guild 
has examined 7 witnesses. The II Party has examined only 
one witness. In addition to the oral evidence, the parlies 
have also produced a number of documents. Thereafter, the 
matter was set dow r n for arguments. The parties have ad- 
vanced arguments at great length. At the fag end of 
the argument, the Guild has come forward with an applica- 
tion dated 18-9-1972 raising a plea that the Reference made by 
the Government is incompetent and to reject the Reference on 
that score; and further requesting the Tribunal to treat that 
pica as a preliminary issue and disposed of the same before 
dealing with the question of acceptance or otherwise of the 
settlements filed into court. The II Party as well as the 
remaining two Unions opposed the application. Both Parties 
advanced their arguments on the application along with other 
matter. 

11. I shall first dispose of the application filed by the Guild 
before dealing with the question covered under the preliminary 
Issue relating to the settlements filed into Court. The appli- 
cation in question, is based on the following averments: — 

The II Party in para 3 of its statement of objections has 
stated that the Reference is bad, unlawful and invalid on the 
ground that the demand by workmen must be first raised on 
the management and rejected by them before an industrial 
dispute is said to arise and exist,’ that the Guild has not at 
all raised any demands giving rise to the disputes covered 
under the Order of Reference against the management, that 
the demand raised by them before the Regional Labour Com- 
missioner (Central), Hyderabad, w'as as contained in their 
letter dated 11-2-1970. That a copy of the said letter was 
alon- sent to the II Party, and the demand contained in that 
letter was never made against the employer. The above con- 
tention of the il Party urged in para 3 of its statement is 
correct. There is no industrial dispute exists between the 
parties for making a Reference by the Government and, 
therefore, the Reference made by the Government is incom- 
petent. There is also another llaw in the points of Reference 
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Xiade by the Government of India, The Guild has demanded 
before the Regional Labour Commissioner (Central) Hydera- 
bad, as per the letter dated 11-2-1970 that the II Party is 
not following the rules in making promotions from the cadre 
Junior clerks to the cadre of Accountants. In other 
words, the demand of the Guild all along has been that the 
promotion of clerks to the Cadre of Accountants must be in 
accordance with the rules. But, the Government of India, in 
their Reference, have introduced other categories of Proba- 
tionary Accountants, Special Assistants etc. The points of 
Reference ought to have been as to whether the Management 
in making promotions from the cadre of clerks to the Cadre 
of Accountants is acting in violation of the rules, contained 
in Paras 52H and 529 of Sastry’s Awards. These arc the 
grounds on which the Guild has sought for the rejection of 
the Reference. 

12. The II Party has filed the following objection: — 

The attempt on the part of the Guild by filing the appli- 
cation is only to side crack the issue and to drag on the pro- 
ceedings. The Guild has never raised these objections at any 
stage of the proceedings, so far either in its claim statement 
dated 29-3-1971 or in its objections dated 16-12-1971 filed 
against the memo filed by flic II Party for recording the 
Settlements and to pass an award in terms thereof. The II 
Party withdrew the objections raised by it in their objection 
statement regarding the validity of the reference when its 
attention was drawn to Ext.W.2 marked in the case by the 
Employees' Union before signing the settlements dated 7-1 1- 
1971. The conduct of the Guild in not raising the conten- 
tions now urged in this application in its claim statement 
dated 29-3-1971 or objections dated 16-12-1971 would amount 
to waiver. On these grounds the management requested to 
dismiss the application, 

13. The other two Unions filed a Joint Memo adopting the 
objections hied by the II Party. 

14. The Guild through its present application wants to raise 
altogether a new plea regarding the jurisdiction of this Tri- 
bunal to entertain the Reference, which it has not raised ear- 
lier, at any stage of the proceedings, It has now advanced 
two grounds. The first ground is based on the objection 
raised by the II Party in para 3 of its statement that since 
the workmen, at no time, raised any demand regarding the 
points of dispute covered under the Order of Reference aga- 
inst the employer, there is no industrial dispute exists between 
the parties for making the Reference by the Government. The 
second ground is relating to the form of reference regarding 
the promotion policy which is based on its demand contained 
in its letter dated 11 -2- 1 970. T must say, at the outset that 
the application filed by the Guild is liable to be rejected for 
the reasons I presently show. 

15. None of the Unions representing the workmen in this 
dispute has raised any objection either regarding the incom- 
petency of the Reference or lack of jurisdiction the Tribunal 
to entertain the Reference and adjudicate upon the dispute 
scheduled in the Order of Reference. It was the II Party- 
Management that had raised such a plea in its claim state- 
ment, Apart from putting forward its plea on the merits 
of the points of dispute covered under the order of Refer- 
ence, it has advanced two preliminary objections, one relat- 
ing to the locus standi of the employees* Union and the Em- 
ployees 1 Association to represent the workmen of the U 
Party in the present dispute and the other regarding the 
validity of the Reference for the reasons mentioned in paras 
3 to 5 of claim statement. They were covered under Ad- 
ditional Issue 1 and 2 framed on the pleadings of the parties, 
read as follows: — 

'T, Whether the 1 Party-(a) and (b) have no locus 
standi to represent the workmen of the II Party 
in this dispute? 

2. Whether the Order of Reference is invalid for the 
reasons mentioned by the II Party in paras 3 to 5 
of their statement of objections?” 

Later the II Party has filed a Memo dated 1*6*1972 slat- 
ing that these two issues were not pressed and the Memo 
was accepted. This was done in the presence of all the 
parties including the Guild, No objection whatsoever was 
raised by the Guild when the II Party has filed the memo 
expressing its intention not to press Issues 1 and 2 


which involved also the question of jurisdiction of the TiT 
bunal to entertain the Reference and to adjudicate upon the 
dispute. On the contrary, the stand taken by the Guild 
in its claim statement dated 29-3-71 was in favour of the 
Tribunal voltcd with jurisdiction to deal with the dispute 
as it is evident from the prayer made therein requesting 
the Tribunal either to give a direction to the 11 Party to im- 
plement the Settlements dated 15-9-1970 entered into bet- 
ween the Guild and the II Party or to devise a fair and 
reasonable promotion policy as the Tribunal deems fit- 
and proper in consonance with the spirit of the said settle- 
ment. Instead of raising any objection regarding the juris- 
diction of the Tribunal to entertain the Reference, the Guild 
has taken up a positive stand that this Tribunal has juris- 
diction to entertain the Reference and to adjudicate upon 
the dispute. The same stand it took in its objections dated 
16-12-1971 filed against the memo of the II Party request- 
ing to pass an award in terms of the Settlements entered 
into between the II Party and the other two unions, After 
recording its objections against some of the terms of settle- 
ment, the Guild has prayed in its objection statement at 
the end to pass an Award in the light of the modifications 
suggested by it. The Guild would not have made such a 
prayer, if it had felt that this Tribnaul had no jurisdiction 
to deal with the matter. Besides ; it was at the Instance 
of all the parties including the Guild the question of accept- 
ance or otherwise of the Settlements has been taken up as 
a preliminary Issue and proceeded with. AU the Parties 
adduced evidence both oral and documentary. After the 
evidence was over, all the parties including the Guild have ad- 
vanced elaborate arguments on the preliminary Issue, It was 
at the fag and of the arguments the Guild has comeforward 
with the present application raising the jurisdictional ques- 
tion which it had not raised earlier at any stage of the 
proceedings. The present stand taken up by the Guild in 
my view is in conflict with its stand taken all along in these 
proceedings till now and if allowed, would defeat the ends 
of justice. The plea advanced by the management and the 
other two Unions that it is an attempt on the part of the 
Guild to drag on the proceedings cannot be said to be with- 
out force. For all these reasons, I see no merit in the app- 
lication and accordingly it is rejected. 

16. With this I shall next take up for consideration the 
preliminary Issue relating to the Settlements filed in thto 

case. 

The II Party has filed into court two Settlements Ext.M.6 
and M.7 dated 7-11-1971 along with a memo on 26--11- 
1971 requesting to pass an award in terms of the settle- 
ments. Those settlements were entered into between the 
management on one hand and two of the three Unions 
representing the workmen in this dispute viz. the employees 
Union and the Employees’ Association on the other. The 
circumstances leading to the signing of the settlements may 
be staled in brief:— 

The II Party Bank has its own promotion policy from 
the clerical cadre to that of the Officers, Clerk possessing 
Diploma in Certified Associate of the Indian Institute of 
Bankers (C.A.LI.B.) and Diploma in Certified Associate 
of Institute of Bankers (C.A.LB.) have been eligible for 
promotion irrespective of their Seniority, to the Officers’ 
Cadre in the ^rade of Accountants and they will be placed 
on probation tor certain period, During the period of pro- 
bation, they are paid the salary they are drawing in the 
clerical cadre at tne time of promotion plus some allowance. 
On confirmation, they are treated in the regular scale of 
pay i.c. Bank’s own scale applicable to the Accountants. 
The period of probation varies from 2 to 3 years, prom 
El -70, the management treated all the probationary Ac- 
countants as officers and fitted them in the Bank's own 
scale applicable to the Accountants. 

17. The employees’ were dissatisfied with the promotion 
policy followed by the II Party, They have also demanded 
that the so called ‘Probationary Accountants' must be desig- 
nated as ‘Special Assistants* since they too have been enjoy- 
ing the status of 'Special Assistants' in their pay-scales, spe- 
cial allonwancc, Dearness Allowance and H.R.A. all these 
years on the same pattern as the Special Assistants are be- 
ing paid in other Banks as provided in the Bi Partite Settle- 
ment dated 19-10-1966. The dispute raised by the Employees 
was taken up in conciliation by the Regional Labour Com- 
missioner (Central) Hyderabad and the conciliation having 
ended in failure the Conciliation Officer submitted his failure 



320 


THE GAZETTE OF INDIA : JANUARY 27, 1973/MAGHA 7, 1894 


[Part II— • 


of conciliation report to the Central Government during August 
1970. In the meanwhile, the management and the Guild 
Unions, started negotiations and deliberations regarding the 
promotion policy and finally arrived at a settlement as per 
Ext.M,8 dated 15-9-1970. The remaining two Unions viz. 
the Employees' Union and the Employees' Association were 
not parties to the said settlement. The Members of these 
Unions protested against the Settlement. Ext. M.8 and went 
on a strike on or about 15-10-1970 in which majority of 
the employees participated. The strike was called off by 
the Unions in view of the present reference made by the 
Central Government by its Order of Reference dated 31-9- 
1970 referring the dispute between the I Party-workmen and 
the IT Party-Management to this Tribunal for adjudication. 
The points of dispute scheduled in the Order of Reference 
are:— 

“A. Whether the action of the management of Canary 
Banking Corporation Limited, Mangalore, in not 
giving the correct designation to the Probationary 
Accountants as ‘Special Assistants’ as provided in 
the Bi Partite Settlement dated the l9th October 
1966 and treating them as Officers from 1st January 
1970, is justified? If not, to what relief these emp- 
loyees are entitled? 

B. Whether the present policy of promotion followed by 
the management for promoting clerks to the post 
of Probationary Accountants and Probationary 
Accountants to Accountants is justified If not, what 
should be the reasonable and fair promotion policy 
to be devised? 

During the pendency of the adjudication of the above dis- 
putes, the Employees’ Union and the Employees' Associa- 
tion representing the workmen on one hand and the mana- 
gement on the other brought about two separate Settle- 
ments, exts. M.6 and M.7 and filed them into Court with a 
request to pass an award in terms thereof. The remaining 
Union the Guild has opposed the settlements and the relief 
sought for. 

18, The proper procedure to be followed in a case of 
vs-Dhanalakshmi Mills etc. (1960 II LLJ 556). In that 
in a decision in Coimbatore District Mills Workers' Union- 
this nature has been emphasised by the Madras High Court 
decision, during the pendency of the dispute 3 unions repre- 
sented by the INTUC entered into an agreement with the 
management in respect of bonus for the years 1949 to 1952 
on 23-3-1957. To that agreement, the petitioner, the Dis- 
trict Mill Workers' Union, Coimbatore, was not an assent- 
ing party. The Petitioner sent a communication to the In- 
dustrial Tribunal, Coimbatore, stating that it was not con- 
sulted by the management while entering into the compro- 
mise and so, it requested the Tribunal to continue the En- 
quiry of the dispute which has been pending for quite a long 
time. The agreement entered into between the management 
and the other 3 Unions was sought to be recognised as one 
in final settlement of the dispute, the petitioner disassociat- 
ed itself from the compromise and wanted to agitate the 
question of bonus. The Industrial Tribunal overruled the 
petitioner’s claim for hearing on the merits of the case and 
passed an award in terms or the Agreement entered into by 
the management with the other 3 Unions. That order of 
the Industrial Tribunal was challenged by the Petitioner 
before the High Court of Madras. The main point that 
was canvassed before the High Court against the validity 
of the order of the Tribunal was its declining to enquire 
into the matter and merely recording the compromise between 
the management and some of the Unions which could not 
amount to a valid adjudication of the industrial dispute ref- 
erred to it for adjudication. Dealing with the correct pro- 
cedure to be followed, it was laid down in the decision as 
follows:— 

“The question that has to be decided is whether the 
compromise entered into on 23rd March 1957 by 
the Indian National Trade Union Congress Unions, 
could be held to finally terminate the industrial 
dispute, and whether there has been a valid award 
in regard to it. The industrial tribunal merely 
adopted the compromise, and passed an award in 
terms thereof. There was no finding arrived at by 
the industrial tribunal after hearing all the parties 
as to whether that agreement was a fair and just 


settlement of the dispute, so that It could be adopted 
as an award by the Tribunal itself. The dispute 
that was referred to for adjudication was one bet- 
ween the management and the workers in the 32 
mills. Section 2(b) of the At defines “award” at 
meaning an interim ot a final determination of an) 
industrial dispute. The order of the industrial tri- 
bunal dated 25th March 1957 purports to be a final 
dtemiination of the dispute, Hnd nothing is left out- 
standing to be decided. There has been no deter- 
mination as such by the industrial tribunal of the 
question referred to it. The tribunal had merely 
adopted the agreement between the parties. Section 
15, which prescribes the duties of the Tribunal, directs 
it to hold its proceedings cxpeditously, and submit its 
award to the appropriate Government. There is no 
power in the industrial tribunal simitar to one con- 
ferred under Order 23, Rule 3 of the Civil Proce- 
dure Code to record a compromise. What the 
industrial tribunal similar to one conferred under 
Order 23, Rule is empowered, is to pass an 
award which is defined as interim or final 
determination. It is implicit in the word “deter- 
mination” that it should be judicial, implying that 
the Tribunal exercises its own judgement. This does 
not however, mean that tribunal is precluded from 
taking note of a compromise entered into between 
the workers and the management. Where there is 
a compromise, it sbold consider whether, in its 
opinion, the compromise could be adopted as its 
own deterimination of the dispute that is, whether it 
is fair, just and equitable between the parties, This 
is necessary as the award would affect parties other 
than those actually appearing before the Tribunal. 
Section 18 of the Act states that an award which 
has become enforceable shall be binding on the parti- 
es to the industrial dispute, namely, the management 
and all the workmen. The binding nature of the 
award does not depend on any particular worker on 
the union to which he belongs economine a party. 
Section 36 enable a workman who is party to the 
dispute to be represented by another of a registered 
trade union, of which he is a member or where he 
is not a member of any trade union, by an officer of 
any trade union connected with, or by any other 
workman employed in the industry in which the 
worker is employed and athorized in such manner as 
many be prescribed. The aforesaid provisions make 
it clear that, although a particlar union or a 
worker has ^ not . been made a eonomine 
party to the dispute in the sense that no notice was 
issued to it or to him, any award that may be ulti- 
mately passed will be binding on him. The con- 
cerned worker or union is therefore given a right 
to be represented and heard in the industrial dispute. 
The nature of the dispute is such that numerous 
persons would be interested in it, notice could not 
be given to every one of them. The right adjudica- 
ted is not an individual right, but one common to 1 
all the workmen. f 

A compromise by a few cannot, therefore, amount to a 
settlement of the dispute, for a compromise can only bind 
those who are parties to it, It is, therefore, necessary, that, 
the industrial tribunal should either make its own award or 
adopt a compromise entered’ into between by the parties as 
a part of its award after considering whether it is a proper 
one form the point, of all the workmen concerned in the dis- 
pute. For that purpose, the tribunal should give an oppor- 
tunity to all the concerned parties to show whether the com- 
promise could be so adopted. It was not therefore compe- 
tent for the tribunal to have disposed of the matter, as if 
it were a dispute between the actual parties to the compro-‘ 
mise.” 


19. It is seen from the above decision that the primary 
duty of a Tribunal entrusted with the work of adjudicating 
upon a dispute between the employer and the employees, 
is to find out whether a settlement arrived at by the 
parties is a fair and just settlement of the dispute so that it 
could be adopted as an Award by it after giving an oppor- 
tunity to all the concerned parties to show" that Agreement 
could be so adopted. With this object in view, all the parties 
to the present dispute arc given an opportunity to show whe- 
ther Exts. M 6 and M. 7 are just and fair settlements, settling 
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the disputes covered under the Order of Reference and this 
question has been put in as a preliminary Issue ag desired 
by the parties. The management and the workmen have 
adduced oral as well as documentary evidence on the preli- 
minary issue. Among the parties to the dispute, only the 
Guild, one of the Unions representing the workmen, has 
opposed the Settlements whcrcus the remaining parties have 
extended their full support in favour of the settlements. 

20. The only point that arises for decision is whether the 
settlements Exts. M. 6 and M, 7 are just and fair settling 
the dispute scheduled in the Order of Reference from the 
point of all the workmen concerned in the dispute. 

21. As per the Order of Reference, two points of dispute 

one relating to the correct designation of Probationary 

Accountants as Special Assistants as provided in the Bi partite 
Settlement dated 19-10-1966 and the other regarding the 

policy of promotion to be followed in the II Party-Bank have 
been referred for adjudication. Ext. M. 6 is an over all settle- 
ment relating to the appointment of Special Assistants as 

provided in the Bi partite settlement including the point of 
dispute covered under Item A of the Schedule and Ext. M. 7 
is a settlement laying down the policy of promotion to be 
followed in the II Party-Bank on All India basis regarding 
the promotion to the Officers’ cadre in the grade of Accoun- 
tants from the clerical cadre including the Special Assistants 
relating to the dispute covered under Ilem-B of the Schedule 
to the Order of Reference. 

22. First I shall take up for consideration the settlement 
Ext. M. 6. As I said above Ext. M. 6 is an overall settle- 
ment pertaining to the appointment of Special Assistants from 
among the clerical cadre of the It Party-Bank on a statewide 
basis whereas the scope of the dispute referred for adjudica- 
tion under Item- A of the schedule is a very limited one relating 
to not giving the correct designation to the Probationary 
Accountants as Special Assistants as provided in the Bi Partite 
settlemnt. In this context, it would be useful to recapitulate 
the circumstances that gave rise to the dispute concerned 
under Item-A of the Schedule and they were the following 
The II Party Bank has been adopting a policy of its own 
in making promotions from the clerical cadre to the Officers’ 
cadre using their own nomenclature. Its policy is to promote 
the clerks to the post of Accountants and place them on pro- 
bation for about one or two years before confirmation in the 
Accountant’s post. Prior to 1-1-1970 there was no separate 
pay scale for the Accountants placed on probation. They 
were paid the salary that they were drawing as Clerks at the 
time of placing them on probation plus some additional allow- 
ance. With effect, from 1-1-1970 a change was introduced in 
their pay scale. In that as soon as they were promoted to the 
Accountant’s cadre, they were paid Accountant’s scale of pay 
i.e. the Bank’s own scales applicable to the Accountants even 
during their probationary period. The workmen of the Bank 
were not happy with the management about their above policy. 
Their grievance was that the II Party-Bank has not been 
following the provisions contained in para 5.12 of the Bi 
Partite Settlement in giving the correct nomenclature to its 
employees, that according to them the correct nomenclature 
of the so called Probationary Accountants should be Special 
Assistants as provided in the Bi Partite Settlement and as 
such they should be designated as Special Assistants and the 
action of the II Party in treating those Probationary Accoun- 
tants as Officers with effect from 1-1-1970 was not justified. 
This controversy between the employees and the management 
gave rise to the point of dispute referred for adjudication 
under Item-A of the Schedule to the Order of Reference. 

23. Tt is provided in para 5.12 of the Bi Partite Settlement 
that the Banks will, as early ns possible use in all the records 
correspondence etc. the nomenclature used in Appendix B 
in the Bi Partite Settlement for the appropriate duties. The 
duties of the Special Assistants are enumerated under Item 
19 of Part I of Appendix-B under the head “Special Allowance 
duties.’ Rate of Special Allowance to the clerical staff in 
various class of Banks is provided under Part-I in para 5.2. 
As per that provision the Special Allowance payable to the 
vSpccial Assistants In Class-B Banks is Rs. 70. The TT party- 
flank was a B Class Bank as provided in the Bi Partite Settle- 
ment at the relevant time, WAV, 1 and W.W. 3 have stated 
that the duties performed by the Probationary Accountants of 
the IT Party-Bank, their pay scales and the other allowances 
drawn by them prior to 1-1-1970 were that of the Special 
Assistants as provided in the Bi Partite Settlement. It is 


seen from the evidence of WAV. 1 that the duties performed 
by the Probationary Accountants were the duties or the Spe- 
cial Assistants enumerated under item 19 of Part-I of Appen- 
dix B of the Bi Partite Settlement. It is further seen from 
his evidence that they were paid the Special Allowance of 
Rs. 70 per month payable to the Special Assistants in a 
B. Class Bank. It is also seen from his evidence and also 
from the evidence of W.W. 3 that the Probationary Accoun- 
tants were paid the salary of the Clerical Cadre which they 
were drawing at the time of placing them as Probationary 
Accountants plus the allowances n$ provided under the Bi 
Partite Settlement. Further it is also seen from their evidence 
and also from Exts. W-13 and W-14 that Probationary 
Accountants were treated by the IT Party-Bank ns workmen 
and not as officers prior to El-1970, An attempt was made 
by the Guild through the evidence of W.W. 8 to show that 
the Probationary Accountants or the Accountants on proba- 
tion of the II Party-Bank were the Officers of the Bank and 
not workmen because of the very nature of the duties entrus- 
ted to them. Flowever, this evidence adduced by the Guild 
is contrary to its stand taken in its objection statement 
wherein it has also contended that the Probationary Accoun- 
tants were workmen and not officers. Further the action of 
the IT Party in treating the Probationary Accountants as 
Officers with effect from 1-1-1970 giving them the Bank’s own 
scale of Pay applicable to the Accountant’s post is another 
indication to show that they were not officers prior to 
1-1-1970. All these material go to show that the correct 
nomenclature of the Probationary Accountants should be Spe- 
cial Assistants as provided in the Bi Partite settlement when 
considered from tne duties entrusted ; scale of pay and the 
other Special Allowances paid to the Probationary Accoun- 
tants which arc identical to the duties ; the scale of pay 
and Special Allowances provided for the Special Assistants 
in the Bi Partite Settlement. What the management and the 
two Unions viz. the Employees’ Union and the Employees' 
Association who are eb nomine Parties to Ext. M. 6 have 
done to resolve the dispute covered under Item-A of the 
Schedule is to give an option to those employees who were 
designated as Probationary Accountants as on El-1970 or 
on any dale thereafter, either to continue in the cadre of 
Accountants by vlrturc of the action tnken by the management 
in treating them as officers in the cadre of. Accountants on 
probation or be re-designated as Special Assistants with con- 
sequential adjustment in wages; giving them 3 month’s time 
from the date of signing the settlement to exercise their option 
in that regard. This provision is found in Class 6 of the 
terms of the Agreement. The other provisions contained in 
Ext. M. 6 deal with the procedure to be followed in future 
regarding the appointment of Special Assistants with which 
we are not concerned as those matters are outside the scope 
of reference. As I said earlier, the only provision contained 
in Ext. M. 6 that pertains to the dispute covered under Item- 
A of the Schedule is Clause 6 which, in my opinion, gives a 
fair and reasonable solution for the dispute referred for adju- 
dication covered nnder Item-A of the schedule. By virtue 
of Clause 6 of Ext, M. 6, those employees who were desig- 
nated as Probationary Accountants as on 1-1-1970 or on 
any date thereafter will have a right to exercise their option 
within 3 months from the date of signing the settlement either 
to continue in the cadre of office rs or be redesignated as 
Special Assistants with consequential adjustment in wages. 
This provision would be a fair solution to both the set of 
employees who either want to continue in the cadre of 
Accountants by virtue of the action of the management in 
treating the Probationary Accountants as Officers with effect 
from 1-E1970 as well as those who arc not agreeable to 
such a course and want to be treated as Special Assistants 
as provided in the Bi Partite Settlement. In that view, I am 
inclined to hold that Clause 6 of Ext. M. 6 is a just and 
fair solution settling the dispute covered under Ttem A of 
the Schedule to the Order of Reference. 

24. Next I shall take up for consideration Ext. M. 7 the 
settlement laying down the promotion policy to be followed 
in the IT Party-Bank. The dispute relating to the promotion 
policy is set out in Ttem-B of the Schedule to the Order of 
Reference. The question posed for decision is whether the 
present policy of promotion followed by the Management for 
promoting Clerks to the post of Probationary Accountants 
and Probationary Accountants tc Accountants is justified. If 
it is found not justified then the further question for decision 
is what should be the reasonable and fair promotion policy 
to be devised, On the material produced in this case, one 
cannot say with definiteness that the present policy of promo- 
tion followed by the management is promoting clerks to the 
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post of Probationary Accountants and Probationary Accoun- 
tants to Accountants as set out in Item B of the Schedule. 
On the contrary, the existing promotion policy of the 11 Party 
Bank appears to be as follows : — 

Clerks poscssing C.A.I.I.B. or C.A.I.B. Diplomas are eligible 
for promotion irrespective of their seniority, to the Officers’ 
Cadre in the grade of Accountants and their appointment 
would be “Accountant to be on Probation". The probation- 
ary period varied from 2 to 3 years. During the Probation- 
ary period, they were called as Probationary Accountants or 
Accountants on probation. However, they were not pnid 
during the probationary period the Bank's own scale of pay 
applicable to the Accountant's post. On the other hand, 
they were paid the salary which they were drawing as clerks 
at the time of their appointment us Accountants to be on 
probation plus sonic additional allowance. Further during 
the period of probation they were treated as workmen and 
not officers. After completion of the Probationary period, 
they were confirmed in the post of Accountants with the regu- 
lar scale of pay applicable to the Accountant’s post. With 
effect from T 1-1 970 a change was introduced by the II Party 
in the pay scale of Probationary Accountants in that as soon 
as they are promoted to the Accountants cadre and placed 
on probation they are paid the Accountants pay scale. This 
change brought about by the IT Party was resented and objec- 
ted to by the L Party-workmen. Their Plan was that the II 
Party must evolve a definite promotion policy in con firm ity 
with the recommendations contained in para 529 of the 
Sastry's Award. The above controversy has been referred 
to this Tribunal for adjudication under Item B of the Sche- 
dule to the Order of Reference. 

25. Before considering the settlement, Ext. M. 7, it will 
be useful to reproduce para 529 of the Sastry's Award. 

Para 529 ; — “ We do not think that anv hard and fast 
rules can be laid down in connection with promo- 
tions, We arc definitely opposed to the suggestion 
that employees' Unions should be consulted in con- 
nection yvifh promotions, it cannot bo supported 
on principle. We do not think that such consul- 
tation is likely to be helpful either. While there 
is no doubt that seniority in service should be one 
of the most important factors to be taken into 
account for the purpose, we unable to agree that 
mere length of services alone irrespective of effici- 
ency, educational qualifications, character and nature 
of responsibility required in connection with the 
vacancies to be fillea in should be the sole or even 
the main criterion for promotion. Promotion cer- 
tainly not a matter which could be made automatic 
and a great deal of discretion by its very nature 
must rest with the management in this connection. 
It is not only difficult but very undesirable to lay 
down any one single principle for the exercise of 
this discretion. In our opinion there must be cases 
of employees in the Banking Industry as elsewhere 
in which efficiency oi some employees does not 
necessarily improve with mere length of service. 
Nor do all employees in all cases show capacity 
for work involving higher responsibilities. The 
apprehension of the employees underlying the de- 
mand for length of service to be the sole governing 
factor for promotion may be due to apprehensions 
of nepotism and victimisation of employees who 
take active interest in the trade union movement. 
No substantial proof in support of this apprehension 
has been laid before us and such cases, if any, can 
only be dealt with in other ways or as provided 
by law. We, however, direct that even when direct 
recruitment to particular posts is decided on, deser- 
ving men already in service who come up to the 
required educational qualifications should also be 
enabled to compete for such recruitment by a 
reasonable relaxation of the rules relating to age and 
other restrictions, if any, We further direct that 
in the case of employees who are not found fit for 
promotion the decision should be borne out by 
service records of the employees and that when a 
person senior in service is superseded it should be 
for good and cogent reasons. We recommend that 
such an employee should have the right to appeal 
to the General Manager or the Managing Director 
who should consider the appeal with an open mind 
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and revise the decision If necessary, and that such 
appeal should not be treated as an act of indisci- 
pline on the part of the employee by officers under 
whom he may be working." 

26, Bearing in mind the above rules regarding promotions, 
set out in para 529 of the Sastry's Award let me now proceed 
to consider the various terms of the agreement in Ext. M. 7 
regarding the promotion policy to he followed by the If Party- 
Bank. It is seen from the various provisions contained in 
Ext. M. 7 that the parties to the settlement have not only 
taken into consideration the length of service as one of the 
factors to be taken into account for the purpose of promotions, 
but also have taken into consideration the other factors, 
such as efficiency, educational qualifications, character and 
nature of responsibility required in connection with the vaca- 
ncies to be filled in as the criterion for promotions. As 
regards, the minimum qualifying service required for eligibility 
for promotion, only the length of service in the clerical cadre 
including the Special Assistants has been taken as the guide- 
line among the employees in the clerical cadre who have not 
exceeded the age of 55 years. The minimum length of service 
required is 7 years of actual service including the period of 
apprenticeship in the II Party-Bank as on 31st lanuary of 
each year. While calculating the length of service to earn 
eligibility for promotion in the case of employees of taken 
over banks, their every 2 years of past service commencing 
from their initial appointment as apprenticeship, probation, 
etc, in the erstwhile bank till the date of taking over is 
treated as one year of service in the TT Party-Bank. The 
basis for promotion to the Officers' Cadre in the grade of 
Accountants is based on two considerations among the emp- 
loyees eligible for promotion. They are (1) a pass in the 
test prescribed by the Bank and (2) appear for interview 
before the Chairman of the Bank. As regards the written 
test the subjects are devided into three parts, each part 
carrying 100 marks. An employee shall secure a minimum 
of 30 per cent in each part and obtain also a total of 120 
marks In all the parts in order to be declared as pass in the 
tests. Number of chances for appearing for the written test 
has been limited to seven only. The employees who have 
passed the written test are required to appear for an inter- 
view before the Chairman of the Bank. Different Heads with 
maximum marks are also prescribed for accounting marks 
at the interview, Besides marks are also provided for service 
record and weighted service. Provision is made to prepare 
a final list of the successful candidates as per rank. Ranking 
will be given according to the total marks each candidate 
secures in the interview ; service records and weighted service. 
Vacancies shall be filled in strictly on the basis of such rank- 
ing. In addition to these, the settlement also contains other 
provisions regarding disqualifications ; period of probation ; 
confirmation, reversion and also appeal by an aggrieved 
employee, in case, his promotion has been overlooked in 
contravention of the terms of the settlement. Further there 
is also a provision for direct recruitment to the Officers' cadre 
and the number is restricted to 25 per cent of the vacancies. 
It further provides that the promotion should be made on 
All India basis. From an analysis of the above salient 
features of Bxt. M. 7 it will be noticed that the terms of 
settlement arrived at between the parties are generally in 
continuity with the rules regarding promotions laid down 
in para 529 of the Sastry’s Award, On a careful considera- 
tion of the various terms of the Settlement, 1 am inclined 
to hold that the promotion policy devised by the parties to 
Ext. M. 7 is just and fair, settling of the dispute covered 
under Item-B of the Schedule to the Order of Reference from 
the point of all the workmen concerned in the dispute. 

27. The conclusion I reached above regarding Exts. M. 6 
nnd M. 7 can also be supported by one other ground. It is 
in evidence that out of the three unions representing the 
workmen of the II Party-Bank are co-nomine parties to Exts, 
M, 6 and M. 7. After signing the settlements the representa- 
tives of the supporting unions have collected consent letters 
from the employees of the Bank in support of those settle- 
ments. They have produced consent letters of 64 B emp- 
loyees out of 837 total number of employees of the Bank. 
Ext. M. 9 series are those consent fetters. WW 1 gave 
evidence on this aspect. Tt is also in evidence that out of 
the 648 employees who gave consent in support of Exts. M. 6 
and M. 7 six Employee, later withdrew their consent. This 
is seen from Ext. W. 21 and also from the evidence of 
WAV. 7 one of the employees examined by the Guild. During 
the course of the arguments, the learned representative appear- 
ing for the contesting Union did not challenge the stand taken by 
the management and the supporting unions that majority of the 
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employees have accepted the settlements Ext. M. 6 and M. 7. 
But his argument was that the consent letters from the 
employees were taken by mis-representation and also exercis- 
ing undue influence for which I do not find any basis or 
support. It is true that the mere fact that majority of the 
employees have supported the settlements by itself cannot 
be taken as a conclusive test in favour of Ext. M. 6 and M. 7 
that they are just and fair ; but certainly it can be taken as 
one of the factors to reach a conclusion that they are so. 
Normally, it is for the employees to say what is just and fair 
relating to their service conditions though the employer has 
also got his own say in the matter. However, any settlement 
arrived at between the employer and the employee regarding 
any dispute will have to be finally judged from the point of 
view or establishing harmonious relationship between them 
which is an essential fatcor for the industrial growth and ulti- 
mately leading to the welfare of the nation as a whole. In 
that view, a settlement arrived at between the employer and 
the employees, if acceptable to the majority of the employees 
has to be normally accepted as a just and fair settlement settl- 
ing the dispute between the parties unless shown otherwise.. 
If we apply the above guide-line to the facts of the case, 

I feel confident to take into account the acceptance of the 
settlement by the majority of the workmen as a factor in 
support of the conclusions I reached regarding Exts. M. 6 and 
M. 7. 

28. Now I 3 hall deal with the contentions urged on behalf 
of the contesting Union, the Guild. The first contention 
advanced was that this Tribunal cannot take cognisance of 
Exts. M. 6 and M. 7 unless the settlement Ext. M. 8 entered 
into by the management and the Guild is terminated os pro- 
vided under Section 19(2) of the Act. Ext, M. 8 is the settle- 
ment dated 15-9-1970 entered into by the management and the 
Guild laying down a promotion policy to be followed in the 
T1 Party-Bank. It must be noted that the dispute between 
the II Party and its employees both regarding the promotion 
policy as well as giving correct designation to Probationary 
Accountants as Special Assistants as provided under the Bi 
partite settlement of 1966 was taken up in conciliation by 
the Regional Labour Commissioner (Central) Hyderabad and 
the final proceedings of the conciliation was fixed at Hyderabad 
on 28 th and 29th July, 1970 at which the II Party as well as 
the Guild remained absent. Ext. W. 3 is a copy of the 
minutes of the conciliation proceedings held on those dates. 
Thereafter, the conciliation officer sent up his failure of 
conciliation report to the Central Government. Ext, W, 4 
dated 19-8-1970 is a copy of that report. It appears that 
in the meanwhile the management and the Guild started 
negotiations and discussions to the exclusion of the other 
two unions and entered into the settlement Ext. M. 8 on 
15-9-1970 exclusively on the promotion policy. The signing 
of the settlement Ext. M. 8 aggravated the situation instead 
of settling the dispute between the parties. The other two 
unions launched a strike by way of protest against the sign- 
ing of the settlement Ext. M. 8 in which majority of the 
employes took part. This was in the month of October, 1970 
soon after the signing of Ext, M. 8. That agitation was 
called off only after the present reference was made by the 
Central Government which was on 31-10-1970. It is also 
in evidence that after Ext, M, 8 was signed, the Bank cir- 
culated among its branches a circular to bring to the notice 
of the employees, the terms of the settlement and asking them 
to give consent letters accepting the terms of the settlement 
as per the specimen consent letter form appended to the said 
circular. Ext. M. 24 is a copy of the said circular w-ith the 
specimen consent letter form. Ext. M, 5 series are the con- 
sent letters of the employees who have subscribed to the terms 
of Ext. M. 8. It is seen from Ext. M. 5 series that in all 
132 employees have given their consent, Out of them, a 
few later on withdrew their consent as per Exts, M. 17 to 
M, 23. Thus it is seen from the above that out of 837 
employees only 132 have subscribed to the terms of settle- 
ment Ext, M. 8. Majority of the employees resented and 
staged a protest demonstration against the signing of the 
settlement. That apart, it is also clear from the evidence of 
W,W. 2 the present Chairman of the Bank and also from 
the pleadings of the Guild, that the settlement Ext. M. 8 
was not given effect, evidently, on account of opposition from 
a large majority of the employees. It was in these circums- 
tances the Central Government referred the dispute for adju- 
dication even after Ext, M, 8 came into existence. In this 
situation it would be difficult to treat Ext. M, 8 as a Settle- 
ment which had settled the dispute between the parties 
relating to the promotion policy. Besides, it is also clear from 
36 G. of I— 6. 
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Section 18(1) of the Act that a settlement arrived at by 
agreement between the employer and workman otherwise than 
in the course of conciliation proceeding shall be binding 

on the parties to the agreement. In that view, Ext. M, 8 

would be binding if at all only against the employer and the 
members of the Guild. The Guild was not enjoying the 
confidence of the majority of the workman is evident from 
Ext. M. 5 series in that only 132 employees have given their 
consent in favour of Ext. M. 8. That being so, the remain- 
ing employees of the II Party are not bound by Ext. M. 8. 

If once it is held that they are not bound by Ext. M. 8 

certainly it is open to them to pursue their demand relating 
to the promotion policy also. In that situation, I feel that 
the existence of Ext. M. 8 would not be a bar for considering 
the settlements Ext. M. 6 and M, 7 now placed before the 
Tribunal. The question of terminating the settlement Ext. 
M. 8 under Section 19(2) of the Act on the part of the 
contesting Unions does not arise as they are not bound by 
it. For these reasons, l hold that there is no substance in 
this contention. 

29. Next I shall deal with the objections raised by the 
Guild against the settlements Ext. M, 6 and M, 7 on merits, 
The Guild in its objection statement dated 16-12-1 97 1 has 
raised objections against clauses 6, 7 and 10 of Ext. M. 6 
and Ext. M. 7 as a whole and requested to pass an award in 
terms of Ext. M. 6 deleting clauses 6, 7 and 10 and Ext. M, 8 
instead of Ext. M. 7 regarding the promotion policy. As I 
have pointed out earlier, Ext. M. 6 is an overall settlement 
laying down the procedure to be followed in future for 
appointing Special Assistants with which we are not concerned 
in this dispute. The only relevant clause in Ext. M. 6 
relating to the present dispute is clause 6 which deals with 
Item-A of the Schedule. The objection of the Guild against 
Clause 6 is that it has no relevance to the issue covered 
under the Order of Reference, I feel that this objection ri 
without any basis. On the contrary, the only clause in Ext, 
M, 6 which is relvant for our purpose is clause 6. The dis- 
pute posed for decision under Item-A of the Schedule is 
regarding not giving correct designation to the Probationary 
Accountants as Special Assistants as provided in the Bi 
partite settlement and treating them as Officers by the man- 
agement with effect from 1-1-1970. Under clause 6, the 
parties to the settlement have resolved that dispute by giving 
an option to those employees who were designated as Pro- 
bationary Accountants as on 1st January, 1970 or on any date 
thereafter cither to continue in the Cadre of Accountants or 
be redesignated as Special Assistants with consequential adjust- 
ment in wages. This clause in my opinion is directly con- 
nected with the dispute Ttcm-A of the Schedule. In that 
view, I find that Clause 6 is quite relevant for our purpose. 


30. The next ground urged against clause 6 was that it 
gives scope for the Junior employees to become Special 
Assistants with retrospective effect from LI- 1970 at the cost 
of senior employees. This is spoken to by W.W. 5 in his 
evidence. I do not see much force in this ground. Clause 
6 of Ext. M. 6 deals with the employees already designated 
as Probationary Accountants who alone have give the right 
to exercise the option within three months from the date 
of signing of the settlement. If any junior had already 
become a Probationary Accountant over his seniors, not by 
virtue of Clause 6, but in spite of it, one cann»L help for it 
and on that ground it is not reasonable to assail clause 6. 
As regards the proccduce to be followed in future regarding 
the appointment of Special Assistants definite procedure has 
been laid down in Ext, M. 6. As 1 have stated earlier that 
question is outside the scope of the present reference, we also 
cannot go into the objections raised against other clauses of 
Ext, M. 6 as they are also outside the purview of the present 
reference. The only clause relevant for our purpose is 
clause 6 of Ext. M. 6. In my view, clause 6 of Ext. M. 6 
would not admit the apprehension entertained by W.W. 5 
in his evidence. 


31, As regards Ext. M. 7, the Guild has restricted Its 
opposition only to clauses 10 and 19 during the argu- 
ments. Clause 10 provides for awarding marks during the 
interview for the service records of an employee. It divides 
the subject into four heads such as. General Sorvice Record, 
I ,eave record, Health record and confidential report from 
the Branch Manager. The contention urged against Clause 
10 was that it would give scope for victimisation of an emp- 
loyee by the Branch Manager under whom the employee ia 
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working by writing adverse remarks against him in his con- 
fidential report, I do not see much force in this contention. 
It is the normal function of the head of an office to write 
the confidential reports of his subordinate employees and it 
would be too much to attribute bad motive against him for 
giving such a power which is quite essential for the better ad- 
ministration or the office. Inclusion of the confidential report 
as one of the items under service records is a reasonable 
provision which would encourage the employees to discharge 
their duties properly and efficiently to the satisfaction of the 
head of the office, 

32. Now the only remaining objection to be considered is 
regarding clause 19, Clause 19 deals with direct recruitment. 
It provides that bank shall have the right to recruit every 
year 25 per cent of the vacancies by direct recruitment, to the 
Officers’ cadre in the grade of Accountants. The objection 
against this clause appears to be that it affects the interest 
of the employees already in service and are eligible to reach 
the post on promotion. The argument advanced was tha 1 
all the vacancies to the Officers' cadre in the grade of 
Accountants should be filled in by promotion. T feel that 
this contention is not sound. The employees as well as the 
management have thought of a provision to fill up certain 
percentage of vacancies every year in the Officers’ cadre in 
the grade of Accountants by direct recruitment. They have 
kept 25 per cent of the vacancies to be filled in by direct 
recruitments, filling up of certain number of vacancies in 
certain cadre by direct recruitment is also necessary to main- 
tain efficiency. In that view, I feel that clause 19 is just 
and reasonable, 

33. These are all the objections raised by the Guild against 
the settlements Ext. M- 6 and M. 7. On a careful consi- 
deration of the terms of settlement Exts. M. 6 and M. 7 
relating to the points of dispute covered under the reference 
in the light of the evidence adduced by the Parties, I am 
inclined to hold that the Settlements Exts. M, 6 and M, 7 
are just and fair settling nil the disputes between the parties 
covered under the Order of Reference. 

34. In the result, T make an award in terms of the settle- 
ments Exts. M. 6 and M. 7 appended to this award as Anne- 
xures and they shall form part of this Award so far as they 
relate to the subject matter of the Reference. 

35. In the circumstances of the case, 1 direct the parties to 
bear their own costs. 

AGREEMENT entered into between the Canara Banking 
Corporation Limited, Post Box No. 88, Mangalore-1 (here- 
in after referred to as ‘the Bank') and the Canara Banking 
Corporation Employees' Union, Bombay-1, and the Canara 
Banking Corporation Employees 1 Association Calcutta-1 
(hereinafter referred to as ‘Union’ and ‘Association’ respec- 
tively) witnesseth as under : 

WHEREAS the Government of India, Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and 
Employment) by its order, dated 31st October, 1970 referred 
the dispute to the Industrial Tribunal (Central), Bangalore 
marked as Reference No. 1 of 1971 for adjudication. 

WHEREAS after the reference was made to the Industrial 
Tribunal (Central), Bangalore, the Union and the Associa- 
tion having expressed their willingness to settle the dispute out 
of court, Lhe Bank held several joint discussions at length 
with the Union officials with a view- to achieve smooth emp- 
loyee-management relations, better efficiency and productivity 
and better service towards customers and as a result thereof 
the Bank and the Union and the Association have arrived at 
a settlement herein-contained. 

NOW therefore it is hereby agreed and declared between 
the parties as follows : 

Terms of the Agreement 

1. Basis: Promotion to the officers cadre in the grade of 
Accountants will be made on All-India basis. 

2. Qualifying Service : Employees not exceeding the age 
55 yeari in the clerical cadre including the Special Assistants 
who have put in a minimum of seven actual years of service 
including the period of apprenticeship in the Bank as on 31st 


Tamiary each year shall be eligible for promotion. For pur- 
poses of this any weightage for educational qualification will 
not be added. 

3. Calculation and the Weightage for actual length of 
service : For the purposes of determination of actual length 
of service, the period of service as a subordinate staff shall 
not be taken into account. For employees of taken-over 
banks the actual length of service shall be compiled by giving 
weightage for their past service in the erstwhile bank 
in the ratio of 2:1, i.e., for, entry 2 years of actual clerical 
service commencing from their initial appointment as appren- 
tice, probationer, etc., till the date of take-over as one year 
of service in the Canara Banking Corporation Limited. 

4. Holding of Test : The bank will hold test in February 

cvry year and the centres for conducting the tests will be 

notified in advance. The Bank shall publish on 2nd January 

every year a list of eligible employees in terms of clauses 
2 and 3 above and calling for applications from employees 
so listed to indicate their intention to appear for the said test. 

Employees who are required to leave their place of work and 

proceed to centres where tests are scheduled to be conducted 
shall be paid travelling allowance and the halting allowance 
in terms of the Bi partite Settlement as if they were no duty. 

5. Subject for the tests : The subjects for the tests are as 
follows : 

(i) PART-I. — Banking Law' & Practice: 100 marks 

(li) PART-IL — Hand Book of Instructions, 

Circulars, preparation of Bala- 
ance Sheet and Accounts and 
Service Regulations, 100 marks 

(ili) P ART-III. — General English: 100 marks 

6. Minimum marks for passing: An employee shall score a 
minimum of 30 per cent in each part mentioned in clause 5 
above and obtain also a total of 120 marks in all the parts 
in order to be declared as passed in the test. 

7. Number of chances : The number of chances for writing 
the test prescribed by the Bank is limited to seven only. 

8. Basis for promotion : The Bank shall promote an emp- 
ployce to the officers cadre in the grade of Accountants pro- 
vided he qualifies himself in the following manner : 

(i) Pass the test prescribed by the Bank, 

(ii) Appear for interview before the Chairman of the 

Bank, 

9. Interview : The employees who pass the test shall be 
interviewed by the Chairman of the Bank. Marks of the 
interview shall be awarded under the following heads subject 
to the maximum under each sub-head: 



Maximum 

marks 

(a) General knowledge : 

20 

(b) Personality : 

10 

(c) Speech : 

10 


40 

10. Service Record; Employees called for 
further be awarded marks for their service 
vided hereunder : 

interview' shall 
record as pro- 

Maximum 

marks 

(a) General service record : 

10 

(b) Leave record : 

5 

(c) Health record : 

5 

(d) Confidential report from the Branch Manager : 10 

Maximum marks for service record : 

30 
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11. Weighted service: Employees called for interview shall 
also be awarded marks for service and qualifications on the 
following basis ; 

Service i 

5 marks for each year of service upto 
and including 12 years and thereafter 10 
marks for each additional year of service 


subject to the ceiling of 130 marks : 130 

Qualification : 

(a) For first graduation or N. D. Com* 10 

(b) For Part I of CAIIB or CAJB ; 10 

(c) For Part II of CAIIB or CAIB : 15 

(d) For Double/Post-graduation : 10 


However, the maximum marks for service and qualifications 
shall be limited to 130. 

12. Final list as per rank : Employees who have passed the 
test and who are interviewed shall be ranked according to 
the total marks in the interview, service record and weighted 
service. Vacancies shall be filled strictly on the basis of such 
ranking. A waiting list of employees on the basis of ranking 
shall also be maintained and future vacancies shall be filled 
in from the said list strictly on the basis of ranking. 

13. Disqualifications: Consideration of those cases of em- 
ployees against whom any proceedings on charges of gross 
misconduct/offcnce are pending before a domestic enquiry 
or court of law shall be withheld 1 ill the final outcome. If 
such charge is proved, consideration of their cases for pro- 
motion may be deferred for a period of two successive appli- 
cations of the formula from the date of awarding the punish- 
ment. Application of this provision shall relate to only cases 
arising subsequent to this settlement. 

14. Probationary Period: An employee promoted in terms 
of the above formula shall be on probation for a period of 
one year, which may be extended by a period not exceeding 
three months. 

15. Confirmation) Confirmation of an employee who has 
been promoted is subject to his successfully completing his 
period of probation. There shall, however, be no test during 
the period of probation for purposes of confirmation. 

16. Reversion; Such of those probationers whose work and 
progress are not satisfactory during the period of probation 
are liable for reversion to their substantive post in the clerical 


17. Appeal: If an employee is aggrieved that his claim for 

E romotion has been overlooked in terms of this agreement, 
e will have a right to appeal to the Board of Directors 
of the Bank within 45 days of the date of announcement of 
the final list of promotees. 

18. Transfer to ontstatlons ; The Bank shall be at liberty 
to transfer an employee to any one of its branches in India 
when he is promoted to the officers cadre in the grade of 
Accountants. 

19. Direct Recruitment : The Bank shall have the right to 
recruit every year 25 per cent of the vacancies by direct rec- 
ruitment to the officers cadre in the grade of Accountants. If 
such vacancies are not filled during the relevant year, the 
same shall be filled in from the waiting list. 

20. Removal of Doubts and Difficulties; If any doubts or 
difficulties arise in interpreting or implementing any or all 
the terms of this settlement, the same shall be decided at 
the Bank and the Workmen Union/Association level and if 
the parties hereto do not arrive at a mutually agreed decision, 
the Central Government shall be moved by the parties jointly 
for application of section 36A of the Industrial Disputes Act, 
1947 for reference to the Labour Court or for Tribunal for 
proper interpretation of the terms under dispute. 

21. Amendments : In the course of the working of this 
settlement if it is found desirable by the parties hereto to 
amend any of the terms relating to procedural difficulty, it 
shall be open to any of the parties hereto to jointly evolve 


necessary guidelines so as to remove the difficulty and further 
the object of this agreement. The decision of the bank and 
the majority of the Unions w'ho are parties to this settle- 
ment shall be final and binding. 

22. Consent Award: The parties hereto will make a joint 
application to the Hon’ble Industrial Tribunal (Central), 
Bangalore, in Reference No. 1 of 1971 praying that a consent 
Award may be passed in terms of this agreement. 

23. Period of agreement; This agreement shall be in force 
until the expiry of sixty days from the date of notice in 
writing by cither party of their intention to terminate this 
agreement. 

24. Agreement to take effect from; This agreement shall 
come into force from the date of this settlement. It is 
agreed between the parties hereto that the terms of this 
settlement herein may be subject to review jointly by the 
parties duriDg the period ending 31st December, 1972. 

IN WITNESS WHEREOF the parties have set their hands 
and put their signatures on this Seventh day of November, 
1971 at Mangalore. 

For THE CANARA BANKING 

CORPORATION LIMITED, 

Sd./-U, V. K. PRABHU, 

Superintendent, 

Establishment Department. 

1. For CANARA BANKING CORPO- 

RATION EMPLOYEES’ UNION, 
Sd/- K. K. MUNDUL, 
President. 

2, For CANARA BANKING CORPO- 
RATION EMPLOYEES ASSOCIATION, 

Sd./- A. K. SIRCAR, 
Asstt. Secretary. 

Witnesses : 

1. Sd./- R. KRISHNAMURTHY IYF* 

Labour Law Officer. 

The Canara Banking Corpn. Ltd. 

Mangalore. 

2. Sd./- K. V. B. PAL 

The Canara Banking Corpn. Ltd,, 

Adm. Office, MANGALORE-1. 

True copy 

(NARAYAN RAI K1JDOOR) 

Presiding Officer, 

Industrial Tribunal. 

Bangalore, 

AGREEMENT entered into between the Canara Banking 
corporation Limited, Post Box No, 88, Mangalore- 1 (here- 
inafter referred to as ‘the Bank’) and the Canara Banking 
Corporation Employees’ Union. Bombay-1 and the Canara 
Banking Corporation Employees* Association, Calcutta-1 (here- 
inafter referred to as ‘the Union’ and ‘Association’ respec- 
tively) witneaseth as under ; 

WHEREAS the Government ol India, Ministry ot Labour, 
Employment and Rehabiliation (Department of Labour and 
Employment) by its order, dated 31st October, 1970 referred 
the dispute to the Industrial Tribunal (Central), Bangalore 
marked as Reference No. 1 of 1971 for adjudication, 

WHEREAS after the reference was made to the Industrial 
Tribunal (Central), Bangalore, the Union and the Association 
having expressed their willingness to settle the dispute out 
of court, the Bank held several joint discussions at length 
with the Union officials with a view to achieve smooth emp- 
loyee-management relations, better efficiency and productivity 
and better service towards customers and as a result thereof 
the Bank and the Union and the Association have arrived 
at a settlement herein-contained. 

NOW THEREFORE it is hereby agreed and declared 
between the parties as followj ; 

Terms of the agreement 

1 . Basis : Special Assistants will be posted from among 
clerical cadre of the Bank on a Statewise basis. 
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2. Qualifying service ; All employees in the clerical cadre 
who have put in a minimum of seven actual veal's of service 
in tile Bank in that cadre shall be entitled for appointment 
as Special Assistants. For this purpose, no weightage for 
educational qualifications will be added but the period speu- 
by an employee as apprentice shall be included. 

3. Employees of taken-over Bank s — Weightage for past 

service : The services of the employees of the taken-over 
banks shall be determined by extending them weightage for 
their past service in the erstwhile bank in the ratio of 2:1, 
i.e, for every 2 years of actual clerical service commencing 
from their initial appointment as apprentice, probationer, etc., 
till the date of take-over as one year of service in the Canara 
Banking Corporation Limited. 

4. Eligibility : The Bank shall prepare seniority list of emp- 
loyees on Statewise and appoinrnent as Special Assistants 
will be effected from the said list in seriatim* The seniority 
list shall comprise of the actual length of completed yearo 
of service of an employee in the Bank ; notional length of 
service of an employee of a taken-over Bank as per clause 
3 supra ; and the notional weightage for educational qualifi- 
cation as per clause 5 herebelow. Where two or marc emp- 
loyees arc clubbed together in the seniority list, the employee 
who has longer length of service shall be declared senior. 
If, however, the length of service is also equal, then the 
qualifications shall be as under: 

5. Notional weightage ; Notional weightage for educational 


qualifications shall be as under : 

(i) Pass in Part I of the CAUB Exam. 1 year 

(ii) Pass in Pari II of the CA1IB Exam. 2 years 

(iii) First graduation or N. D. Com. 2 yeans 

(iv) Doublc/Post-graduatlon : 1 year 


6. Option : Those employees who were designated as pro- 
bationary Accountants as on 1st January, 1970 or on any 
dated thereafter shall have the right to exercise their option 
within 3 monlhs from the date of signing of this settlement, 
to either continue in the cadre of Accountants or be re-desip- 
nated as Special Assistants with consequential adjustments in 
wages. 

7 . Cadre strength: The Bank shall appoint a further 12 
(twelve) Special Assistants within 3 months of signing this 
settlement from the clerical cadre in terms of clause 4 here- 
above. During the period ending 31st December, 1972 the 
Bank shall further appoint 47 Special Assistants from the 
clerical cadre in terms of clause 4 hereinabove. 

8. Request Transfer from one state to other i It is agreed 
that in the case of transfers on request after signing or this 
settlement, from one State to other, the employee so trans- 
ferred shall not be eligible for appointment as Special Assis- 
tant till 31st December, 1972, 

9. Temporary entrustment of duties of Special Assistants i 

It is mutually agreed that the temporary entrustment of Spe- 
cial Assistant duties shall be on the basis of seniority at the 
branch provided however, that when a temporary vacancy 
continues in excess of a period of three months, the said 
vacancy will be deemed to be a permanent vacancy and shall 
be filled in terms of clause 4 hereinabove. 

10. Removal of Doubts and Difficulties : If any doubts or 
difficulties arise in interpreting or implementing any or all 
the terms of this settlement, the same shall be decided at the 
Bank and the workmen Union/ Association level and if the 
parties hereto do not arrive at a mutually agreed decision, 
the Central Government shall be moved by the parties 
jointly for application of section 36 A of the Industrial Dis- 
putes Act, 1947 for reference to the Labour Court or for 
Tribunal for proper interpretation of the terms under dispute. 

11. Amendment : In the course of the working of this 
settlement if it is found desirable by the parties hereto to 
amend any of the terms relating to procedural difficulty, it 
shall be open to any of the parties herto to jointly evolve 
necessary guidelines so as to remove the difficulty and further 
the object of this agreement. The decision of the Bank 
and the majority of the Unions, who are parties to this settle- 
ment, shall be final and binding 


12. Consent Award : The parties hereto will make a joint 
application to the Hon'ble Industrial Tribunal (Central), 
Bangalore, in Reference No, 1 of 1971 praying that a consent, 
award may be passed in terms of this agreement. 

13. Period of Agreement: This agreement shall be in force 
until the expiry of sixty days from the date of notice in 
writing by either party of their intention to terminate this 
agreement. 

14. Agreement to take effect from : This agreement shall 
come into froce from the date of this settlement. It is agreed 
between the parties hereto that the terms of this settlement 
herein may be subject to review jointly by the parties during 
the period ending 31st December, 1972. 

IN WITNESS WHEREOF the parties have set their hands 
and put their signatures on this Seventh day of November, 
1971 at Mangalore. 

For THE CANARA BANKING 
CORPORATION LIMITED, 

Sd.AU. V. K, PRABHU, 

Superintendent, 

Establishment Department. 

1. For CANARA BANKING CORPORATION 
EMPLOYEES’ UMON, 

Sd.A K. K. MUNDUL, 
President. 

2* For CANARA BANKING CORPORATION 
EMPLOYEES ASSOCIATION, 

Sd.AA. K. SIRCAR, 
Asstt. Secretary. 

Witnesses : 

1. Sd.AR. KRISHNA MURTHY IYER, 

Labour Law officer. 

The Canara Banking Corpn. Ltd., 

Mangalore. 

2. Sd,/- K. V. B, PAI, 

The Canara Banking Corpn. Ltd., 

Adm. Office, Mangalore- L 

™ True Copy — 

(NARAVAN RAI KUDOOR), 

Presiding Officer, 

Industrial Tribunal, 

— 

New Delhi, the 19th January, 1973 

5 . 0 . 238 . — In pursuance of section 17 of Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government here- 
by publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad, in the industrial dis- 
pute between the employers in relation to the management 
of Singareni Collieries Company Limited, Post Office Kotha- 
gudem (Andhra Pradesh) and their workmen, which was re- 
ceived by the Central Government on the 6th January, 1973. 

[No. 7/14/70-LRIL] 
KARNAIL SINGH, Under Secy. 
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BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL! 

AT HYDERABAD: 

Present: 

Sri P. S. Ananth, B.Sc., B.L., Industrial Tribunal (Cen- 
tral) Hyderabad. 

Industrial Dispute No, 29 of 1971 

BETWEEN 

Workmen of Singareni Collieries Company Limited. 
Kothagudem. 

AND 

Management of Singareni Collieries Company Limited. 
Kothagudem. 

Appearances: 

Sri A. Lakshmana Rao, Advocate— lor Workmen, 

Sri K. Srinivasa Murthy, Secretary of Federation of A. P. 
Chambers of Commerce and Industry, and Sri V. 
Gopala Sastry, Assistant Personnel Officer. S. C. 
Co„ Ltd.— for Management, 

AWARD 

The Government of India, Ministry of Labour, Employ- 
ment and Rehabilitation (Department of Labour and Em- 
ployment) by its Order No. 7/14/70-LR, II dated 20-3-1971 
referred the following dispute under Section 10(1) (d) of the 
Industrial Disputes Act, 1947 (hereinafter referred to as the 
said Act) for adjudication to this Tribunal, namely, 

“Whether the management of Singareni Collieries Com- 
pany Limited, Kothagudem, is justified in not con- 
firming Shri A, Bixamaiah, Shn Rajeswararao, Shri 
Gazula Ramulu, Shri Pandu Rangam, as per Wage 
Board recommend atioas, from the dates they are 
working as Assistant Boiler Attendants? 

Whether the management of Singareni Collieries Com* 
pany Limited is justified in not confirming Shri P, 
Tirupathaih us Boiler Attendant in the grade of Rs. 
245-440 having regard to the period of his officiating 
service in higher category? If not, to what relief 
is the workman entitled?’* 

This reference was taken on file as Industrial Dispute No. 
29 of 1971 and notices were issued to the parties. For the 
purpose of convenience the workmen of Singareni Collieries 
Company Limited, Kothagudem are referred to as the peti- 
tioners and the Singareni Collieries Company Limited, JKolha- 
gudem is referred to as the respondent in the course of this 
award. 

2. The petitioners are represented by the Andhra Pradesh 
Singareni Collieries Mazdoor Sangh (hereinafter referred to 
as the said Sangh) and the General Secretary of the said 
Sangh filed^ a claims statement contending as follows:— 
There are five vacancies of Assistant Boiler Attendants in 2 * 4 B’ 
Power House at Kothagudem. These vacancies occurred due 
to either promotion or transfer of the workers referred to in 
the claims statement, to Ramagundam, Vacancies have also 
occurred due to death and retirement. The posts of Assistant 
Boiler Attendants have been created as per the memorandum 
of settlement dated 19-3-1966. A Bixmiah, Rajeswar Rao, 
Gazula Ramulu, Pandurangam and S. S. John are working 
in the vacancies as Assistant Boiler Attendants and are being 
paid officiating allowance of Category IV (new) as against 
the grade of Rs. 205-337, which is the grade of Assistant 
Boiler Attendants as per the Company’s Circular dated 
27-1-1968 under the Wage Board recommendations. The 
Management in their reply statement in 1. D. No, 30 of 1967 
have stated that the next lower grade, that is, Grade TV Rs. 
205-337 has been allotted to Assistant Boiler Attendants. The 
existing Assistant Boiler Attendants whose duties are exactly 
the same as above workmen in dispute have been placed in 
the grade of Rs. 205-337 and the unqualified Boiler Firemen 

arc placed in new Category IV, The contention of the man- 
agement during the conciliation proceedings that the grade 
of Rs. 205-337 is applicable only to the existing Assistant 

Boiler Attendants who were already on monthly rate and that 
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further incumbents are not entitled to the grade of Rs. 205-337 
is most unfair and not correct, since the implementation of 
the Wage Board recommendations circular is of general na- 
ture and applicable to all the monthly rated staff and the cir- 
cular does not state that the grades prescribed for the Assis- 
tant Boiler Attendants are personal. The action of the man- 
agement in changing the job nomenclature of the monthly 
rated posts to dally rated categories attracts Section 9A of 
the said Act. The Management during the pendency of the 
conciliation proceedings has placed the workmen in question 
on category IV as Boiler Firemen instead of Assistant Boiler 
Attendants which job they are carrying out in the grade of 
Rs. 205-337, This action of the management is a violation 
of Section 33 of the said Act. In the second class Boiler At- 
tendant's Certificate of competency granted under the Rule 
21 of Andhra Boiler Attendant Rules it is mentioned that 
the Second Class Boiler Attendants should be assisted by the 
firemen. So the management is not justified in designating 
the concerned workmen as Boiler Firemen. The management 
has also contravened the award in I. D. No. 61 of 1965 and 
the Company’s Standing Order Clause 2(f) (i) according to 
which the workers should have been confirmed as Assistant 
Boiler Attendants in the grade of Rs. 205-337 due to perma- 
nent vacancies. So the demand of the workmen for putting 
them as Assistant Boiler Attendants in the grade of Rs. 205- 
337 on par with other similar Assistant Boiler Attendants is 
justified. The Boiler Attendant B. Tirupathiah has been offi- 
ciating as Boiler Attendant continuously with effect from 
6-8-1969 in a permanent vacancy caused due to the retirement 
of Akbar Ali Khan in the grade of Rs. 245-440. The said 
worker was paid officiating allowance of Rs. 245-440 from 
6-8-1969 io 30-5-1970. The Management has violated its 
own Standing Order Clause 2(f) (i) in not confirming the 
said worker after a period of three months in the grade of 
Rs. 245-440. The management during the pendency of conci- 
liation proceedings issued an office order dated 20-6-1970 
absorbing the said worker as Boiler Attendant in new Cate- 
gory V as against the monthly grade of Rs. 245-440. The 
management nad resorted to most unfair labour practice. In- 
stead of confirming the said worker as Boiler Attendant, the 
management placed the said worker on new Category V as 
Boiler Fireman thus degrading him in the post. The duties 
of Boiler Attendants are quite different from that of Boiler 
Foremen duties. The Boiler Fireman has to look after the 
auxiliaries of boilers. The said worker Tirupathiah has been 
working as Boiler Attendant completely in charge of boiler 
at ‘B’ Power House and he should be placed in the grade 
of Rs. 245-440 as in the case of other similar Boiler Atten- 
dant as it is the grade attached to the post. The management 
in their reply statement in I. D. No. 30 of 1967 have stated 
that Boiler Attendants are placed in the grade of Rs. 245-440, 
By the said statement it is evident that the post of Boiler At- 
tendant carries a monthly scale and not daily rated job of 
Category V. The action of the management in changing the 
monthly rated Boiler Attendant to daily rated Category V 
is most unfair and against the principles of natural justice. 
It is denied that the management does not have so far on 
its rolls any such designated personnel as First Class Boiler 
Firemen or Second Class Boiler Firemen. The management 
in accordance with the memo of settlement dated 16-10-1969 
placed one Naila Laxminarayana as Boiler Attendant in the 
rade of Rs. 245-440 and their contention that the said wor- 
er was allowed the grade of Rs. 245-440 as he was already 
in the monthly grade of Rs. 205-337 is far from truth. Nalia 
laxminarayana was absorbed in the grade of Rs, 245-440 as 
Boiler Attendant because of holding the post of Boiler At- 
tendant as well as performing the nature of duties Attached 
to the post. The grade of Ra. 245-440 for Boiler Attendant 
is attached to the post and not to a certain individual and 
whoever is absorbed as Boiler Attendant holding First Class 
Competency certificate must be placed in the grade of Rs. 
245-440 irrespective of his previous grade or post, As an 
example the Management absorbed Category VI worker 
holding First Class Boiler Attendant Competency Certificate 
as Boiler Attendant in the grade of Rs, 245-440. So it is 
evident that the grade of Boiler Attendant is Rs. 245-440 
and that it has no relevance to the grade to which the wor- 
ker was placed prior to placing him as Boiler Attendant, So 
the management should be directed to place Tirupathiah as 
Boiler Attendant in the grade of Rs. 245-440 with effect from 
6-8-1969. 


3. The respondent filed a counter contending as follows;— 
The Government of India erred in coming to the opinion 
that a dispute exists over the confirmation of the claimants 
A. Bikshamiah, Rajeswaru Rao, Gajula Ramulu, Pandurangam 
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and P. Thirupathaiah as they were already confirmed in the 
categories prescribed by the Wage Board even prior to the 
date of reference. Further the demand for higher wages for 
these categories of workmen is now pending in I. D. No. 30 
of 1967 before this Tribunal and so there cannot be an in- 
dustrial dispute in which the Government of India can inter- 
fere and refer for adjudication. The Company is running 
heavy loss year after year and it would not be possible for 
the company to improve the wage structure over that recom- 
mended by the Wage Board. Persons possessing statutory 
qualifications and competent to be incharge of boilers arc 
variously known as Boiler Attendants, Boiler Operators, Boiler 
Firemen etc. and with whatever designations they arc identi 
tied, the rules clearly specify the cbiss of certificates and capa- 
bilities of holders thereof. The Boilers Act has not speci- 
fied any designations for persons in charge of Boilers. Rule 
21 of Andhra Pradesh Boilers Rules only indicate the class 
of certificates and capabilities of holders thereof. It may be 
seen from Rule 21 of Andhra Pradesh Boilers Rules that it 
is adequate if a first class certificate holder is assisted by a 
second class certificate holder or the number of firemen con- 
sidered necessary. In case of second class certificate holders 
holding independent charge of boilers they can also be as- 
sisted by the number of firemen considered necessary by the 
Chief Inspector of Boilers, The Firemen referred to in the 
rules are un-qualified workers and they did not hold any cer- 
tificate of competency. In this Power House there arc two 
first class certificate holders in each shift in addition to two 
second class certificate holders to assist them. The question 
of unqualified Boiler Firemen assisting Second class boiler at- 
tendant does not arise as they are not holding independent 
charge and as they are only assisting the first class Boiler 
Attendant. The Wage Board has prescribed CaLcgory IV for 
second class certificate holder and Category V for the first 
class certificate holder along with job description against 
each category in Appendix V. So far as “Category IV-Boiler 
Firemen (Second Class )" is concerned his duties are to at- 
tend the Colliery Boileis and to ensure that steam Is kept 
at the approved pressure and that the water is kept at a safe 
working level and is qualified under the Boilers 1 Act and the 
Rules framed thereunder. So far as “Category V -Boiler 
Fireman (First Class)" is concerned his duties are to attend 
to the colliery boilers and to ensure that steam is kept at the 
approved pressure and that the water is kept at a safe work- 
ing level and is qualified under the Boilers’ Act and the Rules 
framed thereunder. Before the implementation of the Wage 
Board recommendations, the Boiler Attendants holding First 
Class certificates and employed as such were in the grade of 
Rs. 70/- to Rs. 158/- and the existing incumbents in that 

g rade were allotted the grade of Rs. 245-440, One or two 
oiler Attendants holding second class certificate were in the 
old grade of Rs. 48-100 by virtue of a settlement which was 
incorporated in the award which was purely personal to them 
and the rest of them were In old category VII. The existing 
incumbents who were in the grade of Rs. 48-100 were allott- 
ed. Rs. 205-337 and others who were in Category Vll (Daily 
rated) were allotted new Category IV. At present there is 
no Boiler Attendant Holding Second Class Certificate in the 
grade of Rs. 205-337 as some of them have been promoted 
to a higher grade and some of them hud retired. When 
vacancies arose the mazdoors of the Power House namely, 
Bikshamaih Rajeswar Kao, G. Ramulu, Pandurangam and S. 
John who were drawing category 11 and Category 111 emolu- 
ments and who are holders of Second Class certificates, were 
allowed to act for some time and eventually confirmed in cate- 
gory IV as Boiler Firemen (second class) The Coal Award 
prescribed old category V for Boiler Firemen and the same 
categorisation has been adopted for Singureni Collieries also 
by an agreement vide Appendix to the Coal Award. The 
Boiler Firemen in the respondent Collieries who held first 
class and second class certificates of competency as Boiler 
Attendants were allowed old Category VII and the Boiler 
Firemen who were not holding certificates of competency 
were allowed old CategoiT VI as per agreement dated 
18-10-1972 between the Management and the Singareni Col- 
lieries Mazdoor Sangh which is now merged with Andhra 
Pradesh Colliery Mazdoor Sangh which is a party to the pre- 
sent dispute representing the workmen. The contention of 
the union that five vacancies caused in the Power House in 
the cadre of Assistants to Boiler Attendant were created in the 
settlement dated 19-3-1966 on which an award was passed 
in I. D. No. 61 of 1965 is not correct. During 1965 the 
Singareni Collieries Workers' Union raised a dispute in res- 

S ect of six workmen who were holding second class eerti- 
cates of competency of working as Boiler Firemen with old 
category VII and demanded that they should be re-designated 
as Assistant Boiler Attendants and should be placed in the 


grade of Rs. 48-100. This dispute referred to by the Union 
is 1, D, No. 61 of 1965. During the course of the proceed- 
ings before the Industrial Tribunal the parties arrived at a 
settlement with the Union on 19-3-1966 and as per that it 
was agreed to change the designation of the said six workmen 
involved in that dispute as Assistant Boiler Attendants and 
place them in old Category Rs. 48-100 w'ith effect from 
1-11-1965 and an award was passed in terms of the said settle 
ment. It was not the contention of the parties that the desig- 
nation of the Boiler Firemen has been abolished and that all 
such workmen have to be called as Assistant Boiler Attendants. 
This fuct can be seen from paragraph 3 of the settlement In 
respect of Boiler Firemen working in the hospital when it 
was agreed that he shall continue to be in old Category VII 
and that the incumbent of that post should also be second 
class Boiler Firemen, certificate holder. In the same settle- 
ment it was also agreed to by the parties that the other Boiler 
Firemen shall continue to be in their present category and 
that they will not have any claim for promotion if they ac- 
quire first class or second class certificates unless there arc 
vacancies. The vacancies which were created by the resig- 
nation or promotion of the six workmen referred to arc not 
the vacancies of the Boiler Attendants grade In general but 
it is only old category VII jobs (equivalent to Wage Board 
category IV) for which vacancies have arisen. As such the 
Management is right in allowing the claimants in the present 
dispute officiating chances for certain period and then con- 
firming them in new category IV. Even during officiating 
period the six workmen were paid the difference between cate- 
gory IV and their category in the substantive posts. The 
workmen cannot demand for promotion in a particular grade 
or category merely because they were in officiating capacity 
in that grade. Promotion of a person to a higher category 
is a management function. T he live workmen referred to in 
the present dispute were, allowed to act as second class Boiler 
Firemen or Attendants have been already confirmed in Cate- 
gory IV in which they were acting for some time and so 
there is no violation of the Standing Orders on the part of 
the management. As regards Tirupathiah he was formerly In 
old category VI, as Boiler Fireman second class. At the 
time of implementation of the Wage Board recommenda- 
tions he was allowed corresponding Category IV and that 
was strictly in accordance with the recommendations of the 
Wage Board. As he had passed first class competency exa- 
mination he was allowed to act in the vacancy and he was also 
confirmed as Boiler Fireman first class in category V. Since 
he was promoted to higher category showing considerable 
improvement in his total emoluments the change of service 
condition during the pendency of conciliation proceedings in 
this case does not arise. It is denied that he acted in a vacan- 
cy which carried the grade of Rs. 245-440. The job in which 
he acted should be only carry Category V according to the 
Wage Board recommendations. It is. no doubt true that in 
the initial stages of his officiating arrangement the concerned 
department by over sight and oy clerical mistake allowed 
Thirupathiah for some time officiating allowance between his 
category TV and the grade of Rs. 245-440. When the con- 
cerned department realised that it was a mistake to allow 
such officiating allowance it was corrected and from that time 
he was paid officiating allowance between Categories V and 
IV. Even though it is rot bestowed on the workmen by vir- 
tue of officiating in a particular post to claim for the post, 
the management in jood faith promoted Thirupathiah to 
cate go ly V as Boiler fireman. The management has correct- 
ly implemented the Wage Board recommendations and the 
claimants cannot seek higher grade than what was recom- 
mended by the Wage Board for first and second class Boiler 
Certificate Holders whm already such a demand is pending 
in 1. D. No. 30 of 1967 wherein they have demanded the 
grade of Rs. 305-575 for first class certificate holders and 
Rs. 245-440 for second class certificate holders. 


4. The dispute that is referred to this Tribunal for adjudi- 
cation arc in two parts. The first part relates to four work- 
men, namely, A. Bikshmffiah, Rajeswar Rao, Gazulu Ramulu, 
Pandu Rangam and their dispute is that as per the Wage 
Board recommendations they should be confirmed as Assistant 
Boiler Attendants from ibe dates they arc working ip (hat capa- 
city. The second part relates to one P. Tirupathiah and his 
dispute is that he should be confirmed as Boiler Attendant 
in the grade of Rs. 245-440? 

5. So far as the first part of the dispute is concerned the 
case of the petitioners is that there arc five vacancies of 
Assistant Boiler Attendants in Power House, Kothogudem, 
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that these vacancies arose due to death, retirement and pro- 
motion of those who were working as Assistant Boiler At- 
tendants and that they have been officiating in those vacan- 
cies and that they have been placed by the respondent in new 
Category IV at the time of implementation of the recommen- 
dations of the Wage Board when in fact they should be con- 
firmed in the grade of Us. 205 337 which is the grade for the 
Assistant Boiler Attendant as per the Company's Circular 
dated 27-1-1968, The petitioners have enclosed a copy of 
the said circular dated 27-1-1968 alon^ with their claims 
statement, and the copy of that circular is marked as JF.x. 6 
In the said copy of the circular Item 15 is shown as Assistant 
Boiler Attendants as the existing designation and the existing 
grade is shown as Rs, 48-3-54-4-70-EB-5-100 and the new de- 
signation is shown as Assistant Boiler Attendants and the re- 
vised grade is shown as grade ‘D 1 Rs, 205-7-247-10-337. Now 
the four claimants referred to are contending that even as 
er the circular issued by the respondent they should have 
cen given Grade 'D' of Rs. 205-337 but not new category 
IV since they are working as Assistant Boiler Attendants In 
the vacancies that arose due to retirement, death and promo- 
tion of the workmen who were previously working as Assis- 
tant Boiler Attendants. The contention of the respondent is 
that the six workmen who were holding second class certifi- 
cate of competency of work as Boiler firemen in Old cate- 
gory VII demanded that they should be re designated as As- 
sistant Boiler Attendants and should be placed in the grade 
of Rs. 48-100, that this dispute is Industrial Dispute No. 61 
of 1965, that as per the settlement arrived at it was agreed 
that these six workmen should be given the designation of 
Assistant Boiler Attendants and should be placed ill old 
Grade of Rs. 48-100 and that as per that settlement an award 
was also passed in I. D, No, 61 of 1965 and that it was not 
the contention of the parties that the designation of the Boiler 
Firemen has been abolished and that all such workmen are 
to be called as Assistant Boiler Attendants, and that the va- 
cancies which had arisen by resignation, or promotion of those 
six workmen are not the vacancies of the Boiler Attendants in 
general but that they arc only old category Vll jobs equiva- 
lent to new category IV recommended by the Wage Board 
and so these four claimants have been correctly placed in new 
Category IV when the Wage Board recommendations were 
implemented. Now it has to be seen whether the claim ot 
these claimants is justified or not, 

6. It is common ground that these four claimants and two 
others are now working in the places of one A. Suryanara- 
yana and others. This A. Suryanarayana and others were 
said to have been working as Boiler Firemen and they were 
said to have raised a dispute that they should be designated 
as Assistant Boiler Attendants and that they should be plac- 
ed in the grade of Rs. 48-100 and that this dispute was final- 
ly referred to this Tribunal for adjudication as 1. D. No. 61 
of 1965 and that finally n settlement was arrived at and that 
an award also was passed in terms of the settlement. A copy 
of the terms of that settlement is marked as Ex. W3. A 
perusal of its shows that it was agreed to change the desig- 
nations of A. Suryana and others from Boiler Firemen to 

Assistant Boiler Attendans and that they were placed in the 
grade of Rs, 48-100. Ex. W3 also shows that the parties 
had agreed that the Assistant Boiler Attendants should he so 
posted in the shifts that in each shift there should be one 
first class certificate holder and one second class certificate 
holder and that in the absence of the second class certifi- 
cate holder the un-qualified Boiler Firemen should be posted 
in the shift in the place of the second class 
certificates holders, He was also shows that the 
parties had agreed that the post of Boiler Fire- 

men working at the hospital shall continue to be in category 
VII (old Category) and that the incumbent of that post 
should hold second class Boiler certificate and that the other 

Boiler Firemen would continue to be in their present cate- 

gory and that they would not have any claim for promotion, 
if they acquired second or first class certificates unless there 
were vacancies, Now it is contended by the respondent's 
representative that as per the terms of this settlement the 
designation given as Assistant Boiler Attendants was purely 
personal to the claimants referred to in Ex, W3 but it is not 
a general designation given and so the present claimants can- 
not claim that they should be confirmed as ‘Assistant Boiler 
Attendants in the grade of Rs. 205-337 and that as per the 
job description the duties done by these four claimants arc 
only the duties of the category IV Boiler Firemen second 
class referred to in the Wage Board recommendations and 
ro the present claim of these claimants Is not justified. On 
the other hand it is contended by the learned counsel for the 


petitioners that it is not correct to say that the designation 
given as Assistant Boiler Attendants was personal to A. Sura- 
yana and others, that it is only a general designation that 
has been given and that even in the circular dated 27-1-1968 
issued by the respondent at the time of the implementation 
of the recommendations of the Wage Board it had shown the 
existing designation as Assistant iBoiler Attendants and also 
gave the new designation as Assistant Boiler Attendants and 
gave revised grade us Rs. 205-337, and that even in I. D, 
No. 30 of 1967 in the counter filed by the respondent it is 
stated that the next lower grade, that is, Grade ‘D’ of Rs, 
205-337 has been allotted to Assistant Boiler Attendant (a 
copy of the extract of this portion from the counter state- 
ment filed in I, D. No* 30 of 1967 is also enclosed to the 
present claim statement) and that it is not correct to state 
that the designation given as Assistant Boiler Attendants was 
purely personal so far as A. SurayanHrayana and others are 
concerned. 

7. W.W. 2 (R. Rajeswara Rao) is one of the claimants and 
his evidence is to the effect that he is working as Assistant 
Boiler Attendant since May 1969, that prior to nim and other 
claimants, Eaxminarayana and five others worked as Assis- 
tant Boiler Attendants and they were in old Category VH, 
ihat Laxminarayana, that is, W.W, 4 and the others were de- 
signated as Boiler Firemen till 1965, that afterwards they were 
given the designation as Assistant Boiler Attendants and given 
the grade of Rs. 48-100 as per the settlement in terms of 
which an award was passed by this Tribunal, that as it is 
mentioned in Fjf, W3 that whenever there is vacancy in the 
post of Assistant Boiler Attendant it would be filled up, he and 
others were appointed in the places of W.W. 4 and others, that 
W.W. 4 and others were given the grade of Rs. 205-337 after 
the Wage Board and they were designated as Assistant Boi- 
ler Attendants, that after the Wage Board the Company is- 
sued a circular showing the designation of Assistant Boiler 
Attendant and that he and others are possessing Second Class 
Boiler Attendant certificates and that he has also got First 
Class Boiler Attendant certificate and that when they were 
placed only in new Category IV they gave representation the 
original of Ex. W6 and that the Firemen who is an un- 
qualified man is also given new Category IV. His evidence 
no doubt also shows that W.W. 4 and others who were 
working previously were known as Boiler Firemen and that 
ill the office order given to him his designation was given as 
Boiler Firemen Second Class and that no office order was 
given as Assistant Boiler Attendant, but his contention is that 
they have been doing the duties of Assistant Boiler Atten- 
dants. He also says that it is only six workmen covered by 
Ex. W3 who were designated as Assistant Boiler Attendants, 
that it is only they were given the old grade of Rs. 48-100 
and the new grade of Rs. 205-337 and that this new grade was 
not $iven to any one else after the Wage Board, According 
to him the First Class Boiler Attendants will look after the 
pressure and that he and others assist them and attend to the 
work given by them. 

8, W.W. 4 is working as Boiler Attendant in the Power 
House at G. D. Khani since February, 1j>70 and prior to that 
he worked at Kothagudem Power House as Assistant Boiler 
Attendant. His 1 evidence is to the effect that at Kothagudem 
as Assistant Boiler Attendant he was given the grade of Rs. 
205-337 after the. Wage Board, that prior to Wage Board he 
was in the grade of Rs, 48-100, that in 1965 he was promot- 
ed as Assistant Boiler Attendant as per the settlement Fx, W3 
along with others, that he and others possessed second class 
Boiler Attendant competence certificate that out of six persons, 
himself, Suryanarayana and Na ray an a were promoted as Boi- 
ler Attendants and transferred to the Power House at G. D. 
Khani and they were given the grade of Rs. 245-440 and 
that out of the remaining three S. Durgaiah died, Khajamia 
resigned and G. Somasundaram retired (all these six names 
are mentioned in Ex. W3,), It is dieted from him that 
there is no difference in the work of Boiler Firemen and in 
the work of Assistant Boiler Attendant, that after Wage 
Board recommendations the grade of Rs. 205-337 was given 
only for those who were in the grade of Rs, 48-100 and for 
others only new Category IV daily rated wus given so far 
as holders of Second Class certificate are concerned and that 
for First Class certificate holders new Category V daily rated 
was given and that in G. D. Khnni Power House there Is 
no one in the grade of Rs. 205-337 though they are Second 
Class certificate holders and they are in new category IV and 
that at Kothagudem he and the other five persons were 
given the grade of Rs. 205-337 pursuant to the settlement. 
W.W. 3 is working as Boiler Attendant. He says that there 
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arc Assistant Boiler Attendants to assist them and that for 
each shift there will be two Assistant Boiler Attendants, It 
is elicited from him that the Boilers Act or Rules do not say 
that the certificate holders should be given a particular design 
nation, that in other places those who work on Boilers are 
known as Boiler Operators but he says that so far as their 
Company is concerned, they are known only as Boiler Atten- 
dants, It Ls also elicited from him that in the Wage Board 
Category V is shown for Boiler Attendant First Class and 
Category )V is shown for Boiler Attendant Second Class, 
but he says that the Colliery Boilers are different and that 
the Boilers of their Company are different and that it is only 
First Class certificate holders who arc competent to work on 
Water Tube Boilers that Second Class certificate holders are 
not competent and that the certificates themselves shows the 
difference. 


9. M.W. 1 (B. Sriramamurthy) is working as Assistant 
Engineer in the Power House at Kothagudem and his evidence 
shows that he had first joined this Company as Boiler Atten- 
dant and that later on he was promoted as Assistant Engineer. 
He says that the designation like Boiler Attendants, Boiler 
Operators and Boiler Firemen are prevallent in the coal in- 
dustry, that as fas as Singareni Collieries is concerned the 
over all responsibility of the Boilers is on of the Boiler At- 
tendant holding First Class certificate, that the Boiler Atten- 
dants holding Second Class certificates would be assisting the 
first class certificate holders, that as per the settlement the 
original of Ex. Ml arrived at between the Company and 
the Mazdoor Sangh it was agreed that old Category Vll 
should be given to the first and second class certificate hol- 
ders and that non-certificate holders should be given old 
Category VI, that in view of the representation the original 
of Ex. M3 made by the Union Ex. M2 settlement was arriv- 
ed at fixing the strength of the Boiler running staff, that as 
per Ex. M2 there should be two Boiler Attendants and two 
Boiler Firemen for each shift, that Singareni Collieries Wor- 
kers Union raised another dispute for the chunge of designa- 
tion of Boiler Firemen to Boiler Attendants and that dispute 
is I, D. No. 61 of 1965 that in that dispute only six persons 
by name were involved, that out of them three are holding 
First Class certificate and the other three are Second Class 
certificate holders, that the grade of Rs. 48-100 was given 
prior to the Wage Board, that after the Wage Board only 
Category IV was given to all new Second Class certificate 
holders, that after the implementation of the Wage Board 
recommendations the first and second class certificate holders, 
who were in the grade of Rs. 48-100 and who were covered 
by Ex, W3 settlement, were given the grade of Rs, 205-337 
and all the new recruits were given new Category IV that in 
the Power Houses at Bellampalli and Ramagundem the se- 
cond class certificate holders were given new Category IV 
after Wage Board, that there is no one in k B’ Power House 
at Kothagudem in the grade of Rs. 205-337, that as for as 
he knows new category IV emoluments are more than the old 
grade of Rs. 48-100 and that Ex. M4 is the copy of the noti- 
fication issued showing the minimum wages fixed for Boiler 
Attendant in Oil Mills, In the cross examination he says that 
the grade would naturally go with the post, that W.W. 2 and 
others are working in TT Power House as Boiler Firemen, 
that they are Second Class certificate holders that the Second 
Class certificate holders assist the First Class certificate hol- 
ders in all operations, that the qualified Firemen are W.W. 2 
and others, that the unqualified Fireman is one who has no 
Second Class certificate, that one Syed Ahmed, who is un- 
qualified Firemen and whose designation originally was Lan- 
cashire Boiler Fireman rs working in Power House, that 
for the person who assists the Boiler Attendant there is no 
other qualifications required other than the second class cer- 
tificate, that the persons referred to in Fx. W3 worked as 
Assistant Boiler Attendants in the l B* Power House, that none 
of the persons mentioned in Ex. W3 are now working in 
Power House al Kothagudem, that in the place of those six 
persons, four persons referred to and two other persons arc 
working, that all of them are holding second class certificates, 
that there is no difference in work done by these persons and 
the six persons referred to in Ex. W3 when they were work- 
ing in ‘B’ Power House and that he does not know whe- 
ther the management issued a circular giving the grade of 
Rs. 205-337 to the Assistant Boiler Attendants in the grade 
of Rs. 48-100 at the time of implementation of the Wage 
Board recommendations. 

10. Now from the evidence referred to above it is clear that 
W.W. 4 and five others were previously working in the place 


of W.W, 2 and others and that one second class Boiler At- 
tendant certificate holder should assist the first class Boiler 
Attendant certificate holder and that the first class Boiler At* 
tendant certificate holder is working as the Boiler Attendant 
and that the second class Boiler Attendant is working as As- 
sistant Boiler Attendant in the Power House at Kothagudem, 
It is also now seen from the evidence that so far as Wage 
Board recommendations are concerned Category V is shown 
for Boiler Firemen first class and Category IV is shown for 
Boiler Firemen second class and now the contention of the 
respondent is that since W.W, 2 and others are holders of 
Second Class certificates and ns their duties are as per the 
job description given in the Wage Board recommendations 
for Boiler Firemen second class they have been placed in new 
Category IV and that so far as W.W. 4 and others referred 
to in Ex. W3 are concerned the designation of Assistant Boi- 
ler Attendants given to them was purely personal to them and 
that there is no general designation as Assistant Boiler Attendants 
and so the claim of W.W, 2 and others that they should be 
confirmed ns Assistant Boiler Attendant is not justified. No- 
doubt it is seen that there is no designation given as Boiler 
Attendants and Assistant Boiler Attendants in the recom- 
mendations of the Wage Board and that reference is made 
only to Boiler Firemen First Class and Boiler Firemen Se- 
cond Class. But now the fact remains that so far as the 
respondent is concerned there had been a settlement the ori- 
ginal of Fx. Ml entered into as regards the Boiler Firemen 
working in ‘B’ Power House at Kothagudem under which it 
w'as agreed that the Boiler Firemen holding cither First 
and Second Class certificate of competency as Boiler Atten- 
dant shall be paid old Category Vll wages and that the Boiler 
Firemen who were not holding the certificate of competency 
shall be paid old Category VI wages and that again there 
was another settlement the original of Fx. M2 under which 
the parties had agreed that the normal strength of the runn- 
ing staff of the ‘B’ Power House should be two Boiler Atten- 
dants and two Boiler Firemen and that later on when a dis- 
pute was raised by the First class and Second Class Boiler 
Attendant certificate holders for changing the designation of 
the Boiler Firemen to that of Assistant Boiler Attendants, an- 
other settlement, the oriental of Fx. W3 was entered into 
under which it was agreed that W.W, 4 and others should be 
designed as Assistant Boiler Attendants. Evidently this set- 
tlement of changing designation of Boiler Firemen to Assis- 
tant Boiler Attendants was arrived at because of the fact 
that W. W. 4 and others were holders of First and Second 
class Boiler Attendant certificates and also because of the 
fact that there was also un-qualified Boiler Firemen. Ex. W3 
also shows that two Assistant Boiler Attendants or Boiler 
Firemen should be in each shift as the case may be, which 
also shows that the distinction between the Assistant Boiler 
Attendants and Boiler Firemen was maintained. Nodoubt 
it is the contention of the respondent that this designation 
given as Assistant Boiler Attendant was purely personal to 
the persons referred to in Ex. W3, but a perusal of Ex. W3 
does not show that this designation was given as personal to 
them. On the other hand from clause 4 of Ex. W3 it is 
seen that so far as the other Boiler Firemen are concerned it 
was agreed that they would continue to be in their existing 
category and that they can ask for promotion when they ac- 
quired second class or first class certificates only if there 
are vacancies, which clearly shows that the designation of 
Assistant Boiler Attendant was not personal to the persons 
mentioned in Ex, W3 but that it was only a general change 
of designation from Boiler Firemen to Assistant Boiler At- 
tendants so far as holders of second class certificates are con* 
cerned. That the respondent was having its own designa- 
tion as Assistant Boiler Attendant even though in the Wage 
Board recommendations the designation had been given as 
Boiler Firemen second class is also evident from the circular 
(already referred to) issued by the respondent, wnerein the 
respondent had specifically given the existing designations as 
Assistant Boiler Attendant and the new designation as Assistant 
Boiler Attendant and also given the revised grade as 
Grade TF Rs. 205-337. It is also seen from the copy of the 
circular Ex. M6 that some cases like Draughtsmen* Super- 
visors and Mtpstries while giving new designation it had 
been specifically noted as “personal” which also only goes to 
show that whenever the respondent was given any designa- 
tion with reference to any particular job as personal the res- 
pondent had been using the word “personal”. So far as the 
Assistant Boiler Attendants are concerned there is no such 
word “personal” used even in the circular referred to. Again 
it is seen from the counter statement filed by the respondent 
in I. D. No. 30 of 1967 which is now pending, the respon- 
dent had specifically stated that the next lower grade, that is, 
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Grade ‘O’ of Rs. 205-337 has been allotted as to Assistant 
Boiler Attendant. So from the evidence it is clear that the 
respondent itself had created the designation of Assistant 
Boiler Attendant and fixed as grade ‘D’ of Rs. 205-337 and 
that W.W. 4 and others were in that grade until, three of them 
were promoted as Boiler Attendants and one died and one 
resigned and the other retired from service and that it is only 
in their vacancies that WAV. 2 and others have been working. 
When once the respondent itself had given the designation as 
Assistant Boiler Attendants and since the same designation 
was maintained even at the time of the implementation of 
the recommendations of the Wage Board ? even though the 
Wage Board had referred to the designation as only Boiler 
Firemen second class, showing the grade as Rs. 205-337, in 
the usual course W.W. 2 and others who were holders of se- 
cond class Boiler Attendant certificates, who have been pro- 
moted to the posts occupied previously by W.W. 4, and 
others should have been placed in the grade of Rs, 205-337 
but there is no justification for the respondent for placing them 
only in the new Category JV treating them as Boiler Firemen. 
It is seen from Ext. W6 that W.W, 2 and others sent their 
representation immediately after they were placed in category 
IV, On a consideration of the evidence placed before me I 
am satisfied that so far as these four claimants are concern- 
ed they ought to have been placed in the grade of Rs. 205- 
337 but not in new category IV. No doubt these claimants 
want that they should be confirmed in the grade of Rs. 205- 
337 but so far as confirmation is concerned it is purely a 
managerial function and the question of confirmation in the 
particular post would arise only if that particular person is 
found fit to be confirmed. But so far as the present case is 
concerned all that has to be said is that the respondent 
should only fix these claimants in the grade of Rs, 205-337 
instead of fixing them in new Category IV as was done in 
this case. 


11. So far as the second part of the dispute is concerned it 
relates to one Tirupathiah and the claim of this Tirupathiah, 
who has been examined as W.W. 1, is that he should be con- 
firmed as Boiler Attendant in the grade of Rs. 245-440, The 
evidence of W.W. 1 is to the effect that he is working as 
Boiler Attendant from 6-8-1969 at Kothagudem ‘B’ Power 
House, that after the implementation of the Wage Board 
except him tho other Boiler Attendants were given the grade 
of Rs. 245-440 whereas he has been given category V (new) 
that ho is 1 a holder of first class Boiler Attendant certificate, 
that he was first appointed in the place of one Akbar Alt 
Khan who was Boiler Attendant and who retired on 5-8-1969 
and who was in the grade of Rs. 245-440, that prior to Akbar 
Ali Khan retired he (W.W, 1) worked as Boiler Attendant 
for a short period, that one Fakshminarayana is also work- 
ing as Boiler Attendant who is given the grade of Rs. 245- 
440. In the cross examination he says that he does not know 
whether Boiler Operators, Boiler Attendants and Boiler Fire- 
men arc different designations for the same kind of job in 
our country, that he does not know what grado was given in 
the Wage Board l'or first class Boiler Firemen and wnat was 
given to second class Boiler Firemen, that he does not know 
whether the grade of Rs, 245-440 was given only to those 
who were in the grade of Rs. 70-158 and whether daily rat- 
ed workers were not given the grade of Rs. 245-440, that 
he had been daily rated worker from the beginning, that 
when he was holding second class certificate 1 and when he 
was working in old Category VII he was paid old Cate- 
gory VII rate whereas the others holding second class certi- 
ficates were given the grade of Rs, 48-100. It is elicited from 
him that in I. D. No. 30 of 1967 the Boiler Attendants have 
claimed higher grades and that it is pending but so far as 
I. D. No. 30 of 1967 in concerned it has relevancy now be- 
cause in I. D, No. 30 of 1967 higher grades are claimed 
whereas here the case of the petitioner is that W.W. 1 should 
have been fi^ed in the grade of Rs. 245-440 instead of in the 
new Category V at the time of implementation of the recom- 
mendations of the Wage Board. WW. 3 (V. Bondyalu) says 
that he is working as Boiler Attendant, that including W.W. 1 
they are in all seven Boiler Attendants, that W.W, 1 was given 
new Grade of Rs, 245-440 till May 1970, that after that he 
was fixed in new Category V from June 1970 designating 
him ns “Boiler Attendant (boiler Fireman first class)” that 
there is no dilference of wink done by him rtnd the other 
Boiler Attendants, that W. W. 1 was posted in the place of 
Akbar All Khan who was working as Boiler Attendant and 
who was in the grade of Rs. 245-440. In the cross examina- 
tion he says that he and the others arc in the monthly grade 
from the beginning, that W.W, 1 was always in daily wages, 
that he was paid tho dilference in the scale of Rs. 245-440 
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as acting allowance. He also says that in other places those 
who work on Boilers arc known as Boiler Operators but in 
their Company they arc known only as Boiler Attendants, 
that In the Wage Board recommendations category V is shown 
as Boiler Firemen first class. W.W. 4 (N. Lakshminarayana) 
says that he was working as Assistant Boiler Attendant, that 
he was previously in old category VII, that he was promoted 
as Assistant Boiler Attendant as per the settlement, that after 
Wage Board he was in the grade of Rs. 205-337 and after- 
wards he was promoted as Boiler Attendant and given the 
grade of Rs. 245-440. In the cross examination he says 
that so far as he knows Boiler Firemen in other places are 
not known as Boiler Attendants, that he does not know what 
category was fixed by Wage Board for first class and second 
class certificate holders, that after Wage Board the grade of 
Rs. 205-337 was given only for those who were in the grade 
of Rs. 48-100 and that for others only new Category IV 
daily rated was given so far as the holder of second class 
certificates are concerned, that for first class certificate hol- 
ders new category V daily rated was given, that at Kothagu- 
dem only he and five others were given the grade of Rs. 205- 
337 pursuant to the settlement. 

12. M.W. 1 says that for operation of the Boilers one 
should have competency certificate of first class or second 
class as per Boilers Act, that the designation like Boiler 
Attendant, Boiler Operators and Boiler Firemen are pre- 
valent in the Coal Industry, that so far as Singareni Collieries 
is concerned the over-all responsibility of the boiler is one 
the Boiler Attendant holding first class certificate, that 
Ex. M2 is copy of the agreement entered into in 1965 by 
the Company and the Singareni Collieries Workers Union 
that as per the Ex. M2 it was agreed that the normal 
strength of running staff of Power House should be two 
Boiler Attendants and two Boiler Firemen for each shift. 
In the cross examination he says that he worked as Boiler 
Attendant, that there are seven Boiler Attendants working 
in *B' Power House at Kothagudem as on today (that is 
the date he deposed in this case), that they are in the grade 
of Rs. 245-440 except W.W. 1 who is in new Category V, 
that W.W. 1 holds First Class Boiler Attendant certificate, 
that as Boiler Attendant there is no difference in the duties 
performed by W.W. 1 and other Boiler Attendant, that the 
grade would naturally go with the post, that W.W. 1 is 
working in the place of Akbar Ali Khan who retired from 
service and who was in the grade of Rs. 245-440 and that 
for Boiler Attendants post one need not posseses any other 
qualification other than first class certification. 

13. So from the evidence of the witnesses referred to 
above it is clear that though in the Wage Board there is 
no designation given as Boiler Attendant and though the 
designations given are Boiler Firemen First Class and Boiler 
Firemen Second Class, so far as the respondent is Concerned, 
it was having the designation of Boiler Attendant and that 
though altogether seven persons arc working including 
W.W. 1 as Boiler Attendants, six persons have been given 
the grade of Rs. 245-440 whereas W.W. 1 alone was given 
new Category V, though the work done by W.W, 1 is the 
same as the work done by the remaining six persons. It is 
also seen from the copy of circular the original of Ex. M6 
dated 27-1-1968 issued by the respondent at the time of 
implementation of the recommendations of the wage Board 
that in the annexure relating to the Engineering Department 
the respondent had shown the existing designation as Boiler 
Attendant and the new designation as Boiler Attendant and 
showed the revised grade ‘C r of Rs. 245-440, No doubt the 
contention of the tespondent is that W.W, 1 was all along 
only as daily rated and that the job description given for 
Boiler Firemen first class in the Wage Board recommenda- 
tions is the same us the iob done by W.W. 1 and so W.W. 1 
had been placed correctly in new Category V since he was 
in old category VII, but under the circumstances of this 
case the fact of W.W. 1 having been in the daily rate prior 
to his being promoted in the place of one Akbar Ali Khan 
docs not assume much importance because admittedly Akbar 
Ali Khan was working as BoiIct Attendant holding first 
class certificate and he was also in the grade of Rs. 245- 
440 and it is because this Akbar Ali Khan retired W.W. 1 
had been promoted to his place, As already stated including 
been promoted to his phifcc. As already stated including 
W.W. 1 there are in all seven Boiler Attendants working ana 
it docs not stand to reason why when the remaining six 
persons were given the grade of Rs. 245-440 and when 
W.W. 1 is also one of tne seven Boiler Attendants doing 
the very same job done by the remaining six persons, ho 
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should alone be singled out and placed in new Category V. 

Jt is seen from Ex. Wl that though WAV. 1 was working as 
Boiler Attendant the respondent issued that order dated 
20-9-1970 showing that W.W. 1 hacl Promoted as “Boiler 
Attendant (Boiler Firemen First Class under the Wage Board 
categorisation) 1 ' with Category V emoluments. In view of 
the original of Ex. Wl, WAV. 1 sent his representation the 
original of Ex. W2 stating that he had been working in the 
vacancy of Akbar Ali han who was in the grade of Rs. 245- 
440 and that he had also been paid the difference of the 
grade of Rs, 245-440 and that the order the original of 
Ex, Wl was unfair and illegal . It is in evidence that even 
the respondent was paying the acting allowance in the grade 
of Rs. 245-440 to WAV. 1 and that it is only in June, 1970 
the respondent had issued the revised office order the origi- 
nal of Ex. Wl giving the designation as Boiler Firemen 
First Class as per the categorisation mentioned in tho Wage 
Board recommendations. Tt is also seen from the counter 
filed by the respondent in LD. No. 30 of 1967 that the 
designation referred to is boiler Attendant and that the grade 
also had been shown as Rs. 245-440 mentioning also that 
the monthly grade was as given in the Coal Award. As 
already stated even in the circular the original of Kx. M6 
the existing designation was shown as Boiler Attendant and 
the new designation was shown as Boiler Attendant and the 
revised grade was shown as Rs. 245-440 and that even the 
respondent placed W.W- 1 in the grade of Rs. 245-440 and 
was paying the acting allowance and that only in June, 1970 
the designation of WAV. 1 was suddenly changed as “Boiler 
Attendant (Boiler Firemen First Class)” though actually 
the designation in vogue in the respondent company is 
Boiler Attendant and though the remaining six persons who 
are doing the same job as W.W. 1 are in the grade of Rs, 245- 
440. The definite evidence of M.W, 1 is that the grade 
would naturally go with the post. So when W.W. 1 had 
been promoted to the place of Akbar Ali Khan who was 
in the grade of Rs. 245-440 It is only that grade that is 
applicable to W.W. 1 but not new Category V- So, under 
the circumstances of this case, I am satisfied that there is 
absolutely no justification for the respondent in revising the 
grade given to W.W. 1 and placing him in new Category V 
though the respondent itself had been paying the acting 
allowance all along in the grade of Rs, 245-440, No doubt 
W.W. 1 wants that he should be confirmed in the grade of 
Rs. 245-440 but so far as confirmation is concerned it is 
purely a managerial function. The question of confirmation 
to a particular job would arise only if that particular person 
is found fit to be confirmed. But so far as the present case 
is concerned all that has to be said is that the respondent 
should have fixed WAV. 1 in the grade of Rs. 245-440 
instead of fixing him in new Category V ns was done in this 
case, 

14. No doubt one of the contentions in the counter of the 
respondent is that the financial aspect also should bo taken 
into consideration and the respondent also filed Ex, M10 
which is the annual report for the year 1970-71 showing 
that the Company had been working in loss but considering 
the nature ot the present dispute the question of financial 
aspect does not arise because It is not as if the claimants 
are claiming any higher categories involving additional fi- 
nancial burden. The claim of W.W. 2 and others is that 
they should have been given the grade of Rs. 205-337 where- 
as they have been wrongly placed in new Category TV and 
the claim of W.W. 1 is that he should have been placed in 
the grade of Rs. 245-440 whereas he had been wrongly 
placed in new category V. So the present dispute in effect 
is only with reference to fixation of the correct grade and 
all that has to be seen is whether these claimants have been 
fixed in the correct grade by the respondent while imple- 
menting the recommendations of the Wage Board by issuing 
its own circular the original of Ex. M6. Now 1 have held 
that W.W. 2 and others should have been fixed in the grade 
of Rs, 205-337 and that WAV. 1 should have been fixed in 
the grade of Rs. 245-440. It is not the case of the respon- 
dent that it is not able to implement tho recommendations 
of the Wage Board in view or its financial incapacity. So 
there is no necessity in this case to consider the question 
of financial aspect since the respondent itself had imple- 
mented the recommendations of the Wage Board. 

15. For all the aforesaid reasons, so far as the first part 
of the dispute referred to under reference is concerned I 
hold that the management of Singareni Collieries Company 
Limited, Kothagudrm is not justified in not placing A. Bixa- 
maiah, Rajeswara Rao, Gazula, Ramulu and Pandu Rangam 


in new Category IV as per the recommendations of the 
Wage Board from the date they are working as Assistant 
Boiler Attendants and that so far as their confirmation as 
Assistant Boiler Attendants is concerned it is purely a mana- 
gerial function and that these claimants cannot ask this 
Tribunal to confirm them as Assistant Boiler Attendants 
and T direct the respondent, to fix these claimants in the 
grade of Rs. 205-337 from the dates they are working as 
Assistant Boiler Attendants and so far as the second part 
of the dispute under reference is concerned, I hold that the 
management of Singareni Collieries Company Limited is not 
justified in not placing P, Tirupathiah in the grade of Rs. 
245-440 having regard to his period of officiating service in 
higher category and that so far as his claim for confirmation 
as Boiler Attendant is concerned it is purely the managerial 
function and that this claimant cannot ask this Tribunal to 
confirm him as Boiler Attendant and 1 direct the respondent 
to fix him in the grade of Rs. 245-440 from the date of 
his working as Boiler Attendant in the vacancy of Akbar 
Ali Khan. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him and coi- 
rected by me and given under my hand the seal of this 
Tribunal this the 22nd day of November, 1972. 

P .S. ANANCFTT, Presiding Officer, 

APPENDIX OF EVIDENCE : 

Witnesses examined Witnesses examined 

for Petitioners : for Respondent : 

W.W. 1 : P. Tirupathiah M.W. 1 : B. Srirnmurthy, 

W.W. 2 : R. Rajeswara Rao 

W.W. 3 ; V. Bondeyalu 

W.W, 4 ; N. Lakshminarayana. 

Documents exhibited for Petitioners 

Ex. Wl : Promotion order dated 20-6-1970 of Tirupathiah for 
the post of Boiler Attendant. 

Ex. W2 : Representation dated 23-6-1970 of Sri P. Tirupa- 
thiah addressed to the General Manager, Singareni 
Collieries Co. Ltd., Kothagudem for confirmation 
as Boiler Attendant. 

Ex. W3 : Memorandum of settlement dated 19-3-1966 bet- 
ween the workmen and employers of Singareni 
Collieries Co. Ltd., Kothagudem. 

Ex. W4 : Copy of the Second Class Boiler Attendant certi- 
ficate of competency under Rule 21 of A. P. 
Boiler Attendant Rules. 

Ex. W5 : Copy of the First Class Boiler Attendant certificate 
of competency under Rules 21 and 22 of A. P. 
Boiler Attendant Rules 1956, 

Fx. W6 : Letter dated 24-6-1970 of Five Boiler Attendants 
addressed to the General Manager, Singareni Colli- 
eries Co. Ltd., Kothagudem. 

Documents exhibited for Respondent : 

Ex. Ml ; Memorandum of settlement arrived between Ma- 
nagement of Singareni Collieries Company Limited, 
and the Singareni Collieries Mazdoor Sangh, on 
18-10-1962, 

Ex. M2 : Memorandum of settlement arrived at between the 
management of Singareni Collieries Co. Ltd. and 
Singureni Collieries Workers Union. Kothagudem 
on 23-6-1965, 

Ex, M3 : Letter dated 2-6-1965 of President of Singareni 
Collieries Workers Union, Kothagudem addressed 
to the Conciliation Officer (C) Kothagudem re- 
garding strength of Boiler Attendants and Firemen 
of B Power House, Singareni Collieries Co. Ltd,, 
Kothagudem, 
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Ex. M4 : Extract of Notification G.O.Ms. No. 570 dated 
23-4-1970 published at pages 693 — 695 of Part I 
of A.P. Gazette dated 28-5-1970. 

Ex. M 5 : Circular of the S.C. Co, Ltd. Kothagudcm dated 
13- 10-1967 regarding the implementation of the re- 
commendations of trie Central Wage Board for the 
Coal Mining Industry. 

Ex, M6 : Circular of the S.C. Co. Ltd., Kothngudem dated 
27-1-1968 regarding implementation of the recom- 
mendations of the Central Wage Board for the 
Coal Mining industry — monthly rated staff. 

Ex. M7 : Copy of the circular of the S.C, Co, Ltd., Kolha- 
giidem dated 14-9-1967 regarding wage structure 
and new conditions of service under the recom- 
mendations of the Wage Board as approved by the 
Govt, of India. 

Ex. M8 : Office Order issued by the General Manager dated 
20-6-1970 in respect of five workmen’s annual inc- 
rement. 

Ex, M9 : True Copy of the Instructions to the candidates 
(Extract from Rules). 

Ex. M10 :50th Annual Report and Accounts of Singareni 
Collieries Company Limited, for the year 1970-71. 

Ex. Mil : Financial position of the Singareni Collieries Com- 
pany Limited from 1965 to 1970-71 by the Chief 
Cost Accounts Officer Singareni Collieries Co. Ltd., 
dated 5-8-1972. 

INDUSTRIAL TRIBUNAL. 


New Delhi, the 19th January, 1973 

S.O. 239, — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Madhujore Colliery of Madhujore Coal Company Private 
Limited, Post Office Kajoragram, District Burdwan and 
their workmen, which was received by the Central Govern- 
ment on the 13th January, 1973. 

[No. L- 1 9012/1 1/72-LRII.] 
KARNA1L SINGH, Under Secretary 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 28 of 1972 

Parties*: Employers in relation to the management of Madhu- 
jore Coal Company Private Limited, 

and 

Their Workmen. 

Present: 

Sri S, N. Bagchi Presiding Officer. 

Appearances: 

On behalf of 
Employers 

Sri B, P. Dabral, 

Personnel Officer 

On behalf of 
Workmen 

Sri D, D. Mishra, Vice-President, 

Colliery Mazdoor Congress (BMP), 
Sate: West Bengal Industry: Coal Mine 


AWARD 

By Order No, L/ 19012/ 1 1/72-LRII, dated 1st May, 1972 
the Government of India, in the Ministry of Labour and Re- 
habilitation, Department of Labour and Employment, refer- 
red the following dispute existing between the employers in 
relation to the management of Madhujore Colliery of Messrs 
Madhujore Coal Company Private Limited and their work- 
men, to this tribunal, for adjudication, nemely; 

“Whether the action of the management of Madhujore 
Colliery of Messrs Madhujore Coal Company (Pri- 
vate) Limited, Post Office Kajoragram, District Bur- 
dwan in dismissing Sbri Chamuri Singh, Pump 
Kbalusi, with effect from the 22nd October, 1971 
is justified? If not, to what relief is the workman 
entitled?” 

2, On 27-12-1972 this reference was fixed for peremptory 
hearing. On that dale the General Secretary of the Colliery 
Mazdoor Congress (HMP) representing the workmen and 
the employer’s authorised representative filed a so called 
petition of compromise praying for recording on the basis 
of such compromise petition an award relating to the matter 
in dispute referred to for adjudication by this tribunal. This 
tribunal refused to accept the compromise petition and to act 
upon it for the following reasons. 

3. One Vinay Kumar purporting to act as General Secre- 
tary of Colliery Mazdoor Congress registered No, 965 affiliat- 
ed to Hind Mazdoor Panchayat with the address Garai Man- 
sion, G.T. Road, Asansol, filed before this tribunal on 6th 
June, 1972 a petition asking for time to file the statement of 
case on behalf of workmen. The statement was filed by 
Vinay Kumar posing as General Secretary, Colliery Mazdoor 
Congress, Registration No. 965 affiliated to Hind Mazdoor 
Panchayat, Garai Mansion, G. T, Road, Asansol on 14-8-72. 
The management filed its statement of case on 19-8-72, For 
the management a rejoinder to workmen’s statement of case 
filed by the union was presented before this tribunal on 
12-9-72 which was to be considered on the peremptory date 
of hearing. In Reference Case No, 93 of 1971 in which, 
award was rendered by this tribunal on 18th Inly 1972 which 
has already been published in the Gazette of India this tri- 
bunal found that there are three trade unions bearing the 
same name Colliery Mazdoor Congress and the same Regis- 
tration No, 965 that had been registered as such, no matter 
to which of the federations each of such trade unions bearings 
name Colliery Mazdoor Congress with registration No. 965 
has been affiliated, each claiming to be registered as such. Sri 
Vinay Kumar submitted that the addresses of the three trade 
unions, Colliery Mazdoor Congress (R), Colliery Mazdoor 
Congress (RMS) and Colliery Mazdoor Congress (HMP) 
though with the same registration number indicated three 
different corporate entities being three distinct and different 
registered trade unions. But, his submission was against the 
law. Every trade union must have its own registration number 
exclusive to itself and no two trade unions can bear the 
same registration no. 965', Tn that case, I found the existence 
of affiliation of each of such trade unions to a particular 
same registration serial number, irrespective of the question 
of affiliation of each of such trade unions to a particular 
federation of trade unions. In the circum stances revealed in 
the said proceedings, I held thut the union bearing the name 
Colliery Mazdoor Congress said to be affiliated to Hind Maz- 
door Panchayat bearing re^istraion no. 965 was not a duly 
registered trade union having its corporate existence under 
Section 13 of the Trade Unions Act. Therefore, the Colliery 
Mazdoor Congress bearing registration no. 965 with the ad- 
dress Garai Mansion, G. T. Road, Asansol, Burdwan, that 
purported to have had espoused the cause of the workmen 
claiming to represent the workmen in the said proceeding was 
not a duly registered trade union, and as such it could not 
represent the workmen in the said proceeding, In the award 
I held that in view of my finding on the points elaborated 
in the decision, this tribunal had no jurisdiction to entertain 
and adjudicate upon the reference which was not an indus- 
trial dispute under Section 2(k) of the Industrial Disputes 
Act and as such the reference was rejected. In that reference 
the General Secretary, Colliery Mazdoor Congress (HMP), 
Garai Mansion, G. T. Road, Asansol, District Burdwan, filed 
a written statement on behalf of the workmen signed and 
verified by Vinay Kumur, General Secretary, Colliery Maz- 
door Congress (HMP) Garai Mansion, G.T, Road Asansol 
and was placed on record. The employer filed a written 
statement in that proceeding with a copy to the General 
Secretary, Colliery Mazdoor Congress (HMP), Garai 



334 


THE GAZETTE OF INDI A : JANUA R Y 27, 1973/MAG HA 7, 1894 [Part II— 


mansion, G.T. Road, Asansol. Tn the present reference, the 
dispute before the conciliation officer was raised by Colliery 
Mazdoor Congress (HMP) Asansol and the conciliation pro- 
ceeding ended in a failure report, Oil receipt Of the failure 
report the Central Government referred the present dispute 
for adjudication by this tribunal. 

4. Section 36(1) (a) of the Industrial Disputes Act must 
he read with Rule 36 Form F and Rule 37 of the Central 
Rules. The General Secretary, Vinuy Kumar of Colliery Maz- 
door Congress (HMP), Registration No. 965, when filed the 
apli cation for extension of time to file a written statement on 
behalf of the workmen did not file before this tribunal any 
letter of authority made and subscribed by the workmen in- 
volved in the dispute as required by Rule 36, Form F of the 
Central Rules, not even at any later stage of the proceeding 
in this reference case. No letter of authority made and sub- 
scribed by the workmen involved in the dispute under refe- 
rence, authorising the so called registered trade union Col- 
liery Mazdoor Congress (HMP) to represent the workmen 
involved in the dispute was filed before this tribunal. Rule 36 
Form F of the Central Rules read as follows : 

“36, Form of authority under section 36. — The authority 
in favour of a person or persons to represent a work- 
man or group of workmen or an employer in any 
proceeding under the Act shall be in Form F. 

FORM F 
(See Rule 36) 

Before 

Reference No of Workmen 

versus 

Employer. 

In the matter of 1/We hereby 

authorise Shri /Sarvashrec to represent 

nic/us in the above matter. 

Dated this day of 19 

Signature of person(s) nominating 
z the representative (s) 

Address. 

Accepted 

Signature of representative (s) 

Address”. 

Rule 37 of the Central Rules reads as follows: 

f 37. Parties bound by acts of representative — A party ap- 
pearing by a representative shall be bound by the 
acts of that representative.” 

Section 36(1) (a) of the Industrial Disputes Act entitles a 
workman to be represented in any proceeding under the In- 
dustrial Disputes Act by an officer now an office-bearer or a 
member of the Executive Committee of a registered trade 
union of which workmen are members but not otherwise. The 
workman or workmen involved in the dispute, if they desire 
to represent themselves through a registered trade union it 
must apply before this tribunal according to Form F read 
with rule 36 of the Central Rules read with the observation 
of their Lordships of the Supreme Court in Hotel Imperial's 
case reported in 1959 IT LLJ 553 at page 554. No registered 
trade union can authorise itself through any of its officer or 
office bearer to represent the workmen involved in a dispute. 
The party to the dispute is the workman or workmen. Jf the 
workmen require that they should be represented by a regis- 
tered trade union, it. must make and subscribe a letter of 
authority in favour of the union as required by Rule 36 Form 
F. The union through its officer or office bearer or a member 
of the executive on accepting the letter of authority shall have 
the right to represent the workmen involved in the dispute in 
any proceeding under the Industrial Disputes Act, meaning 
the proceeding commencing before the authority of the 
management when charter of demand is laid, the proceeding 
before the conciliation officer, and the proceeding before the 
relevant adjudicatory authority respectively, Before this tri- 
bunal, the workmen involved in the dispute, did not autho- 
rise the Colliery Mazdoor Congress, HMP, bearing registra- 


tion SI. No. 965, Garai Mansion, G.T, Road, Asansol, to 
represent the workmen involved in the dispute before this 
tribunal by making and subscribing a letter as required under 
Rule 36, Form F of the Central Rulc.\ So, there has not been 
any representation worth the name according to law of the 
workmen involved in this dispute before this tribunal by Col- 
liery Mazdoor Congress, Registration No. 965, Garai Man- 
sion, CL T. Road, Asansol. 

5- I have found in my award in Reference No. 93 of 1971 
that Colliery Mazdoor Congress, Registered No. 965, Garai 
Mansion, G.T. Road, Asansol is not a duly registered trade 
union under the Trade Union Act* Against that award no ap- 
peal has been taken so far as this tribunal is aware before the 
appellate authority. Before the management when the chav* 
tor of demand is laid, either by an oilicer of a registered trade 
union or an office bearer or a member of the Hcxcutive Coni' 
ruitlce of a registered tiade union on behalf of the workmen 
involved in a dispute, a proceeding under the Industrial Dis- 
putes Act starts. If the management accepts the demand and 
enters into an agreement it is then a proceeding, “otherwise 
than in the course of conciliation proceeding, as Section 
18(1) of tho Industrial Disputes Act enjoins. If the settlement 
by agreement is arrived at this proceeding it is to be bind- 
ing upon the employer and the employee, J. mean the work- 
men. At that stage, the employer and the workmen may 
themselves enter into an agreement. Now, if at that stage of 
the proceeding the employer and the workmen require that 
they should be represented by their representatives, they are 
to authorise their respective representatives under the Rule 36 
Form F of the Central Rules read with Section 36(1) (a) & 
36(2) of the Industrial Disputes Act respectively. In case of 
workmen who arc members of registered trade union, if they 
desire to represent themselves through an oilicer of a register- 
ed trade union or an office bearer or a member of the execu- 
tive of registered trade union, Section 36(1) (a) of the In- 
Jus trial Disputes Act read with rule 36 Form F of the Cen- 
tral Rules, lays down that the workman or workmen may 
make and subscribe a letter of authority in favour of such 
registered trade union of which they are members in the man- 
ner and to the extent prescribed by Rule 36 Form F of the 
Central Rules. If there is no letter of authorisation by the 
workmen, but the union purporting to act as representative 
of the workmen Jays the charter of demand before he autho- 
rity of the management, the representation would bo against 
Section 36(1) (a) of the Industrial Disputes Act read with 
Rule 36 Form F sinco “any proceeding of Section 36(1) of 
the Industrial Disputes Act” includes a proceeding at the 
stage of laying the charter of demand before the auothority of 
Disputes Act. If at that stage there is illegal representation, 
any act done by such representative would be useless and 
would not bind the worm ken involved in the dispute so also 
tho employer in view of Rule 37 of the Central Rules. In 
the conciliation proceeding which is also within the expression 
“any proceeding under the Industrial Disputes Act” if the 
workmen involved in the dispute desire to be represented by 
a registered trade union of which they are members, they are 
similarly to authorise the registered trade union in view of 
Rule 36 Form F of the Central Rules to represent the work- 
men in tho conciliation proceeding. If there is no such autho- 
rity, but a union posing itself to be a registered trade union 
takes up on itself the task of representing the workmen be- 
fore tho conciliatory authority, such representation would be 
against. Rule 36 Form F read with Section 36(l)(Ja) of the 
Industrial Disputes Act. Any act done in the conciliation pro- 
ceeding would not bind in such case either the workmen or 
the employer not even the conciliatory authority in view of 
Rule 37 of the Central Rules. In the proceeding before tho 
adjudicatory authority if the workmen desire to be represent- 
ed by a registered trade union, they are required to make and 
subscriber a letter of authority in favour of such union ac- 
cording to rule 36 Form F. The union, through its officer or 
a office bearer or a member of the executive shall have to 
accept such letter of authority and file letter of authority be- 
fore the adjudicatory authority in the proceeding. Then the 
workmen would be represened by an officer of the registered 
trade union or an office bearer or a member of the executive 
of the registered trade union in the proceeding before the tri- 
bunal but not otherwise. So, at the three stages if the work- 
men involved in a dispute desire that they should be repre- 
sented by a registered trade union, the registered trade union 
can only acquire right to represent the workmen if it is au- 
thorised by the workmen involved in the dispute by making 
and subscribing a letter of authority in favour of the union 
that must accept that authority through one of its officers or 
office bearers or members of the executive to represent the 
workmen involved in tho dispute in each of three stages of 
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the proceedings relating to the dispute. If no such letter of 
authority is forthcoming before the tribunal no registered 
trade union can claim to represent the workmen involved 
in any of the three stages of the proceeding under the In- 
dustrial Disputes Act only because the General Secretary of 
such union claims that the union has been authorised by the 
workmen to represent them in the proceedings under the In- 
dustrial Disputes Act. In Hotel Imperial's case their Lord- 
ships of the Supreme Court clearly directed that if workmen 
are members of a registered trade union, they are to apply 
bfore the tribunal that means, according to Rule 36 Form F, 
to allow themselves to be represented by such registered trade 
union. The expression in any proceeding under the Industrial. 
Disputes Act in Section 36(1) of the Act means and includes 
the three stages of the proceedings which I have already enu- 
merated above. So, at each and every stage of the proceed- 
ing, if the workmen involved in a dispute arc to be represent- 
ed by a registered trade union through any of its officer or 
office bearer or a member of the executive, the workman 
must authorise such union in the manner and to the extent 
as prescribed by Rule 36 Form F of the Genial Rules, and 
when such authorisation, if any, is not to a registered trade 
union, but an organisation posing itself to be a registered 
trade union, that purports to represent the workmen at any 
stage of those three stages of the proceedings, the act of such 
organisation as representative of the workmen would be 
against the law and would be void in view of Rule 37 of the 
Central Rules. A registered trade union of which the work- 
men arc members has the right to conduct trade dispute on 
behalf of the workmen or any member thereof, in view of 
Section 15(d) of the Trade Unions Act and also to repre- 
sent the workmen involved in a dispute in any proceeding 
under the Industrial Disputes Act, provided in regard to any 
proceeding under Industrial Dispues Act the workmen _ in- 
volved in the dispute have, as required by law, authorised 
the registered trade union to represent them in any of such 
proceedings. 


6. The dispute that was raised the Colliery Mazdoor Con- 
gress (HMP), Asansol, by its letter dated 9-12-71 before 
the A.L.C., Raniganj, was not a dispute raised by a register- 
ed trade union duly authorised by the workmen involved in 
the dispute as law requires. The conciliation ended in a fai- 
lure. Upon the failure report the Central Government refer- 
red the dispute for adjudication. The Central Government 
may, otherwise than on the failure report, exercise its juris- 
diction in referring a dispute for adjudication. But in this case 
the reference is based upon the failure report, The Colliery 
Mazdoor Congress (IIMP), Asansol, had already been found 
to be an unregistered trade union. It had committed fraud 
upon the Statute i.e. Trade Unions law and the Industrial 
Disputes Act while purporting to represent the workmen in- 
volved in the dispute not only before the conciliatory autho- 
rity but also before the management. The Colliery Mazdoor 
Congress (HMP), Asansol having had never been a register- 
ed trade union could not have any authority under Section 
36(1) (a) of the Industrial Disputes Act read with Rule 36 
Form F to represent the workmen involved in the dispute at 
any stage of the proceedings under the (Industrial Disputes) 
Act i.e . the three stages — laying of the charter of demand be- 
fore the management, laying of the charier of demand before 
the conciliatory authority and laying of the statement of case 
relating to the demand in issue referred to for adjudication 
by this tribunal. “In any proceeding under (the Industrial 
Dispute) Act" occuring in Section 36 means and includes 
those three stages of the proceeding, ft is indisputable that 
1 he proceeding Before the conciliatory authority is a proceed- 
ing under the Industrial Disputes Act so also ihe proceedings 
at the stage of laying of the charter of demand before the 
authority of the management in view of Section 18 sub- 
section (1) of the Industrial Disputes Act since at that stage, 
if between the employer and the workmen a settlement by an 
agreement, is arrived at, the parties to the agreement would 
be bound by such agreement and the proceeding in the mak- 
ing of the agreement would, therefore, be u proceeding under 
the Industrial Disputes Act within the meaning of that expres- 
sion as in Section 36(1) of the Act, Viewed from this aspect, 
the Colliery Mazdoor Congress (HMP) committed fraud 
while purported to reresent the workmen involved in the dis- 
pute at the three stages of the proceedings under the Indus- 
trial Dismites Act upon the Statutes. It posed itself as a re- 
gistered trade union although it had never been a registered 
trade union. Posing itself to be a registered trade . union it 
purported to act on behalf of the wor.men at the three stages 
of the proceedings mentioned above. Fraud vitiates every 
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proceeding whether judicial, quasi-judicial or administrative, 
So when the charter of demand was laid, not by the work- 
men, but by the Colliery Mazdoor Congress (HMP), Asansol, 
before the management, the said organisation purporting to 
act as a registered trade union committed fraud upon the 
Statute and the same fraud was committed at the concilia- 
tion stage and before this tribunal in this proceeding. Upon 
the failure report that emanated from the conciliation pro- 
ceeding vitiated by fraud of the Colliery Mazdoor Congress 
(HMP) the Central Government acquired no jurisdiction to 
refer the dispute as an industrial dispute under Section 2(k) 
of the Industrial Disputes Act for adjudication by this Tribu- 
nal. The charter of demand when laid before the manage- 
ment by the Colliery Mazdoor Congress (HMP) was tainted 
even at that stage by the fraud of that organisation upon the 
Statute since the management took it for granted that Col- 
liery Mazdoor Congress (HMP) was as if a registered trade 
union although it had never been so. In the proceedings be- 
fore the tribunal the Colliery Mazdoor Congress (HMP), 
Asansol, did not file any letter of authority as required in 
rule 36 Form F. Purporting to represent the workmen as if 
as of ri^ht, being a registered trade union, when in fact and 
in law it is not a registered trade union the said organisa- 
tion filed statement of case on behalf of workmen. Here 
again the Colliery Mazdoor Congress (HMP) has committed 
fraud upon the Statute, Therefore, this tribunal has acquired 
no jurisdiction to entertain the dispute as an industrial dis- 
pute under Section 2(k) of the Act since the dispute has lost 
its legal character of an industrial dispute under Section 2(k) 
of the Industrial Disputes Act when an organisation purport- 
ing to represent the workmen at the three stages of the pro- 
ceedings as a registered trade union committed fraud upon the 
Statutes at all such stages in the manner and to the extent I 
have already mentioned. Accordingly, this tribunal holds that 
the dispute, if any, did not acquire the character of an indus- 
trial dispute under Section 2(k) of the Industrial Disputes 
Act, and that this tribunal has no jurisdiction cither to enter- 
tain or to adjudicate upon the dispute which is not an indus- 
trial dispute in the eye of law. Accordingly, the reference is 
rejected. 

This is my award. 

S. N. BAG CHI, Presiding Officer. 
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New Delhi, the 28th December, 1972 
ORDER 

S.O. 240. — Whereas an industrial dispute between the 
employers in relation to the Life Insurance Corporation of 
India and their workmen was referred for adjudication to 
the National Industrial Tribunal, New Delhi and its award 
was published in Part II Section 3, Sub-section (ii) of 
Gazette of India Extraordinary dated the 22nd July, 1970 
with the notification of the Government of India in the 
Ministry of Labour, Employment and Rehabilitation No. 

5.0. 2530, dated the 22nd July, 1970; 

And, whereas in the opinion of the Central Government 
difficulties have arisen as to the interpretation of the said 
award in respect of the question specified in the Schedule 
hereto annexed; 

Now, therefore, in exercise of the powers conferred by 
section 36 A of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby refers the said ques- 
tion for decision to the Central Government Industrial Tri- 
bunal (No. 2), Bombay constituted under section 7 A of the 
said Act. 

SCHEDULE 

Whether the award relating to revision of dearness allow- 
ance given by the National Industrial Tribunal, New Delhi, 
published with the notification of the Government of India 
in the Ministry of Labour, Employment and Rehabilitation No, 

5.0, 2530 dated the 22nd July, 1970 in terms of item No. 2 
of the memorandum of settlement dated the 20th June, 
1970 arrived at between the Life Insurance Corporation of 
India and their workmen should be for every four point 
rise or fall over the quarterly average or rise or fall over 
the quarterly average in relation to which the last revision 
in dearness allowance was allowed? 

TNo. F. L. 17011/18i72-LRIl 
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New Delhi, the 30th December, 1972 
ORDER 

S.O. 241.— Whereas the Central Government is of opi- 
nion that an industrial dispute exists between the employers 
in relation to the Budhpura Sand Stone Mine owned by Shri 
Kartar Singh and their workmen in respect of the matters 
specified in the Schedule hereto annexed ; 

And Whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now, Therefore, in exercise of the powers conferred 
by section 7 A and clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal with 
Shri Updesh Narain Mathur, as Presiding Officer with head- 
quarters at Jaipur and refers the said dispute for adjudication 
to the said Industrial Tribunal. 

SCHEDULE 

Whether the demand of the workmen employed in the 
Budhpura Sand Slone Mine by Shri Kartar Singh 
Mine Owner, Chhawani, Kota for payment of bonus 
at the rate of 20 per cent of the wages earned by 
them for the accounting years 1965-66, 1966-67, 
1967-68, 1968-69, 1969-70 and 1970-71 is justified ? 
If not, to what quantum of bonus are the workmen 
entitled for each of these years ? 

[No. L-2901 1 /68/72-LRIV.] 
S, S. SAHASRANAMAN, Under Secy. 


New Delhi, the 18th January, 1973 

S.O. 242. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri- 
bunal, Madras, in the industrial dispute between the em- 
ployers in relation to the Kundara Clay Mine of Kerala 
Ceramics Limited, Post Office Kundara, District Quilon, 
Kerala and their workmen, which was received by the Cen- 
tral Government on the 9th January, 1973, 

[No. L-29012/33/71-LRIV] 
S. S. SAHASRANAMAN, Under Secy. 
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BEFORE THIRU G. GOPINATH, B.A., B.L., PRESIDING 
OFFICER, INDUSTRIAL TRIBUNAL, MADRAS 

(Constituted by the Central Government) 

Tuesday the 19lh day of December, 1972 

Industrial Dispute No. 36 of 1972 

[In the matter of the dispute for adjudication under section 
10(1) (d) of the Industrial Disputes Act, 1947 between the 
workmen and the management of Kerala Ceramics Ltd,, 
KimdfLrn]. 

BETWEEN 

(1) Government Industries Staff Association, Kundara 
Post, Quilon District, Kerala State. 

(2) Kundam Cerumica Staff Association, Kundara Post, 
Quilon District, Kerala State. 

AND 

The Kerala Ceramics Limited, Kundara Post, Quilon Dis- 
trict, Kerala State. 

REFERENCE 

Order No. L. 29012(33)/71-LR-1V, dated 30-8-1972 of 
the Ministry of Labour and Rehabilitation, Department of 
Labour and Employment, Government of India, New Delhi, 

This dispute coming on for final hearing on Tuesday 
the 28th day of November, 1972, upon persuing the re- 
ference, claim and counter statements and all other material 
papers on record and upon hearing the arguments of Thiru 
K. Sivadasan, Advocate for Union No. 1, Thiru M. M. Ibra- 
him, Secretary of Union No. 2 .and of Thiru G. Sadasivan 
Nair, Advocate for the management and having stood over 
till this day for consideration, this Tribunal made the follow- 
ing: 

AWARD 

This is an industrial dispute between the management of 
the Kerala Ceramics Limited, Kundara and their workmen 
referred for adjudication by the Government of India on 
the following issue: — 


(3) The main averments of the Kundara Ceramics Stall 
Association, Kundara (Unit No. 2) in its cluim statement 
are as follows: 

The Company operates in 2 units, namely Unit No. 1, 
where porcelain crockery is manufactured and Unit No. 3, 
where mining and refining of the china clay is done. Some 
of the staff members are provided with residential quarters 
in Unit No, 3. There are no such quarters for the staff in 
Unit No. 1. Markets and other facilities are situated near 
Unit No. 1. There have been transfers of the members of 
the staff from Unit No, 3 to Unit No. 1 and vice-versa. 
The management has the right to transfer the staff members 
from one unit to another, Due to the transfer of the staff 
members referred to in the claim statement, they are put 
to much inconvenience and financial loss and hence they are 
entitled to get the compensation as indicated in the state- 
ment. 

(4) The management in its counter statement contends 
thus: 

At the time of the appointment of Sri N, Sankaran Nair 
as Foreman in 1955, Unit No. 3 as such did not exist. 
The Kerala Ceramics Limited is a fully Government owned 
Company having three units or divisions under the direct 
management and control of the General Manager of the 
Company, The employees working in the various units are 
liable to be transferred from one unit to another and none 
can claim to belong solely to one unit. The benefits 
available in Unit No, 1 are in certain respects larger than 
in Unit No. 3. The long-term agreement entered into bet- 
ween the staff of the three units through their unions and 
the management dated 15-12-1969 makes no distinction 
between the various units and ensures the same benefits uni- 
formly to the employees in the three units. Unit No. 2 
was closed down on 13-8-1971. Unit No. 1 is attached 
to the Head Office of the Company and work there warran- 
ted an experienced foreman. The relations between Sri 
Sankaran Nair and the Mines Manager (who was his 
Superior Officer in Unit No. 3) were not at all cordial. 
Taking into consideration the above facts, the management 
found it expedient and desirable to shift Sri Sankaran Nair 
from Unit No. 3 to Unit No. 1. Accordingly by the order 
dated 17-9-1971 he was transferred as a packing 
foreman in Unit No. 1. The transfer was not actuated 
by any ulterior motive. It is true that under the long-term 
agreement, employees not covered by the E.S.T, are allowed 
to accumulate sick leave up to 28 days, but this does not 
work out to any higher benefits since E.S.I. covered em- 
ployees get more benefits than those not so covered. The 
complaint made by Sri Sankaran Nair that the transfer is 
prejudicial to him is denied. 


“Whether the action of the management of Kundara 
Clay Mine of Kerala Ceramics Limited, Post Office, 
Kundara, District Quilon, Kerala in transferring 
Shri N. Sankaran Nair, Packing Foreman from 

Unit No. 3 to Unit No, 1 is justified? If not, to 

what relief is the workman entitled?'’ 

(2) In the claim statement of the Government Industries 
Staff Association, Kundara (Union No. 1) the main aver- 
ments are these : 

Sri N. Sankaran Nair was appointed as a Refining Fore- 
man in Unit No. 3 of the Kerala Scramics Limited, Kun- 
dara. This unit comes under the Mines Act. Unit No. 1 of 
the Kerala Ceramics Limited is an institution coming under 
the Factories Act. As a result of his transfer from Unit 
No. 3 to Unit No. 1 lie has lost the benefits enjoyed by him 
under the Mines Act. In Unit No. 3, he could get 28 
days’ sick leave at any time within two years. But in 
Unit No. 1 he can take only 14 days’ sick leave In a year. 
In other words he can accumulate 2 years’ sick leave in 
Unit No. 3, but he cannot do so in Unit No. 1. He was 
residing in a quarter within the premises of the mines. 

Unit No. 1 is 2 miles away from Unit No. 3. So he has 

to travel 2 miles to Unit No. 1. This is nn additional burden 
enforced on him by the transfer. The transfer also affects 
the trade union activities of Sri N. Sankaran Nair who is 
the Secretary of the Govt. Industries Staff Association, Kun- 
dara. As a member of the Board of Directors he had cri- 
ticised the activities of the Mines Manager. The 
transfer has been effected in order to take vengeance on him, 
The transfer was not necessary and is not justified. 


(5) In its rejoinder statement, Union No. 1, while repu- 
diating the contentions of the management, alleges that Sri 
Sankaran Nair’s transfer involves a change on condition of 
service, that no notice was given to him as provided under 
Section 9A of the Industrial Disputes Act, that the transfer 
has affected his prospects that it has imposed unaccustomed 
and onerous duty on the workman, that he is a protected 
workman and that his transfer during the pendency of 
Labour conciliation proceedings before the District Labour 
Officer without his permission is hit by the mischief of 
Section 33 of the Act. 


(o) ihc question involved in this reference is whether the 
transfer of Sri N. Sankaran Nair, who was working as a 
packing foreman in LTnit No. 3 of the Kerala Ceramics 
Limited, Kundara to the packing section in Unit No. 1. 
The Kerala Ceramics Limited, a fully Government owned 
company had three units of which Unit No. 2 was closed 
down in July, 1971. Sri Sankaran Nair (examined as 
WAV. 1) was appointed in 1955 in the work establishment 
of the concern, long prior to its incorporation as a com- 
pany. He was appointed as a Refining Foreman in the 
vacancy caused by the transfer of one Thiru C. P. Vein 
Pjllni. This part of the establishment where WW. 1 was 
posted, later became Unit No. 3. The section to which Velu 
Pjllai was transferred became unit No. 2. Ex, M-l is the 
order by which W.W. 1 was first appointed as Refining 
Foreman. W.W. 1 was a Refining Foreman till 1968. Then 
he was transferred as the press and Drying section Foreman, 
Lntei he was transferred to the despatch and packing section 
in the mines. It was by the order dated 17-9-1971 (Ex 
M-5), now impugned, that he was transferred to Unit No. l! 
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(7) All the three units are admittedly a part of Kerala 
Ceramics Limited. The Factories Act applies to Unit No, 1 
which is engaged in the production of porcelain wares and 
the Mines Act applies to Unit No. 3 which is engaged in 
mining and refining China clay. The distance between units 
1 and 3 is 2 Kilometers. The transfer of an employee is 
a management function and ordinarily an employer has the 
right to transfer his workmen from one operational estab- 
lishment to another. In other words, employers have the 
right to make departmental transfers of their employees. Ex. 
M-8 is a memorandum of settlement dated 1-10-1965 bet- 
ween the management and the workmen of this Company 
which recognizes the right of the management to effect trans- 
fers. In fact Ex. M-l would also show that W.W. 1 was 
posted in the vacancy caused by the transfer of Velu Pillai, 
In the claim statement filed by Union No. 2, the Kundaru 
Ceramics Staff Association, Kundara, tho names of 12 work- 
men who have been transferred from one unit to the other 
have been mentioned and it concedes the management’s right 
to transfer the staff members from one unit to another. Thus 
the management’s right to transfer an employee from one 
unit to the other can hardly be denied, 

(8) The transfer of W.W. 1 from Unit No, 3 to Unit 
No. 1 has been impugned on various grounds : 

It is contended that the transfer has changed the condi- 
tions of service applicable to W.W, 1 in respect of certain 
matters specified in the 4th Schedule of the Industrial Dis- 
putes Act and that as tho transfer was effected without giving 
any notice as contemplated under section 9A of the In- 
dustrial Disputes Act, his transfer is illegal. It is then con- 
tended that the prospects of promotion of W.W. 1 in unit 
No. 3 stand lost because of this transfer. It is again urged 
that as the transfer was effected during the course of con- 
ciliation proceedings before the District Labour Officer, 
without his permission it is bad, and he being a protected 
workman, his transfer, during the pendency of the concilia- 
tion proceedings, comes within the mischief of Section 33 
of the Industrial Disputes Act. Tt is further alleged that the 
transfer imposes unaccustomed and onerous duty on W,W, I. 
that it also affects his trade union activities prejudicially, and 
that it has occasioned him loss in monetary benefit. The 
order of transfer is also challenged as mala fide, being a 
colourable exerciso of the management’s power and that it 
has been effected by way of punishment. I will deal with 
these objections, seriatim. 

(9) The contention based on the violation of Section 9A 
of the Industrial Disputes Act is that as the conditions of 
service applicable to W.W, 1 have been changed with regard 
to clauses (2), (5), (8), and (11) of Schedule 4 of the In- 
dustrial Disputes Act without giving W.W. 1 any notice as 
prescribed under section 9A, the transfer is invalid. Clausc(a) 
of Section 9A provides for notice to be given to the work- 
man who is likely to be affected by the proposed change 
in the conditions of service. Hence, the requirement of a 
notice will arise only if the workman concerned is likely 
to be affected by the proposed change, in Tarailand Elec- 
tricity Workers’ Federation and another Vs. Madras State 
Electricity Board 1 , it has been held that tho whole object of 
Section 9 A is apparently to prevent any unilateral action 
on the part of the employer changing the conditions of 
service to the prejudice of the workmen. Therefore, only if 
the change in conditions of service is likely to be preju- 
dicial to the workmen in a notice under section 9 A neces- 
sary and not otherwise. Clause (2) of Schedule 4 relates 
to contribution paid, or payable, by the employer to any pro- 
vident fund or pension fund or for the benefit of the work- 
men under any law for the time being in force. After the 
transfer of W.W. 1 to Unit No. 1, the employer has been 
contribution to the E.S.I. fund. There was no contribution 
at all made by the employer, so far as W.W. 1 is con- 
cerned before In's transfer to Unit No. 1. Therefore there 
cannot be any chango under clause (2). It should also not 
be forgotten that such a contribution is ultimately for the 
benefit of W.W, 1. Clause (5) relates to leave with wages 
and holidays. This appears to be the main grievances of 
W.W. 1. According to him, under the Mines Act, he was 
entitled to accumulate 28 days sick leave during a period of 
2 years, which benefit has been deprived in Unit No. 1 
where he is entitled to sick leave for a period of 14 days in 
a year without accumulation for 2 years. This change is 
also sought to be brought with in the ambit of clause (8) 
as a withdrawal of any customary concession or privilege 


1 1962 — TI — L.L.L— page 136, 


or change in usage. Strictly speaking there is no change 
so far as clause (5) is concerned. No sick leave is provi- 
ded either under the Mines Act or under the Factories Act, 
They only provide for letivo with wages and holidays. The 
relevant provisions are Section 52 of the Mines Act and 
Section 79 of the Factories Act. The leave with wages under 
these Acts available to the employee is not affected by the 
transfer. There is authority for the position that the trans- 
fer of li worker from one establishment of the employer to 
another which is governed by a different enactment does not 
constitute an alteration in the conditions of his service, 
Unit No. 1 as a factory must conform to the rules and 
regulations sanctioned by the Factories Act and an em- 

ployee cannot raise any legitimate object against such working 
on the ground that it constitutes an alteration of his con- 
ditions of service. (Vide Central Cotton Mills Ltd. Vs, 
Their Workmen)-. 

(JO) As already stated, neither the Mines Act. nor the 

Factories Act provide for any sick leave. The sick leave 
in all the units of this Company is provided under Ex. M-4 
for all the workmen alike. As per clause 16 of Ex. M-4, 
those who are not covered by the E.S.L arc allowed to accu- 
mulate sick leave for 28 days. Since Unit No. 3 is not 

covered by the E.S.I. Act, the workmen in that unit are 

allowed to accumulate 28 days sick leave. This cannot be 
taken as a higher benefits available to the workmen in Unit 
No. 3. It has to be remembered that the E.SJ. benefits are 
not available to Unit No. 3 as it is govered by the Mines 
Act. Those coming under the E.S.L Act $et 56 days 
leave with pay, expenses for treatment for family and pen- 
sion to dependents. Thus over and above tho 14 days sick 
leave under Ex. M-4, those covered by the E.S.I. Act 
would get cash benefits during treatment not only for the 
concerned workmen, but also for the family members. These 
benefits are not available to the workmen in Unit No. 3, 
That is why they are given 28 days sick leave. They are not 
£ivcn any medical benefit, which E.S.L Act provides. Thus 
it is seen that the medical benefits provided by the E.S.I. 
Act arc far in excess of the sick leave which is given 
to the workmen governed by the Mines Act. 1, therefore, 
fail to see how the provision for sick leave benefit under 
the E.S.I. Act is prejudicial to W.W. L It is also in- 
correct to say that the 28 days sick leavo is a concession 
or privilege to the workmen in Unit No. 3. There is no 
such plea in the claim statement and I am unable to see 
that the transfer of W.W. 1 to Unit No. 1, involves any 
withdrawal of any customary concession ..or privilege. As 
regards clause (11) which speaks of any increase or reduc^ 
tion in the number of persons employed or to be employ- 
ed in any occupation or process or department or shirt, 
not occasioned by circumstances over which the employer 
has no control, 1 am totally unable to see how the transfer 
of W.W. 1 is prejudicial to him in this regard. Regarding 
Clause (11), one fails to sec how it is applicable at all in 
this case. What is contended on behalf of the union is 
that the post ol : packing foreman was created in unit No. 1 
and W.W. 1 was transferred to that post. There is no ban 
on the management from creating new posts, Ex. M-4 only 
gives tho categories and docs not limit the management’s 
undoubted right to create fresh posts. From tho mere fact 
that the management has dreated a fresh post of packing 
foreman, and that W.W. 1 was transferred to that post, it 
cannot be argued that the act of creating an additional post 
is prejudicial to W.W. 1. M.W. 1 (the General Manager of 
Kerala Ceramics Limited) has denied the suggestion that this 
is a redundant post. On the other hand, ho has stated that 
it was on the request of the Commercial Manager for the 
appointment of a Packing Foreman in unit No. 1 that this 
post was created and W-W. 1 posted to it. I, therefore, 
hold that Section 9A of tho Industrial Disputes Act does not 
apply to the case of this transfer and hence the transfer can- 
not be held invalid, because the Company did not follow the 
requirements of this Section before making the transfer. 

(11) As regards the argument that the prospects of pro- 
motion of W.W. 1 are affected by this transfer, I see no 
substance in it. There is no doubt a possibility of the ex- 
pansion of Unit No. 3 with Japanese collaboration and along 
with this expansion despatches of China clay will also be 
enhanced. W-W. 1 has stated that, he is the seniormost 
Foreman in the mines and in case of a promotion in unit 
No. 3 he woud be the first to be considered for it. This is 
ccrtainy not true. M.W. 1 has stated that M/s. Koshi and 
Bhargavan Nair are senior to W.W. 1 in Unit No. 3. They 

2)961 — Volume 2 — F.L.R. — page 281, 
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were appointed as foreman in what became later Unit No, 3 
on 24-5-1948. He was testifying with the service records 
of these individuals. In March 1970 foreman Koshi was au- 
thorised to perform the duties of the Mines Manager in the 
latter’s absence. W,W. 1 does not possess the qualifications 
for a foreman in the mines as laid down in Regulation 37 
of the Metal if crons Mines Regulation 1961. Hence W.W. 1 
cannot aspire to any further promotion in Unit No. 3, 

(12) The transfer is next impunged for the reason that 
it has been effected during the course of conciliation pro- 
ceedings before the District Labour Officer without his per- 
mission. W.W. 1 has not stated when the conciliation pro- 
ceedings were and with regard to what matters. There is 
nothing in the claim statement questioning the transfer on 
this count. According to M.W. 1, Conciliation proceedings 
takes place unit-wise. The District Labour Officer has noth- 
ing to do with Unit No.l which is governed by the Mines 
Act. Tt is therefore obvious that the conciliation proceed- 
ings referred to by W.W, 1 related to the other units, 
M.W. Vs evidence also suggests It. With regard to the 
contention that W.W. 1 is a protected workman, It is only in 
Ex. M-10 dated 6-11-1972 that it is stated for the first time 
that W.W. 1 is a protected workman. There is no previous 
letter sent by the Union to the Management, that is, 
before the date of the transfer to say that W.W. 1 is a pro- 
tected workman, Therefore, there is no substance in 
the contention that W.W. l's transfer during conciliation 
proceedings is hit by Section 33 of the Industrial Disputes 
Act. There is a equally no merit in the argument that the 
transfer has imposed unaccustomed and onerous duty on 
W.W. L Except for merely averring that the new job has 
imposed on him unaccustomed and onerous duty W.W. 1 
does not say what they are. It is also significant that there 
is no such allegation in the claim statement. 

(13) As regards the union's allegation that the transfer has 
affected the trade union activities of W.W. 1, it is not 
at all clear as to how it has. Obviously he is not expected 
to indulge in trade union activities during office hours. In 
fact, he admits that except when he has to negotiate with 
the management during working hours, the union activities 
are during leisure time. Therefore, there is no foundation 
in the allegation that his trade union activities have been 
affected. At any rate, that will not be a sufficient ground 
to assail the order of transfer. The finacial loss complained 
by W.W. 1 is that he has to incur bus fare as incidental ex- 
penses in attending office every day. He is provided with 
quarters in Unit No. 3 which is about 2 kilometers from 
his work spot. If he chooses to come by bus to his office 
from his residential quarters, he cannot make it a ground 
of complaint against his transfer. It is seen from the claim 
statement of Union No. 2 that as far as markets, stores and 
hotels are concerned, these facilities arc nearer to unit No. 1 
than Unit No. 3. So, it cannot be said that the transfer 
has involved such a financial loss to W.W, 1 as to hold 
that it is prejudicial. 

(14) It is admitted by M.W. 1 that there were complaints 
against W.W. I from the Mines Manager (Ex$. M-12 to 
M-14) and that this was also one of the reasons for the 
transfer. M.W. 1 was asked in cross-examination whether 
any charge was framed and whether there was any enquiry 
conducted against W.W. 1 on these complaints and findings 
arrived at. M.W. 1 denied that there was any charge framed 
or any domestic enquiry held against W.W. L It was sug- 

? ;ested by the learned counsel for the union that this trans- 
er was by way of punishment of W.W. 1 and hence the 
order of transfer was a colourable exercise of the manage- 
ment’s right. M.W. 1 has denied that this was a punish* 
ment transfer. Exs. M-12 to M-14 are complaints sent by 
the Mines Manager to the General Manager about the conduct 
of W.W. 1. Apparently no disciplinary action was taken 
Jhereon by M.W. 1. The question of charge sheet would 
have been material only if the management had decided to 
discharge or dismiss or inflict any other punishment upon 
W.W. I. It was the duty of the General Manager to see 
that the work of the Company was not affected by the want 
of cordiality between the Mines Manager and W.W. 1. 
Obviously the Mines Manager could not be transferred. Unit 
No. 2 was closed down by 13-8-1971, as a result of which, 
four foreman employed there had to be provided for, else- 
where. At about this time, there was also the necessity 
to have a Packing Foreman in Unit No. 1. This matter 
was discussed by M.W, 1 with the Commercial Manager, 
even before the order of transfer was issued, though Ex. 
M-ll is subsequent to the order of transfer, M.W. 1 has 
36 G. of T— 8. 
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made it clear that there was a previous discussion between 
him and the Commercial Manager about the necessity for a 
Packing Foreman in unit No. 1. It was taking all these 
factors into consideration that the transfer was effected. This 
appears to be a bona fide order of transfer in the usual 
course of business. Standard Vacuum Employees’ Union 
Vs. Standard Vacuum Oil Company, Calcutta^, is au- 
thority for the position that a bona fide transfer of an 
employee from one place of business of the employer to 
another is not a punishment and that the management has 
ample power to make decisions regarding the transfer of 
the company’s personnel in the normal course of business. 

(15) The last ground on which the transfer is impugned 
is that it is by way of victimisation of W.W. 1 and hence 
mala fide in view of the allegations made by him as a 
Director to the Board against the Mines Manager. The fact 
that W.W. 1 had made certain allegations to the Board against 
the Mines Manager is admitted. W.W. 1 alleges that the 
transfer was to wreak vengeance on him, as the Manage- 
ment was displeased with his criticism of the Mines Manager, 
This has been denied categorically by the management. There 
is absolutely no material placed before me to show that 
the order of transfer was as a result of the allegations made 
by W.W. 1 as a Director against the Mines Manager. A 
finding as to mala fide s or victimisation can be drawn only 
where evidence has been led to justify it. It cannot be 
made in a casual manner. There is no evidence here to 
justify an inference that the conduct of the management in 
transferring W.W. 1 to Unit No. 1 was mala fide of with 
some ulterior motive. 

(16) As one of the grounds urged against the validity 
of the transfer is made out, I hold that the transfer of 
W.W. 1 from Unit No. 3 to Unit No. 1 is justified. Conse- 
quently no relief is admissible to him. 

(17) An award is passed accordingly. 

Dated, this the 19th day of December, 1972. 

G. GOPINATH, 
Presiding Officer, 

WITNESSES EXAMINED 

For workmen; 

W.W. 1 — Thiru N. Sankaran Nalr. 

For management 

MW. 1 — Thiru T. C. Kunjan Pillai, General Managei. 

DOCUMENTS MARKED 

For workmen: 

Ex. W- 1/17-9-71 — Government’s (of Kerala) order 

G.O. Ms/349/71/TD, dated 17-9-1971) appointing 
W.W. 1 and 2 others as Directors in the Board of 
Directors of the Kerala Ceramics Ltd., (Copy). 

Ex, W-2/4-L72 — Office order regarding enquiry into 
the allegation against the defective construction of 
the clay storing Tank constructed for the pilot 
plant, (copy). 

Ex. W-3/ 18-2-72 — Note of the General Manager of the 
Company to the Mines Manager about the com- 
ments in the L Form for January, 1972 sent to 
the Central Government (copy). 

Ex. W-4/26- 12-67— Memo from the Chairman of the 
Company to the Mines Manager administering 
warning (copy). 

Ex. W-5/26-12-67 — Letter from the Director of Indus- 
tries & Commerce and Chairman of the company 
to the Management requesting to send the periodical 
reports to Government about the conduct of Thiru 
Majeed (copy). 

For management: 

Ex. M-l/29-11-55 — Proceedings of the Government of 
Travancore-Cochin according sanction to post 
Thiru N. Sankaran Nair (W.W. 1) as Refining 

Foreman (copy). 

Ex.M-2 — Memorandum of association and 

Articles of Association of the Company (printed). 
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Ex. M-3 — Minutes of the Sub-committee of the Board 
of Directors held on 30-5-1972 (copy). 

Ex. M-4/ 15- 12-69 — Agreement between the Management 
and their staff (printed), 

Ex. M-5/ 17-9-71 — Office order transferring W-W, 1 to 
Packing Section in Unit No. 1 (copy). 

Ex, M-6 /2 1 /22~ 1 2-7 1 — Office order stating that W.W. 1 
will work under the Commercial Manager (copy). 

Ex. M-7 / 1 8-9-72— Letter from Union No. 1 to the 
Management demanding the transfer of Lorry 
Cleaner from Unit No. 1 to Unit No. 3 (copy). 

Ex. M-8/ 1-1 0-65 — Memorandum of settlement between 
parties (copy). 

Ex. M-9/4-9-71 — Letter from Union No. 1 to the 
Management informing the elected office bearers of 
the union (copy). 

Ex. M- 10/6- 11 -72 — Letter from Union No, 1 to the 
Management informing that all the members of the 
Kerala Ceramic Staff Union will be the members 
of Union No. 1 (copy). 

Ex. M-l 1/16-12-71 — Note of the Commercial Manager 
to the General Manager suggesting to entrust the 
control of vehicle movement with W.W. 1 (copy). 

Ex. M- 12/25-2-69 — Memo issued to W.W- 1 calling for 
explanation for using obscene words against Thiru- 
valargal T.A. Majccd, Mines Manager and M. P. 
Parameswaran Nair, Technical Assistant (copy). 

Ex. M-13/5-8-69 — Note of the Mines Manager to 
W.W. 1 requesting to return the materials connec- 
ted with the Filter Press and hose pipe and sieve 
(copy). 

Ex. M- 14/ 18-2-69 — Memo issued to W.W. 1 by the 

Mines Manager directing to hand over the regis- 
ter and gooas Transfer notes of the drying and 
powdering sections to T,A. Mines (copy). 

Ex. M-l 5 — Balance sheet and profit and loss 
Accounts for the year ended 31-3-1971 (Printed). 

INDUSTRIAL TRIBUNAL. 

Note: The parties are directed to take return of their docu- 
ment/s within six months from the date of the 
award. 


New Delhi, the 19th January, 1973 

S.O, 243* — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri- 
bunal (Central), Hyderabad in the industrial dispute between 
the employer tn relation to the Hindustan Ideal Insurance 
Company Limited, Andhra Bank Buildings, Sultan Bazar, 
Hyderabad and their workmen, which was received by the 
Central Government on the 2nd January, 1973, 

[F. No. L. 17011 (5)/72-LR.I] 

S. S. SAHASRANAMAN, Under Secy. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Present j 

Sri P. S. Ananth. B, Sc., B. L.. Industrial Tribunal, 
Hyderabad, 


Industrial Dispute No. 31 of 1972 

Between 

Workmen of Hindustan Ideal Insurance Co. Ltd., 
Andhra Barik Buildings, Sultan Bazar, Hyderabad. 

AND 

The Management, Hindustan Ideal Insurance Company 
Limited, Andhra Bank Buildings, Sultan Bazar, 
Hyderabad. 


APPEARANCES: 

Sri Y. Satyanarayana, President, The Hindustan Ideal 
Insurance Company Employees’ Union, Hyderabad, 
for Workmen. 

AWARD 

The Government of India, Ministry of Labour, Employ- 
ment and Rehabilitation, (Department of Labour and Emp- 
loyment) by its Order F. No, L. 17011/5/72.LR.I. dated 
Nth November, 1972, referred the following dispute under 
Section 10(1) (d) of the Industrial Disputes Act, 1947 
(hereinafter referred to as the said Act) for adjudication to 
this Tribunal, namely, 

“Whether the management of the Hindustan Tdeal In- 
surance Co, Ltd,, Hyderabad is justified in refusing 
to grant one increment in the grade of Assistants’ 
on the respective dates of confirmation and subse- 
quent increments to S/Shri P. N, Pimpelnerkar, C. 
Narayana Prasad, G. Chowdaraiah and M. 
Alimuddin? If not to what relief are they or any 
of them entitled?" 

This reference was taken on file as Industrial Dispute No. 
31 of 1972 and notices were issued to the parties. For the 
purpose of convenience the claimants who are working as 
Assistants in Hindustan Ideal Insurance Company Limited, 
Hyderabad, are referred to as the petitioners and the Hin- 
dustan Ideal Insurance Company Limited, Hyderabad is re- 
ferred to as the respondent in the course of this award. 

2. The dispute raised is whether the respondent is justified 
in refusing to grant one increment in the grade of Assistants 
on the respective dates of confirmation and subsequent in- 
crements is justified. When notices were issued to the parties 
the President of Hindustan Ideal Insurance Company Emp- 
loyees Union, who is representing the petitioners, appeared on 
27th December, 1972 and filed a memo stating that the 
Government had since considered their request and sanc- 
tioned the 1970 increments and that consequently the Custo- 
dian has distributed the amount to the eligible members of 
the staff and that since the dispute had been settled amicably 
and as there is no dispute now pending the matter may be 
treated ns closed. 

3, The dispute raised in this case is that the claimants 
should be paid one increment in the grade of the Assistants 
on the respective dates of confirmation and subsequent in- 
crements and now it is represented that subsequent to the 
reference the Government of India had considered the 
request of the claimants and sanctioned the increments and 
that the increments also had been paid. So there is nothing 
further that remains to be done in this case and so as per 
(he request of the petitioners the dispute is treated as closed. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal of 
this Tribunal, this the 28th day of December, 1972. 

P. S. ANANCHI, Presiding Officer. 

APPENDIX OF EVIDENCE 
NIL, 
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fTtifT 

VTo WTo 244 — TOT TOT dHU£ TOFT% 

«fr tttto o qUNH trfswriY, *ft ^ 

TFTCT Ff*TO jj; 

TO: TOJFTTTl ^filTO % fatr, dTO fafirfro: 

TOTOT iflT fTOF^ fTOT fifiTTIR ^ | ^ M i r^u : 

to: TO, ^Wrfw fTOPX #M ( 1947 ( 1947 *FT 14) ^ 
OTTT 3 3-*ff ^FFTT ( 1 ) 3TTT 5TW wfipFlf FT S^TPl TOTT Jtr 

httit, TOt % tftot ^r ^il^iT tt^o ^fy, 

Tt?,pr^T trfsmfl, to viimHAT, wtotjt ft sttt toft *rcfr £ ■sfrr 
^ fto tfftrfwr tft urn 

TOTOJT, TOdfTF FTtft (r tflT ^rft | fV OTT -q | i| KH i| 
wfaTfefi ff r, fro tt q 1 Tff tovIto ^ *r$ xmn ?>n 

- q\r ftfcr % fnpiK pH l 4 d | U q | I 


■to* 


TF 

TO 

TOWT TT o 

'TVPTR.t FT TFT 

1 

2 

3 

1. 

43/71 

TNm tTPT fijjClfll, &K( 0 ‘Ti^wV'Q 

20 / 4 , fin^nrr ft¥, toft 

fir tot ^rkT; trv, 

2. 

63/71 

^rpFftfir trm Wr, firfipf, 86 

5 ^t in.3 TOBT tpfiPFT 

qro tf^TTi ffnfe ^to/qo 

^rpff , h 46 q 0 4t ° 

3. 

l/72 

Tfq ffui 3jo effo G; ^4 miO 

57 8, TTT, ^1I^N!4 TOFT 

mFKfV, 1% TTTT, 1 

4. 

2/72 

qfiTTTOfT 5TTT ^ *fto % 

qfeFi 578, nratfto tot, toft 

Am totf, i 

5* 

4/72 

^ TOT TFT tfk 1 7 TOT 3TTT FTO^FTfiTO, 
WR?f)F ■'rrff^rrlrF^ t^r o 

^fpjt toft Ttfiro tiTt 'FmrEw, 

viTFftq xfto i 

6. 

5/7 2 

*ft TOFT J TOT ^T 3TTT qfo ( ft 

TlTTO. 5 7 8 TOTOhr TOT TOFT 

Am rw tr Mr 

1FWTTOT 1 

7. 

29/72 

^ PFo TO 0 TOTT I^IW FTOFT ZW TT TO 
fifiW. TOT t*T7 ; pHrTrFFT TO3TT, TOFT 

A^A ( l) !TTOrT, 

sfk ( 2 ) Tifw srror^, to, 

I TTO J FFr j | 

8. 

3l/72 

*ft TFT TO17 TOrf , TO^frT TOT ^0 ffto^o fffo 


(V 'ft' 0 wraT), 119/75 infarjm, TT^rr 
^IHT fam ftpnm 7 J/H>l!<’T5frfWT, 
f«l^fl'*r l"l (tffo IT¥To l^To), ^TTft ^ 
Wjy. | 


9 . 37/72 *JV vm hm TOtmr, ^ tHf?TO, 

3>r, ^ toft Am 

strong tottfitc qrofro, 1 4 

^fy^fHT T^W^T %T, ^ITtFl 1 

[<FT° ff° rpTo l l 0 2 s/ 1 8/ 7 2-tJST o TOT 0 ] 
TO° TFT° tfpTpTTO, 
TOT 


Now Delhi, the 19th January, 1973. 

ORDER 

S O 244. — Whereas the cases specified in the 
Schedule hereto annexed are pending before Shri S.H J. Naqvi, 
Presiding Officer, Labour Court, Kanpur; 

And whereas for tho convenience of the parties, the cases 
specified in the Schedule annexed should be disposed of without 
further delay; 

Now, therefore, in exercise of the powers conferred by sub- 
section (1) of section 33B of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby withdraws the 
rocoedings in relation to the said cases from Shri S.H.J. Naqvi, 
residing Officer, Labour Court, Kanpur and transfers the same 
to the Central Government Labour Court, Jabalpur, constituted 
under section 7A of tho said Act, and directs that the said Court 
shall proceed with the said proceedings from the stage at which 
they are transferred to it ana dispose of the same according to 
law. 


SCHEDULE 


Si. No, Case No. 

Name of the parties 

1 2 

3 

1. 43/71 . 

, JiwanLal Mehrotra C/o U.P. 
Bpnk Employees Federation 
26/4 Birhana Road, Kanpur 
Versus M/s. The Agent, 
Bank of Baroda, Birhana 


Road, Kanpur. 

2. 63/71 .... M/s. Kashmirilal Sharma, 

Head Clerk, 86 Subhaspuri, 
Kanker-Khera, Meerut Cantt. 
Versus M/s. Union of India, 
through the Commandant S/O 
Army Base Workshop, 
Meerut Cantt. U.P. 

3. 1/72 . . . Shri Kailash Nath Kapoor C/o 

U.P. Bank Employees Federa- 
tion 578, Malvlyanagar, Alla- 
habad Versus M/s. Manager, 
Allahabad Bank, Katra, 
Allahabad. 

4. 2/72 .... Shri Gopalji Tandon C/o U.P. 

Bank Employees Federation 
578, Malviya Nagar, Allaha- 
bad, Versus M/s Manager, 
Allahabad Bank, Katra, 
Allahabad. 

5. 4/72 . Shri Nathu Ram Sc 17 others 

C/o Deputy General Secretary, 
State Bank of India Staff 
Association, L.H.O. Kanpur. 
Versus M/s. The Secretary 
Sc Treasurer, State Bank of 
India, Kanpur L.H.O. 

5/72 - . > Shri Ajai Kumar Kapoor C/o 

U.P. Bank Employees Federa- 
tion, 578 Malviya Nagar, 
Allahabad Versus M/s. The 
Manager, Allahabad Bank 
City Office, Allahabad. 
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7. 29/72 .... Shri M.M. Nagar, Telex 

Operator Typist-cum-Clcrk of 
Dona Bank of Hazratganj 
Branch Lucknow, Versus M/s. 
(i) Manager, Dena Bank, 
Hazratgapj Lucknow and (ii) 
Personnel Manager, Dena 
Bank, Head Office, Bombay. 

8. 31/72 . . . Shri Ram Prasad S/o Kesai, 

through Union U.P., U.C, 
(U.P. Branch) 119/75 Darshan- 
purwa, Kanpur Versus Dis- 
trict Signal Telecom-Engineer, 
Railway Electrification, 
(C.L.S.) Northern Railway 
Kanpur, 

9. 37/72 . Shri Shyam Nath Mehrotra, 

Head Cashier, Allahabad 
Bank, Shahjahanpur, U.P. 
Versus M/s. The General 
Manager, Allahabad Bank 
Head Office, 14 India Exchange 
place # Calcutta. 

[No. S. 11025/1 8/72-LR. 1] 

S.S. SAHASRANAMAN, Under Secy. 


^ f'TrSft, 18 srwtf, 1673 

«ffT. «r. 245 — «riW ( W?twt art 1 ? -a wis»o 
1971 ^ fa ■nr 3 n? rrt t rfs?r 
(Mnwr arf? n 3WW) 3fhltWR, 1970 (1970 <PT 37) 

urn 3 srfWrlr ^ wro, 

*rmr ^ %tr- aiiV ^hr («nr sriV favRO 

srh^^TT R. *5T. 3IT. 5207. 30 1971 JT* 

gw w tram i q? “sft i?r. qji, 

ti%w trfw” W -3rf 3r^7f ^ m pr ‘'«ft i*r. 
arn trfnr” ^ tri ^pi i 

[tf. 11/12/70-w. 30^. 1 trfw] 

ai«w sjjanw, 3 pr trfw 

New Delhi, the 18th January, 1973 

S.O. 245. — In exercise of the powers conferred by sec- 
tion 3 of the Contract Labour (Regulation and Abolition) 
Act, 1970 (37 of 1970), read with rule 3 of the Contract 
Labour (Regulation and Abolition) Central Rules, 1971, the 
Central Government hereby makes the following amendment 
in the notification of the Government of India in the Ministry 
of Labour and Rehabilitation (Department of Labour and 
Employment) No. S, O, 5207, dated the 30th October, 1971, 
namely: — 

In the said notification, against serial No. 1, for the 
words and letters “Shri N. P. Dube, Joint Secretary", 
the words and letters "Shri N. P, Dube, Additional 
Secretary” shall be substituted. 

[No. 11/1 2/704 WI,I/Cont.] 
LALFAK ZUALA, Under Secy. 


^ 19 srwtf, 1973 

arnV 

«5T. an - . 246. — W : tT7W TFT f fa WT- 

*rxr ^fwl 1 =i? 4 <wT-d4dti EFtr- 

SWR (m?te) fafWc, faRTraTww ^ ?p^ir 

fwriwf srtV gw? qnbrnf 4 ^ ql'yM i q ; fwTT 

5 11 , 

W: tR^Tt WT fWT? ^rf ^ 

ftn? Fw'TVm wt «rMN- trwFfr f , 

3RT:, W, fwrN 1947 (1947 mT 

14) ^ EJT7T 7-m 3fiV EJT7T 10 ^ gTETT7T (1) «f? (ED 

5«fRT rw m Wm tr# tnw gfrf- 

aiftiw Rfstr f, fsrw? 'ftertffaT 
3rhrWf >sft <ft-- (?*r. jrrt fW fcrwiT ij’ty 141^ 

fT*n ^>1 gw 3(fww WTRfwfw ^ 

frn? 'wfi' I 

WT in't-g HdTT WRl^nfR- (TET, fERTraTTERTT 

fETRtwfOT HTWt «fTW t, 

1. ■H*(M 'ETP" q? ? t’l 1 } f-O-t I r l qn»i % 3fTETT7 97 9iT 

2. w RTEtT ^ I <3ffr 

3. ^5 fqwmr rwt i 

[R. E3cT-3401 l/s/72-^fr W* ^3 


New Delhi, the 19th January, 1973 
ORDER 

S.O* 246. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Continental Construction (Pri- 
vate) Limited, Visaknapatnam and their workmen in respect 
of the matters specified in the Schedule hereto annexed; 

And, whereas, the Central Government considers it dcsir- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by sec- 
tion 7 A and clause (d) of sub-section (1) of section 10 of 
the Industrial Disputes Act. 1947 (14 of 1947) the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri P. S. Ananth shall be the Presiding Officer, with 
headquarters at Hyderabad and refers the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

Whether the dcmandvS of the Continental Construction 
Employees Union, Visakhapatnam, in respect of the following 
matters are justified? If so, to what relief are the workmen 
entitled? 

1. Rationalisation of wages on the basis of equal pay for 
equal work; 

2. Classification of workers Into categories; ana 

3. House Rent Allowance. 


fNo. L.3401 1 /8/72-P&D1 
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WT. an. 247.—W: nTWOTT WTfVto ,5 tfsrcf, W-IT.W ^ 

ww-w TwN4 4V w ^ ^ft# ^ fir, 

M'i'n ?g ww y?ws ^4 jf, 

W artyritn^i fw f^mrT t i 

4? w, gw Twlw 4? gw ^mr 4 4f<l?'RB 

'hWT^ 4Vfaw, 1047 (1947 W 14) 4 WT 1CHR 4 3T- 

«ttt (i) ^ gwwf ^ ar^rcor rf <?*; f^rfTgrr wr strt w 

^ gg4 *tMt 4Nm ^ *mw»Rr 4 fan? 

^4 w *4 rr ^ fWr b“ an 4 ? gw jttvww 4 cpr nfr 
*4/fcr wu ^ *f4 ^ f 3jfV w gw hrt 4 gwRi ( 3 ) 
4 gww ^ arsftr w rter, <w 4? ^ 141 % 4wt 
(W ariV TtifJTR TTKRD ^ anTTT Tram ^-32013/4/72-4. 

RW 4 (1), ^4 ?; 19 jRlf, 1973 fTRT MTCT 4 

ww tft ^trf; 27 armtf, 1973 ^ hrt 2 , bp*s 3 , gn-^rj? 
(2) rf ^3IT t I 

4* w; 4#tr RT'HR w TnrrciFr 4 wt f fa gw 
fg^i wf *nfw w $ w Tit?fafaw *f>4 4i 
m:, w, arf^Titw fans fawrwfb, 1957 ^ 

b-^r ^ inv t4 ji 1 -i wft tw itrt 4 gr-tiRT ( 345 ) 
4 gw*rt ^ w^rt 4, gw>R gg^fim w ^nnfaraT 
ariV wfa4 4 t(jwt ^ T citj, art gw j-ttwwr ^rr 4 
t$frr g# 4, ww; 4 gw fanr nwfaw i*, atfv- 
fffw wrft ^ fa gw Fwfa w4 wf *4w wfa n$r ^ 
w nMgfvrw f" 1 

[Tram gar-3201 3 / 4 / 724 . ^( 2 )] 

S.O. 247.— Whereas an industrial dispute exists between 
the employers in relation to the management of Calcutta 
Licensed Measures, Calcutta and their workmen represented 
by the Calcutta Port Sramik Union; 

And, whereas, the said employer and said union have, by 
a written agreement in pursuance of the provisions of sub- 
section (1) of section 10A of the Industrial Disputes Act, 
1947 14 of 1947), agreed to refer the said dispute to arbi- 
tration of the person mentioned therein, and a copy of the 
said arbitration agreement has been forwarded to the Cen- 
tral Government and the same has been published, under the 
provisions of sub-section (3) of the said section with the 
order of the Government of India in the Ministry of Labour 
and Rehabilitation (Department of Labour and Employment) 
No. L-32013/4/72-P&D (i), dated 19th January, 1973, pub- 
lished in Part II, section 3, nub-section (ii) of the Gazette of 
India, dated the 27th January, 1973; 

And whereas, the Central Government is satisfied that 
the persons making the said reference represent the majority 
of the party; 

Now, therefore, In pursuance of the provisions of sub-section 
(3 A) of the said section, read with rule 8 A of the Industrial 
Disputes (Central Rules), 1957, the Central Government 
hereby notifies for the information of tho employers and 
workmen who are not parties to the said arbitration agree- 
ment but who are concerned with the said dispute, that the 
person making the said reference represented the majority 
of each party. 

TNo. L-32013/4/72-P&D (ii)l 

*TTtVT 

VTo (TF* 2 4 8. — 47T: ^TT^ktTT M ll+L?T *RTT>7?TT It 

Promt ^4rrff, fwrrr qtt srf*PF 

qfWr, ^ fwcrpr $ ; 

tami vV ?r rfW fro 

^TfbJ 1947 ( 1 9 4 7 *TT 14) UTTT UHT UTTT ( l) 


^ firNn WTTT- ffKT farrr Lr^fvnr 

«rrr^ ^ ott f^n | «tttr to 

<rftrfirqTT ^ unr ^rernr ( 3 ) % TO’ 

w: TO TOf t | ; 

m., m trfafwr urt iot touitt ( 3 ) % 

STTTO' J l TO5TO 'j^w TOTT T 3% 4 

faro «tt, ^r+rfVr^ ^xifr Jt i 

wWflwt fvrTO^tftlPm 1947 Bfin 10 V ^ 

WVTTt *fTT mU" TOT 

1 . MV ^ «raTwr 

afT% >KTOtfTI TOiTOl WTO 1 

2 . Mt FTo ^0 TOTTf5fTT 

*r*TT^T WTO 

I 

^ 4 ^ 1 0 TT TTtrt 1, Mt ‘TO^ff TOT flfTO 

'fit jsrfro qfHro, 

vwi i 

2. Mt U+R f^TOT?T \ 

Mlt TOTTOm I 

'TGTOITV % ifV^T ifl^VfTOT fto* Tt T^P?TRT MV 

«TOol|otVo^to ^3T «rfw HFI4JW (WPt) ^ feMY 

% ^ itrr famr t 1 

(i) Wiir^ fromren firro: 2 fi ^ 1971 ^ TOifth' 

^V TO 5( l) ¥t ^5T% tot 

TOffij 24 TTf 1972 ^ TOTtV^ 
^ TO Mo 2 3 ^ 

JtJ 30 TO^T 1970 %- 

ftrTOfbTTOnFft?r %^nfPrMVr mfht 
24 1972 %TOfTCr%VTO 2 

% ^nsfVrr %V toptIw 

MVt «rt toJV TTrfi MVt Tfrfr^r- 
froV %V OTH M WTO TOPTT 

7 'fin afif TOTTT f%TT TOHT %V 4 H I 

(ii) fwr % qaTOTTf tT TOTTOfTT ?Tn^RT ^-78 

Iror^T 'tEnJPin ^rri^T fUT TVW *TnPTTOrfr- 1 3 

totto ^itot tt tortoto % toTto frorro 
TOT MYt TOT MV TTf^tT- TOTTOTT 'fit «rfTO 26 

fTO| Tfo Tt* qTcTWT-23 

5TTT yfrif»ifu?n ^ i L ci 'TTOr ^t- 

to:i 

(iii) fTTOro 3fTt ttr irfir vftwt tfti «rfro 26 

tto fror’r if ^to ^tfnc arg frr ^toto-2 3 

^ %Vt TO TOTOTT TO^TOTOt 

tt srfafWro to^t ft 

?fr TOTO TOT l 

(iv) TOTfro if 

froffro Mm Of %V j?t 400 

TOTT 

(v) firm am tottIto ut 

Mtott^T: ^V% 240 

tot %V 

nwt : 
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*TTffT W. RRT ft tTfffa f ftcTT Z(T *flT 

ft ppfTTt fr^r farther fr?rr sttt *n?r 

wr, ^tt i *f%r *Rftr T tfpTT 4^1^ ^ fw ^mrr 

Fft TTTb^m f f?ft£ ftfiTT PRT: OTRT ftr 

f fap miHRi ft i 

^rr m fu f'l fu r A tt^T Pf* 5 ■ 

([Ttfof O^) 

*rH>(7t *FT ^FTT^t TPT 1. - RT<3M 

2-1-73 

2, ^fl-TRo Rtt^pT 
2-1-73 

flitfV : 

1. fo — ftc* TR fttrtt 2-1-73 

2. — =ft 0 pffo R^RTR 2-1-7 3 

[fo rr?fo^32013/4/72-4torj^ «t® l] 


S.O. 248'“Whereas an industrial dispute exists bet- 
ween the employers in relation to the management of Calcutta 
Licensed Measurers, Calcutta and their workmen as represent- 
ed by Calcutta Port Sramik Union; 

And , whereas, the said employer and their workmen 
have, by a written agreement under sub-sec l'on(l) of section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), agreed 
to refer the said dispute to arbitration and have forwarded to 
the Central Government, under sub-section (3) of section 10A 
of the said Act, a copy of the said arbitration agreement; 

Now, Therefore, in pursuance of sub-section (3) of 
section 10A of the said Act, the Central Government hereby 
publishes the said agreement which was received by it on the 
4th January, 1973, 


(ij) Details of the parlies to 
the dispute including the 
name and address of the 
establishment or under- 
taking involved. 


(iii) Name of the workman in 
case he himself is in- 
volved in the dispute or 
the name of the union., if 
any, representing the 
workmen in question 

(iv) Total number of work- 
men employed in the 
undertaking affected. 

(v) Estimated number of 
workmen affected or like- 
ly to be affected by the 
dispute. 


The employers in relation to the 
Calcutta Licensed Measurers, 
P-78, Garden Reach Road, 
Calcutta-43., Calcutta and 
their workmen represen (ed 
by the Calcutta Port Sra- 
mik Union, 26, Dr. Sudhir 
Basu Road, Calcutta-23. 

Calcutta Port Sramik Union, 
26, Dr. Sudhir Basu Road, 
Calcutta-23. 


400 


240 


The Arbitrator shall make his award within a period of six 
months or within such further time as is extended by mutual 
agreement between us in writing. In case the award is not 
made within the period aforementioned, the reference to arbi- 
tration shall stand automatically cancelled and wc shall be free 
to negotiate for fresh arbitration. 


Signature of the parties. 

Representing employer Sd/- S. K. Bose 

Representing workmen : 1. Sd/- Makhan Chatteijee 

2-1-73 

2. Sd/- ,S.M. Biswas 
2-1-73 

Witnesses: 

1. Sd/- C. Roy Chowdhuray 

2-1-73 

2, Sd/- B. N. Mojumdor 

2-1-73 


[No. L-32013/4/72-P & D(i) 


AGREEMENT UNDER SECTION I0A OF THE 
INDUSTRIAL DISPUTES ACT, 1947 


Name of the Parties 
Representing Employers : 


Representing Workmen : 


Between 

1. Shri S.K.Bose, Superinten- 
dent, Calcutta Licensed 
Measurers, Calcutta. 

2, Shri A.K.Sinha, labour 
Adviser, Bengal Chamber of 
Commerce and Industry, 
Calcutta. 

1. Shri Makhan Chatterjco, 
General Secretary, Calcutta 
Port Sramik Union, Cal- 
cutta. 


2. Shri Samar Biswas, Orga- 
niser, Calcutta Port Sra- 
mik Union, Calcutta. 


It is hereby agreed botweon the parties to refer the following 
industrial dispute to the arbitration of Shri R.J.T. D‘Mello, 
Chief Labour Commissioner (Central), New Delhi. 

(i) Spocific matters in dis- Having regard to item 5(1) of 
pute : the settlement dated 27th 

May, 1971 and with regard 
to items 2 and 3 of the settle- 
ment dated 24th May, 
1972 how the balance amount 
is to be computed taking into 
account the ad hoc payments 
made under tripartite settle- 
ment dated the 30th August, 
1970 and under item 2 of the 
settlement dated the 24th 
May, 1972 and all other 
factors and circumstances. 


OT. 9[T. 249. — n ; d l *bl< < I'M 5^ fa® 5 <ri 

vmfr *P fa’hThfe PqtwP ^ w 1 4W *fh tfh 
ipg ipint (ffcrqT) 5-artes ^ 

qfcrewrr-i Patera I arft ^ ^ ^ 

Pwr^ P^rfww t ■■ 

arft W:, mw? gw Pwh ^tr pq -P -i u r 1 ^ H 4 Ptt^ 
P-I^l'd 3WT qiy-fk f, 

<W:, srw, Pwf? aPirfg-enr, 1947 (1947 m 

14) tmi 10 ^ ^nmT (i) $ w fnrr jt^tt sntwVf 

w wfrT gw Pwrg gw 

^ ^ snfor ttPot aif^qt- 

Pwp WT4WT 4 WT«T P Ht i f'W PfH’ Pg^w 

f 1 


WT -H M C4T. ti |tj| 1.15 sfiFrpft' ( si t I ) V ^ T^-l 3, 

5-srtw ?tw wpfWT-i tP P^mt^ W 

aPFp W7W ^ 3 WW7, 1972 # W? wtPw 'TWT WT^rffW 
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2. «ft ^TTT7 HTTJT ifcr 

3. sft 'Nri^R *5797 ftFTTfT 

4. ^ 3T79 T'j? ■e('T><q^ r 

5. 

g. «ft ^ 

7. sft ViW jt^pjtt 

8, sfr E9ET ^TTT 

o. sft f’rrrpT 97TR ‘taif 

10. «ft P§*tt^ onr 

11. sfr itt«t 

12 . <sft ffnbg wet 

13. •iff 37PR OKW 

14. HRT*T r, i i °i ? '.i n 

15. sft TgtftlTF flWK 

16. «ft EM 

17. sft ^ 

18. «ft *1*9^ 9793 TFT 

io. sfr fsEffar ^3 ^re- 

20. sft 

21. sft HfaFTFT 

22. sfr fjT^mr 

23 . «ft 3 ( 3 ^ m 

24. sfr ofaflKl 

25. «ft TTlfe *m 

26. sft l^s 9W 'Nw’3 

27. sfi- 3T^ni 

28. sft sfeiT 

29. sft 

30. «ft 9^T sfiTTR ^tf 

31. «fr TFT 

32. «ft q^prt^r 

33. «ft 3TH*FR 

34. «ft frr^fa*R MSff 

rtf. ^.- 32011 / 23 / 72^.1713 

Jf. zfwrfmnr, <snrr Trfrnr 1 

S.O. 249. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Messrs S. C, Ghosh and 
Company (India) Private., Limited, 5 Old Court House Street, 
Calcutta- 1, and the workmen Ln respect of the matters speci- 
fied in the Schedule hereto annexed; 

And, whereas, the Central Government considers it desir- 
able to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Industrial 
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Dispute Act, 1947 (14 of 1947) the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under 
section 7A of the said Act. 

SCHEDULE 

Whether the action of the employer in relation to Messrs 

S. C\ Ghosh and Company (India) Private, Limited, 5 Old 
Court House Street, Calcnlta-1, in declaring closure of their 
business with effect from 3rd November, 1972, is justified? If 
not, to what relief arc the following workmen entitled? 

1. Shri Jyotirmoy Gosh. 

2. Shri Sudarshan Kr. Saha Roy. 

3. Shri Sisir Kr. Seal. 

4. Shii Arun Chandra Ch akravotary 

5. Shri Kamalesh Chaudhrl. 

6. Shri Tanmoy Bose. 

7. Shri Bijan Kanti Mazumdar. 

H, Shri Nanik Lai Das, 

9. Shri Biman Kr. Singha. 

10. Shri Himangsbu Ranjan Bnnerjec. 

11. Shri Rabindra Nath Gosh. 

12. Shri Dwijendra Lai Bagchi. 

13. Shri Shankar Chandra Kharkcl. 

14. Shri Madhab Lai Singh. 

15. Shri Khudiram Snrkar. 

16. Shri Chandra Sekhar Sarkar. 

17. Shri Sunil Kumar Dutta. 

18. Shri Bhabani Prasad Roy. 

19. Shri Kshitish Chandra Das. 

20. Shri Sudhir Kumar Bencrjee. 

21. Shri Bholanath Bancrjee. 

22. Shri Priyalal Chakraborty. 

23. Shri Arjun Rah 

24. Shri Paritosh Dutta. 

25. Shri Mahendra Das. 

26. Shri Saurendra Nath Biswas. 

27. Shri Safi Ahmed. 

28. Shri Sekh Chunk 

29. Shri Mohd, Ismail, 

30. Shri Pradyut Kumar Mukherjec. 

31. Shri Bipulananda Roy. 

32. Shri Pashupati Dutta. 

33. Shri Abhaya Pada Banerjee. 

34. Shri Sidheswar Mondak 

fNo. L-32011/23/72-P&D1 
V. SANKARALINGAM, Under Secy. 


ffV 19 1073 

WT. 3TT. 250. — J948 (1948 
99 11) 9T7T 9 ^ 79*T OTTT 7 fTRT UW 

^ aitV *rmr hwk ^ «nr aifV 
*Fn?ra («nr artV tNftf fcrwr) ^ *ftt 3rr. 

2597, 30 smrer, 1972 # 3rftiw?r ^ 

turr 5 ^ sr^ihr ^nq^r 

3[f7 ^ ^ ^ iFrfcFrpf riw 

fT17T <7T 3EFI? 3T4fNf arq^Nra - 

^ ^ 3lf7 

%"i ^ J7TJT# 4rn7F^Ff: WFFR ^T?[T^ 

^ ^ fwq wffnn ^TRfpriVfr y ^ f 

EFTT^5T7 ^ f eNt- 
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t^TT g*rerr arw^r t, 

Wftf : — 

1. wnr tptw 

1 . «ft trrr. «ft TFTTi^f, 

?jicii ^n^rnffar aftft 3,^ 
twt T7 srfWrnr, 

41 , 3 

arwsir 

2. BT. «ft. (TTT mfe^TT, JrtlWf, 

is, *{^rVhM te, fWi' i 

3 . 3 f. IF. fcrnJT, 

#55 Trf^, 

3TTO s? m irtv, 

^fHqiVV t ST?Ffhr, 

?T^-7 I 

2. 4 jrf*rM*T 

1. sft *£. 

7$T 4'^HH, ^ TWt I 

2 . ?ft ^r. ipr. mff, 

fa^r'P, f«P«r?r 

7ftT ^l« r , <'ei ♦lAi'nv, 

I 

3. «ft w. i?t. «ra«ft t , 

gwfrrc, (wi^r vi*f), 

“fa-^nV oft 1 ? srraw 4wr (fajnV ttht»0, 
fo??ft i 

4. sft <tf, Qsr. ipstr, 
grotw, grw ttwtt, 

frf^r aftft q'fw wtht orfro^r <r$n, 
g^ 'Np# i 

3. «ft 4. w. nr, 

s?igg> an^pr ofi* g^m), 

Wr, ^ h?*ft i 

3. »4h i Vi*i)' Wt jrfgigftr 

1. *ft ^PT ^T. 

’T^rof^r, 

jfaRpr >rt?Vr arro ^fregr <'w4*Jg, 

100/1, Tenr^rf ?te, gV fgytft 1 

2. *ft fVgVrcft 
g*rofgr, 

gfanl- pgW W*t ^fg^nr, 
iItn} tr/lw , Vw<^l, gggrc} 1 

3 . afr ?ft. aft. vT*nr s P7, 

^TWfnT, 5RTTT m g5P£7 ptt, 

yp(!tR fOTWTB (3T<-I H ) | 


4. aft TOT^T gft, 

JT^raf^r, 

afttf g^rr gV ^fnapr srf*ftr, 

Tsr^rr ggf, 

fgH i W g*T7, ^rngrr 20 (aft. it.) i 

3. «PT*r. W. 3TT7. ^pppff, 

artw, w ffinrm <r& «prcf h“«<'spt, 

tft. *ft. ftPlt ft®, ^TTfteT 

T-*iiS r 'i 

LW. 32023(l)/71-B^ 5(tiBr S 3 * 5 ?^] 

fW 7W OTTfT, 3PT7 gf^TT 

New Delhi, ihc 19th January, 1973 

S.O. 250. — In exercise of the powers conferred by sec- 
tion 7, read with section 9 of the Minimum Wage Act, 1948 
(11 of 1948), and in supersession of the notification of the 
Government of India in the Ministry of Labour and Reha- 
bilitation (Department of Labour and Employment) S. O. 
2597 dated the 30th August, 1972, the Central Government 
hereby appoints an Advisory Board, consisting of the following 
members for the purpose of co-ordinating the work of com- 
mittees and sub-committees appointed under section 5 of the 
said Act and for advising the Central Government generally 
in the matter of fixing and revising minimum rates of wages 
in respect of the scheduled employments carried on by or 
under the authority of the Central Government and appoints 
Shri M, Sriramamurthy, Retired District Judge, as Chairman 
thereof, namely: — 

I. Independent Members i 

L Shri M, Sriramaurthy, Retired District Judge and 
former member of the Railway Rates Tribunal, 41 
III Main Road, Gandhinagar, Chairman 

Adyar, Madras-20. 

2. Dr, B. M. Bhatia, Principal, Hindu College, 13, Uni- 

versity Road, Delhi. 

3. Shri J. N. Sinha. Senior Fellow, Institute of Economic 

Growth, University Enclave, Delhi-7. 

II. Representatives of Employers : 

L Shri K. V. Ramanamutthi, Deputy Secrvinry to the 
Government of India, Ministry of Defence, New 
Delhi. 

2. Shri S. M. Chakravarty, Joint Director Civil Engi- 

neering, Railway Board, Ministry of Railways, 
New Delhi, 

3. Shri S, N. Banerji, Deputy Secretary (Establishment 

Works), Ministry of Works and Housing (Works 
Division), New Delhi. 

4. Shri K. L. Gupta, Deputy Secretary to the Government 

of India, Ministry of Shipping and Transport (Trans- 
port Wing) New Delhi. 

5. Shri K. S, K. Rao, Assistant Commissioner (Land 

Reclamation), Department of Agriculture, New Delhi. 

III. Representatives of Employers : 

1. Shri Keshav H. Kulkarni, General Secretary National 

Federation of Indian Railwaymen, 166/1, Punchkuian 
Road, New Delhi. 

2. Shri Bindeshwari Dubey, General Secretary, Bokaro 

Steel Workers’ Union Bokaro Steel City, Dhanbad. 

3. Shri C. G. Karmarkar, General Secretary, Assam 

Cha Mazdoor Sangha, P, O, Dibrugarh (Assam). 

4. Shri Raj Bahadur Gaur, General Secretary, Andhra 

Pradesh Trade Union Congress, Makhdoom Mohiu- 
ddin Marg, Himayatnagar, Hyderabad 29 (A. P.), 

5. Com. S. R. Kulkarni, President, All India Port and 

Dock Workers Federation, P.D’Mello Road, Carnac 
Bunder, Bombay-1. 

(No. S — 32023/1 /71-WE(MW)1 
HANS RAJ CHHABRA, Under Secy. 
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*PT. 3TT. 251. — 4> 4^I<1 vT'TM' srfl 'h !l c 3 t 4 l T<0»( 

Wtr 3ltytHy*r, 1952 (1052 <PT 10) qf\ SRT 13 OTP 

0) ‘diTrrqt *rr it^t ^rr# ^q, ifcfa mwi? 

yrrsjim irfsft %. *fh arft art. >ft. =frt gw 
srhitsm arf? grr^ 3rtfty faring Wfcr ^ nqfa gt 
4> ?5Tq afcsfk 1TT4)T7 4? yT gm? TVpmitffr faifr WTW 
^ th^-v if 1, 4T ?4> 41 yrnpft', rr^TTrnr, am yr ?fw 
«fy yT fyyTw geyNi ^ faift wiyy yapy 

*f ^T wm- ^ ywpy if, ?5iTr=+ r f ^ f arfipp TRy *f 

ijrramf yT tyvry ?t trsnr ^iVyr^i 3fft jttst 

< i t< i 1 ^ u W1 j i® gy TPy 5[iy ^ V h ( fj ^ 

^Trff ?“ I 

[g. 15 - 12015 / 2 / 70 -^. q^i] 

New Delhi, the 17th January, 1973 

TS.O. 251. — In exercise of the powers conferred by sub- 
section (1) of section 13 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), the 
Central Government hereby appoints Sarva Shri U. C. 
Tcwari and O, P. Gulati to be Inspectors for the whole of 
the States of Punjab, Haryana and Himachal Pradesh and 
Union territory of Chandigarh for the purposes of the said 
Act and of any Scheme framed thereunder in relation to 
any establishment belonging to, or under the control of 
the Central Government or in relation to any establishment 
connected with a railway company, a major port, a mine 
or an oilfield or a controlled industry or in relation to 
an establishment having departments or branches in more 
than one State, 

[No. A. 1201 5(2)/70-PF.)J 
19 wf t, ] 973 

WTToiffT® 252, — ^nfarrft w *t*T qftdAAA 194R( 1 948 TT 
;m) urn 73 -* 3TO wt st^fFn xrVr 

HTT* *T?TK i£ ** xflT'fRt* (m tfhr tRPTTC f**T*) 

***T *PToXfr° 148 9 >TRp* 3 *t4 1972 % 4 

allr % **** ( 4 ) *r 

mi *t fur ( 3 ) 4 Wfe qfwfr **m to* 

% 44 4 far*4 xtfuhrm % xprta 4 5 % rtah 

q«pr qff £ ** tot* ri* irrvrt ^t., 3f* 

srfhfhq* % xmrnr s- 1 ^ it xrtfhr it 

?rfwq % **ft 4, 3** xrftj^RT * Whfro: xrqftr it 

rTT^l^ & ^ xfk xrrfh ftrtr r ^ ^ ^ hw 

irq (fWwr ^ xte^-rt 5 it w^ff if 

™ ?r^r ^fr ^ q# ft, v^nr ^ Mt ?r 1 

w ferr qrr Ttq qrq *tn7srPTi «rr tr 

»twr 

L ( 3 i ( 1 ) 

1 . 'wrvfd At*# 

2 , 4-imri (i)^^i HTjfq?; qprr^* 

xrr^t^r) mqre^t 1 

(ii) vftfw 
fqwi 

*ftr?r 4*^ T^ryttiN » 


3. ^rW^nr ^ i f^ft rq (mtr) rn^ 0 xj^o (ttrt- 

4 . 4T3^tstt A*rt ^TTf 2 ? fifthrqfnr 

i 

r^r^» hqfhtT 1 

(ii) 4^, tc# 

(qi^^d) Mn2‘S 1 

(iii) Am to 

1 

(iv) 

f*e¥ (^TTf^) I 



*THTfLfI 

(i) 4*4 fipfHTWTft t 3 ft- 

frij for i 

(ii) 4*4 4 Ftt at fq^r 


dRTTPFRT 

4*4 sfff4*7 f^R 

U r -I r *A 1^5 sft'V ff 1 


ftrcfMV 

Am 8^Mrd! w^^nr (m- 
Mm* 1 

5 . 


4*4 f**Tq ^T 

6. ^f^TT *""* 

rtmqi 

(i) 4*4 **r f** *m*m 


hrfqd^ 1 


(ii) 4 ?# to^tt 

nyg ^rofT (^1^- 

1 

TOiftf ( i) 4^ ^trr 1 

(ii) 4 tr 4 tftaVf* wrpf 

(iii) %?t q^l*lT ff%*r 

^5fV I 

[m° 3 3 0 1 / 7 ( 64)/7 2 /q * 0 4rrf®] 

New Delhi, 19th January, 1973 

S.O. 252.— In exercise of the powers conferred by section 
73 F of the Employees’ State Insurance Act, ,194S (34 of 1948) 
and in continuation of the notification of the Government of 
India in the Ministry of Labour and Rehabilitation (Depart- 
ment of Labour and Employment) No. S.0,148 9 dated 3rd 
March, 1972, the Central Government, having regard to the 
location of the factories specified in Column (4) of the Schedule 
hereto annexed in areas specified in column (3) of the said 
Schedule in the State of West Bengal in which the provisions 
of Chapters IV and V of the said Act are not in force, hereby 
exempts the said factories from the payment of employer’s 
special contribution leviable under chapter VA of the said Act 
for a further period of onfi year from the date of eApiry of the 
period specified in the said notification or untill the enforce- 
ment of provisions of Chapter V of th4 said Act in those are** 
whichever Is earlier. 


34 G. ©f 1—9. 
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SCHEDULE 


SI. Name of 

No Distt. 

Name of Area 
Area 

Name of the Factory 

(1) (2) 

U) 

(4) 

1. Birbhum 

Panchrahat 

M/s. Mayurakhi Cot- 
ton Mill Limited. 

2. Burdwan 

Kalna 

(i) M/s. Samudragarh 


(Shalipiir) 

Powerloom Society 
Limited. 

(ii) M/s. Bhowmic Tex- 
tiles Mills. 


Ondal 

M/s. Engineer Enter- 

prises. 

3. Darjeeling 

Darjelling 

M/s. L. H. Dupuis 


(Proper) 

(Automobiles En- 
gineers) 

4. Jalpaiguri 

Alipurduar 

M/s. United Engin- 
eering Works. 


Ektiasal 

(i) M/s. Associated En- 
gineering Co., Ltd, 

(ii) M/s. Eastern Motors 
(P) Ltd. 

(jii) M/s. Northrcn 

Flour Mills. 

(iv) M/s, Siliguri Flour 
Mills (Private) Lim- 
ited. 


Manabari 

(i) M/s. Codlabari 
Engineerings Works 

(ii) M/s. Mina Saw 

Mills. 


Nagrakata 

M/s. Premier Tim- 
ber and Plywood 

Products. 


Siliguri 

M/s. Mahananda In- 
dustries Private 

Limited 

5. Midnapur 

Kharagpur 

M/s. Sree Hanu- 
man Steel Indus- 
tries. 

6. Purulia 

Jhalda 

(i) M/s. Smar Singh 
Jaygwal Private Li- 
mited. 

(ii) M/s, Achhruram 
Kalkh-of and Co. 
Shellac (P) Ltd. 


Rangadih 

(i) M/s. Hiralal Lai 

Chand. 

(ii) M/s. Motilal Basak, 

(ill) M/s, Manabir 

Schellac Factory. 

[S. 38017(64)72-H1] 

*PT. an. 253.— roffot sffor 3rftrforor, 194s 

(1948 TO 34) fo IJTTT 73-^ fTOT TOW ^fofo TO TOTET 
TOtf 175 3|ft vrrw H7TO7 q? SET, 3|ft cr^TOTT TOM-4 (SET 

aift iNrTE ftnTET) 'irfYi-CtRIT ireTO TO 3|T, 379, 

Q . . Cb . . . 1 _S Q r 1 

ffRW.F 20 T?W, 

1971 ^ H 



ftrftro iftr to fort, ^ 4, ftrarf 

wr affvt-ET'M ^ arwiEr 4 arft 5 ^ h^m ^ sw- 


fofo m «TR rf ^ TOT fot =ft 3 W ai fafonT T? 

arwq- 5-^ ^ ■srsfh' 3fT?nftsr forfro ^ fok arftroET ^ 

TOET 20 TOTOT, 1972 # 25 TOTO7, 1973 TO, forfo TO 
for vft rrforftrcr f : ^ sift «k afofo q5 qg^piTT 
0^ *fot t i 

[rfolT 692(52)/70-TO. 3ffo.I 

S-O. 253* — In exercise of the powers conferred by section 
73F of the Employees’ State Insurance Act, 1948 (34 of 
1948), and in continuation of the notification of the Gov- 
ernment of India in the Ministry of Labour and Rehabili- 
tation (Department of Labour and Employment) No. S.O. 
379. dated the 20th December, 1971, the Central Govern- 
ment having regard to the location of the Government 
Printing Press and Stationery Depot. Baroda, in an area in 
which the provisions of Chapters IV and V of the said Act 
are in force, hereby exempts the said Depot, from the pay- 
ment of the employer's special contribution leviable under 
Chapter VA of the said Act for a further period of one 
year with effect from the 26th November, 1972 upto and 
inclusive of the 25th November, 1973. 

[No. F. No. 602/52/70-HI1 

TO. Ml. 254 — TOfoftt RTO arfvfrro, 1948 (1948 
TO 34) OTTI 88 STTT TOTO *rfWrt TO TOffo TO"lt ^ 
HTTO7, 4? R7TO7 n‘ J i<w, kttt Error 

fWi qfor, ^ foprfofom' sift arwRft 

fo artm-^Hi rort ^ nuta rt to ^ TOfo 

^ km i; -a tt] aiftlftflRT ■?> 'O <1 ^ 3IVTO 5"^ 

>rrt rrt? to, TOrftr it, wf to ifo 

3RlffE 

1 . TO fo TO-H3TRT, fo <H *-1 rofoftt foltfor ef) 

^ ifowi raftrr, ftrart 0 ^ mw rofoifot ^ tot 
arft totet fo uftt , 

2. roftfot srftrforor 
^ anffo <ftt toto 1, qfo itffo fofo 4 arforrET 
4 ? ofran 97 sir rrnfo it 'fo, font ?rr aiftro^RT 
5m 3H/i^ 0^ TOfw foft tow fo, 

3. 0^ RTET TOfolftfo fo TORT ifo Uteri' affoTET 

foSEIT WIT I 
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provisions of the Said Act except Chapter V-A thereof, on 
the following conditions, namely; — 




^ fns^TT 

1. 



2 

2. 

Ht fel 

1 

3. 


1 

4. 



1 

5. 

if ^ 


1 

6. 



1 

7, 



7 




14 


[TOT rjfT.-38014(42)/72-O^. 3TTTT 


qsofar hr?, am 


S.O. 254. — In exercise of the powers conferred by section 
88 of the Employees’ State Insurance Act, 1948 (34 of 
1948), the Government of India hereby exempts the follow- 
ing permanent and temporary employees of the Govern- 
ment of India extension Centre, a Central Government or- 
ganisation at Madurai, for a period of one year from the 
date of issue of the notification from the operation of all the 


1. That the aforesaid factory wherein the employees 

arc employed shall maintain a register showing the 
names and designations of the exempted em- 
ployees; 

2. That notwithstanding this exemption, the employees 

shall continue to receive such benefits under the 
said Act to which they might have become en- 
titled to on the basis of contributions paid prior 
to the date from which the exemption granted by 
this notification operates, 

3. The contribution already paid in respect of exemp- 

ted employees shall not be refunded. 

THE SCHEDULE 


1. Investigator 

2. Upper Division Clerk 

3. Lower Division Clerk 

4. Peon 

5. Watchman 

6. Driver 

7. Mistries 

/ 


2 

I 

1 

1 

1 

1 

7 

14 

LNo. S-3 801 4(42) /72-HI] 
DALJIT SINGH, Under Secy, 
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